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(b) Improved yields. Commencing
with the first semiannual interest
accrual period that begins on or after
November 1, 1982, the investment yield
on outstanding savings notes will be the
greater of either the guaranteed
minimum investment yield or a market-
based variable investment yield as
follows:

(1) Guaranteed minimum investment
yield. Savings notes will provide a
guaranteed minimum investment yield
of 8,5 percent per annum, compounded
semiannually, for the remaining period
to their next extended maturity date and
7.5 percent per annum, compounded
semiannually, during any future
authorized extended maturity period
beginning on or after November 1, 1982,
unless such yield is changed prior to the
beginning of such future extended
period. If a savings note is held for the
11-year period from the first semiannual
interest accrual period that began on or
after January 1, 1980, its guaranteed
minimum yield for such period will be
increased by % of 1 percent per annum,
compounded semiannually.

(2) Market-based variable investment
yield. If a savings note is held for the 5-

year period commencing with the first
semiannual interest accrual period
beginning on or after November 1, 1982,
its market-based variable investment
yield to each semiannual interest
accrual date occurring on and after
November 1, 1982, will be determined by
the Secretary of the Treasury as follows:
For each 6-month period, starting with
the period beginning May 1, 1982, the
average market yield on outstanding
marketable Treasury securities with a
remaining term to maturity of
approximately 5 years during such
period will be determined. The market-
based variable investment yield for a
note from the first semiannual interest
period starting on or after November 1,
1982, to its semiannual interest accrual
date 5 years thereafter, and to each
succeeding semiannual accrual date;
will be 85 percent, rounded to the
nearest one-fourth of 1 percent, of the
arithmetic average of the so determined
market yield averages for the
appropriate number of 6-month periods
involved, starting with the period
beginning May 1, 1982, The
determination of average market yields

by the Secretary of the Treasury or his
delegate shall be final and cenclusive.
(¢) Tables of redemption values.
Tables showing the established
redemption values and investment
yields for interest accrual dates
occurring less than 5 years from the first
semiannual interest accrual period
starting on or after November 1, 1982,
and the guaranteed minimum
investment yields and resulting
redemption values for interest accrual
dates occurring thereafter, will be
available from the Bureau of the Public
Debt and Federal Reserve Banks and
Branches. The market-based variable
investment yield for the period May 1,
1982, to April 30, 1987, as determined
under this section, will be announced
prior to November 1, 1987, and
approximately every 6 months thereafter
for successive, additional periods, by
notice in the Federal Register,
accompanied by tables of the
redemption values of notes for the
following 6 months, as determined by
the applicable market-based variable
investment yield or minimum
guaranteed investment yields.
[FR Doc. 8228810 Filed 10-26-42 845 am|
BILLING CODE 4810-35-M
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ENVIRONMENTAL PROTECTION
AGENCY

40 CFR Part 60
[AD-FRL-2053-7]

Standards of Performance for New
Stationary Sources; Surface Coating of
Metal Furniture

AGENCY: Environmental Protection
Agency (EPA).
ACTION: Final rule.

SUMMARY: Standards of performance for
surface coating of metal furniture were
proposed in the Federal Register on
November 28, 1980 (45 FR 79390). This
action promulgates standards of
performance for surface coating of metal
furniture. These standards implement
Section 111 of the Clean Air Act and are
based on the Administrator's
determination that metal furniture
surface coating facilities cause, or
contribute significantly to air pollution
which may reasonably be anticipated to
endanger public health or welfare. The
intended effect of these standards is to
require all new, modified, and
reconstructed metal furniture surface
coating facilities to control emissions to
the level achievable through use of the
best demonstrated system of continuous
emission reduction, considering costs,
nonair quality health, and
environmental and energy impacts.
EFFECTIVE DATE: October 29, 1982.
Under Section 307(b)(1) of the Clean
Air Act, judicial review of this new
source performance standard (NSPS) is
available only by the filing of a petition
for review in the U.S. Court of Appeals
for the District of Columbia Circuit
within 60 days of today's publication of
this rule. Under section 307(b)(2) of the
Clean Air Act, the requirements that are
the subject of today’s notice may not be
challenged later in civil or criminal
proceedingsbrought by EPA to enforce
these requirements.
ADDRESS: Background Information
Document. The background information
document (BID) for the promulgated
standards may be obtained from the
U.S. EPA Library (MD-35), Research
Triangle Park, North Carolina 27711,
telephone number (919) 541-2777. Please
refer to "Surface Coating of Metal
Furniture—Background Information for
Promulgated Standards” (EPA-450/3-
80-007b). The BID contains (1) a
summary of all the public comments
made on the proposed standards and the
Administrator’s response to the
comments, (2) a summary of the changes
made to the standards since proposal,
and (3) the final environmental impact

statement which summarizes the
impacts of the standards.

Docket. A docket, number A-79-47,
containing information considered by
EPA in development of the promulgated
standards, is available for public
inspection between 8:00 a.m. and 4:00
p.m., Monday through Friday, at EPA's
Central Docket Section (A-130), West
Tower Lobby, Gallery 1, 401 M Street,
S.W., Washington, D.C. 20460. A
reasonable fee may be charged for
copying.

FOR FURTHER INFORMATICN CONTACT:
Mr. Gene W. Smith, Standards
Development Branch, Emission
Standards and Engineering Division
(MD-13), U.S. Environmental Protection
Agency, Research Triangle Park, North
Carolina 27711, telephone (919) 541~
5624.

SUPPLEMENTARY INFORMATION: OMB
control number: (2000-0649).

The Standards

Standards of performance for new
sources established under Section 111 of
the Clean Air Act reflect:

application of the best technological *
system of continuous emission reduction
which (taking into consideration the cost of
achieving such emission reduction, and any
nonair quality health and environmental
impact and energy requirements) the
Administrator determines has been
adequately demonstrated [Section 111{a)(1)].

For convenience, this will be referred to
as "best demonstrated technology" or
“BDT." e

The promulgated standards apply to
new, medified, or reconstructed metal
furniture surface coating operations for
which construction was commenced
after November 28, 1980. Existing
facilities are not subject to the
regulation unless modified or
reconstructed as defined in 40 CFR 60.14
or 60.15. The promulgated standards will
limit emissions of volatile organic
compounds (VOC) from each metal
furniture surface coating operation
consisting of application station(s),
flash-off area, and curing oven. A metal
furniture surface coating operation may
be either a prime coat or topcoat
operation within a metal furniture plant
where metal furniture parts or products
are being coated with organic coatings.
Powder coatings, however, are excluded
from the definition of organic coatings.
Emissions of VOC from each affected
facility will be limited to a monthly
average of 0.90 kilogram of VOC per
liter of coating solids applied. The
Agency has identified as the best
demonstrated technology the use of
either high solids coatings, waterborne
coatings, or powder coatings (with the
appropriate application equipment). The

emission limit is based on the use of 62
percent by volume solids coating
applied at 60 percent transfer efficiency
and an assumed solvent density of 0.88
kilogram per liter. Compliance could
also be achieved with add-on control
devices, a combination of add-on
control devices and a low organic
solvent coating, or any combination of
coating and transfer efficiency that
limits emissions to 0.90 kilogram of VOC
per liter of coating solids applied.

Following the initial 1 month
performance test, the owner or operator
must calculate and record the VOC
emissions from each affected facility for
each calendar month. Each monthly
calculation is considered a performance
test. The information necessary to
perform the monthly calculation can be
obtained from company records and
data supplied by the manufacturer of the
coating or by an analysis of the coating
by Reference Method 24. Equations and
transfer efficiencies for calculating the
emissions for each affected facility are
provided in the standards. Reference
Methods 1, 2, 3, 4, and 25 will be used to
determine the percentage reduction of
VOC emissions achieved through the
use of a capture system and control
device,

Recordkeeping requirements include
those data necessary to substantiate the
monthly calculations of emissions.
These data must be retained at the
source for a period of 2 years. The
regulation contains no reporting
requirements in addition to those
required by the General Provisions to 40
CFR Part 60 relative to the initial
performance test.

Summary of Environmental, Energy,
And Economic Impacts

The metal furniture industry is
composed of approximately 1,400 plants,
many of which have multiple surface
coating operations. The EPA estimates
that the promulgated standards will
affect 800 new and 1,200 modified or
reconstructed sources within the first 5
years after the standard is effective. The
typical “uncontrolled” metal furniture
manufacturer applies paint that contains
about 35 percent by volume solids. In
contrast, a control techniques guideline
(CTG) document, entitled *Control of
Volatile Organic Emissions from
Existing Stationary Sources, Volume III:
Surface Coating of Metal Furniture”
(EPA-450/2-77-032) which defines
reasonably available control technology
(RACT), recommends that a 60 percent
by volume solids coating be adopted by
States into their State implementation
plans (SIP's). The same metal furniture
manufacturer applying a CTG complying
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coating would emit about 60 percent less
VOC compared to the uncontrolled
coating. It is estimated that this CTG
recommendation could reduce emissions
of VOC from about 49.8 megagrams per
year to-about 19.4 megagrams per year.
The promulgated standards would
reduce VOC emissions to about 18.0

megagrams per year for the typical plant

(assuming two affected facilities per
plant) which is an additional 7 percent
emission reduction below the CTG
recommendation. This represents an
industrywide annual reduction in the
fifth year of 1,400 megagrams per year.

Standards of performance have other
benefits in addition to achieving
reductions in emissions beyond those
required by a typical SIP. They establish
a degree of national uniformity, which
precludes situations in which:some
States my attract new industries as a
result of having relaxed air pollution
standards relative to other States.
Further, standards of performance
provide documentation which reduces
uncertainty in case-by-case
determinations of best available control
technology (BACT) for facilities located
in attainment areas, and lowest
achievable emission rates (LAER) for
facilities located in nonattainment
areas. This documentation includes
identification and comprehensive
analysis of alternative emission control
technologies, development of associated
costs, an evaluation and verification of
applicable emission test methods; and
identification of specific emission limits
achievable with alternate teclinologies.
The costs are provided in an economic
analysis that reveals the affordability of
controls in an unbiased study of the
econcmic impact.contrels on an
industry.

The rulemaking process-that
implements a performance standard
assures adequate technical review and
promotes: participation of
representatives of the industry being
considered fer regulation, government
and the public affected by that
industry’s-emission.

The impact of the promulgated
standards on water pullution would
depend on the contral option selected.
For example, water use in spray booths
would be unnecessary when powder
coatings are used. Therefore; there
would be'a decrease in wastewater
discharged when the promulgated
standards are met by employing powder
coatings. Wastewater discharges could
be expected not to increase for plants
which utilize higher solids and
waterborne coatings: The quality of
wastewater discharged is expected to
remain the same for plants that apply

higher solids coatings- when compared to
that from plants that employ sclvent-
borne coatings. However, the quality of
wastewater discharged from plants
applying waterborne coatings could be
reduced because these coatings contain
water-miscible solvents. Finally, where
incineration is used, the water pollution
impact would depend on the type of
coatingused.

The impact on solid waste generation
also depends on the control option
selected. Powder coatings are generally
recycled so that there is little waste.
Higher solids and waterborne coatings
produce about the same amount of solid
waste as solvent-borne coatings. The
use of an incinerator on a bake oven
would have no effect on the amount of
solid waste generated from the types of
coatings applied.

For a typical metal furniture
manufacturer complying with the
recommended CTG, energy
requirements would vary depending
upon which control option is employed
to meet the promulgated standards.
Energy consumption would decrease by
about 20 percent (15 gigajoules) if
powder coatings were used. Energy
consumption would inerease, however,
with the use of waterborne coatings or
with incineration plus a CTG coating by
about 3 percent (2.3 gigajoules):and 7
percent (5.2 gigajoules), respectively.

The economic impact summary
presented in this section is based.on the
total anticipated costs of constructing
and operating a new coating facility.
Many of the control options considered
involve-a redesigning of the coating
facility rather than simply adding
equipment to an existing design. Usually
powder coatings and waterberne
coatings, for example, could not be
applied in a facility equipped to use a
solvent-based coating. For this reason,
the capital and annualized costs
represent a comparisen of the total cost
of each type of controlled facility rather
than an incremental difference in the
cost of each type of facility.

For a new typieal spray cvating plant
with two coating lines; the initial eapital
and annualized costs do not vary
significantly regardless of which control
option would be employed to comply
with the promulgated standards: Capital
costs for each of the different control
options are expected to range from
about $960,000 (higher solids coatings) to
about $1,200,000 {waterborne coatings),
The capital cost fora typical CTG.
coating facility or a typical uncontrolled
coating facility would be about $960,000:
The annualized costs for the different
control options would range from about
$600,000 to $700,000. These annualized

costs would be comparable to the
annualized costs fora typical CTG.
coating facility ($620,000) and a:typical
uncontrolled facility ($630,000).

Total annualized costs (savings) vary
depending upon which control:option
would be employed 'to comply with the
promulgated standards for all new,
modified, and reconstructed spray
coating plants (e.g., large, medium, and
small sizes). For these facilities the fifth
year industrywide annualized costs, if
all affected facilities used a combination
of incineration and waterborne coatings,
would be about $17 million. An
industrywide savings of $18 million
would result in the fifth year if high
solids coatings were used by all affected
facilities. The total industrywide
annualized costs for powder coatings
could vary from a savings of $2 million
to a cost of $126 million depending upon
achieved coating thickness and other
factors. In the proposal preamble an
industrywide annualized fifth-year cost
of $11 million was projected. This
projection was based on the assumption
that higher solids coatings, powder
caatings, and a combination of
incineration and waterborne coatings
would each be used by one-third of the
affected spray coating facilities. It is
estimated at this time; however, that 80
percent of the affected spray coating
facilities will use higher solids coatings,
10 percent will use powder coatings, and
10 percent will use a combination of
incineration and waterborne coatings.
Based on this distribution, there is.a
potential for industrywide*annualized
savings of $13.9 million in the fifth year
after the'standard is in effect. These
costs (savings) do not include lost
opportunity costs (i.e., the profit or
return on investment which could be
derived by investing in other than air
pollution control equipment),

The economic impacts of the
promulgated standards were evaluated
based uponreduced profitability,
inflationary impact, and expected price
increases. The highest profit impairment
is expected for small metal furniture
manufacturers (4,000 liters of coatings
consumed annually) regardless of
control option. The maximum impact
could result in about a 1.3 percent
increase in the wholesale price of a
metal furniture product from the small
manufacturer.

The environmental, energy, and
economic impacts are discussed in
greater detail in the background
information document for the proposed
standards, “Surface Coating of Metal
Furniture—Background Information for
Propesed Standards"” (EPA-450/3-80-
007a).
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Public Participation

Prior to proposal of the standards,
interested parties were advised by
public notice in the Federal Register
March 17,1978, and February 11, 1980)
of the meetings of the National Air
Pollution Control Techniques Advisory
Committee (NAPCTAC) to discuss the
surface coating of metal furniture
standard recommended for proposal,
The first meeting was held on April 5-6,
1978, and an updated NAPCTAC
presentation was given on February 27,
1980. The meeting was open to the
public and each attendee was given an
opportunity to comment on the
standards recommended for proposal.
The standards were proposed and
published in the Federal Register on
November 28, 1980 (45 FR 79390). The
preamble to the proposed standards
discussed the availability of the
background information document
(BID), “Surface Coating of Metal
Furniture—Background Information for
Proposed Standards'" (EPA-450/3-80-
007a), which described in detail the
regulatory alternatives considered and
the impacts of those alternatives. Public
comments were solicited at the time of
proposal and, when requested, copies of
the BID were distributed to interested
parties. To provide interested persons
the opportunity for oral presentation of
data, views, or arguments concerning
the proposed standards, a public hearing
was held on January 9, 1981, at Research
Triangle Park, North Carolina. The
hearing was open to the public and each
attendee was given an opportunity to
comment on the proposed standards.
The public comment period was from
January 9, 1981 to March 10, 1981.

Ten comment letters were received,
and four interested parties testified at
the public hearing concerning issues
relative to the proposed standards of
performance for the surface coating of
metal furniture. The comments have
been carefully considered and, where
determined to be appropriate by the
Administrator, changes have been made
in the proposed standards.

Significant Comments and Changes to
the Proposed Standards

Comments on the proposed standards
were received from industry, trade
associations, and one State air pollution
control agency. A detailed discussion of
these comments and responses can be
found in the BID for the promulgated
standards, which is referred to in the
ADDRESSES section of this preamble.
The summary of comments and
responses in the BID serve as the basis
for the revisions which have been made
to the standards between proposal and

promulgation. The major comments and
responses are summarized in this
preamble. Most of the comment letters
contained multiple comments. The
comments have been divided into the
following areas: General, Emission
Control Technology, Modification and
Reconstruction, Economic Impact,
Environmental Impact, Energy Impact,
and Reporting and Recordkeeping.

General

Several commenters requested a
change in the definition of the affected
facility to include all finishing systems
within a manufacturing plant or the
finishing system necessary to provide a
finished product. This would allow a
plant to average its topcoat emissions
with the much lower emissions from an
electrocoat system. One commenter
requested that the NSPS allow the
option of a plantwide emission
reduction plan, particularly as it relates
to application of the bubble concept for
new and/or modified sources at a given
plant.

The choice of the affected facility for
this standard (each surface coating
operation which includes the application
station(s), flash-off area, and bake oven)
is based on EPA's interpretation of
Section 111 of the Clean Air Act and
judicial construction of its meeting. In
choosing the affected facility, EPA must
decide which pieces or groups of
equipment are the appropriate units for
separate emission standards in the
particular industrial context involved.
EPA must do this by examining the
situation in light of the terms and
purpose of Section 111. One major
consideration in this examination is that
the use of a narrower definition results
in bringing replacement equipment
under NSPS sooner; if, for example, an
entire plant were designated as the
affected facility, no part of the plant
would be covered by the standard
unless the plant as a whole is
“modified.” If, on the other hand, each
piece of equipment is designated as the
affected facility, then as each piece is
replaced, the replacement piece will be
a new source subject to the standard.
Since the purpose of Section 111 is to
minimize emissions by the application of
the best demonstrated control
technology (considering cost, other
health and environmental effects, and
energy requirements) at all new and
modified sources, there is a presumption
that a narrower designation of the
affected facility is proper. This ensures
that new emission sources within plants
will be brought under the coverage of
the standards as they are installed. This
presumption can be overcome, however,
if the Agency concludes that the

relevant statutory factors (technical
feasibility, cost, energy, and other
environmental impacts) point to a
broader definition. Since it is
technologically feasible to control each
surface coating operation and such
control would not be exorbitantly costly
(as shown in the economic analysis
section of the BID accompanying the
proposed standards), selecting this
narrowest definition of affected facility
is most consistent with the purposes of
Section 111,

Two other possible definitions of the
affected facility for this standard are: all
prime coat (or topcoat) operations in a
product line and all prime coat (or
topcoat) operations within an assembly
plant, The product line definition would
have reduced the number of affected
facilities and would have permitted
tradeoffs between different coatings and
application technologies. Likewise,
defining all prime coating (or topcoating)
operations within a plant as the affected
facility would have reduced the number
of affected facilities and consequently
the associated recordkeeping and
compliance calculations. However, such
a definition would not necessarily result
in either the use of the best technology
or the minimizing of emissions from new
sources.

For these reasons, the Agency has
chosen-each surface coating operation
as the affected facility.

One commenter stated that the metal
furniture industry should not be
considered as a “significant source of
VOC emissions.” He pointed out that
EPA listed the industry as a minor
source of VOC's according to the impact
it would have on public health and also
that EPA estimates VOC emissions from
the industry at 5 percent of the Nation's
VOC emissions.

Standards of performance are
promulgated under Section 111 of the
Clean Air Act. Section 111({b)(1)(A)
requires that the Administrator establish
standards of performance for categories
of new, modified, or reconstructed
stationary sources which in her
judgment cause or contribute
significantly to air pollution which may
reasonably be anticipated to endanger
public health or welfare. One important
purpose of standards of performance is
to prevent new air pollution problems
from developing by requiring the
application of the best technological
system of continuous emission reduction
which the Administrator determines to
be adequately demonstrated. The 1977
Amendments to the Clean Air Act
added the words, "in the
Administrator's judgment,” and the
words, “may reasonably be
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anticipated,” to the statutory test. The
legislative history for these changes
stresses two points: (1) The Act is
preventive, and regulatory action should
be taken to prevent harm before it
occurs; and (2) the Administrator should
consider the role of each single class of
sources in contributing to the comulative
impact of VOC emissions from all
sources.

The 1977 Amendments to the Clean
Air Act also required that the
Administrator promulgate a priority list
of source categories for which standards
of performance are to be promulgated. A
list for new source performance
standards was promulgated at 44 FR
49222 (August 21, 1979). Priority ranking
was based on consideration of the
source's quantity of emission, the extent
to which each pollutant endangers
public health and welfare, and the
mobility and competitive nature of the
source category. The statutory test for
listing a category of sources was that it
“causes or contributes significantly to
air pollution which may reasonably be
anticipated to endanger public health or
welfare.”

As stated in the preamble for the
proposed standards, the surface coating
of metal furniture is listed as a minor
source category on this listing. This
classification as a minor source is due
primarily to the fact that individual
metal furniture surface coating plants
typically emit less than 100 tons of VOC
per year, However, the priority list
states that “the metal furniture coating
industry is also a significant source of
VOC emissions, and there are over 300
existing facilities with the potential to
emit more than 100 tons per year.”

There are approximately 1,400 metal
furniture manufacturing establishments
in the United States which paint their
products. These metal furniture
manufactures are located throughout the
country and are generally situated in
highly populated urban areas. In fact, 70
percent of the industry is concentrated
in nine highly populated States.

The metal furniture industry emits
about 95.5 gigagrams (1975 data) of VOC
per year. The emissions of VOC result
from usage of solvent-based coatings by
the industry. These coatings contain
organic solvent mixtures of aromatics,
saturated and unsaturated aliphatics,
alcohols, ketones, esters, and ethers.
The emissions of these organic solvents
contribute to ozone formation in urban
atmospheres. EPA has established a
national ambient air quality standard
(NAAQS] for ozone of 0.12 microgram
per cubic meter which is currently
exceeded in those States where metal
furniture manufacturing establishments
are concentrated. Information

concerning health and welfare effects
associated with ozone can be found in
“Air Quality Criteria for Ozone and
Other Photochemical Oxidants" (EPA~
600/8-78-004).

The Administrator is called upon in
the Clean Air Act to evaluate an
industry’s contribution to air pollution
and make a determination as to the
significance of the subject industry’s
emission contribution. In the case of the
metal furniture surface coating industry,
the Administrator has determined that
even though the total amount of
emissions from a single plant (like that
from many sources which contribute to
the inventory of VOC emissions) is by
itself a small portion of the Nation’s
total VOC emissions, this industry
would contribute significantly to the
Nation's total VOC emissions.

In addition, the metal furniture
industry is projected to have an annual
growth rate of 4 percent through 1985
and will include about 2,000 new,
modified, or reconstructed affected
facilities by 1985. Based on this growth,
the industry will contribute increasing
amounts of VOC to urban atmospheres.

Therefore, industrial surface coating
of metal furniture was listed as a
“significant contributor”, This selection
was based upon the number of affected
facilities, coating method, the yearly
VOC emission rate, the growth rate of
the industry, and the location of this
industry in or near highly populated
urban areas.

One commenter requested that the
effective date of the standard be the
promulgation date rather than the
proposal date.

Section 111(a)(2) of the Clean Air Act
states, “The term ‘new source’ means
any stationary source, the construction
or modification of which is commenced
after the publication of regulations (or, if
earlier, proposed regulations)
prescribing a standard of perfermance
under this section which will be
applicable to such source.” Therefore,
the statute requires that the applicability
date for a new or revised standard be
the date of the proposal.

One commenter stated that coatings
manufacturers and users have the right
to demand the same treatment as other
citizens who continue to use pounds and
gallons instead of metric equivalents.

It is EPA’s policy to use metric units,
not English units, in regulations and
technical documents. This policy is in
conformance with Section 3 of Public
Law 94-168, the Metric Conversion Act
of 1975, which states that the policy of
the United States shall be to coordinate
and plan the increasing use of the metric
system. Therefore, EPA is now in the
process of incorporating the

International System of Units (SI) into
all of its regulations. EPA is currently
using as the basic reference a
publication entitled “Standard for -
Metric Practice” (E 380-76) published by
the American Society for Testing and
Materials (ASTM). This publication
explains the SI units and symbols, their
application, and rules for conversion
and rounding. It may be obtained from
the American Society for Testing and
Materials, 1916 Race Street,
Philadelphia, Pennsylvania 19103. This
document is useful in explaining the
abbreviations of units of measurement
cited in EPA regulations.

Emission Control Technology

Two commenters objected to
statements in the preamble that 68
percent by volume solids coatings are
demonstrated in this industry and are
readily available for use. They contend
that such coatings are not currently
being applied by hand-held electrostatic
spray equipment and are not available
for use by the industry. According to one
commenter, stricter regulations on the
industry are not justified by the state of
the art of the control technology, the
situation with the economy, and the high
cost of borrowing money. Another
commenter stated that EPA is forcing
technological changes too rapidly upon
an industry at a time when efforts
should be going into making coatings
more cost effective and energy efficient.
Another commenter stated that the high
viscosity of coatings with greater than
60 percent by volume solids creates
problems in accomplishing rapid color
changes and that atomization problems
limit the types of spray equipment which
can be used. According to one
commenter, there is not enough
technical basis given for setting the
standards at the 68 percent volume
solids level. He stated that the proposed
control level was apparently derived by
merely reducing the CTG emission limit
by 30 percent. Another commenter
stated that he viewed the proposed
emission limit as "an arbitrary level of
suspect origin."

The proposed standard was based on
an analysis of four alternative levels of
controls as described in the preamble.
Information obtained during the
analysis led to the determination that 68
percent by volume solids coatings were
being produced by some coating
manufacturers and had been
successfully applied in production tests.
Therefore, the use of a 68 percent by
volume solids coating was selected as
the basis for the proposed standards. As
a result of the comments concerning the
availability and applicability of coatings




49282

Federal Register / Vol. 47, No. 210 / Friday, October 29, 1982 / Rules and Regulations

with a 68 percent volume solids content,
EPA conducted a survey of several
coatings manufacturers and users, The
results of this survey (see Docket item
IV-B-8} indicate that although much
laboratory work and some production
testing have been done with 68 percent
volume solids coatings, there are some
problems which must be overcome
before these coatings can be considered
as the best demonstrated technology.
The single most difficult problem
appears to be the increase in viscosity
of the coating as the solids content
approaches 68 percent by volume.
Increased viscosity requires more
energy for manufacturing, and increases
agitation requirements during storing,
pumping, and atomization of the
coatings. Improper atomization of the
coatings by the spray equipment also
causes problems with the finish
obtained on the metal surface.

Survey results showed that advances
are currently being made in the field of
higher solids coatings. Several coating
manufacturers claim to have coatings,
available in a wide range of colors,
which can be appied by existing spray
equipment and have percent solids
contents in the low 80's. Some
manufacturers explained that since the
States are generally adopting the CTG
document recommended emission level
based on 80 percent by volume solids,
all their efforts have gone toward
achieving this level. At this volume
solids level, the problems with viscosity
can be overcome by increased use of in-
line heating and slightly larger
recirculation pumps.

Most spray equipment manufacturers
contacted during the survey indicated
that atomization and application of
coatings with a percent solids content
above 60 has been demonstrated in
production tests. Some of the
manufacturers recommended the use of
in-line heaters in order to maintain a
constant material temperature and
indicated that these heaters would not
be difficult to install. Several of the
equipment manufacturers have stated
that much of the problem encountered
when applying higher solids coatings is
directly related to the operator rather
than the equipment. Accordingly to
these contacts, the difficulties in
obtaining proper film thickness is a
result of solids being delivered to the
nozzle at a greater rate than operators
are accustomed to. This creates a
situation in which the operator is using
his normal application pattern and is
applying more solids to the target than is
necessary, resulting in excessive film
thickness. The equipment suppliers
indicate that this problem can be

overcome by proper operator training
and more careful control of material
flow rates.

Several representatives of the metal
furniture industry were contacted during
the survey. Most of those contacted
have experimented with higher solids
coatings in order to achieve the
emission limits required by State
implementation plans (SIP's). Results of
these trials have been mixed, with some
plants experiencing viscosity,
atomization, and excessive film
thickness problems when attempting to
apply higher solids coatings with
existing coating lines. However, through
the use of techniques such as in-line
heating, larger diameter piping, reduced
material flow rates, and improved
operator training, many companies have
successfully applied coatings which will
comply with the SIP's, Due to the rapid
increase in the viscosity of coatings as
the solids content increases, these
techniques are much less efficient and
less cost effective at 68 percent by
volume solids level than at 62 percent by
volume solids. Three plants are
currently using coatings with a least 62
percent by volume solids contents,
These three plants are considered
typical of the industry; two are
manufacturers of office furniture and the
other manufactures shelving and store
fixtures. This represents a wide range of
coating uses and specifications since the
appearance of office furniture is very
critical and the durability of shelving is
important. In-line heating is used to aid
in viscosity control at one of the plants,
and a wide variety of hand-held and
automatic spray equipment is used at
these plants. A wide range of colors are
applied at these plants and the surface
on the product is considered acceptable.

One commenter pointed out thal most
coatings suppliers are currently offering
higher volume solids systems that are
basically versions of the old lower
volume solids systems. The main
limitation of this approach is viscosity,
i.e., as the volume solids increases, the
viscosity increases. The short-term
solution which coating manufacturers
are using to solve viscosity problems
can cause problems with the quality of
the finish on the product. Molecular
weight reduction of solvents and
coatings also decreases covering.

One of the commenters stated that
hand-held electrostatic spray guns are
widely used in the metal furniture
industry due to the complexity of the
metal furniture configuration and the
mix of parts. There is some touch-up
required for hard-to-reach areas where
this type of equipment is necessary.
However, hand-held electrostatic spray

guns are limited in their ability to
atomize 68 percent by volume solids
coatings because of their greater
viscosity. Therefore, there would be a
problem achieving the desired quality of
finish.

Another commenter claimed that due
to finish specifications for certain types
of metal furniture (for example,
matching the color and texture of
products that were produced during
different time periods), automatic
electrostatic spray equipment must be
used. However, he stated that he has not
been able to spray coatings with higher
than 60 percent volume solids with this
equipment due to the viscosity of these
coatings.

One commenter stated that equipment
is not available which will spray high
solids coatings with their increased
viscosity and still maintain the proper
film thickness and texture without
excessive overspray. Another stated
that automatic electrostatic equipment
is required to produce a consistent film
thickness and that a great deal of
manual touch-up is required when the
solids content of the coatings is
increased.

When the volume solids content of a
coating increases, the viscosity also
increases. It has been confirmed by
several coating manufacturers and users
that the higher solids coatings which
comply with the proposed standard
cause significant problems due to their
higher viscosity. .

However, the standard is being
revised to a level which can be met by
available coatings which are acceptable
in terms of viscosity and coverage
capacity. The emission limit is now
based on the use of a coating with 62
percent volume solids content. Hand-
held electrostatic spray guns capable of
atomizing and applying 62 percent by
volume solids coatings are currently
being marketed by several well-known
manufacturers of spray equipment. Five
of the six spray equipment
manufacturers recently contacted stated
they have equipment available which
can satisfactorily apply 62 percent
volume solids coatings. Most
manufacturers have indicated that
automatic electrostatic spray equipment
is the most proven method of applying
high solids coatings. Three
manufacturers contacted recently
indicated that they are successfully
applying coatings with greater than 60
percent by volume solids contents. The
film thickness and touch-up requirement
problems are solved, according to the
equipment manufacturers, by proper
training of operators and more exact
process controls. Based on this
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information, it is EPA's judgment that
hand-held and automatic electrostatic
spray equipment can satisfactorily apply
62 percent volume solids coatings.

Some cozatings with 68 percent by
volume solids are available, but their
use is limited to certain products and
application with specific equipment
which may not be feasible in certain
situations. Therefore, EPA is revising the
emission limit from 0.7 to 0.9 kilogram of
VOC per liter of applied solids. This
level is based on the use of a coating
with 62 percent by volume solids, a
solvent density of 0.88 kilogram per liter,
and a transfer efficiency of 60 percent.

According to one commenter, the
basic problem with alternative coating
systems such as waterbased coatings,
powder, electrodeposition, dip and flow
coatings (which EPA interprets to mean
those systems which would meet the
standard) is the difficulty in obtaining
color/texture matching with products
painted by conventional sprays.
Another commenter stated that the
alternative coating systems are not
applicable for a wide range of uses
within the industry, thus limiting the
choices of control options available to
some segments of the industry.

The Agency has identified as the best
demonstrated technology the use of
either high solids coatings, waterborne
coatings, or powder coatings (with
appropriate application equipment). The
standard is achievable through the use
of these methods; and as a result, the
industry has a choice among several
methods capable of meeting the
standard. For example, a coater desiring
a thick film with high durability might
choose powder coating for a product.
Two coats of a high solids coating,
however, might also accomplish the
desired results. Powder or EDP might be
a coater's choice if only one or two
colors are required. Furthermore, even
though EPA’s economic analysis has
shown that waterbased coatings are
likely to be the most expensive option
for controlling VOC emissions, some
metal furniture manufacturers have
chosen to use them. Clearly, in an
industry which produces such a wide
variety of products as the metal
furniture industry, there are always a
few situations where, due to product
specifications, the number of alternative
control methods will be limited.
Electrodeposition cannot be used on
non-conductive materials, for example,
and waterbased coatings require extra
precaution against corrosion. Products
requiring a metallic finish could not be
coated with powdet coatings.
Nevertheless, there is always at least
one coating method that can meet the

standards and the color/texture
requirements of the industry. The
Agency has determined, based on the
analysis of the most costly method of
control, that when only one method
applies, the cost of using that method is
reasonable.

Several commenters made statements
concerning the use of the table of
assigned transfer efficiencies in the
regulation. One commenter suggested
that a production line testing program be
used to determine the proper efficiencies
and that EPA clarify whether the table
values were intended for equipment
manufacturers or users. Another
commenter stated that the assigned
values seemed unrealistic to be used as
universal standards. He also stated that
if transfer efficiencies are to be
assigned, however, then all known
application methods should be included
in order to avoid the time-consuming
process of obtaining approval to use
alternative equipment. In his comment,
he noted that the continuous coater
method and the liquid seal process were
not mentioned.

One commenter presented a very
detailed alternative to the use of the
existing table of transfer efficiencies. He
stated that the generic classifications of
equipment now in the regulation is very
poorly defined and explained that actual
transfer efficiency is dependent on
many factors such as equipment
configuration, operating conditions, the
part being coated, the coating being
applied, and the operator. He
recommended that the variables in
design and operation of equipment be
considered by defining such parameters
as voltage, atomizing pressure, flow
rates, etc., of each type of spray
equipment. He also suggested that a
standardized test method be adopted to
determine transfer efficiency of
equipment. Equipment could then be
“certified” by the manufacturers, and a
list of equipment ratings and operating
conditions could be supplied to EPA for
publication.

EPA believes that to reflect the best
demonstrated technology for the metal
furniture coating industry, emission
limits for new sources must incorporate
the use of both high solids coatings and
relatively efficient application
equipment, but must not at the same
time deny industry flexibility to use
different types of application equipment
and different coatings. For this reason,
the Agency has included the key
transfer efficiency concept in these
standards.

The commenters’ claim that all the
listed parameters affect transfer
efficiency is correct. However, a

universally acceptable test method for
determining precise transfer efficiency
under each conceivable set of variables
has not yet been developed. This means
that the Agency must either delete this
crucial component of BDT or instead
include in the standards assigned
transfer efficiency values that correlate
at least generally to the efficiencies of '
the application equipment used in the
industry. EPA has chosen the latter
course, The Agency has included values
that are correlated to each piece of
equipment and are sufficiently high to
ensure that, regardless of coating
properties and other relevant variables,
each facility will be credited with at
least the efficiency its equipment attains
with the particular coatings it applies.
These transfer efficiencies listed are
based on data provided by spray
equipment manufacturers and results of
tests conducted during standard
development. EPA contacted and visited
several equipment and coatings
manufacturers during the standard
development process.

Moreover, the standards provide that
if the operator can demonstrate to the
satisfaction of the Administrator that
other transfer efficiencies are
appropriate (e.g., due to variables such
as those cited in the comment), the
Administrator will approve their use on
a case-by-case basis. This provision
ensures that a facility using equipment
that achieves an efficiency greater than
that asigned by the standard is fully
credited for the efficiency achieved. The
certification of spray equipment by
manufacturers can be undertaken by the
industries and trade associations
without EPA involvement,

The preponderance of metal furniture
coating application techniques is
addressed in the table. In addition, the
regulation contains provisions whereby
alternative coating equipment may be
approved. Transfer efficiency values for
coating methods which are not
specifically addressed in the table can
be determined in a manner similar to the
way the table was developed. Data can
be obtained from the manufacturer of
the equipment; testing procedures can
be submitted; and, based on an analysis
of the data, EPA will determine the
efficiency to be used in the emission
calculations. The Agency does not
believe this process of obtaining the
Administrator's approval to use
alternative equipment would be
unreasonably time consuming. Also, this
approval need only be obtained once for
any one application technique. The
values in the transfer efficiency table
will be reviewed in the future, and




49284

Federal Register / Vol. 47, No. 210 / Friday, October 29, 1982 / Rules and Regulations

techniques in general use at that time
may be added to the table.

One commenter suggested that key
operating parameters of spray
equipment be monitored on a regular
basis {monthly) to be sure they are
within design specifications. He
recommended this be done at the same
time that monthly determination of VOC
emission compliance occurs.

While EPA considers that the proper
operation and maintenance of spray
equipment should be a routine
procedure, the variations in operating
parameters are understood to be great.
Subpart A of the General Provisions of
40 CFR Part 60, § 60.11(d) states that:
“At all times, including periods of
startup, shutdown, and malfunction,
owners and operators shall, to the
extent practicable, maintain and operate
any affected facility including
associated air pollution control
equipment in a manner consistent with
good air pollution control practice for
minimizing emissions. Determination of
whether acceptable operating and
maintenance procedures are being used
will be based on information available
to the Administrator which may include,
but is not limited to, monitoring results,
opacity observations, review of
operating and maintenance procedures,
and inspection of the source.” EPA
believes that this general requirement,
coupled with economic incentives such
as reduced coating use, is sufficient to
ensure that coatings users routinely
check key operating parameters and
maintain application equipment in good
condition.

One commenter submitted
information concerning the potential for
cost effectiveness and performance of
regenerative thermal oxidation systems.
A system designed by the commenter is
claimed to be capable of providing
primary heat exchange efficiencies of 85
percent, 90 percent, and 95 percent in
the thermal oxidation process. The high
thermal energy recovery of this system
allows operation in a self-sustaining
mode on hydrocarbon concentrations
from 3 to 5 percent of the lower
explosive limit (LEL). Little or no
additional fuel is required. This system
virtually eliminates the following
problem areas generally associated with
incineration systems: (1) Fouling of heat
transfer surfaces, (2) corrosion, (3)
catalyst poisoning, (4) secondary
emissions, and (5) high operating costs
with low LEL gas streams. The
commenter requested clarification of the
potential of regenerative thermal
oxidation systems in the documentation
for the promulgated standard.

The analysis of incineration found in
Chapter 3 of the proposal BID (EPA-450/

3-80-007a) reveals that this option has a
significantly greater capital investment
and an increase in energy consumption,
over other control options. Although the
annual operating costs and energy use
of a regenerative thermal oxidation
system may be lower, the initial capital
investment is large compared to that for
low solvent coatings technology. The
reduction in total organic solvent
emissions realized by controlling the
topcoat oven is small because only 20 to
30 percent of these emissions are
concentrated in the oven. The remaining
70 to 80 percent of the emission are from
fugitives from the application and
flashoff areas. The small percentage of
emissions available for reduction by
incineration makes any incinerator
difficult to justify on a cost basis when
compared to low solvent coatings.
Therefore, the Administrator does not
believe that further clarification of the
potential of regenerative thermal
oxidation systems is necessary.

Modification and Reconstruction

Several commenters expressed
concern that expenditures made to
comply with a State implementation
plan (SIP) could bring the facility under
the NSPS as a reconstruction. They
requested that this situation be avoided
by exempting SIP-related expenditures
from the reconstruction provisions
included under the General Provisions
of 40 CFR Part 60.

It is possible that when an existing
facility is modified to meet a State
requirement the capital costs incurred
could be large enough to trigger the
reconstruction provisions of the Federal
regulations, thereby forcing compliance
with the more restrictive Federal
requirement. This was a valid issue at
the time the standard was proposed
with an emission limit that was
considerably more restrictive than most
State regulations. Since proposal,
however, the recommended standard
has been revised so that it is now based
on the use of a coating only two percent
higher in volume solids content than the
coating recommended in the CTG
document. Because the technologies
required to comply with the two
emission limits are similar and no
additional equipment would be required
to apply an NSPS complying coating
versus a CTG complying coating, the
commenters’ situation is no longer
considered to be an issue.

Economic Impact

One commenter stated that continued
development of inflexible standards will
impact the growth of the industry and
result in loss of job opportunities. The
commenter continued by saying that the

cost to comply with the proposed
standards will be much higher than
projected. These increased costs are due
to higher construction, operating, and
energy costs. A comparison of cost and
energy requirements for a plant built in
1977 versus a plant built in 1980 was
submitted by the commenter.

It is definitely true that costs of
construction, raw materials, labor, and
energy have increased significantly
since the economic analysis portion of
the proposal BID was completed. Many
of these costs, however, will not be any
greater for a complying high solids
coating system than for a conventional
solvent coating system. If line heating,
larger diameter recirculation lines, or
more powerful agitation equipment is
specified, there would be an increase in
costs. However, these costs are
considered to be reasonable. A recent
Society of Manufacturing Engineers
(SME) technical paper (FC81-237)
reported that both operating and energy
costs can actually be reduced by using
high solids coatings rather than
conventional solvent based coatings.
The BID also indicates that a potential
for savings in annualized costs exists
with the use of higher solids coatings.
This savings results from a decrease in
the energy required to dry the coatings
and lower labor and maintenance costs.
Materials costs are also reduced
because with higher solids coatings,
even though the price per gallon may be
higher, fewer gallons of coating are
needed. :

One commenter stated that the types
of application equipment necessary to
apply high solids coatings in order to
meet the standards is exceedingly costly
to the industry. Another commenter
claimed that the electrostatic equipment
is much more expensive than
conventional spray equipment now
being used.

The economic impacts discussed in
the BID are based on the use of
electrostatic equipment to apply higher
solids coatings. Although electrostatic
spray equipment is more expensive than
conventional equipment, EPA believes
its advantages outweigh the costs. The
projected payback time for an average
size plant purchasing electrostatic
equipment in lieu of conventional
equipment is less than one year. Most of
the newer plants contacted during
development of the standard were using
electrostatic equipment (automatic and
hand-held) because of the improved
efficiency. Since the standard applies
only to new sources and sources
undergoing modification of
reconstruction, it is anticipated that
many affected facilities would use
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electrostatic equipment even in the
absence of the standard.
Energy Impact

A comment was received which
stated that installation of incinerators
on all spray booth stacks and oven
vents to obtain compliance with the
standards would be an expensive waste
of energy due to the fuel which would be
required to sustain combustion of the
exhausted solvents.

Even though incineration is expected
to have limited use in this industry as a
means of controlling emissions, EPA did
perform an analysis of the impacts of
this alternative. The analysis of
incineration as a means of emissions
control indicated a substantial impact
on energy consumption relative to other
control technologies. This was the
primary reason that incineration was
not considered to be the best
demonstrated control technology even
though it is a control technology
available at reasonable cost. EPA
recognizes, however, that incineration of
oven vents used in conjunction with
coatings having a volume solids content
less than 62 percent could be an
alternative to using a 62 percent by
volume solids coating system.
Manufacturers using systems with
partial incineration would have more
flexibility in their selection of coatings
and coating manufacturers and, by
returning the available heat from the
incinerator back to the process, would
not experience a drastic increase in
energy costs.

Reporting and Recordkeeping

Several commenters stated that they
viewed the reporting and recordkeeping
requirements as an unnecessary and
expensive burden on both the coating
manufacturers and coating users. One
commenter stated that monthly
recordkeeping to determine compliance
would be difficult due to the fact that
paint is usually purchased in large
volumes and delivered over a long
period of time. Another commenter, a
coatings supplier, presented a detailed
plan for recordkeeping and reporting
which is based on data contained in
Occupational Safety and Health
Administration’s (OSHA's) Material
Safety Data Sheet (MSDS). The major
points of his proposal are as follows:

a. All coatings suppliers submit to
users information on their coatings.
Every coating, catalyst, reducer, and
modifier shipped to the user is described
in detail with an MSDS for each coating
formulation.

b. Coatings suppliers keep records of
all shipments made to each customer,
usually by quarterly and annual basis,

and many suppliers computerize this
information.

c. The recordkeeping counterproposal
is to switch from a monthly compliance
determination to an annual event, or an
“inventory day," somewhere near the
end of the year.

d. By using the shipment records and
subtracting inventory on hand, a total
picture of VOC emissions is determined.

e. High technology industrial coatings
are expensive and users will know to
the nearest drum or gallon how much
was purchased and how much is on
hand, perhaps not on a monthly basis
but on a quarterly or annual basis,

f. The reporting requirements can be
implemented by the following steps:

(1) The coatings and solvent suppliers
shall submit a form 20 OSHA approved
MSDS with each compaesition sold to the
user.

(2) The individual signing the MSDS
for the coating or solvent supplier shall
be responsible to the user for the
accuracy of the information.

(3) The coatings and solvent suppliers
can be asked to supply shipment
information upon request of the user on
an annual basis for purposes of
determining compliance with the
regulations.

(4) The user is responsible for the
accuracy of the annual usage report of
VOC-containing materials.

{5) The EPA may audit the data, but
may request no records other than those
already required by the IRS, DOT,
OSHA, DOE, and the EPA itself under
the Major Generator Provisions of the
Resource Conservation and Recovery
Act (RCRA). ;

As a result of this comment and
others, EPA has been investigating
alternative ways of reducing monitoring,
recordkeeping, and reporting burdens on
owners and operators. The goal is to
reduce all recordkeeping and reporting
that is not essential to determining
compliance or to ensuring proper
operation and maintenance. After
reviewing the requirements in the
proposed standards, EPA determined
that monthly compliance tests,
monitoring, and the compilation of
monitoring data are essential for both
the owner or operator and EPA to
determine compliance and to ensure
proper operation and maintenance. A
responsible owner or operator would
need monitering information compiled in
a usable form to determine when
adjustments in the control system are
needed to ensure that it is performing at
its intended effectiveness level.

The proposed standard was written
with the understanding that much of the
data required to complete a compliance
determination would be provided to the

facility by the coating manufacturers.
Some additional information, such as
transfer efficiency and dilution solvent
added at the plant, would be provided
by the facility itself. It would appear
that a facility manager would keep
records of this type, even in the absence
of any requirement to do so, to assure
efficient materials utilization. EPA is
therefore requiring only the additional
step of filing the information in an
accessible location. Because EPA judges
that monthly compliance tests,
monitoring, and recordkeeping are
essential for determining compliance
and proper operation and maintenance,
these requirements have not been
changed since proposal. It was judged,
however, that reporting is not essential
to EPA. In addition, when States are
delegated the authority to enforce these
standards, they may prefer either not to
have reporting or to have reporting on a
different schedule than EPA proposed.
Therefore, the requirement to report
violations of the standard and quarterly
incineration reports have been removed
since proposal. A State, however, at any
time is free to impose its own reporting
requirements in conjunction with this
regulation.

The data supplied by the coating
manufacturers may be in any format
which is agreeable to the plant owner or
operator. Likewise, the owner or
operator may use any format in
maintaining records as long as all the
pertinent data is clearly identified,
complete, and in the appropriate terms
and units. As required in the regulation,
a facility must maintain the records for a
period of 2 years. Reports prepared for
other agencies may be used for EPA
requirements if the preceding conditions
are met. Since this standard applies to
the metal furniture industry, the coatings
users and not suppliers are responsible
to EPA for the completeness and
accuracy of all reports and records.

Information Requirements Impacts

The reporting and recordkeeping
requirements of the regulation are
assessed in Standard Form 83 and
supporting statement, which is included
in the docket for public review
(reference subcategory IV-H of docket
number A-79-47). This documentation
contains: (1) A description of the
reporting and recordkeeping required by
the regulation and the General
Provisions, (2) the reasons for the
requirements, and (3) an evaluation of
the major alternatives considered
(including the use of existing sources of
information). Approximately 2,000 new,
modified, or reconstructed affected




49286

Federal Register / Vol. 47, No. 210 / Friday, October 29, 1982 / Rules and Regulations

facilities are expected to be subject to
the regulation through the first 5 years.

The regulation will require no reports
in addition to those required under the
General Provisions of 40 CFR Part 60.
The General Provisions contain
notification requirements that enable the
Agency to keep abreast of facilities
subject to the regulation and also
contain requirements for the conduct
and reporting of initial performance
tests. Analysis of these reporting
requirements indicates that they are
both necessary and reasonable
considering the savings in Agency time
and resources required for effective
enforcement.

The resources needed by the industry
to maintain records and to collect,
prepare, and use the reports through the
first 5 years would be about 178 person-
years. The resources required by EPA
and State and local agencies to process
the reports and to maintain records
through the first 5 years would be about
8.5 person-years.

The Paperwork Reduction Act of 1980
(Pub. L. 95-511) requires clearance from
the Office of Management and Budget
(OMB) of certain public reporting/
recordkeeping requirements before this
rulemaking can be promulgated as final.
The reporting/recordkeeping
requirements associated with this
standard have been approved by OMB,
and have been assigned OMB contro}
#2000-0649.

Regulatory Flexibility Analysis

This standard was proposed before
January 1, 1981, and therefore is not
subject to the requirements of the
Regulatory Flexibility Act. However,
during the development of the
background information document for
this standard, the economic impacts for
representative small model plants were
examined, and there were no significant
impacts on these plants.

Docket

The docket is an organized and
complete file of all the information
considered by EPA in the development
of this rulemaking. The docket is a
dynamic file, since material is added
throughout the rulemaking development.
The docket system is intended to allow
members of the public and industries
involved to readily identify and locate
documents so that they can intelligently
and effectively participate in the
rulemaking process. Along with the
statement of basis and purpose of the
proposed and promulgated standards
and EPA responses to significant
comments, the contents of the docket,
except for certain inter-Agency review
materials, will serve as the record in

case of judicial review (Section
307(d)(7)(A)).

Miscellaneous

The effective date of this regulation is
October 29, 1982. Section 111 of the
Clean Air Act provides that standards of
performance or revisions thereof
become effective upon promulgation and
apply to affected facilities, construction
or modification of which was
commenced after the date of proposal
(November 28, 1980).

As prescribed by Section 111, the
promulgation of these standards was
preceded by the Administrator's
determination (40 CFR 60.16, 44 FR
49222, dated August 21, 1979) that these
sources contribute significantly to air
pollution which may reasonably be
anticipated to endanger public health or
welfare. In accordance with Section 117
of the Act, publication of these
promulgated standards was preceded by
consultation with appropriate advisory
committees, independent experts, and
Federal departments and agencies.

This regulation will be reviewed 4
years from the date of promulgation as
required by the Clean Air Act. This
review will include an assessment of
such factors as the need for integration
with other programs, the existence of
alternative methods, enforceability,
improvements in emission control
technology, and reporting requirements.

Section 317 of the Clean Air Act
requires the Administrator to prepare an
economic impact assessment for any
new source standard of performance
promulgated under Section 111(b) of the
Act. An economic impact assessment
was prepared for this regulation and for
other regulatory alternatives. All
aspects of the assessment were
considered in the formulation of the
standards to insure that cost was
carefully considered in determining
BDT. The economic impact assessment
is included in the background
information document for the proposed
standards.

In addition to the economic impact
analysis, the emission reduction and
annualized cost for typical facilities
expressed for each alternative in terms
of dollars per ton of pollutant removed
were compared to both the preceding
alternative and to Alternative 1. For
example, Alternative 4 was compared to
Alternative 3 and Alternative 1.

Compared to the uncontrolled plant
(Alternative 1), Alternative 2 (62 percent
by volume solids coatings and 60
percent average transfer efficiency)
results in an emission reduction of 29
megagrams (32 tons) of VOC per year.
The annualized cost of Alternative 2 is
$3,500 less than the annualized cost of

Alternative 1 because of reduced
material costs. This level of control
results in a potential savings of $110 per
ton of emissions reduced. Costs
presented here are updated to July 1980
dollars.

Alternative 3 (70 percent by volume
solids coatings and 60 percent average
transfer efficiency) results in an
emission reduction of 37.3 megagrams
(41.1 tons) per year greater than
Alternative 1. This level of control has
an annualized cost of $28,000 less than
Alternative 1 for a potential savings of
$680 per ton of emissions reduced.
Compared to Alternative 2 the
application of Alternative 3 results in
emission reductions of 8.26 megagrams
(9.1 tons), has an annualized cost of
$24,000 less, and a potential savings of
$2,600 per ton of additional emission
reduction.

Alternative 4 (waterborne coatings)
results in an emission reduction of 40
megagrams (44.1 tons) per year grealer
than Alternative 1. This level of control
has an annualized cost of $66,000 higher
than Alternative 1 and results in a
control cost of $1,500 per ton of emission
reduction. Compared to Alternative 3,
the application of Alternative 4 results
in emission reductions of 2.72
megagrams (3.0 tons) per year, increases
the annualized costs by $94,000 and has
a control cost of $31,300 per ton of
additional emission reductions.

In summary, both Alternatives 2 and 3
result in emission reductions and have a
lower annualized cost than the
uncontrolled plant. Alternative 2 was
selected as the promulgated control
level because of technological problems
encountered with Alternative 3 control
techniques. Alternative 4 was rejected
because the cost of precluding the use of
the much more cost-effective high solids
coatings would be unreasonable in light
of the amount of additional emission
reduction that would be achieved by
selecting the Alternative 4. Also,
waterborne coatings are not
demonstrated for application in all
representative situations. Various other
control techniques were quickly ruled
out of consideration as BDT due to
excessive control costs or technological
limitations.

Under Executive Order 12291, EPA
must judge whether a regulation is
“major” and therefore subject to the
requirement of a Regulatory Impact
Analysis. This regulation is not "‘major”
because: (1) The national annualized
compliance costs, including capital
charges resulting from the standards
total less than $100 million; (2) the
standards do not cause a major increase
in prices or production costs; and (3) the
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standards do net cause significant
adverse effects on domestic competition,
employment, investment, productivity,
innovation or competition in foreign
markets. This regulation was submitted
to the Office of Management and Budget
(OMB) for review as required by
Executive Order 12291. Any comments
from OMB to EPA and any EPA
response to those comments are
included in docket number A-79-47. The
docket is available for public inspection
at EPA's Central Docket Section, West
Tower Lobby, Gallery 1, Waterside
Mall, 401 M Street, S.W., Washington,
D.C. 20460,

List of Subjects in 46 CFR Part 60

Air pollution control, Aluminum,
Ammonium sulfate plants, Cement
industry, Coal, Copper, Electric power
plants, Glass and glass preducts, Grains,
Intergovernmental relations, Iron, Lead,
Metals, Motor vehicles, Nitric acid
plants, Paper and paper products
industry, Petroleum, Phosphate, Sewage
disposal, Steel, Sulfuric acid plants,
Waste treatment and dispesal, Zinc.

Dated: October 20, 1982.
Anne M. Gorsuch,
Administrator.

PART 60—[AMENDED]

40 CFR Part 60 is amended by adding
a new Subpart EE as follows:

Subpart EE—Standards of Performance for
Surface Coating of Metal Furniture

Sec.

60.310 Applicability and designation of
affected facility.

60.311 Definitions and symbols.

60.312 Standard for volatile organic
compounds.

60.313 Performance tests and compliance
provisions.

60.314 Monitoring of emissions and
operations.

60.315 Reporting and recordkeeping
requirements.

60.316 Test methods and procedures.

Authority: Sections 111 and 301(a) of the

Clean Air Act, as amended, (42 U.S.C. 7411,

l7«'}(1)1(8]). and additional authority as noted

JEIOW,

Subpart EE—Standards of
Performance for Surface Coating of
Metal Furniture

¥ 60.310 Applicability and designation of
affected facility.

(a) The affected facility to which the
provisions of this subpart apply is each
metal furniture surface coating
operation in which organic coatings are
applied.

(b) This subpart applies to each
affected facility identified in paragraph
(a) of this section on which construction,

modification, or reconstruction is
commenced after November 28, 1980.

§60.311 Definitions and symbols.

{a) All terms used in this subpart not
defined below are given the meaning in
the Act and in Subpart A of this part.

“Bake oven' means a device which
uses heat to dry or cure coatings.

“Dip coating” means a method of
applying coatings in which the part is
submerged in a tank filled with the
coatings.

“Electrodeposition (EDP)" means a
method of applying coatings in which
the part is submerged in a tank filled
with the coatings and in which an
electrical potential is used to enhance
deposition of the coatings on the part.

“Electrostatic spray application”
means a spray application method that
uses an electrical potential to increase
the transfer efficiency of the coatings.

“Flash-off area” means the portion of
a surface coating operation between the
coating application area and bake oven.

"Flow coating” means a method of
applying coatings in which the part is
carried through a chamber containing
numerous nozzles which direct
unatomized streams of coatings from
many different angles onto the surface
of the part.

“Organic coating’ means any coating
used in a surface coating eperation,
including dilution solvents, from which
volatile organic compound emissions
occur during the application or the
curing process. For the purpose of this
regulation, powder coatings are not
included in this definition.

“Powder coating” means any surface
coating which is applied as a dry
powder and is fused into a continuous
coating film through the use of heat.

“Spray applicatien” means a methed
of applying coatings by atomizing and
directing the atomized spray toward the
part to be coated.

“Surface coating operation” means
the system on a metal furniture surface
coating line used to apply and dry or
cure an organic coating on the surface of
the metal furniture part or product. The
surface coating operation may be a
prime coat or a top coat operation and
includes the coating application
station(s), flash-off area, and curing
oven.

“Transfer efficiency” means the ratio
of the amount of coating solids
deposited onlo the surface of a part or
product to the total amount of coating
solids used.

"VOC content” means the proportion
of a coating that is volatile organic
compounds (VOC's), expressed as
kilograms of VOC's per liter of coating
solids.

"VOC emissions™ means the mass of
volatile organic compounds (VOC's),
expressed as kilograms of VOC's per
liter of applied coating solids, emitted
from a metal furniture surface coating
operation.

(b) All symbols used in this subpart
not defined below are given the meaning
in the Act and in Subpart A of this part.

C,=the VOC concentration in each gas
stream leaving the contrel device and
entering the atmosphere (parts per
millien by volume, as carbon]

C,=the VOC concentration in each gas
stream entering the control device [parts
per million by volume, as carbon}

C;=the VOC concentration in each gas
stream emitted directly to the
atmosphere (parts per million by volume,
as carbon)

D.=density of each coating, as received
(kilograms per liter)

D4=density of each diluent VOC-solvent
[kilograms per liter]

D.=density of VOC-solvent recovered by an
emission control device (kilograms per
liter)

E=VOC destruction efficiency of the contro}
device (fraction)

F=the proportion of total VOC's emitted by
an affected facility that enters the control
device (fraction)

G=the volume-weighted average mass of
VOC's in coatings consumed in a calendar
month per unit volume of coating salids
applied (kilograms per liter)

L.=the volume of each coating consumed, as
received (liters)

Lq4=the volume of each diluent VOC-sulvent
added to coatings (liters)

L.=the volume of VOC-solventrecovered by
an emission control device (liters)

L,=the volume of coating salids consumed
(liters)

M,=the mass of diluent VOC-solvent
consumed {kilograms)

M,=the mass of VOC's in coatings
consumed, as received (kilograms)

M, =the mass of VOC’s recovered by an
emission control device (kilograms)

N=the volume weighted average mass of
VOC emissions to the atmosphere per unit
volume of coating selids applied (kilograms
per liter)

Q.= the volumetric flow rate of each gas
stream leaving the control device and
entering the atmosphere (dry standard
cubic meters per hour)

Q,=the volumetric flow rate of each gas
stream entering the control device (dry
standard cubic meters per hour)

Q=the volumetric flow rate of each gas
stream emitted directly to the atmosphere
(dry standard cubic meters per hour)

R =the overall VOC emission reduction
achieved for an affected facility (fraction)

T=the transfer efficiency (fraction)

V,=the proportion of solids in each coating
(or input stream), as received {{raction by
volume]

‘W, =the proportion of VOC’s in each coating

(or input stream), as received {fraction by
weight}
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§60.312 Standard for volatile organic
compounds (VOC).

(a) On and after the date on which the
initial performance test required to be
conducted by § 60.8(a) is completed, no
owner or operator subject to the
provisions of this subpart shall cause
the discharge into the atmosphere of
VOC emissions from any metal furniture
surface coating operation in excess of
0.90 kilogram of VOC per liter of coating
solids applied.

§60.313 Performance tests and
compliance provisions.

{a) Sections 60.8(d) and (f) do not
apply to the performance test
procedures required by this subpart.

(b) The owner or operator of an
affected facility shall conduct an initial
performance test as required under
§ 60.8(a) and thereafter a performance
test each calendar month for each
affected facility according to the
procedures in this section.

(c) The owner or operator shall use
the following procedures for determining
monthly volume-weighted average
emissions of VOC's in kilograms per
liter of coating solids applied (G).

(1) An owner or operator shall use the
following procedures for any affected
facility which does not use a capture
system and control device to comply
with the emissions limit specified under
§ 60.312. The owner or operator shall
determine the composition of the
coatings by formulation data supplied
by the manufacturer of the coating or by
an analysis.of each coating, as received,
using Reference Method 24. The
Administrator may require the owner or
operator who uses formulation data
supplied by the manufacturer of the
coating to determine the VOC content of
coatings using Reference Method 24. The
owner or operator shall determine the
volume of coating and the mass of VOC-
solvent used for thinning purposes from
company records on a monthly basis. If
a common coating distribution system
serves more than one affected facility or
serves both affected and existing
facilities, the owner or operator shall
estimate the volume of coating used at
each facility by using the average dry
weight of coating and the surface area
coated by each affected and existing
facility or by other procedures
acceptable to the Administrator.

(i) Calculate the volume-weighted
average of the total mass of VOC's
consumed per unit volume of coating
solids applied (G) during each calendar
month for each affected facility, except
as provided under § 60.313(c)(2) and
(c)(3). Each monthly calculation is
considered a performance test. Except
as provided in paragraph (c)(1){iv) of

this section, the volume-weighted
average of the total mass of VOC's
consumed per unit volume of coating
solids applied (G) each calendar month
will be determined by the following
procedures.

(A) Calculate the mass of VOC's used
(M, +M,) during each calendar month
for each affected facility by the
following equation:

M, +My= z Le Dy Wi+ Z Lg; Dy
i=1 i=1

(2LgDg will be 0 if no VOC solvent is added
to the coatings, as received.)

Where: n is the number of different coatings
used during the calendar month and m is the
number of different diluent VOC-solvents
used during the calendar month.

(B) Calculate the total volume of
coating solids used (L;) in each calendar
month for each affected facility by the
following equation:

L=3 LaVy

Where: n is the number of different coatings
used during the calendar month.

Select the appropriate transfer
efficiency from Table 1. If the owner or
operator can demonstrate to the
satisfaction of the Administrator that
other transfer efficiencies other than
those shown are appropriate, the
Administrator will approve their use on
a case-by-case basis. Transfer efficiency
values for application methods not listed
below shall be determined by the
Administrator on a case-by-case basis.
An owner or operator must submit
sufficient data for the Administrator to
judge the accuracy of the transfer
efficiency claims.

TABLE 1.—TRANSFER EFFICIENCIES

Transfer
Application methods emc_»‘e)ncy
(
Air atomized spray 0.25
Airless spray ., 25
Manual electrostatic spray y 60
Nonrotationa! automatic electrostatic spray 70
Rotating head electrostatic spray (manual

automatic) 80
Dip coat and flow coat 90
Electrodeposition g 95

Where more than one application
method is used within a single surface
coating operation, the owner or operator
shall determine the composition and
volume of each coating applied by each
method through a means acceptable to
the Administrator and compute the
weighted average transfer efficiency by
the following equation:

S bRV
Tzi 1.k=%

L,

Where n is the number of coatings used and p
is the number of application methods used.

(C) Calculate the volume-weighted
average mass of VOC's consumed per
unit volume of coating solids applied (G)
during the calendar month for each
affected facility by the following
equation:

c=Mo+Ms
11

(ii) Calculate the volume-weighted
average of VOC emissions to the
atmosphere (N) during the calendar
month for each affected fagility by the
following equation:

N=G

(iii) Where the volume-weighted
average mass of VOC discharged to the
atmosphere per unit volume of coating
solids applied (N) is less than or equal
to 0.90 kilogram per liter, the affected
facility is in compliance.

(iv) If each individual coating used by
an affected facility has a VOC content,
as received, which when divided by the
lowest transfer efficiency at which the
coating is applied, results in a value
equal to or less than 0.90 kilogram per
liter, the affected facility is in
compliance provided no VOC's are
added to the coatings during distribution
or application.

(2) An owner or operator shall use the
following procedures for any affected
facility that uses a capture system and a
control device that destroys VOC's (e.g.,
incinerator) to comply with the emission
limit specified under § 60.312.

(i) Determine the overall reduction
efficiency (R) for the capture system and
control device. For the initial
performance test the overall reduction
efficiency (R) shall be determined as
prescribed in (¢)(2)(i) (A), (B), and (C) of
this section. In subsequent months, the
owner or operator may use the most
recently determined overall reduction
efficiency (R) for the performance test
providing control device and capture
system operating conditions have not
changed. The procedure in (c)(2)(i) (A).
(B}, and (C), of this section, shall be
repeated when directed by the
Administrator or when the owner or
operator elects to operate the control
device or capture system at conditions
different from the initial performance
test.
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(A) Determine the fraction (F) of total
VOC's emitted by an affected facility
that enters the control device using the
following equation:

3 CuQu
F= =1
‘E;' C Qu+'z Cy Qq

Where n is the number of gas streams
entering the control device and m is the
number of gas streams emitted directly to the
atmosphere.

(B) Determine the destruction
efficiency of the control device (E) using
values of the volumetric flow rate of
each of the gas streams and the VOC
content (as carbon) of each of the gas
streams in and out of the device by the
following equation:

304 C.,.—’i Qu Cy
F='=1 =1

.z Qu G

Where: n is the number of gas streams
entering the control device, and m is the
number of gas streams leaving the contol
device and entering the atmosphere.

(C) Determine overall reduction
efficiency (R) using the following
equation: -

R=EF

(ii) Calculate the volume-weighted
average of the total mass of VOC's per
unit volume of coating solids applied (G)
during each calendar month for each
affected facility using equations in
paragraphs (c)(1)(i) (A), (B), and (C) of
this section.

(iii) Calculate the volume-weighted
average of VOC emissions to the
atmosphere (N) during each calendar
month by the following equation:

N=G(1-R)

(iv) If the volume-weighted average
mass of VOC's emitted to the
atmosphere for each calendar month (N)
is less than or equal to 0.90 kilogram per
liter of coating solids applied, the
affected facility is in compliance. Each
{nomhly calculation is a performance
est.

(3) An owner or operator shall use the
following procedure for any affected
facility which uses a control device that
recovers the VOC's (e.g., carbon
adgorb,er) to comply with the applicable
emission limit specified under § 60.312.

(i) Calculate the total mass of VOC's
consumed (M, +M,) and the volume-
weighted average of the total mass of
VOC's per unit volume of coating solids
applied (G) during each calendar month
for each affected facility using equations
in paragraph (c)(1)(i) (A). (B), and (C) of
this section.

(i) Calculate the total mass of VOC's
recovered (M,) during each calendar
month using the following equation:

Mr=LrDr
(iii) Calculate overall reduction
efficiency of the control device (R) for

each calendar month for each affected
facility using the following equation:

(iv) Calculate the volume-weighted
average mass of VOC's emitted to the
atmosphere (N) for each calendar month
for each affected facility using equation
in paragraph (c)(2)(iii) of this section.

(v) If the weighted average mass of
VOC's emitted to the atmosphere for
each calendar month (N) is less than or
equal to 0.90 kilogram per liter of coating
solids applied, the affected facility is in
compliance. Each monthly calculation is
a performance test.

§60.314 Monitoring of emissions and
operations.

(a) The owner or operator of an
affected facility which uses a capture
system and an incinerator to comply
with the emission limits specified under

'§ 60.312 shall install, calibrate, maintain,

and operate temperature measurement
devices according to the following
procedures:

(1) Where thermal incineration is
used, a temperature measurement
device shall be installed in the firebox.
Where catalytic incineration is used, a
temperature measurement device shall
be installed in the gas stream
immediately before and after the
catalyst bed.

(2) Each temperature measurement
device shall be installed, calibrated, and
maintained according to the
manufacturer’s specifications. The
device shall have an accuracy of the
greater of 0.75 percent of the
temperature being measured expressed
in degrees Celsius or £2.5°C,

(3) Each temperature measurement
device shall be equipped with a
recording device so that a permanent
continuous record is produced.

(b) The owner or operator of an
affected facility which uses a capture
system and a solvent recovery system to
comply with the emission limits

specified under § 60.312 shall install the
equipment necessary to determine the
total volume of VOC-solvent recovered
daily.

(Sec. 114 of the Clean Air Act as amended (42
U.S.C. 7414))

§60.315 Reporting and recordkeeping
requirements.

(a) The reporting requirements of
Section 60.8(a) apply only to the initial
performance test. Each owner or
operator subject to the provisions of this
subpart shall include the following data
in the report of the initial performance
test required under § 60.8(a):

{1) Except as provided in paragraph
(a)(2) of this section, the volume-
weighted average mass of VOC's
emitted to the atmosphere per volume of
applied coating solids (N) for a period of
one calendar month from each affected
facility.

(2) For each affected facility where
compliance is determined under the
provisions of § 60.313(c)(1)(iv), a list of
the coatings used during a period of one
calendar month, the VOC content of
each coating calculated from data
determined using Reference Method 24
or supplied by the manufacturer of the
coating, and the minimum transfer
efficiency of any coating application
equipment used during the month,

(3) For each affected facility where
compliance is achieved through the use
of an incineration system, the following
additional information will be reported:

{i) The proportion of total VOC's
emitted that enters the control device
(F).

(ii) The VOC reduction efficiency of
the control device (E),

(iii) The average combustion
temperature (or the average temperature
upstream and downstream of the
catalyst bed), and

(iv) A description of the method used
to establish the amount of VOC's
captured and sent to the incinerator.

(4) For each affected facility where
compliance is achieved through the use
of a solvent recovery system, the
following additional information will be
reported:

(i) The volume of VOC-solvent
recovered (L), and

(ii) The overall VOC emission
reduction achieved (R).

(b) Following the initial performance
test, the owner or operator of an
affected facility shall identify and
record:

(1) Each instance in which the
volume-weighted average of the total
mass of VOC's emitted to the
atmosphere per volume of applied
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coating solids (N) is greater than the
limit specified under § 60.312.

(2) Where compliance with § 60.312 is
achieved through the use of thermal
incineration, each 3-hour period when
metal furniture is being coated during
which the average temperature of the
device was more than 28°C below the
average temperature of the device
during the most recent performance test
at which destruction efficiency was
determined as specified under § 60.313.

(3) Where compliance with § 60.312 is
achieved through the use of catalytic
incineration, each 3-hour period when
metal furniture is being coated during
which the average temperature of the
device immediately before the catalyst
bed is more than 28°C below the
average temperature of the device
immediately before the catalyst bed
during the most recent performance test
at which destruction efficiency was
determined as specified under § 60.313.
Additionally, when metal furniture is
being coated, all 3-hour perieds during
which the average temperature
difference across the catalyst bed is less
than 80 percent of the average
temperature difference across the
catalyst bed during the most recent
performance test at which destruction
efficiency was determined as specified
under § 60.313 will be recorded.

{c) Each owner or operator subject to
the provisions of this subpart shall

maintain at the source, for a period of at
least 2 years, records of all data and
calculations used to determine VOC
emissions from each affected facility.
Where compliance is achieved through
the use of thermal incineration, each
owner or operator shall maintain, at the
source, daily records of the incinerator
combustion chamber temperature. If
catalytic incineration is used, the owner
or operator shall maintain at the source
daily records of the gas temperature,
both upstream and downstream of the
incinerator catalyst bed. Where
compliance is achieved through the use
of a solvent recovery system, the owner
or operator shall maintain at the source
daily records of the amount of solvent
recovered by the system for each
affected facility.

(Sec. 114 of the Clean Air Act as amended (42
U.S.C. 7414))

§60.316 Test methods and procedures.

(a) The reference methods in
Appendix A to this part except as
provided under § 60.8(b) shall be used to
determine compliance with § 60.312 as
follows:

(1) Method 24, er coating
manufacturer's formulation data, for use
in the determination of VOC content of
each batch of coating as applied to the
surface of the metal parts. In case of an
inconsistency between the Method 24

results and the formulation data, the
Method 24 results will govern.

(2) Method 25 for the measurement of
VOC concentration.

(8) Method 1 for sample and velocity
traverses.

(4) Method 2 for velocity and
volumetric flow rate.

(5) Method 3 for gas analysis.

(6) Method 4 for stack gas moisture.

(b) For Method 24, the coating sample
must be at least a 1 liter sample in a 1
liter container taken at a point where
the sample will be representative of the
coating material as applied to the
surface of the metal part.

(¢) For Method 25, the minimum
sampling time for each of 3 runs is 60
minutes and the minimum sample
volume is 0.003 dry standard cubic
meters except that shorter sampling
times or smaller volumes, when
necessitated by process variables or
other factors, may be approved by the
Administrator.

(d) The Administrator will approve
testing of representative stacks on a
case-by-case basis if the owner or
operator can demonstrate to the
satisfaction of the Administrator that
testing of representative stacks yields
results comparable to those that would
be obtained by testing all stacks.

(Sec. 114 of the Clean Air Act as amended (42
U.S.C. 7414))

[FR Doc. 82-26681 Filed 10-28-82; 8:45 am|

BILLING CODE 6560-50-M
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Part Xl

Office of Personnel
Management

Excepted Service; Consolidated Listing of
Schedules A, B, and C Exceptions
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OFFICE OF PERSONNEL intermittent in which the appointee will  and in the International Boundary and
MANAGEMENT receive compensation during his/her Water Commission; or

Excepted Service; Consolidated
Listing of Schedules A,Band C
Exceptions

AGENCY: Office of Personnel
Management.

ACTION: Notice.

SUMMARY: This gives a consolidated
notice of all positions excepted under
Schedules A, B, and C as of June 30,
1982, as required by Civil Service Rule
VI, Exceptions from the Competitive
Service.
SUPPLEMENTARY INFORMATION: Civil
Service Rule VI (5 CFR 6.1) requires the
Office of Personnel Management (OPM)
to publish notice of all exceptions
granted under Schedules A, B, and C. 5
CFR 213.103(c) further requires that a
consolidated listing, current as of June
30 of each year, shall be published
annually as a notice in the Federal
Register. That notice follows. OPM
maintains continuing information on the
status of all Schedule A, B, and C
excepted appointing authorities.
Interested parties needing information
about specific authorities during the
vear may obtain information by
contacting the Noncompetitive Staffing
Branch, Room 6A12, Office of Personnel
Management, 1900 E Street NW.,
Washington, D.C. 20415, or by calling
(202) 832-6000.

The following exceptions were current
on June 30, 1982:

Schedule A
213.3102 Entire executive civil service.

fa) Positions of Chaplain and
Chaplain’'s Assistant.

(b) Cooks, except at fixed locations
such as hospitals, quarantine stations,
and penal institutions.

(c) Positions to which appointments
are made by the President without
confirmation by the Senate.

(d) Attorneys.

(e) Law clerk trainee positions.
Appointments under this paragraph
shall be confined to graduates of
recognized law schools or persons
having equivalent experience and shall
be for periods not to exceed 14 months
pending admission to the bar. No person
shall be given more than one
appointment under this paragraph.
However, an appointment which was
initially made for less than 14 months
may be extended for not to exceed 14
amonths in total duration.

(f)} Chinese, Japanese, and Hindu
interpreters.

{(2) Any nontemporary position the
duties of which are part-time or

service year that aggregates not more
than 40 percent of the annual salary rate
for the first step of grade GS-3. This
limited compensation includes any
premium pay such as for overtime, night,
Sunday, or holiday work. It does not,
however, include any mandatory within-
grade salary increases to which the
employee becomes entitled subsequent
to appointment under this authority.
Appointments under this authority may
not be for temporary project
employment.

(h) Positions in Federal mental
institutions when filled by persons who
have been patients of such institutions
and have been discharged and are
certified by an appropriate medical
authority thereof as recovered
sufficiently to be regularly employed but
it is believed desirable and in the
interest of the persons and the
institution that they be employed at the
institution.

(i) Subject to prior approval of OPM,
positions requiring temporary, part-time,
or intermittent employment in wage
board type occupations (i.e., position
excluded from Classification Act
coverage by section 202(7) of the Act) on
construction or repair work, where the
activity is carried on in localities where
examination coverage for the positions
has not been provided and where
because of employment conditions there
is a shortage of available candiates for
the positions. Appointments under this
paragraph shall not extend beyond 1
vear and the employment thereunder
shall not exceed 180 working days a
year. Seasonal employments of a
recurring nature are not authorized
under this paragraph.

(j) [Reserved]

(k) Positions without compensation
provided appointments thereto meet the
requirements of applicable laws relating
to compensation.

(1) Positions requiring the temporary
or intermittent employment of
professional, scientific, or technical
experts for consultation purposes.

(m) Nonsupervisory positions of
custodial laborer (levels 1, 2, and 3) and
general laborer (levels 2 and 3) in field
establishments outside central office
and regional office cities of OPM where
examination coverage has not been
provided for the positions, as follows:

(1) For temporary, intermittent, or
seasonal employment (exclusive of
positions covered by paragraph (1) of
this section) not to exceed 180 working
days a year in the Departments of
Agriculture, Commerce, Interior, and
Energy, in the Federal Aviation Agency,

(2) When it is specifically held by
OPM that this authority is-applicable for
employment in localities that are
isolated with respect to labor supply
and where there is a shortage of
available candidates for the positions.

{n) Any local physician, surgeon, or
dentist employed under contract or on a
part-time or fee basis.

(o) Positions of a scientific,
professional, or analytical nature when
filled by bona fide members of the
faculty of an accredited college or
university who have special
qualifications for the positions to which
appointed. Employment under this
provision shall not exceed 130 working
days a year.

(p) Positions of a scientific,
professional or analytical nature when
filled by bona fide graduate students at
accredited colleges or universities
provided that the work performed for
the agency is to be used by the student
as a basis for completing certain
academic requirements toward a
graduate degree. Appointments under
this authority may not exceed 1 year,
but may be extended for additional
period(s) not to exceed 1-year as long as
the conditions for appointment continue
to be met. The appointment of any
individual under this authority shall
terminate upon the individual's
completion of requirements for the
graduate degree.

(q) Positions at grade GS-7 and below
when appointees are to assist scientific,
professional, or technical employees.
Persons employed under this provision
shall be: (1) bona fide high school
science or mathematics teachers or (2)
bona fide students at high schools or
aceredited colleges or universities who
are pursuing courses related to the field
in which employed. The appointment of
any individual under this authority shall
terminate upon the individual's ceasing
to be enrolled in a qualifying
educational program or to be employed
as a teacher. No person shall be
employed under this provision in (i)
positions of a routine clerical type or (ii)
positions in excess of 1040 working
hours a year; except that the 1040
working-hours-a-year limitation whall
not apply to positions at grade GS—4 and
below which are established in
connection with associate degree
cooperative education programs.
Students enrolled in bachelor's degree
cooperative education programs as
defined in 213.3202(a) shall not be
employed under this provision.
Appointments under this authority may
be made only to positions for which

\
.
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qualification standards established
under Part 302 of this chapter are
consistent with the education and
experience standards established for
comparable positions in the competitive
service. Appointments under this
authority may not be used to extend the
service limits contained in any other
appointing authority.

(r)-(s) [Reserved]

(t) Positions when filled by mentally
retarded persons in accordance with
written agreements executed between
an agency and the OPM. Provisions to
be included in such agreements are
specified in the Federal Personnel
Manual. Upon completion of 2 years of
satisfactory service under this authority,
the employee may qualify for conversion
to competitive status under the
provisions of Executive Order 12125 and
implementing regulations issued by the
Office.

(u) Positions when filled by severely
physically handicapped persons who: (1)
under a temporary appointment have
demonstrated their ability to perform
the duties satisfactorily; or (2) have been
certified by counselors of State
vocational rehabilitation agencies or the
Veterans Administration as likely to
succeed in the performance of the
duties. Upon completion of 2 years of
satisfactory service under this authority,
the employee may qualify for conversion
to competitive status under the
provisions of Executive Order 12125 and
implementing regulations issued by the
Office.

(v) Between May 13 and September 30
only, temporary Summer Aid positions
the duties of which involve work of a
routine nature not regularly covered
under the General Schedule requiring no
specific knowledge or skills, when filled
by youths, appointed either a) under
economic needs standards prescribed
by the Office of Personnel Management
or b} who are mentally retarded or
severely physically handicapped.

Youths may not be appointed unless
they have reached their 16th birthday
and may not be employed for more than
700 hours. This paragraph shall apply
only to positions for which pay is fixed
at the highest Federal minimam wage
rate established by the Fair Labor
Standards Act of 1938, as amended.

(w) Part-time or intermittent positions,
the duties of which involve routine work
up to and including the GS—4 level of
difficulty or equivalent under the
Federal Wage System, when filled by
bona fide students appointed under the
Stay-in-School Program. Students may
!rJe appointed if they need the earnings
irom this employment to continue in
school or if they are mentally retarded
or severely physically handicapped,

provided that the following conditions
are met: (1) Appointees are enrolled in
or accepted for enrollment as a resident
student in a secondary school {or other
appropriate school for mentally retarded
students) or an institution of higher
learning not above the baccalaureate
level, accredited by a recognized
accrediting body;

(2) Employment does not exceed 20
hours in any calendar week except that
students may work full time during any
period in which their school is officially
closed and during any school vacation
period.

(3) While employed, appointees
continue to maintain an acceptable
school standing, although they need not
attend school during the summer;

(4) Appointees meet the economic
criteria prescribed by the Office of
Personnel Management, except that this
requirement does not apply to mentally
retarded or severely physically
handicapped students appointed under
the authority; and

(5) Salaries are fixed by the agency
head at a level commensurate with the
duties assigned and the expected level
of performance.

Appointments under this authority
may not extend beyond 1 year.
However, such appointments may be
made for additional periods of not to
exceed 1 year, each, if the conditions for
initial appointment are still met.
Students may not be appointed under
this authority unless they have reached
their 16th birthday. No new
appointments may be made between
May 13 and August 31, inclusive.

(x) Positions for which a local =+
recruiting shortage exists when filled by
inmates of Federal, District of Columbia
and State (including the Commonwealth
of Puerto Rico, the Virgin Islands, Guam,
American Samoa, and the Trust
Territory of the Pacific Islands) penal
and correctional institutions under
work-release programs authorized by
the Prisoner Rehabilitation Act of 1965,
the District of Columbia Work Release
Act, or under work-release programs
authorized by the States. Initial
appointments under this authority may.
not exceed 1-year. An initial
appointment may be extended for one or
more periods not fo exceed 1 additional
year each upon a finding that the inmate
is still in a work-release status and that
a local recruiting shortage still exists.
No person may serve under this
authority longer than 1-year beyond the
date of that person’s release from
custody.

(v) Positions at grade GS-2 and below
for summer employment as defined in
213.3101{d), of assistants to scientific,
professional, and technical employees,

when filled by finalists in national
science contests,

(z) Not to exceed 30 positions of
assistants to top-level Federal officials
when filled by persons designated by
the President as White House Fellows.

(aa) Scientific and professional
research associate positions at GS-11
and above when filled on a temporary
basis by persons having a doctoral
degree in an appropriate field of study
for research activities of mutual interest
to appointees and their agencies.
Appointments are limited to persons
referred by the National Research
Council under its post-doctoral research
associate program and may be made
initially for 1 year only. An agency may
extend an appointment made under this
authority for up to 1 additional year
when the program committee at the
laboratory concerned determines that
extension will benefit both the associate
and the laboratory.

(bb) Positions when filled by aliens in
the absence of qualified citizens.
Appointments under this authority are
subject to prior approval of the Office
except when the authority is specifically
included in a delegated examining
agreement with the Office.

(cc) Positions at GS-15 and below
when filled by persons identified as
Interchange Executives by the
President’'s Commission on Personnel
Interchange, Appointments made under
this authority may not extend beyond 2
years.

(dd)-{ee) (Reserved)

(ff) Not to exceed 25 positions when
filled in accordance with an agreement
between OPM and the Department of
Justice by persons in programs
administered by the Attorney General of
the United States under Pub. L. 91-452
and related statutes. A person appointed
under this authority may continue to be
employed under it after he ceases to be
in a qualifying program only as long as
he remains in the same agency without a
break in service.

(gg) [Reserved]

(hh) Positions as needed not in excess
of GS-13, whose incumbents will
implement the Young Adult
Conservation Corps program and are to
be paid out of funds allecated under title
VIII of the Comprehensive Employment
and Training Act of 1973, as amended,
or other appropriated funds receiving
direct benefits. Employment under this
authority is not to exceed September 30,
1982,

(i) Positions of Presidential Intern,
GS-9 and 11, in the Presidential
Management Intern Program. Initial
appointments must be made at the GS-9
level. No one may serve under this
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authority for more than 2 years, unless
extended with OPM approval for up to 1
additional year. Upon completion of 2
years of salisfactory service under this -
authority, the employee may gualify for
conversion to competitive appointment
under the provisions of Executive Order
12364, in accordance with requirements
published in the Federal Personnel
Manual.

(ij) Legal intern positions.
Appointments under this paragraph
shall be confined to bona fide students
at recognized law schools who are
candidates for ].D. or LL.B. degrees.
Appointments under this authority may
not exceed 1 year, but may be extended
for additional period(s) not to exceed 1
year as long as the conditions for
appointment continue to be met. The
appointment of any individual under
this authority shall terminate upon the
individual’s graduation from law school.

(kk) [Reserved]

(11} Positions as needed of readers for
blind employees, interpreters for deaf
employees and personal assistants for
handicapped employees, filled on a full
time, part-time or intermitent basis.

213.3103 Executive Office of the
President.

(a) Office of Administration (1) Not to
exceed forty-five positions to provide
administrative services and support to
the White House office.

" (b) [Reserved]

(c) Council on Environmental Quality.
(1) Professional and technical positions
in grades GS-13 through GS-15 on the
staff of the Council.

(d)=(f) [Reserved)

(8) National Security Council. (1) All
positions on the staff of the Council.

(h) Office of Science and Technology
Policy. (1) Thirty positions of Senior
Policy Analyst, GS-15; Policy Analyst,
(GS-11/14; and Policy Research
Assistant, GS-9, for emplgyment of
anyone not to exceed 5 years on
projects of a high priority nature.

213.3104 Department of State.

(a) Office of the Secretary. (1) All
positions, GS-15 and below, on the staff
of the Family Liaison Office, Office of
the Under Secretary for Management.

(2)-(4) [Reserved]

(5) Executive Officer, Executive
Secretariat.

(b) American Embassy, Paris, France.
(1) Chief, Travel and Visitor Unit. No
new appointments may be made under
this authority after August 10, 1981.

(c) International Boundary and Water
Commission, United States and Mexico.
(1) Gauge readers employed part-time or
intermittently at isolated localities when
in the opinion of OPM, appointment

through competitive examination is
impracticable.

(d) International Boundary
Commission, United States and Canada.
(1) Temporary and intermittent field
employees such as instrumentmen,
foremen, recorders, packers, cooks, and
axemen, for not to exceed 180 working
days within any 1 calendar year.

(e) Bureau of Oceans and
International Environmental and
Scientific Affairs. (1) Two Physical
Science Administration Officer positions
at GS-16.

(f) [Reserved]

(g) Office of Refugee and Migration
Affairs. (1) Not to exceed 10 positions at
grade 5 through 11 on the staff of the
office.

(h) Bureau of Administration. (1) One
Presidential Trip Specialist. No new
appointments may be made under this
authority after June 11, 1981. No one
may serve under this authority longer
than 5 years.

213.3105 Department of the Treasury.

(a) Office of the Secretary. (1) Not to
exceed 20 positions at the equivalent of
GS-13 through GS-17 to supplement
permanent staff in the study of complex
problems relating to international
financial, economic, trade and energy
policies and programs of the
Government, when filled by individuals
with special qualifications for the
particular study being undertaken.
Employment under this authority may
not exceed 4 years.

(2) Not to exceed 20 positions, which
will supplement permanent staff
involved in the study and analysis of
complex problems in the area of
domestic economic and financial policy.
Employment under this authority may
not exceed 4 years.

(b) U.S. Customs Service. (1) Positions
in foreign countries designated as
“interpreter-translator” and “special
employees,” when filled by appointment
of persons who are not citizens of the
United States; and positions in foreign
countries of messenger and janitor.

(2) [Reserved]

(3) Positions of part-time, intermittent,
or temporary Customs Inspectors, and
Port Directors in Alaska paid at a rate
not above GS-9 and for not more than
130 working days in a service year.

(4) Positions of day “pickup" laborers
whose assignments are to intermittent
duties of short duration that must be
performed without delay in field
establishments where hiring of “pickup"”
laborers is authorized by the Bureau of
Customs headquarters. Persons
appointed under this authority may not
be employed in this kind of work in the
Bureau of Customs for more than 180

working days a year under this authority
or under a combination of this authority
and any other authority for excepted
appointment that may be appropriate.
This authority is not appropriate for job
employment.

(5) Positions at GS-9 and below of
Customs Enforcement Officer, Customs
Inspector, Customs Marine Clerk/
Officer, Customs Aid (sampling)
Customs Warehouse Officer, Port
Director, Interpreter, and Laborer, with
duties of a continuing nature that
require the part-time or intermittent
service of an employee for not more
than 700 hours in his service year. An
individual appointed under this
exception may not be employed in the
Bureau of Customs under a combination
of this and any other exception for more
than 700 hours in his service year.

(6) Twenty-five positions of Criminal
Investigator for special assignments.

(7)-(8) [Reserved]

(9) Not to exceed 25 positions of
Customs Patrol Officers in the Papago
Indian Agency in the State of Arizona
when filled by the appointment of
persons of one-fourth or more Indian
blood.

(c)-(d) [Reserved]

(e) Internal Revenue Service. (1)
Twenty positions of investigator for
special agsignments.

(f) [Reserved]

(g) Bureau of Alcohel, Tobacco, and
Firearms. (1) One hundred positions of
criminal investigator for special
assignments,

(h) Office of New York Finance. (1)
Not to exceed 10 positions. Employment
under this authority may not exceed
September 30, 1983.

(i) Bureau of Government Financial
Operations. (1) Clerical positions at
grades GS-5 and below established in
Emergency Disbursing Offices to
process emergency payments to victims
of catastrophes or natural disasters
requiring emergency disbursing services.
Employment under this authority may
not exceed 1 year.

213.3106 Department of Defense.

(a) Office of the Secretary. (1)-(5)
[Reserved]

(6) One Executive Secretary, US—-
USSR Standing Consultative
Commission and Staff Analyst (SALT),
Office of the Assistant Secretary of
Defense (International Security Affairs).

(7) Fifteen secretarial and staff
support positions at GS-12 or below on
the White House Support Group.

(b) Entire Department (including the
Office of the Secretary of Defense and
the Departments of the Army, Navy, qnd
Air Force.) (1) Professional positions in
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Military Dependent School Systems
overseas.

(2) Positions in attache 1 systems
overseas, inciuding all professional and
scientific positions in the Naval
Research Branch Office in London.

(3) Positions of clerk-translator,
translator, and interpreter overseas.

(4) Positions of Educational Specialist
the incumbents of which will serve as
Director of Religious Education on the
Staffs of the Chaplains in the military
services.

(5) Positions under the program for
utilization of alien scientists approved
under pertinent directives administered
by the Director of Defense Research and
Engineering of the Department of
Defense when occupied by alien
scientists initially employed under the
program including those who have
acquired United States citizenship
during such employment.

(6) Positions in overseas installations
of the Department of Defense when
filled by dependents of military or
civilian employees of the Department
residing in the area. Employment under
this authority may not extend longer
than 2 months following the transfer
from the area or the separation of a
dependent's sponsor: Provided, that (i) a
school employee may be permitted to
complete the school year; and (ii) an
employee other than a school employee
may be permitted to serve up to 1
additional year when the military
department concerned finds the
additional employment is in the interest
of management.

(c) [Reserved]

(d) General, (1) Positions concerned
with advising, administering,
supervising or performing work in the
collection, processing, analysis,
production, evaluation, interpretation,
dissemination, and estimation of
intelligence information, including
scientific and technical positions in the
intelligence function; and positions
involved in the planning, programming,
and management of intelligence
resources when, in the opinion of OPM,
it is impracticable to examine. This
authority does not apply to positions
assigned to Cryptoiogic and
Communications Intelligence Activities/
Functions.

(2) Positions involved in intelligence-
related work of the cryptologic
intelligence activities of the military
deparlments. This includes all positions
of intelligence research specialist, and
similar positions in the intelligence
classification series; all scientific and
technical positions involving the
appiications of engineering, physical or
technical sciences to intelligence work;
and professional as well as intelligence

technician positions in which a majority
of the incumbent’s time is spent in
advising, administering, supervising, or
performing work in the collection,
processing, analysis, production,
evaluation, interpretation,
dissemination, or estimation of
intelligence information or in the
planning, programming, and
management of intelligence resources.

(e) Uniformed Services University of
the Health Sciences. (1) Positions of
Dean, Associate Dean, Assistant Dean,
faculty members, and teaching/research
assistants.

(2) Positions established to perform
work on projects funded from grants.

(f) National Defense University. (1)
Not to exceed 16 positions of senior
policy analyst, GS-15, at the strategic
Concepts Development Center. Initial
appointments to these positions may not
exceed 3 years, but may be extended
thereafter for additional period(s) not to
exceed 1 year each.

213.3107 Department of the Army.

(a) General. (1) [Reserved]

(2) Unskilled laborers and munitions
handlers engaged in handling Ordnance
material, including ammunition, where
temporary or intermittent employment is
necessary.

(3)-(8) (Reserved)

(b) (Reserved)

(¢) Corps of Engineers. (1) [Reserved]

(2) Nonsupervisory positions of
custodial laborer (levels 1, 2, and 3) and
general laborer (levels 2 and 3) on
survey, construction, short-term
maintenance, or floating-plant
operations, where because of turnover,
lack of housing facilities, mobility of
work site, or remoteness of personnel
servicing facilities, an adequate labor
force can be recruited only by
immediate gate hiring on a local basis.
This authority can be used only when
OPM has determined that it is
specifically applicable to a given
situation; ordinarily, it will not be used
for employment in OPM central office,
regional, and branch office cities or in
cities where there is a local OPM area
office to service the employing
establishment. :

(d) U.S. Military Academy, West
Point, New York, (1) Civilian professors,
instructors, teachers (except teachers at
the Children's School), Cadet Social
Activities Coordinator, chapel organist
and choir-master, Director of
Intercollegiate Athletics, librarian when
filled by an officer of the Regular Army
retired from active service, and the
military secretary to the Superintendent
when filled by a Military Academy
graduate retired as a regular
commissioned officer for disability.

(e)-{f) [Reserved]

(g) Defense Language Institute. (1)
Positions of instructors whose duties
require proficiency in the teaching of a
foreign language, supervisory instructors
whose duties require a background in
language teaching, and foreign language
subject-matter specialists whose duties
require proficieney in a given foreign
language to assist in the development
and evaluation of instructional material
and methods directly related to the
teaching of foreign languages.

(2) Clerical and Education Aid
positions (except at the English
Language School) whose incumbents are
required to have a foreign language
knowledge and whose duties require
rapid and accurate typing, writing,
proofreading or related skills used in the
production of foreign language
materials.

(3) [Reserved]

(4) Foreign language instructor
positions at local Army language
training facilities established pursuant
to the Defense Language Program.

(h) Army War College, Carlisle
Barracks, Pa. (1) One position of
Educational Specialist for employment
of not to exceed 1 year: Provided, that
such employment may, with the prior
approval of OPM, be extended for not to
exceed 1 additional year.

(i) Defense Systems Management
School, Fort Belvoir, Va. (1) The Deputy
Commandant and professors in grades
(GS-13 through 15.

(i) U.S. Military Academy Preparatory
School, Fort Mdnmouth, New Jersey. (1)
Positions of Academic Director,
Department Head and Instructor.

213.3108 Department of the Navy.

(a) General. (1) [Reserved]

(2) Positions of Student Pharmacist for
temporary, part-time, or intermittent
employment in U.S. Naval Regional
Medical Centers, hospitals, clinics and
departments when filled by students
who are enrolled in an approved
pharmacy program in a participating
non-Federal institution, and whose
compensation is fixed under 5 U.S.C.
5351-54. Employment under this
authority may not exceed one year.

(3) [Reserved]

(4) Not to exceed 50 positions of
resident-in-training at U.S. naval
regional medical centers, hospitals, and
dispensaries which have residency
training pregrams, when filled by
residents assigned as affiliates for part
of their training from non-Federal
hospitals. Assignments shall be on a
temporary (full-time or part-time) or
intermittent basis, shall not amount to
more than 6 months for any person, and




49296

Federal Register / Vol. 47, No. 210 / Friday, October 29, 1982 / Notices

shall be applied only to persons whose
compensation is fixed under 5 U.S.C.
5351-54,

(5) [Reserved]

(6) Positions of Student Operating
Room Technician for temporary, part-
time or intermittent employment in U.S.
naval regional medical centers and
hospitals, when filled by students who
are enrolled in an approved operating
room technician program in a
participating non-Federal institution,
whose compensation is fixed under 5
U.S.C. 5351-54. Employment under this
authority may not exceed 1 year.

(7) Positions of student social worker
for temporary, part-time, or intermittent
employment in U.S. naval regional
medical centers, hospitals, and
dispensaries, when filled by bona fide
students enrolled in academic
institutions: Provided, that the work
performed in the agency is to be used by
the student as a basis for completing
certain academic requirements by such
educational institution to qualify for a
graduate degree in social work. This
authority shall be applied only to
students whose compensation is fixed
under 5 U.S.C. 5351-54.

(8) Positions of student practical nurse
for temporary, part-time, or intermittent
employment in U.S. naval regional
medical centers, hospitals, and
dispensaries, when filled by trainees
enrolled in a non-Federal institution in
an approved program of educational and
clinical training which meets the
requirements for licensing as a practical
nurse. This authority shall be applied
only to trainees whose compensation is
fixed under 5 U.S.C. 5351-54.

(9) One Personnel Security Specialist,
Naval Personnel Program Support
Activity, Bureau of Naval Personnel.

(10) Positions of medical technology
intern in U.S. naval regional medical
centers, hospitals, and dispensaries,
when filled by students enrolled in
approved programs of training in non-
Federal institutions. Employment under
this authority may be filled on a full-
time, part-time, or intermittent basis but
may not exceed 1 year. This authority
shall be applied only to students whose
compensation is fixed under 5 U.S.C.
5351-54.

(11) Positions of medical intern at U.S.
naval regional medical centers,
hospitals, and dispensaries, when filled
by persons who are serving medical
internships at participating non-Federal
hospitals and whose compensation is
fixed under 5 U.S.C. 5351-54.
Employment under this authority may
not exceed 1 year.

(12) Positions of student speech
pathologist at U.S. naval regional
medical centers, hospitals, and

dispensaries, when filled by persons
who are enrolled in participating non-
Federal institutions and whose
compensation is fixed under 5 U.S.C.
5351-54. Employment under this
authority may not exceed 1 year.

(13) Positions of student dental
assistant in U.S. naval dental centers,
clinics, and departments, when filled by
students who are enrolled in an
approved dental assistant program in a
participating non-Federal institution,
and whose compensation is fixed under
5 U.S.C. 5351-54. Employment under this
authority may not exceed 1 year:

(14) [Reserved]

(15) Marine positions assigned to a
coastal or seagoing vessel operated by a
naval activity for research or training
purposes.

(b) Naval Academy, Naval
Postgraduate School, and Naval War
College. (1) Professors, instructors, and
teachers; and the librarian, organist-
choirmaster, registrar, the dean of
admissions, and social counselors at the
Naval Academy.

(c) [Reserved]

(d) Military Sealift Command. (1) All

. positions on vessels operated by the

Military Sealift Command.

(e)-(f) [Reserved]

(g) Office of Naval Research. (1) Not
to exceed 5 positions of Liaison
Scientists, GS-13/15, in the office of
Naval Research Branch Office in Japan,
when filled by research scientists who
have specialized experience in scientific
disciplines of current interest to the
Department and who have a
demonstrated ability to deal with the
Japanese scientific community in their
disciplines. An appointment under this
authority may be made initially for a
period not to exceed 2 years. With the
prior approval of OPM, total
employment under this authority may be
for as long as 3 years.

213.3109 Department of the Air Force.

(a) Office of the Secretary. (1) One
Special Assistant in the Office of the
Secretary of the Air Force. This position
has advisory rather than operating
duties except as operating or
administrative responsgibilities may be
exercised in connection with the pilot
studies.

(b) General. (1) Professional,
technical, managerial and
administrative positions supporting
space activities, when approved by the
Secretary of the Air Force.

(2) Fifity positions engaged in
interdepartmental defense projects
involving scientific and technical
evaluations.

(c) Not to exceed 14 professional
positions, GS-11 through GS-15, in

Detachment 6, 2762 Logistics Squadron
(Special), Norton Air Force Base,
California, which will provide logistic
support management to specialized
research and development projects.
Employment under this authority may
not exceed January 31, 1985.

(d) U.S. Air Force Academy, Colorado.
(1) Positions of Cadet Hostesses,
Instructors in Physical Education, and
Instructors in Music (choirmasters).

(e) [Reserved]

(f) Air Force Office of Special
Investigations. (1) Fifteen positions of
Criminal Investigator and Intelligence
Research Specialist, GS-9 through GS-
14, for employment not to exceed April
30, 1984, on projects concerned with the
security of national defense activities
and materials.

(2) Not to exceed 15 positions of
Criminal Investigators/Polygraph
Examiners, GS-11 through GS-14, in the
Air Force Office of Special
Investigations, Polygraph Office, duty
location nationwide, which will provide
high level polygraph security screening
for a highly classified, sensitive and
compartmented special access program
concerned with national defense
activities and materials, for employment
not to exceed April 30, 1987.

(g) Not to exceed 7 positions, GS-12
through 15, in Headquarters Air Force
Logistics Command, DCS Logistics
Operation, Wright Patterson Air Force
Base, Ohio, which will provide logistic
support management staff guidance to
classified research and development
projects. Employment under this
authority is not to exceed January 31,
1985.

213.8110 Department of Justice.

(a) General. (1) Deputy U.S. Marshals
employed on an hourly basis for
intermittent service,

(2) [Reserved]

(3) U.S. Marshal in the Virgin Islands.

(4) [Reserved]

(5) Thirty positions of Field
Representative, GS-8 through GS-14, in
the Community Relations Service for
temporary or intermittent employment
for not to exceed 130 working days a
year.

(6) Not to exceed 20 positions of Field
Representative Trainee, GS-5-7, in the
Community Relations Service, for
employment on college campuses for not
to exceed 130 working days a year.
Employment under this authority is
limited to 1 year: Provided, that an
appointment may be extended for one
additional year with the prior approval
of OPM.

(b) [Reserved]
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(c) Drug Enforcement Administration.
(1) [Reserved]

(2) 150 positions of Intelligence
Research Agent and/or Intelligence
Operation Specialist in the GS-132
series, grades GS-9 through GS-15.

(d) U.S. Marshals Service. (1) Three
hundred intermittent positions of guard
for employment not to exceed 1,040
hours a year.

213.3112 Department of the Interior.

(a) General. (1) Temporary,
intermittent, or seasonal positions in the
field service of the Department of the
Interior, when filled by the appointment
of persons who are certified as
maintaining a permanent and exclusive
residence within, or contiguous to, a
field activity or district, and as being
dependent for livelihood primarily upon
employment available within the field
activity of the Department.

(2) All positions on Government-
owned ships or vessels operated by the
Department of the Interior.

(3) Temporary or seasonal caretakers
at temporarily closed camps or
improved areas to maintain grounds,
buildings, or other structures and
prevent damages or theft of Government
property. Such appointments shall not
extend beyond 130 working days a year
without the prior approval of OPM.

(4) Temporary, intermittent, or
seasonal field assistants at GS-7, or its
equivalent, and below in such areas as
forestry, range management, soils,
engineering, fishery and wildlife
management, and with surveying
parties. Employment under this
authority may not exceed 180 working
days a year.

(5) Temporary positions established in
the field service of the Department for
emergency forest and range fire
prevention or suppression and blister
rust control for not to exceed 180
working days a year: Provided, that an
employee may works as many as 220
working days a year when employment
beyond 180 days is required to cope
with extended fire seasons or sudden
emergencies such as fire, flood, storm, or
other unforeseen situations involving
potential loss of life or property.

(6) Persons employed in field
positions, the work of which is financed
jointly by the Department of the Interior
and cooperating persons or
organizations outside the Federal
service,

(7) All positions in the Bureau of
Indian Affairs and other positions in the
Dgpartment of the Interior directly and
primarily related to providing services
to Indians when filled by the
appointment of Indians. The Secretary

of the Interior is responsible for defining
the term “Indian."”

(8) Temporary, intermittent, or
seasonal positions at GS-7 or below in
Alaska, as follows: Positions in non-
professional mining activities, such as
those of drillers, miners, caterpillar
operators, and samplers. Employment
under this authority shall not exceed 180
working days a year and shall be
appropriate only when the activity is
carried on in a remote or isolated area
and there is a shortage of available
candidates for the positions.

(9) Temporary, part-time, or
intermittent employment of mechanies,
skilled laborers, equipment operators
and tradesmen on construction, repair,
or maintenance work for not to exceed
180 working days a year in Alaska,
when the activity is carried onin a
remote or isolated area and there is a
shortage of available candidates for the
positions.

(10) Seasonal airplane pilots and
airplane mechanics in Alaska, not to
exceed 180 working days a year.

(11) Temporary staff positions in the _
Youth Conservation Corps Centers
operated by the Department of the
Interior. Employment under this
authority shall not exceed 11 weeks a
year except with prior approval of OPM.

(12) Positions in the Youth
Conservation Corps for which pay is
fixed at the Federal minimum rate.
Employment under this authority may
not exceed 10 weeks.

(b) Bureau of Indian Affairs. (1)—(3)
[Reserved]

(c) Indian Arts and Crafts Beard. (1)
The Executive Director.

(d) [Reserved|]

(e) Office of the Assistant Secretary,
Territorial and International Affairs. (1)
{Reserved)

(2) Not to exceed 4 positions of
Territorial Management Interns, grades
GS-5, GS-7, or GS-9, when filled by
territorial residents who are U.S.
Citizens from the Virgin Islands or
Guam; U.S. nationals from American
Samoa; or in the case of the Northern
Marianas, will become U.S. Citizens
upon termination of the U.S.
Trusteeship. Employment under this
authority may not exceed 6 months.

(3) [Reserved]

(4) Special Assistants to the Governor
of American Samoa who perform
specialized administrative, professional,
technical, and scientific duties as
members of his immediate staff,

(f) National Park Service. (1) Park
Ranger positions (appropriate
specializations) at salaries equivalent to
GS-5, or GS—4 and those equivalent to
grade GS-7 or GS-6 in which the duties
are supervisory or are limited to a highly

specialized part of the duties performed
by career protective or interpretive
personnel of the National Park Service.
(The total number of Park Ranger and
Park Technician positions af salaries
equivalent to GS-7 and GS-6 excepted
under this paragraph and paragraph
(f)(2) of this section shall not exceed
200.) Employment under this paragraph
is limited to persons who meet the
qualification standards for each salary
level which have been agreed upon by
OPM and the Department. These
standards include as a minimum the
following number of previous seasons’
experience in the National Park Service
as a Park Ranger at a salary equivalent
to the next lower grade:

(i) For ICS-7: Two seasons at IG5-6
level. :

(ii) For IGS-6: Two seasons at IGS5-5
level.

(iii) For IGS-5: One season at IGS—4
level.

Employment under this paragraph shall
be only for duty that is temporary,
intermittent, or seasonal, and no person
shall be employed by the same
appointing office in the National Park
Service under this paragraph or a
combination of this and any other
excepting authorities in excess of 180
working days a year.

(2) Park Aid and Park Technician
positions at salaries equivalent to GS-2
through GS-5 to perform technical and
practical work supporting the
management, conservation,
interpretation, development, and use of
park areas and resources; and positions
at salaries equivalent to GS-7 and GS-6
in which the duties are supervisory or
are limited to a highly specialized part
of the duties performed by career
resources management, interpretive or
visitor service personnel of the National
Park Service. (The total number of Park
Technican and Park Ranger positions at
salaries equivalent to GS-7 and GS-6
excepted under this paragraph and
paragraph (f)(1) of this section shall not
exceed 200.) Employment under this
paragraph is limited to persons who
meet the qualification standards for
each salary level which have been
agreed upon by OPM and the
Department. These standards include as
a minimum the following number of
previous seasons’ experience in the
National Park Service as a Park Aid or
Park Technician equivalent to the next
lower grade:

(i) For IGS-7: Two seasons at IGS-6
level.

(ii) For IGS-6: Two seasons at IGS-5
level.

(iii) For IGS-5: One season at IGS—4
level.
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(iv) For IGS—4: One season at IGS-3
level ar its equivalent in experience.

fv]) For ICS-3: One season at IGS-2
level or its equivalent in experience.

Employment under this paragraph
shall be only for duty that is temporary,
intermittent, or seasonal, and no person
shall be employed by the same
appointing office in the National Park
Service under this paragraph or a
combination of this and any other
exeepting authorities in excess of 180
working days a year.

(3) Seven full-time permanent and 31
temporary, pact-time, or intermittent
positions in the Redwood National Park,
California, which are needed for
rehabilitation of the park, as provided
by Pub. L. 95-250.

(4) One Special Representative of the
Director.,

(g) Bureau of Reclamation. (1)
Appraisers and examiners employed on
a temporary, intermittent, or part-time
basis on special valuation or
prospective-entrymen-review projects
where knowledge of local values or
conditions or other specialized
qualifications not pessessed by regular
Bureau empleyees are required for
successful results. Employment under
this provision shall not exceed 130
working days a year in any individual
case: Provided, that such employment
may, with prior approval of OPM, be
extended for not to exceed an additional
50 working days in any single year.

(h) Office of the Deputy Assistant
Secretary for Territorial Affairs. (1)
Positions of Territorial Management
Interns, GS-5, when filled by persons
selected by the Government of the Trust
Territory of the Pacific Islands. No
appointment may extend beyond 1 year:

(i) Office of Hearings and Appeals. (1)
[Reserved]

213.3113 Department of Agriculture.

(a) General. (1) Agents employed in
field positions the work of which is
financed jointly by the Department and
cooperating persons, organizations, or
governmental agencies outside the
Federal service. Except for positions. for
which selection is jointly made by the
Department and the cooperating
organization, this autherity is not
applicable to positions in the
Agricultural Research Service, the
Animal and Plant Health Inspection
Service, or positions in the Statistical
Reporting Service. This authority is not
applicable to the following positions in
the Agricultural Marketing Service:
Agricuitural Commodity grader (grain)
and (meat), (poultry), and (dairy)
agricultural commodity aid (grain), and
tobaccor inspection positions.

(2)-(4) [Reserved]

(5) Temporary, intermittent, or
seasonal employment in the field service
of the Department in positions at and
below GS-7 and WG-10 in the following
types of positions: Field assistants for
subprofessional services; caretakers at
tempaorarily closed camps or improved
areas; field enumerators and
supervisors; forest workers engaged
primarily for fire prevention or
suppression activities and other forest
warkers employed at headquarters other
than forest supervisor and regional
offices; State performance assistants in
the Agricultural Stabilization and
Conservation Service; collectors of the
Farmers Home Administration;
agricultural commodity aids (cotton) in
the Agricultural Marketing Service;
agricultural helpers, helper-leaders, and
workers in the Agricultural Research
and the Animal and Plant Health
Inspection Service; and subject to prior
OPM approval granted in the calendar
year in which the appointment is to be
made, other clerical, trades, erafts, and
manual labor positions. Total
employment under this subparagraph
may not exceed 180 working days in a
service year: Provided, that an employee
may work as many as 220 working days
in a service year when employment
beyond 180 days is required to cope
with extended fire seasons or sudden
emergencies such as fire, flood, storm, or
other unforeseen situations involving
potential loss of life or property. This
paragraph does not cover trades, crafts;
and manual labor positions covered by
paragraphs (i) and (m) of 213.3102.

(6) [Reserved]

(7) Not to exceed 20 Program
Assistants, whose experience acquired
in positions excepted from the
competitive civil service in the
administration of agricultural programs
at the State level is needed by the
Department for the more efficient
administration of its programs: No new
appointnrent may be made under this
authority after December 31, 1977.

(b) [Reserved]

(c) Forest Service. (1) [Reserved)

(2) Positions in Alaska of Laberers,
Boat Operators, Mechanics, Equipment
Operator, and Carpenters whose duties
require the operation of boats in coastal
waters and/or the establishment and
maintenance of work camps in remote
areas.

(d) Agricultural Stabilization and
Conservation Service. (1) [Reserved]

(2) Members of State Committees:
Provided, that employment under this
authority shall be limited to temporary
intermittent (WAE) positions whose
principal duties involve administering
farm programs within the State
consistent with legislative and

Departmental requirements and
reviewing national procedures and
policies for adaptation at State and local
levels within established parameters.
Individual appointments under this
authority are for 1 year and may be
extended only by the Secretary of
Agriculture or his designee. Members of
State Committees serve at the pleasure
of the Secretary.

(3) [Reserved]

(e) Farmers Home Administration. (1)
[Reserved]

(2) County committeemen to consider,
recommend, and advise with respect to
the Farmers Home Administration
program.

(3) Temporary positions whose
principal duties involve the making and
servicing of natural disaster emergency
loans pursuant to current statutes
authorizing natural disaster emergency
loans. Appointments under this
provision shall not exceed 1 year unless
extended with the prior approval of
OPM for additional periods not to
exceed 1 year each.

(4) [Reserved]

(5) Temparary positions in State and
county offices of the Farmers Home
Administration whose principal duties
involve the making and servicing of
loans pursuant te the Economic
Opportunity Act of 1964. Appointments
under this provision shall not exceed 1
year unless extended with prior OPM
approval for not to exceed 1 additional
year.

(8) Professional and clerical positions
in the Trust Territory of the Pacific
Islands when occupied by indigenous
residents of the Territory to provide
financial assistance pursuant to eurrent
authorizing statutes.

(7) Positions concerned with an
economic emergency loan program
authorized by the Agricultural Credit
Act of 1978, for seasonal employment
not to exceed August 31, 1982,

(f) Agricultural Merketing Service. (1)
Positions of supervisory cotton classers
GS-11, cotton classers GS-9 and below,
clerks GS-2, supervisory clerks GS-3
and GS—4, and laberers, employed on a
seasonal basis in cotton-classing offices
outside the Washington, D.C.
Metropolitan Area. Employment under
this authority (or under a combination of
this authority and any other excepting
authority) shall not exceed 1,280 hours a
vear in the case of supervisory cotton
classers, cotton classers and laborers,
and 1,040 hours a year in the case of
clerks; except that a GS-5 cotton classer
may be employed as a trainee during his
first appointment for an initial period of
6 months for training purposes without
regard to the above time limitation.
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(2) [Reserved]

(3) Milk Market Administrators,

(4) All'positions on the staffs of Milk
Market Administrators.

(5) Positions of Agricultural
Commodity Graders (Tobacco), GS-9
and below, and Clerks, GS—4 and below
for temporary seasonal employment on
a full-time, part-time, or intermittent
basis not to exceed 1,280 hours in a
service year,

(g)-(i) [Reserved]

(j) Food and Nutrition Services. (1)
[Reserved]

(2) Three hundred fifty positions of
food assistance program specialist, GS~
5/7, under the Child Nutrition Summer
Feeding Program, for temporary
employment not to begin before March 1
and not to exceed September 30 of each
vear, on a full-time, part-time, or
intermittent basis.

(k) Animal and Plant Health
Inspection Service. (1) [Reserved]

(2) Temporary field positions
concerned with the control, suppression,
and eradication of emergency livestock
and plant diseases and emergency
outbreaks of animal and plant pests.
Persons appointed under this authority
may not be employed in these positions
in the Animal and Plant Health
Inspection Service for longer than 1 year
under this authority, or under a
combination of this and any other
authorities for excepted appointment
that may be appropriate without prior
approval of OPM. This authority shall
be appropriate only in situations
declared by the Secretary of Agriculture
to be emergencies threatening the
livestock and plant industries of the
country.

(1) Food Safety and Quality Service.
(1) Positions of agricultural commodity
graders (processed fruits and
vegetables), GS-9 and below, and of
graders’ aides (processed fruits and
vegetables), GS-2-4: for temporary
employment on a part-time or
intermittent basis for not to exceed 1,280
hours a year,

(2) Temporary and intermittent
positions of agricultural commodity
graders (dairy) and agricultural
commodity graders (poultry) at grade
GS-9 and below. Employment under this
authority may not exceed 1,280 hours a
year.

. (3) Positions of meat and poultry
inspectors (veterinarians at GS-11 and
below and nonveterinarians at
appropriate grades below GS-11) for
employment on a temporary,
intermittent, or seasonal basis, not to
exceed 1,280 hours a year.

(m) Federal Grain Inspection Service.
(1) One hundred fifty positions of
Agricultural Commodity Aid (Grain),

(GS-2/4; 100 positions of Agricultural
Commadity Technician (Grain), GS—4/7;
and 60 positions of Agricultural
Commodity Grader (Grain), GS-5/9, for
temporary employment on a part-time,
intermittent, or seasonal basis not to
exceed 1,280 hours in a service year.

213.3114 Department of Commerce

(a) General. (1)-(2) [Reserved)

(8) Not to exceed 50 scientific and
technical positions whose duties are
performed primarily in the Antarctic.
Incumbents of these positions may be
stationed in continental United States
for periods of orientation, training,
analysis of data, and report writing,

(b) Office of the Secretary. (1) One
position of Administrative Assistant,
(GS-301-8, in the Office of Economic
Affairs. New appointments may not be
made after March 30, 1979.

(2)-(3) [Reserved]

(c) [Reserved]

(d) Bureau of the Census. (1)
Managers, supervisors, technicians,
clerks, interviewers, and enumerators in
the field service, for temporary, part-
time or intermittent employment in
connection with major economic and
demographic censuses or with surveys
of a nonrecurring or noncyclical nature:
Provided, that temporary, part-time
employment will be for periods not to
exceed 1 year; and that such
appointments may be extended for
additional periods of not to exceed 1
year each; but that prior Office approval
is required for extension of total service
beyond 2 years.

(2) Current Program Interviewers
employed on an intermittent or part-time
basis in the field service.

(3) [Reserved]

(e)-(h) [Reserved]

(i) Office of the Under Secretary for
International Trade. (1) Thirty positions
at GS-12 and above in specialized fields
relating to international trade or
commerce in units under the jurisdiction
of the Under Secretary for International
Trade. Incumbents will be assigned to
advisory rather than to operating duties,
except as operating and administrative
responsibility may be required for the
conduct of pilot studies or special
projects. Employment under this
authority will not exceed 2 years for an
individual appointee.

(3) Not to exceed 40 positions of
Managers and Deputy Managers of
International Trade Fairs and Exhibit
Programs in foreign countries when the
duties require a considerable portion of
the employee's time to be spent in
foreign countries.

(3) Not to exceed 30 positions in
grades GS-12 through GS-15, to be filled
by persons qualified as industrial or
marketing specialists; who possess

specialized knowledge and experience
in industrial production, industrial
operations and related problems, market
structure and trends, retail and
wholesale trade practices, distribution
channels and costs, or business
financing and credit practices applicable
to one or more of the current segments
of U.S. industry served by the Under
Secretary for International Trade, and
the subordinate components of his
organization which are involved in
Domestic Business matters,
Appointments under this authority may
be made for a period of not to exceed
two years and may, with prior approval
of OPM, be extended for an additional
period of two years.

(i) National Oceanic and Atmospheric
Administration. (1) Subject to prior
approval of OPM, which shall be
contingent upon a showing of
inadequate housing facilities,
meteorological aid positions at the
following stations in Alaska: Barrow,
Bethal, Kotzebue, McGrath, Northway,
and St. Paul Island.

(2) Positions requiring temporary
employment of persons to perform
duties which involve work associated
with the inspection of fishery products.
Appointment under this authority may
be made for a period of 1 year (2,080
hours), with one extension not to exceed
2,080 hours. No person shall be
employed under this authority in a
supervisory position or in a position
above grade GS-9, or equivalent.
Positions filled under this authority may
not exceed 20 percent of authorized
fishery products inspection staff,

(3) All civilian positions on vessels
operated by the National Ocean Survey.
(4) Temporary positions required in

connection with the surveying
operations of the field service of the
National Ocean Survey. Appointment to
such positions shall not exceed 8 months
in any 1 calendar year.

(k) [Reserved]

(1) National Telecommunication and
Information Administration. (1)
Seventeen professional positions in
grades GS-13 through GS-15.

(m) [Reserved]

213.3115 Department of Labor.

(a) Office of the Secretary. (1)
Chairman and five members,
Employees' Compensation Appeals
Board.

(2) Chairman and two members,
Benefits Review Board.

(b) Bureau of Labor Statistics. (1) Not
to exceed 500 positions involving part-
time and intermittent employment for
field survey and enumeration work in
the Bureau of Labor Statistics. This
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authority is applicable to positions
where the salary is equivalent to GS-6
and below. Employment under this
authority may not exceed 1,600 work
hours i a service year. No new
appointment may be made under this
authority after December 31, 1983.

(c) [Reserved]

(d) Employment and Training
Administration. (1) Not to exceed 10
positions of supervisory manpower
development specialist and manpower
development specialist, G8-7/15, in the
Division of Indian and Native American
Programs, when filled by the
appointment of persons of one-fourth or
more Indian blood. These positions:
require direct contact with Indian tribes
and communities for the development
and administration of comprehensive
employment and training programs.

213.3116 Department of Health and
Human Services.

(a) Saint Elizabeth's Hospital. (1)-(4)
[Reserved]

(5) Fifteen positions of psychadrama
trainees, including interns and first-and
second year residents. This authority
shall be applied only to pesitions with
cempensation fixed under 5 U.S.C. 5351
and 5352.

(6)—(8) [Reserved]

(9) Positions of Chaplain Residents:
Provided, that employment under this
authority shall not exceed 39 months for
any individual. This authority shall be
applied enly to pesitions whose
compensation is fixed in accordance
with: the provisions of 5 U.S.C. 5351 and
5352.

(10) [Reserved]

(11) Ten positions of group dynamics
and group psychotherapy trainees,
including interns and residents in the
Overholser Training and Research
Division. Employment under this
authority shall not exceed 2 years, and
shall be applied only to positions with
compensation fixed under 5 U.S.C. 5351
and 5352.

(12) Ten positions of Interns,
Residents and Fellows for work in
mental health and deafness.
Employment under this autherity may
not exceed 1 year for any individual.

(13) Fifteen pasitions of Interns and
Residents in Applied and Evaluative
Research (Mental Health) Program.
Employment under this authority may
not exceed two years for any individual.

(b) Public Health Service (1)
[Reserved)

(2) Positions at Government sanatoria
when filled by patients during treatment
or convalescence. .

(3) All positions in the:Publie Health
Service Hospital, €arville, Ea.

(4) Positions concerned with preblems
in preventive medicine financed or
participated in by the Department of
Health and Human Services and a
cooperating State, county, municipality,
incorporated organization, oran
individual in which at least one-half of
the expense is contributed by the
cooperating agency either in salaries,
quarters, materials, equipment, or ather
necessary elements in the carrying on of
the work.

(5) Medical and dental interns,
externs, and residents; and student
nurses.

(6) Positions of scientific, professional,
or technical nature when filled by bona
fide students enrolled in academic
institutions: Provided, that the work
performed in the agency is to be used by
the student as a basis for completing
certain academic requirements required
by an educational institution to qualify
for a scientific, professional, or technical
field: And provided further, that
appropriate exclusions of the positions
under the authority of Pub. L. 80-330
have been approved by the Office of
Personnel Management.

(7) [Reserved}

(8) All positions in the Public Health
Service and other pesitions in the
Department of Health and Human
Services directly and primarily related
to providing services to Indians when
filled by the appointment of Indians. The
Secretary of Health and Human Services
is responsible for defining the term:
“Indian.”

(9) Twelve positions of Therapeutic
Radiologic Technician Trainee in the
Radiation Oncology Branch, National
Cancer Institute. Employment under this
authority shall not exceed 1 year forany
individual. This authority shall be
applied only to positions with
compensation fixed under 5 U.S.C. 5351~
5356.

(10) Health care positions of the
National Health Service Corps for
employment of any one individual not to
exceed 4 years of service in health
manpower shortage areas.

{11) Pharmacy Resident positions at
GS-7 in the National Institutes of
Health's Clinical Center, Pharmacy
Department. Employment in these
positions is confined to graduates of
approved schools of pharmacy and is
limited to a period not to exceed 12
months pending licensure.

(12) Hespital Administration Resident
positions at GS-9 in the National
Institutes of Health's Clinical Center,
Bethesda, Maryland. Employment in
these positions is confined to graduates
of approved hospital or health care
administration programs and is limited
to a period not to exceed 1 year.

(c) (Reserved)

(d) Social Security Administration. (1)
Six positions of social insurance
representative in the district offices of
the Social Security Administration in the
State of Arizona when fiiled by the
appointment of persons of ene-fourth or
more Indian blood.

(2) Seven positions of social insurance
representative in the district offices of
the Social Security Administration in the
State of New Mexico when filled by the
appointment of persons of one-fourth or
more Indian blood.

(3) Two positions of social insurance
representative in the district offices of
the Social Security Administration in the
State of Alaska when filled by the
appointment of persons of one-fourth or
more Alaskan Native blaod (Eskimas,
Indians, or Aleuts).

(4) Not to exceed 64 positions on the
Refugee Program Staff.

(5)-(6) [Reserved]

(e) [Reserved}

(f) The President’s €ouncil on
Physical Fitness. (1) Four staff
assistants, The President’s Council on
Physical Fitness.

(g)-(h) [Reserved]

(i) National Center for Health
Statistics. (1) Not to exceed 20 positions
of Health Examination Representative;
grades GS-7 and 9, serving on Health
and Nutrition Examination Survey
teams of the Division of Data Services.

(j) Health Care Financing
Administration. (1) [Reserved]

(2) Not to exceed 10 professional
positions, GS-9 through GS-15, to be
filled under the Health Care Financing
Administration Professional Exchange
Program. Appointments under this
authority will not exceed 1 year.

(k) Office of the Secretary. (1) Staff
positions, GS8-15 and below, for an
emergency staff to assist in the
resettlement of the current wave of
Cuban and Haitian entrants.
Employment under this authority may
not exceed September 30, 1983.

(2) Not to exceed 10 positions at
grades GS-9/14 in the Office of the
Assistant Secretary for Planning and
Evaluation filled under the Policy
Research Associate Program. New
appointments to these positions may be
made only at grades GS-9/12.
Employment of any individual under this
authority may not exceed 2 years.

(3) [Reserved]

213.3117 Department of Education:

(a) Positions concerned with problems
in education financed and participated
in by the Department of Education and a
cooperating State educational agency, or
university or college, in which there is
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joint responsibility for selection and
supervision of employees, and at least
one-half of the expense is contributed
by the cooperating agency in salaries,
quarters, materials, equipment, or other
necessary elements in the carrying on of
the work.

213.3124 Board of Governors, Federal
Reserve System.

(a) All positions.
213.3127 Veterans Administration.

(a) Construction Division. (1)
Temporary construction workers paid
from “purchase and hire” funds and
appointed for not to exceed the duration
of a construction project.

(b) Not to exceed 400 positions of
rehabilitation counselors, GS-3 through
(GS-11, in Alcoholism Treatment Units
and Drug Dependence Treatment
Centers, when filled by former patients.

(c) [Reserved]

(d) Not to exceed 400 positions at
grades GS-3 through GS-11, involved in
the Veterans Administration Vietnam
Era Veterans Readjustment Counseling
Program. No one may serve under this
authority after August 31, 1984.

213.3128 International Communication
Agengy,

(a) Office of Congressional and Public
Liaison. (1) Two positions of Liaison
Officer (Congressional), GS-14.

(b) Five positions of Supervisory
International Exchange Officer
(Reception Center Director), GS-13 and
(S-14, located in ICA's field offices of
New Orleans, New York, Miami, San
Francisco and Honolulu. Initial
appointments will not exceed December
31 of the calendar year in which
appointment is made with extensions
permitted up to a maximum period of 4
years.

213.3130 Securities and Exchange
Commission,

(a)-(b) [Reserved]

(c) Positions of accountant and
auditor, GS-13 through 15, when filled
by persons selected under the SEC
Accounting Fellow Program, as follows:
(1) Four positions, for employment of
any one individual not to exceed 2
vears; and
_ (2) Two additional identical positions,
for employment of any one individual
not to exceed 90 days, which may be
used to provide a period of transition
and orientation between Fellowship
appointments. These additional
identical positions must be filled by
persons who either have completed a 2-
vear Fellowship or have been selected
as replacement Fellows for a 2-year
'erm Appointments of outgoing Fellows

under this authority must be made
without a break in service of 1 workday
following completion of their 2-year
terms; incoming Fellows appointed
under this provision must be appointed
to 2-year Fellowships without a break in
service of 1 workday following their 90-
day appointments.

(d) Positions of Economist, GS-13
through 15, when filled by persons
selected under the SEC Economic
Fellow Program. No more than four
positions may be filled under this
authority at any one time. An employee
may not serve under this authority
longer than two years unless selected
under provisions set forth in the
Intergovernmental Personnel Act (IPA),
5 U.S.C. 3372(b)(2).

(e) [Reserved]

213.3131 - Department of Energy.

(a) General. (1) Temporary,
intermittent, or seasonal field assistants
at GS-5, or its equivalent, and below in
such areas as forestry, range
management, soils, engineering, fishery
and wildlife management, and with
surveying parties. Employment under
this authority shall not exceed 130
working days a year. This authority
shall not apply to positions of field
assistants engaged in fishery
management work in Alaska.

(b) Bonneville Power Administration.
(1) Five Area Managers.

213.3132 Small Business
Administration.

(a) When the President under 42
U.S.C. 1855-1855g, the Secretary of
Agriculture under 7 U.S.C. 1961, or the
Small Business Administration under 15
U.S.C. 636(b)(1) declares an area to be a
disaster area, positions filled by
temporary appointment of employees to
make and administer disaster loans in
the area under the Small Business Act,
as amended. Service under this
authority may not exceed 4 years, and
no more than 2 years may be spent on a
single disaster. Exception to this time
limit may only be made with prior Office
approval. Appointments under this
authority may not be used to extend the
2-year service limit contained in
paragraph (b) below. No one may be
appointed under this authority to
positions engaged in long-term
maintenance of loan portfolios,

(b) When the President under 42
U.S.C. 1855-1855g, or the Secretary of
Agriculture under 7 U.S.C. 1961 of the
Small Business Administration under 15
U.S.C. 636({b)(1), declares an area to be a
disaster area, positions filled by
temporary appointment of employees to
make and administer disaster loans in
that area under the Small Business Act,

as amended. No one may serve under
this authority for more than an
aggregate of 2 years without a break in
service of at least 6 months. Persons
who have had more than 2 years of
service under paragraph (a) of this
section must have a break in service of
at least 8 months following such service
before appointment under this authority.
No one may be appointed under this
authority to positions engaged in long-
term maintenance of loan portfolios.

(c) Positions of Community Economios
Industrial Planner, GS-7 through 12,
when filed by local residents who
represent the interest of the groups to be
served by the Minority Entrepreneurship
Teams of which they are members. No
new appointments may be made under
this authority after May 1, 1977.

213.3133 Federal Deposit Insurance
Corporation.

{a) All Liquidation Graded, temporary
field positions concerned with the work
of liquidating the assets of closed banks,
of liquidating loans to banks, or of
paying the depositors of closed insured
banks.

213.3136 U.S. Soldiers' and Airmen’s
Home.

(a) All positions,

213.3137 General Services s
Administration.

(a) General. (1) Custodians, guards,
watchmen, laborers, and other
employees engaged in the custody, care,
and preservation of plants, warehouses,
shipyards, airfields, an surplus facilities
of a similar nature pending disposition
of such facilities.

(b) Not to exceed 15 positions at
grades GS-14/15, in order to bring into
the agency current industry expertise in
various program areas. Appointment
under this authority may not exceed 2
years.

(c) Office of the Regional
Administrator—Region 9. (1) One
Program Assistant.

(d) [Reserved]

213.3139 U.S. International Trade
Commission.

(a) The Secretary of the Commission.
213.3140 Civil Aeronautics Board.

(a) Not to exceed 40% of the Civil
Aeronautics Board's authorized GS-15
and below positions. This authority may
not be used for new appointments to
positions which are identified for
transfer to other Federal agencies as
authorized under the mandates of the
Airline Deregulation Act of 1978.
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Employment under this authority may
not exceed December 31, 1984.

213.3141 National Labor Relations
Board.

(a) Election Examiners for temporary,
part-time or intermittent employment in
connection with elections under the
Labor-Management Relations Act.

213.3142 Export-Import Bank of the
United States.

(a) One Special Assistant to the Board
of Directors, grade GS-14 and above.

213.3146 Selective Service System.

(a) State Directors.

(b)-(c) [Regerved]

(d) Executive Secretary, National
Selective Service Appeal Board.

213.3148 National Aernautics and
Space Administration.

(a) One hundred fifty alien scientists
having special qualifications in the
fields of aeronautical and space
research where such employment is
deemed by the Administrator or the
National Aeronautics and Space
Administration to be necessary in the
public interest.

(b) Not to exceed 40 positions of fully
qualified pilot and mission specialists
astronauts,

(c)-(e) [Reserved]

* (f) Postions of Program Coordinator/
Counselor at grades GS-7/9/11 for part-
time and summer employment in
connection with the High School
Students Summer Research
Apprenticeship Program.

213.3152 U.S. Government Printing
Office.

(a) Not to exceed three positions of
Research Associate at grades GS~15 and
below, involved in the study and
analysis of complex problems relating to
the reduction of the Government's
printing costs and to provision of more
efficient service to customer agencies
and the public. Appointments under this
authority may not exceed 1 year, but
may be extended for not to exceed 1
additional year.

(b) Positions in the printing trades
when filled by students majoring in
printing technology employed under a
cooperative education agreement with
the University of the District of
Columbia.

213.3154 Federal Loan Bank Board.

(a) One Secretary, Federal Home Loan
Bank Board.

(b) [Reserved]

(c) Positions in the Federal Savings
and Loan Insurance Corporation
concerned with the work of liquidating

the assets of closed insured institutions
or the liquidation of loans or the
handling of contributions to insured
institutions and the purchase of assets
therefrom; and positions of the Federal
Savings and Loan Insurance
Corporation the work of which is
concerned with paying the depositors of
closed insured institutions.
Appointments under this authority may
not exceed 3 years.

213.3156 Commission on Civil Rights.

(a) Twenty-five positions at grade GS~-
11 and above of employees who collect,
study, and appraise civil rights
information to carry out the national
clearinghouse responsibilities of the
Commissioin under Pub. L. 88-352, as
amended. No new appointments may be
made under this authority after March
31, 1976.

213.3174 Smithsonian Institution.

(a) Not to exceed 25 positions at
grades GS-11 and below which support
planning and production of the Annual
American Folklife Festival. Employment
under this authority may not exceed 6
months in connection with any one
Festival.

(b) All positions located in Panama
which are part of or which support the
Smithsonian Tropical Research Institute.

213.3182 National Foundation on the
Arts and the Humanities.

(a) National Endowment for the Arts.
(1) Until September 30, 1985, one
position of Assistant Director, Artists-in-
Schools Program, Office for Partnership,
(GS-301-13.

(2) Until September 30, 1985, one
position of Director of Federal-State
Partnership.

(3) Until September 30, 1985, one
position of Director of Literature
Programs. :

(4) Until September 30, 1985, one
position of Assistant Director of
Threatre Programs.

(5) Until September 30, 1985, one
position of Director of Folk Arts
Programs. .

(6) Until September 30, 1985, one
position of Director, Opera/Musical
Theatre Programs.

(7) Until September 30, 1985, one
position of Assistant Director of Opera/
Musical Theatre Programs.

(8) Until September 30, 1985, one
position of Assistant Director of
Literature Programs.

(9)-(10) [Reserved]

(11) Until September 30, 1985, four
Project Evaluators.

(12) Until September 30, 1985, one
position of Director of Museum
Programs.

(13) [Reserved]

(14) Until September 30, 1985, two
positions of Assistant Director of Music
Programs.

{15) Until September 30, 1985, one
position of Director of Expansion Arts
Programs. '

(16) Until September 30, 1985, one
position of Director of Media Arts
Programs.

(17)-(19) [Reserved]

(20) Until September 30, 1985, one
position of Director of Inter Arts
Program.

(21) Until September 30, 1985, one
position of Assistant Director of
Expansion of Arts Programs.

(22) Until September 30, 1985, one
position of Assistant Director of Media
Arts Programs.

(23) Until September 30, 1985, one
position of Assistant Director of Design
Arts Program.

(24) Until September 30, 1985, one
position of Assistant Director of Dance
Programs.

(25) Until September 30, 1985, one
position of Assistant Director of Visual
Arts Programs.

(26) Until September 30, 1985, one
position of Assistant Director of
Museum Programs.

(27) Until September 30, 1985, one
position of Assistant Director of Special
Projects.

(28)—{29) [Reserved]

(30) Until September 30, 1985, one
position of Director of Education
Programs.

(31) Until September 30, 1985, one
position of Director of Music Programs.
(32) Until September 30, 1985, one
position of Director of Theater

Programs.

(33) Until September 30, 1985, one

position of Director of Dance Programs.

_(34) Until September 30, 1985, one
position of Director of Visual Arts
Programs.

(35) Until September 30, 1985, one
position of Director of Design Arts
Program.

(36) [Reserved]

{37) Until September 30, 1985, one
Director for State Programs.

(38) Until September 30, 1985, one
Director for Artists-in-Education
Programs.

(b) National Endowment for the
Humanities. (1)-(21) [Reserved]

(22) Until September 30, 1985, one
position of Bicentennial Coordinator,
Office of the Chairman.

(23)-(27) [Reserved]
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213.3184 Department of Housing and
Urban Development.

(a) One position of Special Advisor to
the Regional Administrator, GS-301-14,
in San Francisco. Employment under
this authority may not exceed 2 years.

213.3190 Merit Systems Protection
Board.

(a) Office of the Special Counsel. (1)
One paralegal Specialist, GS-9. Service
under this authority may not exceed 1
year.

213.3191 Office of Personnel
Management.

(a) Not to exceed 500 positions in
Federal Job Information Centers, to be
filled under the Community Outreach
Information Network program.
Appointments under this authority may
not exceed 90 days, and no one may
receive more than one appointment
under the authority.

(b) Persons employed on a WAE basis
to serve as members of the International
Organizations Employees Loyalty Board
for the purpose of holding hearings
overseas.

(c) Chairman, Federal Prevailing Rate
Advisory Committee.

(d) Part-time and intermittent
positions of test examiners at grades
(GS-8 and below.

213.3194 Department of
Transportation,

(a) U.S. Coast Guard. (1) [Reserved]

(2) Lamplighters.

(3) Professors, Associate Professors,
Assistant Professors, Instructors, one
Principal Librarian, one Cadet Hostess,
and one Psychologist (Counseling) at the
?DHSt Guard Academy, New London,
L0nn.

(b) (Reserved)

(¢) Federal Highway Administration,
(1) Temporary, intermittent, or seasonal
employment in the field service of the
Federal Highway Administration at
grades not higher than GS-5 for
subprofessional engineering aide work
on the highway surveys and
constructions projects, for not to exceed
180 working days a year, when in the
opinion of OPM, appointment through
competitive examination is
impracticable.

(d) (Reserved)

(e) Maritime Administration. (1)-{2)
[Reserved]

(3) All positions on Government-
owned vessels or those bareboats
chartered to the Government and
operated by or for the Maritime
Administration.

(4)-(5) (Reserved)

(6) U.S. Merchant Marine Academy,
positions of: Professors, Instructors, and

Teachers: including heads of
Departments of Physical Education and
Athletics, Humanities, Mathematics and
Science, Maritime Law and Economics,
Nautical Science, and Engineering;
Coordinator of Shipboard Training; the
Commandant of Midshipmen, the
Assistant Commandant of Midshipmen;
Director of Music; three Battalion
Officers; three Regimental Affairs
Officers; and one Training
Administrator.

(7) U.S. Merchant Marine Academy
positions of: Associate Dean; Registrar;
Director of Admissions; Assistant
Director of Admissions; Director, Office
of External Affairs; Placement Officer;
Administrative Librarian; Shipboard
Training Assistant; three Academy
Training Representatives; and one
Education Program Assistant.

(f) [Reserved|

213.3198 Marine Mammal
Commission.

(a) Not to exceed September 30, 1984,
all positions on the staff of the
Commission.

213.3199 Temporary organizations.

(a) Positions at GS-15 and below on
the staffs of temporary boards and
commissions which are established by
law or Executive order for specified
periods not to exceed 4 years to perform
specific projects. A temporary board or
commission originally established for
less than 4 years and subsequently
extended may continue to fill its staff
positions under this authority as long as
its total life, including extension(s) does
not exceed 4 years. No board or
commission may use this authority for
more than 4 years to make appointments
and position changes unless prior
approval of the Office is obtained.

(b) Positions at GS-15 and below on
the staffs of temporary organizations
established within continuing agencies
when all of the following conditions are
met: (1) The temporary organization is
established by an authority outside the
agency, usually by law or Executive
order; (2) the temporary organization is
established for an initial period of 4
years or less and, if subsequently
extended, its total life including
extension(s) will not exceed 4 years; (3)
the work to be performed by the
temporary organization is outside the
agency's continuing responsibilities; and
(4) the positions filled under this
authority are those for which other
staffing resources or authorities are not
available within the agency. An agency
may use this authority to fill positions in
organizations which do not meet all of
the above conditions or to make
appointments and position changes in a

single organization during a period
longer than 4 years only with prior
approval of the Office.

Schedule B
213.3202 Entire executive civil service.

The provisions established under
paragraphs (a) through (i) are authorized
under provisions of E.O. 12015 and
support career-related work-study
programs. OPM’s requirements relating
to appointment under paragraphs (a)
through (i) will be published in the
Federal Personnel Manual. Further,
appointments under paragraphs (a)
through (i) are subject to all the
requirements and conditions governing
career or career-conditional
appointments, including investigation by
OPM to establish an appointee's
qualifications and suitability.
Appointments of participants may be
converted to career or career-
conditional at any time within a 120-day
period after satisfactory completion of a
career-related work-study program.

(a) Student positions established in
connection with a bachelor's degree
cooperative education program which
provide for a formally arranged
schedule of attendance at an institution
of higher learning combined with at
least 26 weeks, or 1040 hours, of study-
related work in a Federal agency. The
periods of work and study together must
satisfy requirements for a bachelor's
degree and must provide the experience
necessary for a career or career-
conditional appointment to
administrative, professional or technical
positions in the Federal career service
upon the student's graduation.

(b) Student positions established in
support of cooperative education
programs for graduate students which
provide for scheduled periods of
attendance at a graduate school
combined with a least 16 weeks or 640
hours of study-related work in a Federal
agency. The periods of work and study
must satisfy requirements for the
graduate degrge and provide experience
necessary for career or career-
conditional appointment in the Federal
career service upon the student's
graduation.

(c) Student positions established in
connection with associate degree
cooperative education programs which
provide for formally arranged schedules
of attendance at a recognized 2-year
educational institution combined with at
least 26 weeks or 1040 hours of study-
related work in a Federal agency. The
periods of work and study together must
satisfy the requirements for graduation
and must provide the experience
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necessary for career or career-
conditional appointment in selected
occupations in the Federal career
service upon the student’s graduation.

(d) Student positions established in
connection with the Harry S. Truman
Foundation Scholarship Program under
the provisions of Pub. L. 93-842 to permit
scheduled periods of attendance at
institutions of higher education
combined with at least 26 weeks of 1040
hours of study-related work in a Federal
agency. The periods of work and study
must satisfy requirements of programs
established by agreement between the
Harry S. Truman Scholarship
Foundation and the employing agency
and provide the experience necessary
for career or career-conditional
appointment in the Federal career
service upon the student's graduation.

(e) [Reserved]

(f) Positions under the Federal Junior
Fellowship Program, a career-related
work-study program covered under the
provisions of E.O. 12015,

(g) Positions with the Social Security
Administration, Department of Health,
and Human Services, in a 2-year pilot,
career-related work-study program
under the provisions of E.O. 12015 for
students employed under the Stay-in-
School Program. Under this program, the
number of annual conversions to
competitive service entry level clerk-
typist, clerk-stenographer, other general
clerical positions, and technician
positions relate to computer science and
the graphic arts are limited to not more
than 10 percent of the positions filled in
these occupations by the agency
annually.

(h)-(i) [Reserved]

(j) Special executive development
positions established in connection with
Senior Exectutive Service candidate
development programs which have been
approved by OPM. A Federal agency
may make new appointments under this
authority for any period of employment
not exceeding three years for one
individual.

(k) Positions at grades GS-15 and
below when filled by individuals who:
(1) are placed at a severe disadvantage
in obtaining employment because of a
psychiatric disability evidenced by
hospitalization or outpatient treatment
and have had a significant period of
substantially disrupted employment
because of the disability; and (2) are
certified to a specific position by a State
vocational rehabilitation counselor or a
Veterans Administration counseling
psychologist (or psychiatrist) who
indicates that they meet the severe
disadvantage criteria stated above, that
they are capable of functioning in the
positions to which they will be

appointed, and that any residual
disability is not job related. Employment
of any individual under this authority
may not exceed 2 years following each
significant period of mental illness.

213.3203 Executive Office of the
President.

(a) [Reserved]

(b) Office of the Special
Representative for Trade Negotiations.
(1) Seventeen positions of economist at
grades GS-12 through GS-15.

213.3204 Department of State.

(a)-{c) [Reserved]

(d) Eight positions on the household
staff of the President’s Guest House
(Blair and Blair-Lee Houses).

(e) Four Physical Science
Administration Officer positions at GS~
11 and GS-12 under the Bureau of
Oceans and International
Environmental and Scientific Affairs’
Science, Engineering and Diplomacy
Fellowship Program. Employment under
this authority is not to exceed 1 year.

(f) Scientific, professional, and
technical positions at grades GS-12 to
GS-15 when filled by persons having
special qualifications in foreign policy
matters. Total employment under this
authority may not exceed 4 years.

213.3205 Department of Treasury.

(a) Positions of Deputy Comptroller of
the Currency, Chief National Bank
Examiner, Assistant Chief National
Bank Examiner, Regional Administrator
of National Banks, Deputy Regional
Administrator of National Banks,
Assistant to the Comptroller of the
Currency, National Bank Examiner,
Associate National Bank Examiner, and
Assistant National Bank Examiner,
whose salaries are paid from
asessments against national banks and
other financial institutions.

(b) [Reserved]

{c) Not to exceed two positions of
Accountant (Tax Specialist) at grades
(GS-13 and above to serve as specialists
on the accounting analysis and
treatment of corporation taxes.
Employments under this paragraph shall
not exceed a period of 18 months in any
individual case.

(d) Positions concerned with the
protection of the life and safety of the
President and members of his immediate
family, or other persons for whom
similar protective services are
prescribed by law, when filled in
accordance with special appointment
procedures approved by OPM. Service
under this authority may not exceed (1)
a total of 4 years or (2) 120 days
following completion of the service

required for conversion under Executive
Order 11203, whichever occurs first.

213.3206 Department of Defense.

(a) Office of the Secretary. (1)
[Reserved]

(2) Professional positions at GS-11
through GS-15 involving systems, costs,
and economic analysis functions in the
Office of the Assistant Secretary
(Program Analysis and Evaluation); and
in the Office of the Deputy Assistant
Secretary (Systems Policy and
Information) in the Office of the
Assistant Secretary (Comptroller).

(3)-(4) [Reserved]

(5) Two Net Assessment Analysts.

(b) Interdepartmental activities. (1)
Five positions to provide general
administration, general art and
information, photography, and/or visual
information support to the White House
Photographic Service.

(c) National Defense University. (1)
Twenty positions of professor, GS-13/
15, for employment of any individual not
to exceed 5 years.

(d) General. (1) One position of Law
Enforcement Liaison Officer (Drugs),
GS-301-15, U.S, European Command.

213.3207 Department of the Army.

(a) U.S. Army Command and General
Staff College. (1) Seven positions of
professors, instructors, and education
specialists. Total employment of any
individual under this authority may not
exceed 4 years.

213.3207 Department of the Navy:

(a) Naval Underwater Systems
Center, New London, Connecticut. (1)
One position of oceanographer, grade
(GS-14, to function as project director
and manager for research in the
weapons systems applications of ocean
eddies.

(b) All civilian faculty positions of
professors, instructors, and teachers on
the staff of the Armed Forces Staff
College, Norfolk, Virginia.

213.3207 Department of the Air Force.

(a) Not to exceed four
interdisciplinary positions for the Air
Research Institute at the Air University,
Maxwell Air Force Base, Alabama, for
employment to complete studies
proposed by candidates and acceptable
to the Air Force. Employment of any one
individual is not to exceed 1 year. Such
employment may be extended for not to
exceed 1 additional year. Total
employment of any one individual under
this authority may not exceed 2 years.

(b) Civilian Deans and Professors at
the Air Force Institute of Technology.
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Wright-Patterson Air Force Base,
Dayton, Ohio.

(z) One Director of Instruction and 14
civilian Instructors at the Defense
Institute of Security Assistance
Management, Wright-Patterson Air
Force Base, Dayton, Ohio. Individual
appointments under this authority will
be for an initial 3-year period which may
be followed by an appointment of
indefinite duration.

(d) Seven positions of professor or
associate professor at the Air
University, Maxwell Air Force Base,
Ala,, for employment of any one
individual not to exceed 2 years. Such
employment may be extended once for
an additional period of 2 years. Total
employment of any one individual under
this authority may not exceed 4 years.

213.3210 Department of Justice.

(a) Criminal Investigator (Special
Agent) positions in the Drug
Enforcement Administration. New
appointments may be made under this
authority only at grades GS-5 through
11. Service under the authority may not
exceed 4 years. Appointments made
under this authority may be converted
to career or career-conditional
appointments under the provisions of
Executive Order 12230, subject to
conditions agreed between the
Department and OPM.

(b) Positions of Port Receptionist and
Supervisory Port Receptionist,
Immigration and Naturalization Service,

(c) [Reserved]

(d) Until March 31, 1984, positions,
other than those providing routine
clerical and administrative support, on
the staff of the offices of United States
Trustees, Terms of service under this
authority shall be established in
accordance with provisions of the
Bankruptcy Reform Act of 1978 and
subsequent applicable legislation.

213.3212 Department of the Interior.

(a) Any competitive position at an
Indian school when filled by the spouse
of a competitive employee of the school,
when because of isolation or lack of
quarters, the OPM deems appointment
through competitive examination
impracticable.

213.3213 Department of Agriculture.

_(a) Office of International
Cooperation and Development. (1)
Positions of a project nature involved in
international technical assistance
activities, Service under this authority
may not exceed 2 years on a single
project for any individual. No more than
20 new appointments may be made
under this authority in any 12-month
period.

213.3214 Department of Commerce.

(a) Bureau of the Census. (1)
[Reserved]

(2) Not to exceed 50 Community
Services Specialist positions at the
equivalent of GS-5 through GS-12.

(b) Economic Development
Administration. (1)-(2) [Reserved]

(c) Minority Business Development
Agency. (1) One position of minority
business opportunity specialist at grades
GS-9 through GS-15. This authority may
not be used for new appointments after
December 31, 1977.

(d) Office of Telecommunications. (1)
Not to exceed 10 positions of
Telecommunications Policy Analysts,
grades GS-11 through 15. Employment
under this authority may not exceed 2
years,

213.3215 Department of Labor.

(a) Positions of Chairman and
Member, Wage Appeals Board.

213.3216 Department of Health and
Human Services.

(a)-(c) [Reserved]

(d) National Library of Medicine. (1)
Ten positions of Librarians, GS-7, the
incumbents of which will be trainees in
the Library Associate Training Program
in Medical Librarianship and Biomedical
Communications. Employment under
this authority is not to exceed 1 year.

(e) [Reserved]

213.3217 Department of Education.

(a) Seventy-five positions, not in
excess of GS-13, of a professional or
analytical nature when filled by
persons, other than college faculty
members or candidates working toward
college degrees, who are participating in
midcareer development programs
authorized by Federal statute or
regulation, or sponsored by private
nonprofit organizations, when a period
of work experience is a requirement for
completion of an organized study
program. Employment under this
authority shall not exceed 1 year.

(b) Fifty positions, GS-7 through GS-
11, concerned with advising on
education policies, practices, and
procedures under unusual and abnormal
conditions. Persons employed under this
provision must be bona fide elementary
school and high school teachers.
Appointments under this authority may
be made for a period of not to exceed 1
year, and may, with the prior approval
of the Office of Personnel Management,
be extended for an additional period of
1 year.

213.3227 Veteran's Administration.

(a) Not to exceed 800 principal
investigatory, scientific, professional

and technical positions at grades GS-11
and above in the medical research
program. Employment under this
authority may not exceed 7 years for
any individual.

213.3228 International Communication
Agency.

(a) [Reserved]

(b) Positions of English Language
Radio Broadcast Intern, GS-1001-5/7/9.
Employment is not to exceed 2 years for
any intern.

213.3231 Department of Energy.

(a) Twelve Exceptions and Appeals
Analyst positions at grades GS-7
through 11, when filled by persons
selected under DOE's fellowship
program in its Office of Hearings and
Appeals, Washington, D.C.
Appointments under this authority shall
not exceed 3 years.

213.3248 National Aeronautics and
Space Administration.

(a) Not to exceed 40 positions of
Command Pilot, Pilot and Mission
Specialist candidates at grades GS-7
through 15 in the Space Shuttle
Astronaut program. Employment under
this authority may not exceed 3 years.

213.3254 Federal Home Loan Bank.

(a) Positions of Accounting Policy
Analyst, GS-13/14/15, in the Office of
Examinations and Supervision filled in
connection with a fellowship program.
Appointments under this authority may
not exceed 2 years. No more than two
new appointments may be made under
this authority during any consecutive 12-
month period.

213.3257 National Credit Union
Administration.

(a) Central Liquidity Facility. (1) All
managerial and supervisory positions at

pay levels greater than the equivalent of
GS-13.

213.3259 ACTION.

(a) Office of Domestic and Anti-
Poverty Operations. (1) Not to exceed 25
positions of Program Specialist at grades
GS-9 through GS-15.

(2) [Reserved]

(b) Office of Voluntary Liaison. (1)
Three positions of Program Specialist at
grades GS-7 through GS-15.

213.3272 Administrative Office of the
U.S. Courts.

(a) Not to exceed 15 positions of
Federal Probation System Administrator
in the Division of Probation, when filled
by Federal Probation Officers and/or
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Pretrial Services Officers on active
service in the U.S. Courts:

(b) (Reserved)

(c) Three positions of Clerks Liaison.
Officer in the Division of Clerks of
Court.

213.3274 Smithsonian Institution.

(a) National Zoological Park. (1) Four
positions of Veterinary Intern, GS-8/8/
11, Employment under this authority is
not to exceed 36 months:

(b) Preer Gallery-of Art. (1) Not to
exceed four positions of Oriental Art
Restoration Specialist at grades GS-9
through GS-15.

213.3276 Appalachian Regional
Commission,

(a) Two Program:Coordinators.

213.3282 National Foundation on the
Arts and the Humanities.

(a) National Endowsment for the Arts:
(1) Until September 30, 1985, Assistant
Director, Office of Program
Development and Coordination.

(b) National Endowment for the
Humaanities. (1).Until September 30,
1985, Assistant Director, Research
Materials.Program, Division.of Research
Grants.

(2) Until: September 30, 1985, Assistant
Director, Higher Education Projects
Program, Division of Education
Programs..

(3)'Until September 30, 1985, Deputy
Director, Division of Education
Programs.

(3) Until'September 30, 1955; Director,
Division of Research Grants.

(5) Until'September 30, 1985, one
pasition of Director, G8-1701-15; one
position of Deputy Director, GS-1701-14,
and six positions of Humanist
Administrator, GS-1701-13; Division of
State Programs.

(8) Until September 30, 1985, one
Director and one Deputy Direetor,
Division of Fellows and Seminars.

(7)'Until September 30, 1985, one
Humanist Administrator, Fellowships
for College Teachers, Division of
Fellowships.

(8) Uniil' September 30; 1985, three
positions:of Humanist Administrator,
Media Program, Bivision of General
Programs.

{9) Until September 30; 1985, one.
position.of Assistant Director for the
Institutional' Grants Program, Division.of
Education Programs.

(10) Until September 30, 1985, one
position of Assistant Director-forthe
Elementary and Secondary Education
Program, Division of Education
Programs.

(21) Until Septembes 30, 1985, one
position of Assistant Director for the

Museums and Historieal Organizations:
Program, Division of General Programs.

(12) Until September 30, 1985, one
position of Humanist Administrator,.
Museums and Historical Organizations
Program, Division of General Programs.

(13) Until September 30, 1985, one
position of Humanist. Administrator,
Elementary and Secondary Education
Program, Division of Education.
Programs.

(14).Until September 30, 1885, Director
of General Programs.

(15) Until September 30, 1985, one
Deputy Director of General Programs:

(16) Until' September 30, 1985, one
Humanist Administrator, Youth
Programs, Division of General Programs.

(17) Until September 30, 1985, one
Humanist Administrator, Program
Development, Division of General
Programs.

(18) Until'September 30,1985, one
position of Director, Division:of
Education Programs.

(19) Until September 30, 1985, one
Special Assistant for Comparative
Cultures, Office of the Chairman.
Appointments under this-authority may
not exceed 4 years.

(20) [Reserved]

(21) Until September 30, 1985, one
Challenge Grants Officer.

(22) Until September 30, 1985, one
Asgistant' Direetor, Media Program,
Division of General programs.

(23) Until September 30, 1985, one
position of Humanist Administrater,
Publications Program; Division of
Research Grants.

(24) Until September 30, 1985, ane
Deputy Direetor, Division of Research
Grants.

(25) Until September 30, 1985, one
Humanist Administrator, Summenr
Seminars, Divisian of Fellowships.

(26) Until' September 30, 1985, one
position of Humanist Administatar,
Humanities Libraries Prajeets; Division
of General Programs:

(27) Until September 30, 1985, one
position of Humaaist Administrater,
GS-14, Humanities Planning and.
Assessment Studies Program, Qifice of
Planning and Policy Assessment.

(28) Until September 30, 1985, one:
position offHumanist Adminisiratar;,
Program Development, Division of
General Programs, GS-14.

(29) Until September 30, 1985, twa
positions of Humanist Administrator,
GS-1701-14, in the Center of Research
Programs and in the General Research
Program, Division of Research Grants.

(30) Until September 30, 1985, one
Assistant Director, Seminars of the
Professiens; Division of Fellowships-and
Seminars.

(31) Until: September 30, 1885, one
Assistant Director for Fellowships,
Division of Fellowships and Seminars.

(32) Until September 30, 1985, one
Humanist Administrator, Independent
Study and Research Program, Division
of Fellowships and Seminars.

(33) Until September 30, 1985, one
Assistant Director, Special Projects
Program, GM-1701~14, Division of
General programs.

213.3291 Office of Personnel
Management.

(a) Not to exceed eight:positions of
Associate Director at the Executive
Seminar Centers at grades GS-13 and
GS-14. Appointments may be made for
any period up to 3 years; and may be
extended without prior approval for any
individual. Not more than half of the
autharized faculty positions at any one
Executive Seminar Center may be filled
under this authority.

(b) Twelve positions. of faculty
members at grades' GS-13 through 15, at
the Federal Executive Institute.
Individual appointments under this
authoerity may be made for initial
period(s) up to 3'years. which may be
followed by an-appointment of -
indefinite duration.

213.3295 Pennsylvania Avenue
Development Corporation:

(a) One position of Civil Engineer
(Construction Manager),

Schedule C

213.3303 Executive Office of the
President.

Council of Bconomic Advisors

CEA 2 Private:Secretary to the Chairman.

CEA 4 Secretary to.a Member of the
Council'of Economic Advisors.

CFA 5 Secrefary to a Member of the
Coungil of Economic Advisors.

Couneil on Environmental Quality

CEQ:2 Confidential Assistant to & Couneil
Member.

Office of Administration
OA 1 Executive Assistant to the Director.

Office of Management and Budget

OMB4 Deputy Assistant Director to the
Assistant Director for Public Affairs.

OMB'5 Secretary to the Diveotor.

OMB 8 Executiv Assistant tosthe Divector.

OMB 9 Secralary (Stenography) to the
Deputy. Rirector.

OMB 10 Secretary to the Associate Director
for Public Affairs,

OMB 11 Secretary to the Associate Director
forNSIA.

OMB 12 Seereiary torthe Associate Director
for Hiuman and Community Affairs.
OMB15. Secretary to the Assistant Direetor

for Public Affairs.
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OMB 16 Secretary to the Associate Director
for Management.

OMB 20 Secretary lo the Administrator of
the Office of Federal Procurement Policy.

OMB 21 Confidential Assistant to the
Director.

OMB 24 Special Assistant to the Deputy
Director.

OMB 25 Confidential Secretary to the
Assistant Director Office of Legislative
Affairs.

OMB 26 Secretary to the Assistant Director
for Economic Policy.

OMB 27 Secretary to the Executive
Assistant (Associate) Director.

OMB 28 Secretary to the Executive
Assistant (Associate) Director for
Reorganization and Management.

OMB 30 Legislative Assistant to the
Assistant Director, Office of Legislative
Affairs.

OMB 32 Secretary to the Executive
Assistant to the Director.

OMB 34 Special Assistant to the Executive
Associate Director.

OMB 35 Special Assistant to the Director.

OMB 36 Public Affairs Assistant to the
Assistant Director for Public Affairs.

OMB 37 Legislative Assistant to the Deputy
Assistant Director for Legislative Affairs.

OMB 38 Confidential Secretary to the
Council to the Director for Policy
Analysis and Law,

OMB 39 Policy Analyst to the Director.

President’'s Commission on Executive
Exchange :

PCEE1 Confidential Assistant to the
Executive Director.

Office of the United States Trade
Representative

USTR7 Director for Public Affairs.

USTR 10 Confidential Assistant to the
Ambassador.

USTR 12 Special Assistant to the Executive
Assistant,

USTR13 Confidential Assistant to the
General Counsel.

USTR 14 Secretary (Steno) to the Trade
Representative,

USTR15 Confidential Secretary to the
Deputy Trade Representative.

USTR 17 Public Information Officer to the
Speical Assistant for Congressional and
Public Affairs.

USTR 18 Secretary (Steno) to the
Ambassador,

USTR 19 Director for Congressional Affairs.

213.3304 Department of State.

ST 8 Secretary (Steno) Personal Assistant.
ST9 Secretary Assistant (Steno).
ST42 Secretary (Steno) to the Under
__ Secretary to State.
ST51 Secretary (Steno) to the Legal
Advisor
ST59 Secretary (Steno) to the Under
__ Secretary for Economic Affairs,
ST67 Secretary (Steno) to the Director,
_ Bureau of Politico-Military Affairs.
ST 68 Secretary (Steno) Office of the Under
Secretary.
ST79 Special Assistant to the Ambassador-
at-Large,
ST80 Special Assistant to the Secretary.

ST 81 Secretary [Steno) to the Assistant
Secretary.

ST 87 Special Assistant to the Senior
Deputy Assistant Secretary.

ST 90 Foreign Affairs Officer to the Chief of
Protocol.

ST 95 Secretary (Steno) Ambassador-at-
Large. E

ST 97 Member, Policy Planning Staff to the
Director.

ST 98 Secretary (Typing) to the Office
Assistant Secretary, Congressional
Relations,

ST 99 Secretary (Steno) to the Ambassador,

ST 100 Secretary (Steno) to the Under
Ambassador.

ST 102 Special Assistant to the Under
Secretary.

ST 103 Special Assistant to the
Ambassador-at-Large.

ST 104 Special Assistant to the Secretary.

ST 105 Special Assistant to the Assistant
Secretary.

ST 106 Assistant to the Manager, President
Guest House, Chief of Protocol.

ST 107 Secretary (Steno) to the Assistant
Secretary,

ST 109 Secretary (Steno) to the Assistant
Secretary/Director, Management
Operations.

ST 110 Staff Assistant to the Special
Advisor to the Secretary for Soviet
Affairs.

ST 112 Members, Policy Planning Staff to
the Office Director.

ST 114 Coordinator to the Assistant
Secretary,

ST 115 Public Information Specialist to the
Ambassador-at-Large.

ST 116 Special Assistant to the Counselor.

ST 117 Confidential Clerk to the Secretary.

ST 118 Confidential Assistant to the
Assistant Secretary.

ST 119 Secretary (Steno) to the Assistant
Secretary.

ST 120 Special Assistant to the Office of the
Spokesman.

ST 122 Staff Assistant to the Under
Secretary.

ST 124 Special Assistant to the Assistant
Secretary Bureau of International
Organization Affairs.

ST 125 Secretary (Steno) Office to the
Secretary. ;

ST 127 Secretary (Steno) to the Assistant
Secretary. _

ST 128 Legislative Officer to the Assistant
Secretary.

ST 129 Staff Assistant to the Secretary,

ST 130 Member, Policy Planning Staff to the
Director.

ST 132 Secretary (Steno) to the Assistant
Secretary.

ST 134 Secretary (Steno) to the Deputy
Secretary.

ST 137 Member, Policy Planning Staff to the
Director.

ST 139 Protocol Officer to the Chief of
Protocol.

ST 142 Housekeeper, Chief to Protocol to
Presidential Guest House

ST 145 Member, Policy Planning Staff to the
Director.

ST 147 Staff Assistant to the Secretary,

ST 148 Member, Policy Planning Staff to the
Director.

ST 149 Special Assistant to the Secretary.

ST 150 Staff Assistant to the Deputy
Secretary.

ST 154 Congressional Relations Specialist
to the Assistant Secretary, Bureau of
International Organization Affairs,

ST 156 Member, Policy Planning Staff.

ST 157 Member, Policy Planning Staff.

ST 159 Staff Assistant to the Chief of
Protocol.

ST 161 Secretary (Steno) to the Under
Secretary for Management.

ST 164 Manager, Presidential Guest House,
Office of the Chief of Protocol.

ST 165 Special Assistant and Scheduler,
Office of the Under Secretary.

ST 166 Deputy Chief of Protocol.

ST 167 Protocol Officer, Office of the Chief
of Protocol.

ST 168 Staff Assistant, Office of the Legal
Advisor, :

ST 170 Staff Assistant to the Deputy
Secretary.

ST 171 Executive Assistant to the Deputy
Secretary,

ST 172 Special Assistant to the Under
Becretary for Management.

ST 173 Special Assistant to the Under
Secretary for Management,

ST 174 Public Information Specialist to the
Assistant Secretary, Bureau of Public
Affairs.

ST 175 Staff Assistant to the Assistant
Secretary, Office of Congressional
Relations,

ST 176 Staff Assistant to the Under
Secretary for Management.

ST 177 Special Assistant to the Chairman,
International Joint Commission.

ST 178 Secretary (Steno) to the Assistant
Secretary, Bureau of International
Narcotics Matters.

ST 179 Congressional Relations Officer to
the Assistant Secretary, Office of
Congressional Relations. |

ST 180 Special Advisor to the Assistant
Secretary, Bureau of Human Rights and
Humanitarian Affairs.

5T 181 Director, Office of Intergovernmental
and Public Liaison.

ST 182 Special Assistant to the Assistant
Secretary, Bureau of Consular Affairs.

ST 183 Public Affairs Advisor to the
Assistant Secretary, Bureau of Human
Rights and Humanitarian Affairs.

ST 184 Special Assistant to the Assistant
Secretary, Office of African Affairs.

ST 185 Secretary (Steno) to the Special
Advisor on Autonomy.

ST 186 Alternate Representative to the
Ambassador, U.S Permanent
Representative to the OAS,

ST 187 Secretary (Steno) to the Chairman,
International Joint Commission.

ST 189 Deputy Assistant Secretary for
Humanitarian Affairs.

213.3305 Department of the Treasury.

TREA 27 Staff Assistant (Coordination),
Office of the Secretary

TREA 28 Confidential Assistant to the
Director of the Mint.

TREA 33 Special Assistant to the Assistant
Secretary for Public Liaison and
Consumer Affairs,
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TREA 39° Staff'Assistant to the Assistan!
Secretary for Legislative Affairs.

TREA 41 Staff Assistant to the Assistant
Secretary Public Affairs.

TREA 44 Confidentiai Assistant to the:
Assistant Secretary for Legislative
Affairs.

TREA 47 Special Assistant to the Assistant
Secretary for Legislative Affairs.

TREA 48 Public Information Specialist to
the Assistant Secretary Public Affairs.

TREA 52 Special Assistant to the Assistant
Secretary for Legislative Affairs.

TREA 59 Special Assistant to the Assistant
Secretary for Tax Policy.

TREA 60 Confidential Secretary to the
Assistant Secretary for Tax Policy.

TREA 75 Public Affairs Specialist to the
Assistant Secretary for Public Affairs.

TREA 76 Deputy Treasurer.

TREA 89 Special Assistant to the Assistant
Secretary for Legislative Affairs.

TREA 90' Special Assistant to/the Assistant
Secretary for Public Affairs:

TREA 93 Staff Assistant to the Assistant
Secretary for Legislative Affairs.

TREA 94 Executive Assistant to the
Commissioner of Customs.

TREA 95 Secretary to the Director, Office of
Revenue Sharing,

TREA 96 Secretary (Sieno) to the
Commissioner of Customs.

TREA 97 Senion Assistant to the Assistant
Secretary for Enforcement and
Operations.

TREA 98 Assistant to the Director, Office of
Revenue Sharing,

TREA 99 Staff Assistant to the Director.,
Office of Revenue Sharing.

TREA 100, Staff Assistant lo:the Deputy
Assistant Secretary for Administration.

TREA 101 Director; Office of Business
Affairs; Publie Liaison and Consumer
Affairs.

TREA 102 Clerical Assistant to the
Commissioner of Customs.

TREA 103 Staff Assistant to the Senior
Deputy Comptroller for Operations:

TREA 104 Executive Assistant to the
Special Assistant to the Commissioner.

TREA.192 Director to the Assistant
Secretary for Public Liaison:

213.3306 Department of Defense.

DOD 3 Private Secretary to the Secretary of
Defense.

DOD'5 Private Secretary to the Deputy
Secretary.

DOD'6 Private Secretary to the Under
Secretary for Research and Engineering.

DOD 8 Private Secretary to the Deputy
Under Secretary for Research and

Engineering (Tactical Warfare Programs).

DOD 9 Private Secretary to the Deputy
Under Secretary for Research: and
Engineering (Strategic and Space
Systems).

DOD 10 Private Secretary to:the -Deputy
Under Secretary for Research and
Engineering (Research-and Advanced
Technology).

DOD 13 Private Secretary to the Assistant
Secretary Manpower, Reserve Affairs
and Logistics.

DOD 14 Private Secretary to the Assistant
Secretary for Inlernational Security
Affairs.

DOD 15 Private Secretary to the Assistant
Secretary for Public Affairs.

DOD 18 Private Secretary to the
Comptroller.

DOD 19 Private Secretary to the Director,
Program Analysis.and Evaluation.

DOD 20 Private Secretary to the General
Counsel.

DOD 22 Private Secretary to the Assistant
to the Secretary of Defense for Atomic
Energy.

DOD 23 Private Seecretary to the Military to
the Assistant Secretary.

DOD 30 Secretary (Steno) to the Defense
Advisor.

‘DOD31 Private Secretary to the Assistant

Secretary for Legislative Affairs.

DOD 32 Assistant to the Secretary,
Legislative Affairs.

DOD 33 Personal Secretary tosthe Deputy
Seeretary.

DOD 34 Private Secretary to the Prineipal
Deputy Assistant Secretary of Defense
for Internationa! Security Affairs.

DOD 35 Conlidential Assistant to the:
Executive Secretary.

DOD 37 Assistant to the Secretary for
Personnel Security.

DOD 51 Private Secretary to the Deputy
Assistant Secretary for Reserve Affairs.

DOD 55 Private Secretary to the Chief
Judge, US Court of Military Appeals.

DOD 56. Private Secrefary to judge: US
Court of Military Appeals.

DOD 62 Private Secretary to the Chairman,
President's Intelligence Oversight Board.

DOD 66 Personal Physician to the President.

DOD 73 Private Secretary to the Assistant
Secretary for Health Affairs.

DOD 75 Chauffeur to the Deputy Secretary.

DOD 84 Private Secretary to the Principal
Deputy Assistant Secretary for
Manpower, Reserve Affairs and.
Logistics.

DOD 83 Private Secretary. to the Principal
Deputy Assistant Secretary of Defense
for Public Affairs.

DOD 91 Secretary to the Principal Deputy
Assistant Secretary, for Health Affairs.

DOD 100 Private Secretary to the Director
of Net Assessment.

DOD 101 Director of Net Assessment.

DOD 104 Special Assistant for
Communication and Community Liaison.

DOD 112 Special Assistant'to the Assistant
Secretary for Foreign Affairs Liaisom.

DOD119 Private Secretary to the Prineipal
Deputy Director, Program Analysis-and
Evaluation.

DOD 127 Private Secretary to the Secretary:

DOD 133 Assistant to the Assistant
Secretary for Public Affairs.

DOD 148 Private Secretary to the Deputy
Under Secretary Policy.

DOD156 Private Secretary to the Assistunt
Deputy Under Secretary (Policy).

DOD 159 Private Secretary to the Deputy
Negotiator from DOD:for the Panama
Canal Treaty Negotiations.

PDOD170 Joint Chiefs.of Staff
Representative for Comprehensive Test
Ban Treaty Negotiations.

DOD174 Private Secretary to.the Under
Secretary for Policy.

DOD 175 Personal and Confidential
Assistant to the Judge, U'S. Court of
Military Appeals.

DOD 178 Special Assistant to the Assistant
Secretary for Legislative Affairs.

DOD 181 Special Assistant for Policy
Analysis.

DOD 189 Staff Assistant ta the Bepiity
Secretary of Defense.

DOD 194 Private Secretary to the Deputy
Linder Secretary for Policy Planning.

DOD 196 Private Secretary to the Deputy
Under Secretary for Acquisition Policy.

DOD 202 Special Assistant'to the Assistant
Deputy Under Secretary for Policy
Planning.

DOD 205 Personal and Confidential
Assistant to the Judge, U:S. Court of
Military Appeals.

DOD 207 Private Secretary to the Executive
Assistant to the Deputy Secretary.

DOD 208 Private Secretary to the Assistant
to the Vice President for National
Security Affairs.

DOD 209 White House Director of TV,
Motion Picture and Radio Services.
DOD 210 Chauffeur to the Security Adviser

to the President.

DOD 212 Private Secretary toe the Deputy
Under Secretary, Research.and
Engineering (International Programs and
Technology):

DOD 214 Assistant to the Secretary and
Deputy Secretary.

DOD 215 Executive Assistant to the:
Principal, Deputy Assistant Secretary of
Defense (Manpower; Reserve Affairs and
Logistics}.

DOD 217 Private Secretary to the Deputy
Under Secretary for Research and
Engineering.

DOD 218 Private Secretary to the Deputy
Under Secretary for Development and
Support.

DOD 219 Staff Assistant to the Deputy
Assistant Secretary (Requirements,
Resources and Analysis),

DOD 220 Assistant to Director for
Emergency Planning.

DOD 222 Special Assistant to the Assistant
Secretary for Research and Technology-

DOD 223 Assistant to the Director for White
House TV, Motion Picture and Radio
Services: :

DOD 225 Special Assistant ta the Director,
Defense Security Assistance Agency.

DOD 226 Special Assistant to the Principal
Deputy Assistant Secretary for Health
Affairs.

DOD 227 Private Secretary. to the Assistant
Secretary for Research and Technology.

DOD 228 Private Secretary to the Director,
Defense Testing-and Evaluation.

DOD 229 Special Assistant to the Assistant
Secretary for International Security
Policy.

DOD 230 Special Assistant to-the Deputy
Under Secretary for Munitions: Control.

DOD 231 Principal Assistant to:the Deputy
Assistant Secretary for Nuclean Policy
and Arms Control.

DOD 232 Special Assistant to the Assistant
Secretary for Strategic Forces Policy.
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pPODN 233 Special Assistant to the Deputy
Assistant Secretary, Civilian Personnel
Policy.

DOD 234 Deputy Assistant to the Secretary

and Deputy Secretary.

DOD 235 Special Assistant to the Assistant
Secretary, Near Eastern, African and
South Asian Affairs.

DOD 236 Special Assistant to the Assistant
Secretary for Public Affairs.

1JOD 237 Staff Assistant to the Assistant
Director for European and NATO Policy.

OD 238 Special Assistant to the Assistant
Secretary, Legislative Affairs.

DOD 239  Staff Assistant to the Assistant to
the Secretary and Deputy Secretary.

NOD 240 Special Counsel to the Assistant
Secretary for International Security
Policy.

DOD 241 Personal and Confidential
Assistant to the Assistant Secretary for
International Security Policy.

i'OD 242 Personal Secretary to the
Representative of the Secretary on the
U.S. Delegation to Negotiations on
Intermediate-Range Nuclear Forces.

213.3307 Department of the Army.

ARMY1 Staff Assistant to the Secretary.

ARMY2 Secretary (Steno) to the Under
Secretary.

ARMY3 Secretary (Steno) to the Assistant
Secretry for Manpower and Reserve
Affairs.

ARMY5 Secretary (Steno} to the Assistant
Secretary for Installations and Logistics.

ARMY6 Secretary (Typing) to the Assistant
Secretary, Research, Development and
Acquisition.

ARMY17 Secretary (Steno) to the Assistant
Secretary, Civil Works.

ARMY20r Adjutant General to the Director,
Office of the Under Secretary.

ARMY21 Secretary (Steno) te the General
Counsel.

ARMY25 Public Affairs Officer to the Chief,
Office of the Chief of Public Affairs.

ARMY30 Secretary (Typing) to the Principal
Deputy Assistant Secretary.

ARMY34 Confidential Staff Assistant to the
Speechwriter.

ARMY35 Confidential Assistant to the
Deputy Director, Presidential Personnel.

ARMY38 Plans Coordinator to the Chief of
Public Affairs.

ARMY39 Confidential Staff Assistant to the
Special Assistant ta the President and
Director, Advance Office.

ARMY 40 Staff Advisor to the Deputy
Assistant to the President.

ARMY 41 Confidential Special Assistant to
the Chairman and Executive Director.

ARMY 42 Special Assistant to the Deputy
Assistant to the President for Political
Affairs.

ARMY 43  Staff Assistant to the Special
Assistant to the President for Political
Affairs,

ARMY 44 Executive Director to the Deputy
Assistant Secretary, Reserve Affairs.
ARMY 45 Asgoeciate Director to the Directon

of Presidential Personnel,

213.3308 Department of the Navy.
NAVY 2 Staff Assistant to the Secretary:

NAVY 5 Confidential Secretary to the
Assistant Secretary for Financial
Management.

NAVY 7 Private Secretary to the Agsistant
Secretary of Research and Engineering
Systems.

NAVY 20 Special Assistant to the Military
Assistant to the President.

NAVY 23 Special Assistant to the Under
Secretary.

NAVY 25 Special Assistant to the Military
Assistant to the President.

NAVY 27 Special Assistant for Emergency
Planning,

NAVY 29 Special Assistant for
Environment.

NAVY 31 Staff Assistant to the Under
Secretary.

NAVY 32 Private Secretary to the Assistant
Secretary for Shipbuilding and Legistics.

NAVY 33 Staff Assistant to the Deputy
Under Secretary for Financial
Management. ,

213.3309 Department of the Air Force.

AF1 Secretary (Steno) to the Secretary.

AF 2 Secretary (Steno) to the Under
Secretary.

AF 3 Secretary (Steno) to the Assistant
Secretary for Manpower, Reseive Affairs
and Installations.

AF 6 Secretary (Steno) to the Assistant
Secretary for Financial Management.

AF 8 Secretary (Steno) to the General
Counsel.

AF17 Administrative Officer to the
Assistant to the Vice President for
National Security Affairs.

AF 18 Secretary (Steno) to the Military
Secretary to the Vice President.

AF 20 Secretary to the Military Assistant to
the President.

AF 21 Special Assistant to the Deputy
Assistant to the President.

AF 22 Secretary (Steno) to the Assistant to
the Vice President for National Security
Affairs.

AF 26 Special Assistant to the Assistant
Secretary for Manpower, Reserve Affairs
and Installations.

213.3310 Department of Justice.

JUS 21 Confidential Assistant to the
Assistant Attorney General, Antitrust
Division.

JUS 23 Private Secretary to the Assistant
Attorney General, Civil Division.

JUS 25 Confidential Assistant to the
Assistant Attorney General, Criminal
Division.

JUS 26 Confidential Secretary to the
Assistant Attorney General, Tax
Division.

JUS 27 Private Secretary to the Assistant
Attorney General, Land and Natural
Resources Division.

JUS 35 Secretary and Confidential Assistant
to the U.S. Attorney, Office of Legal
Counsel.

JUS 36 Secretary and Confidential Assistant
to the U.S. Attorney.

JUS 39 Secretary and Confidential Assistant
to the U.S. Attorney.

JUS 41 Secretary and Confidential Assistant
to the U.S. Attorney.

JUS 42 Secretary and Confidential Assistant
to the U.S. Attomey.

JUS 44 Secretary and Confidential Assistant
to the U.S. Attorney. W

JUS 70 Special Assistant to the Assistant
Attorney General, Civil Rights Division.

JUS 83 Confidential Assistant to the
Attorney General.

JUS 93 Secretary (Steno) to the Associate
Attorney General.

JUS 97 Secretary (Steno) to the Attorney
General.

JUS 115 Confidential Assistant to the
Assistant Attorney General, Office of
Legislative Affairs.

JUS122 Confidential Secretary to the
Director of Public Affairs.

JUS 128 Secretary and Confidential
Assistant, U.S. Attarney.

JUS 137 Special Assistant to the Deputy
Commissioner, Immigration and
Naturalization Service.

JUS152 Secretary and Confidential
Assistant to the U.S Attorney.

JUS 153 Special Assistant to the Director,
Office of Public Affairs.

JUS 156 Secretary and Confidential
Assistant to the U.S Attarney AD Pay
Plan.

JUS 158 Secretary and Confidential
Assistant to the U.S Attorney,

JUS 162 Special Assistant to the Attorney
General, Civil Division.

JUS 170 Special Assistant to the Attorney
General.

JUS177 Secretary and Confidential
Assistant to the U.S Attorney.

JUS 180 Secretary (Steno) to the Assistant
Attorney General, Office of
Improvements in Administration.

JUS 182 Staff Assistant to the Assistant
Attorney General, Office of Legal Policy.

JUS 183 Attorney-Advisor to the Assistant
Attorney General, Office of Boards and
Divisions.

JUS 186 Special Assistant to the Assistant
Attorney General, Criminal Division.

JUS 190 Staff Assistant to the Assistant
Attorney General.

JUS 195 Secretary (Steno) to the
Commissioner, Immigration and
Naturalization Service. .

JUS 196 Attorney Advisor to the Assistant
Attorney General, Civil Rights Division.

JUS 197 Staff Assistant to the
Commissioner, Immigration and
Naturalization Service.

JUS 198 Special Counsel to the Assistant
Attorney General, Criminal Division.

JUS 199 Special Assistant to the Assistant
Attorney General.

JUS 200 Secretary and Confidential
Asgistant to the U.S. Attormey.

JUS 201 Secretary and Confidential
Assistant to the U.S. Attorney.

JUS 203 Special Assistant to the
Commissioner, Immigration and
Naturalization Service.

JUS 205 Special Assistant {Security] ta the
Acting Commissioner, Immigration and
Naturalization Service,

JUS 206 Staff Assistant to the Assistant
Attorney General, Antitrust Division.

JUS 207 Staff Assistant to the Director,
Office of Public Affairs.
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JUS 208 Special Assistant to the Director,
Office of Public Affairs.

JUS 209 Special Assistant to the Assistant
Attorney General, Civil Rights Division,

213.3311 Federal Judicial Center.

FJC1 Secretary (Steno) to the Deputy
Director.

FJC2 Secretary (Steno) to the Director.

FJC3 Secretary (Steno) to the Director.

213.3312 Department of the Interior.

INT 2 Confidential Assistant to the
Secretary,

INT 18 Confidential Assistant to the
Assistant Secretary, Energy and
Minerals.

INT 20 Confidential Assistant, to the
Assistant Secretary, Land and Water
Resources.

INT 21 Confidential Assistant to the
Assistant Secretary for Fisheries, and
Wildlife and Parks.

INT 24 Confidential Assistant to the Under
Secretary.

INT 25 Steward to the Secretary.

INT 92 Special Assistant to the Assistant
Secretary for Policy, Budget and
Administration.

INT 116 Special Assistant to the Deputy
Assistant Secretary, Office of Territorial
Affairs.

INT 118 Assistant (Congressional Liaison)
to the Assistant Secretary, Office of

-- Energy and Minerals.

INT 129 Special Assistant to the Assistant
Secretary for Fisheries, Wildlife and
Parks.

INT 141 Confidential Assistant to the
Commissioner, Bureau of Reclamation.

INT 148 Special Assistant to the Assistant
Secretary for Fisheries, Wildlife and
Parks.

INT 151 Staff Assistant to the Assistant
Secretary for Energy and Minerals.

INT 152 Special Assistant to the Deputy
Director of the National Park Service.

INT 153 Assistant to the Director for
Congressional and Legislative Affairs,

INT 154 Special Assistant to the Director for
Congressional and Legislative Affairs.

INT 155 Confidential Assistant to the
Director, Office of Surface Mining.

INT 157 Special Assistant to the Solicitor.

INT 165 Special Assistant to the Director,
Bureau of Land Management.

INT 169 Special Assistant to the Assistant
Secretary, Land and Water Resources,

INT 171  Public Information Officer for the
Bureau of Reclamation.

INT 175 Special Assistant to the Assistant
Secretary for Energy and Minerals.

INT 176 Confidential Assistant to the
Assistant Secretary, Territorial and
International Affairs.

INT 182 Special Assistant to the Under
Secretary.

INT 189 Special Assistant to the Assistant
Secretary, National Park Service.

INT 193 Special Assistant to the Director,
Office of Surface Mining and
Reclamation.

INT 194 Confidential Assistant to the
Secretary.

INT 199 Special Assistant to the Director,
Office of Youth Programs.

INT 200 Special Assistant to the Special
Assistant to the Secretary.

INT 202 Special Assistant to the Director,
National Park Service.

INT 204 Special Assistant to the Secretary.

INT 205 Special Assistant to the Assistant
Secretary, Indian Affairs.

INT 206 Special Assistant to the Director,
Office of Water Policy.

INT 207 Special Assistant to the Assistant
Secretary, Territorial and International
Affairs.

INT 208 Congressional Liaison Officer to
the Director, Mineral Management
Service.

INT 209 Special Assistant to the Assistant
Director for State Liaison, Office of
Water Policy.

INT 210 Special Assistant to the Assistant
Secretary, Energy and Minerals.

INT 211 Special Assistant to the Assistant
Secretary, Indian Affairs.

INT 212 Special Assistant to the Assistant
to the Secretary.

INT 213 Assistant Director for Policy
Analysis, Office of Water Policy.

INT 214 Confidential Assistant to the

Director, U.S. Fish and Wildlife Service.

INT 215 Confidential Assistant to the
Secretary.

213.3313 Department of Agricluture.

AGR1 Administrative Assistant to the
Secretary.

AGR 3 Confidential Assistant to the
Secretary.

AGR 4 Confidential Assistant to the
Secretary.

AGR 5 Confidential Assistant to the
Secretary.

AGR 8 Chauffeur to the Secretary.

AGR 12 Private Secretary to the Under
Secretary, International Affairs and
Commodity Programs.

AGR 13 Private Secretary to the Under
Secretary.

AGR 17 Private Secretary to the
Administrator, Rural Electrification
Administration.

AGR 19 Assistant to the Administrator,
Rural Electrification Administration.

AGR 21 Private Secretary to the Deputy
Secretary.

AGR 24 Confidential Assistant to the
Administrator, Farmers Home
Administration.

AGR 25 Staff Assistant to the
Administrator, Farmers Home
Administration.

AGR 26 Assistant to the Administrator,
Farmers Home Administration,

AGR 27 Private Secretary to the
Administrator, Farmers Home
Administration.

AGR 28 Member, Board of Directors,
Federal Crop Insurance Corporation.

AGR 29 Member, Board of Directors,
Federal Crop Insurance Corporation.

AGR 32 Confidential Assistant to the
Administrator, Stabilization and
Conservation Service.

AGR 34 Confidential Assistant to the
Administrator, Stabilization and
Conservation Service.

AGR 35 Private Secretary to the
Administrator, Stabilization and
Conservation Service,

AGR 44 Private Secretary to the Assistant
Secretary for Economics.

AGR 47 Confidential Assistant to the
Administrator, Food and Nutrition
Service.

ACGR 48 Confidential Assistant to the
Administrator, Food and Nutrition
Service,

ACGR 61 Private Secretary to the Assistant
Secretary for Natural Resources and
Environment.

AGR 62 Private Secretary to the Assistant
Secretary for Rural Development.

AGR 64 Confidential Assistant to the Under
Secretary for Small Community and
Rural Development.

AGR 65 Confidential Assistant to the
Deputy Director for Congressional
Alffairs.

AGR 74 Private Secretary to the Deputy
Assistant Secretary for Food and
Consumer Services.

AGR 76 Confidential Assistant to the
Assistant Secretary for Marketing and
Inspection Services.

AGR 77 Confidential Assistant to the
Director, Congressional Affairs.

AGR 79 Confidential Assistant to the
Deputy Administrator for Rural
Development Policy Management and
Coordination.

AGR 80 Assistant to the Associate
Administrator, Rural Development Policy
and Coordination.

AGR 81 Confidential Assistasnt to the
Administrator, Farmers Home
Administration,

AGR 95 Private Secretary to the Associate
Administrator, Farmers Home
Administration.

AGR 96 Confidential Assistant to the
Assistant Secretary for Natural
Resources and Environment.

AGR 98 Confidential Assistant to the Under
Secretary for International Affairs and
Commodity Programs.

AGR 100 Confidential Assistant to the
Administrator, Food and Nutrition
Service.

AGR 102 Special Assistant to the Assistant
Secretary for Food and Consumer
Services.

AGR 105 Confidential Assistant to the
Director, Congressional Affairs.

AGR 106 Confidential Assistant to the
Director, Congressional Affairs.

AGR 108 Private Secretary to the Deputy
Under Secretary for International Affairs
and Commodity Programs.

AGR 109 Confidential Assistant to the
Assistant Secretary for Governmental
and Public Affairs.

AGR 110 Confidential Assistant to the
General Counsel.

AGR 111 Confidential Assistant to the
Deputy secretary.

AGR 115 Confidential Assistant to the
Director, Congressioan] Affairs.

AGR 117 Confidential Assistant to the
Director, Congressional Affairs.

AGR 118 Confidential Assistant to the
Assistant Secretary for Governmental
and public Affairs.
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AGR 120 Confidential Assistant to the
Assistant Secretary for Governmental
and Public Affairs.

AGR 121 Confidential Assistant to the
Assistant Secretary for Governmental
and Public Affairs.

AGR 128 Private Secretary to the
Administrator, Federal Grain Inspection
Service.

AGR 129 Private Secretary to the Assistant
Secretary for Marketing and
Transportation Services.

AGR 130 Private Secretary to the Deputy
Assistant Secretary for Marketing and
Transportation Services.

AGR 131 Private Secretary to the Deputy
Assistant Secretary for Natural
Resources and Environment.

AGR 133 Confidential Assistant to the
Assistant Secretary for Economics.

AGR 135 Confidential Assistant to the
Administrator for Food Safety and
Quality Service.

AGR 136 Confidential Assistant to the
Administrator for Food Safety and
Quality Service.

AGR 138 Confidential Assistant to the
Deputy Assistant to the Secretary.

AGR 139 Confidential Assistant to the
Executive Assistant to the Secretary.

AGR 141 Confidential Assistant to the
Administrator for Food Safety and
Quality Service.

AGR 143 Confidential Assistant to the
Administrator, Agricultural Marketing
Service.

AGR 151 Confidential Assistant to the
Administrator, Agricultural Marketing
Service.

AGR 154 Confidential Assistant to the
Administrator for the Food and Nutrition
Servige.

AGR 156 Confidential Assistant to the
Administrator, Federal Grain Inspection
Service.

AGR 157 Confidential Assistant to the
Administrator, Foreign Agricultural
Service.

AGR 159 Special Representative for the
Administrator, Foreign Agricultural
Service.

AGR 160 = Confidential Assistant to the
Administrator, Foreign Agricultural
Service,

ACR 161 Confidential Assistant to. the
Assistant Secretary for
Intergovernmental Affairs.

AGR 163 Confidential Assistant fo the
Secretary,

AGR 177 Confidential Assistanl to the
Director, Office of Transportation.

AGR 178 Confidential Assistant to the
Administrator, Rural Electrification
Administration.

AGR 180 Confidential Assistant to the
Administrator, Federal Grain Inspection
Service.

AGR 184 Secretary (Steno) to the Secretary.

AGR 185 Confidential Assistant to the
Administrator, Agrieultural Stabilization
and Conservation Service,

AGR 186 Confidential Assistant to the
Deputy Secretary.

AGR 187 Confidential Assistant to the
Assistant Secretary for Food and
Consumer Services.

AGR 188 Northeast Area Director. Office of
State and County Operations.

AGR 189 Southeast Area Director, Office of
State and County Operations.

AGCR 191 Northwest Area Director, Office of
State and County Operations.

AGR 192 Southwest Area Director, Office of
State and County Operations.

ACR 194 Confidential Assistant to the
Under Secretary for Small Community
and Rural Development.

AGR 195 Staff Assistant to the Secretary.

ACR 196 Confidential Assistant to the
Administrator.

AGR 197 Confidential Assistant to the
Executive Assistant.

AGR 198 Special Assistant to the Chairman,
Federal Crop Insurance Corporation.

AGR 199 Secretary (Typing) to the
Secretary. 4

AGR 200 Confidential Assistant to the
Deputy Assistant Secretary for
Administrator. Y

AGR 201 Office Assistant to the Executive
Secretary.

AGR 202 Confidential Assistant to the
Administrator, Food Safety and
Inspection Service.

AGR 203 Private Secretary to the Special
Assistant to the Secretary.

AGR 204 Confidential Assistant to the
Director, Science and Education.

AGR 206 Director, Office of the Consumer
Advisor.

AGR 207 Member, Board of Directors,
Federal Crop Insurance Cerporation.

AGR 209 Confidential Assistant to the
Chief, Soil Conservation Service.

AGR 210 Staff Assistant to the
Administrator, Office of International
Cooperation and Development.

AGR 211  Deputy Director to the Office of
Transportation. E

AGR 212 Confidential Assistant to:the
Executive Assistant,

ACR 213 Confidential Assistant to the
Assistant Secretary for Governmental
and Public Affairs.

AGR 214 Confidential Assistant to the
Executive Assistant to the Secretary.

AGR 217 Confidential Assistant to the
Manager, Federal Crop Insurance
Corporation.

213.3314 Department of Commerce:

COM 1 Confidential Assistant to the
Secretary.

COM 2 Confidential Assistant to the
Secretary.

COM 3 Confidential Assistant to the
Secretary.

COM 4 Confidential Assistant to the
Secretary.

COM 5 Confidential Assistant to the
Special Assistant to the Secretary.

COM 10 Executive Assistant to the Deputy
Secretary,

COM 12 Private Secretary to the Deputy
Secretary.

COM 16 Confidential Assistant to the
General Counsel.

COM 18 Private Secretary to the Deputy
General Counsel.

COM 19 Chauffeur for the Secretary.

COM 22 Congressional Liaison Officer to
the Assistant Secretary for
Congressional Affairs.

COM 42 Secretary (Steno) to the
Commission, Patent and Trademark
Office:

COM 72 Congressional Liaison Officer to
the Assistant Secretary of Economic
Development.

COM 87 Private Secretary and Confidential
Assistant to the Administrator, National
Atmaspheric and Oceanic
Administration.

COM 89 Private Secretary and Confidential
Assistant to the Deputy Administrator,
National Oceanic and Atmospheric
Administration.

COM 100 Confidential Assistant to the
Director, Minority Business Development
Agency.

COM 114 Secretary {Steno) to the Directar,
Minority Business Development Agency.

COM 125 Private Secretary to the Assistant
Secretary for Congressional Affairs.

COM 127 Private Secretary to the Assistant
Secretary for Administration.

COM 136 Confidential Assistant to the
Director, Bureau of Export Development.

COM 147 Confidential Assistant to the
Associate Deputy Secretary.

COM 148 Private Secretary to the Assistant
Secretary for Policy.

COM 151 Private Secretary to the Under
Secretary.

COM 152 Congressional Liaison Officer.

COM 153 Private Secretary to the Chief
Economist.

COM 157 Confidential Assistant to the
Director, Bureau of Domestic Business
Development.

COM 161 Confidential Assistant to the
Under Secretary, International Trade
Administration.

COM 162 Confidential Assistant to the
Assistant Secretary for International
Economic Policy.

COM 165 Director, Executive Secretariat.

COM 167 Secretary (Steno) to the Deputy
Assistant Secretary for Administrative
and Legistative Policy.

COM 174 Private Secretary to the Assistant
Secretary for Congressional Affairs.
COM 181 Special Assistant to the Assistant
Secretary for Communications and

Information.

COM 183 Confidential Assistant te the
Assistant Secretary for Communications
and Information.

COM 184 Confidential Assistant to the
Director, National Bureau of Standards.

COM 189 Private Secretary to the Associate
Administrator, National Oceanic and
Atmospheric Administration.

COM 197 Congressional Liaison Officer
Atmospheric Administration.

COM 200 Congressional Liaison Officer.

COM 203 Confidential Legislative Assistant
to the Deputy Assistant Secretary.

COM 204 Special Assistant to the Associate
Administrator, National Oceanic and
Atmospheric Administration.

COM 209 Policy Analyst to the Deputy
Assistant Secrelary, Intemational Trade
Administration.

COM 212 Secretary to the Deputy Assistant
Secretary for East-West Trade
Development.
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COM 217 Special Assistant to the Director,
Office of Public Affairs.

COM 219 Special Assistant for Field
Activities,

COM 220 Confidential Assistant to the
Deputy Assistant Secretary for East-
West Trade.

COM 222 Private Secretary to the Inspector
General,

COM 224 Confidential Assistant to the
Assistant Secretary for International
Trade.

COM 232 Special Assistant to the Assistant
Secretary for International trade.

COM 236 Special Assistant to the Secretary.

COM 237 Special Assistant to the Under
Secretary.

COM 246 Private Secretary (Steno) to the
Assistant Secretary for Trade
Development.

COM 247 Private Secretary to the Under
Secretary fof International Trade.

COM 250 Private Secretary to the Deputy
Under Secretary, International Trade
Administration.

COM 254 Public Information Officer to the
Director for Minority Business
Development.

COM 258 Confidential Assistant to the
Deputy Assistant Secretary for Imports,
International Trade Administration.

COM 259 Confidential Assistant to Deputy
Under Secretary, International Trade
Administration.

COM 261 Confidential Assistant to the
Assistant Secretary for Trade
Development.

COM 263 Confidential Assistant to the
Assistant Secretary, International Trade
Administration.

COM 266 Confidential Assistant to the
Assistant Secretary, International Trade
Administration.

COM 267 Confidential Assistant to the
Deputy Assistant Secretary for Export
Administration.

COM 270 Secretary (Typing) to Special
Assistant to the Secretary.

COM 271 Confidential Assistant to the
Deputy Director, Minority Business
Development Agency.

COM 272 Confidential Assistant to the
Assistant Secretary for Trade
Development.

COM 274 Confidential Assistant to the
Director, Office of Business Liaison.
COM 278 Confidential Policy Analyst to the
Assistant Secretary, International Trade

Administration.

COM 279 Special Assistant to the Inspector
General.

COM 280 Congressional Staff Assistant to
the Deputy Assistant Secretary for
Congressional Operations.

COM 281 Secretary to the Deputy Assistant
Secretary for Export Administration. .

COM 282 Special Assistant to the Deputy
Assistant Secretary, Office of
Congressional Affairs.

COM 283 Confidential Assistant to the
Assistant Secretary, International Trade
Administration.

COM 284 Special Assistant to the Director,
Office of Intergovernmental Affairs.
COM 286 Private Secretary to the Associate
General Counsdl for legislation and

Regulation.

COM 287 Congressional Affairs Assistant to
the Deputy Assistant Secretary for
Congressional Affairs.

COM 288 Confidential Assistant to the
Director, Office of Business Liaison.

COM 289 Confidential Assistant to the
Director, Office of Intergovernmental
Affairs.

COM 291 Special Assistant to the Director,
Office of Public Affairs.

COM 292 Special Assistant to the Deputy
Assistant Secretary for
Intergovernmental Affairs.

COM 293 Special Assistant to the Director,
Office of Intergovernmental Affairs.

COM 294 Confidential Assistant to the
Special Assistant to the Secretary.

COM 295 Confidential Assistant to the
Special Assistant to the Secretary.

COM 296 Confidential Assistant to the
Special Assistant to the Secretary.

COM 297 Confidential Assistant to the
Special Assistant to the Assistant
Secretary for Administration.

COM 298 Special Assistant to the Assistant
Secretary for Communications and
Information.

COM 301 Special Assistant to the Deputy
Assistant Secretary. ~
COM 302 Special Assistant to the Director,

Office of Public Affairs.

COM 303 Confidential Assistant to the
Assistant Secretary for Administration.

COM 304 Confidential Assistant to the
Under Secretary for Travel and Tourism.

COM 305 Private Secretary to the Under
Secretary for Travel and Tourism.

COM 307 Special Assistant to the
Administrator, International Trade
Administration.

COM 308 Confidential Assistant to the
Assistant Secretary for Trade
Development.

COM 309 Confidential Assistant to the
Director, Minority Business Development
Agency.

COM 310 Private Secretary to the Deputy
Under Secretary.

COM 311 Confidential Assistant to the
Special Assistant to the Secretary.

COM 312 Confidential Assistant to the
Director, General of the Foreign
Commercial Service.

COM 313 Confidential Assistant to the
Special Assistant to the Secretary.

COM 314 Confidential Assistant to the
Special Assistant to the Secretary.

COM 315 Confidential Assistant to the
Deputy Assistant Secretary, Office of
Economic Development.

COM 316 Confidential Assistant to the
Deputy Assistant Secretary.

COM 317 Confidential Assistant to the
Deputy Assistant Secretary for Trade
Information and Analysis.

COM 318 Special Assistant to the Director,
Bureau of the Census.

COM 319 Special Assistant to the Deputy
Assistant Secretary for Import
Administration.

COM 320 Confidential Assistant to the
Special Assistant to the Secretary.

COM 321 Director, Office of Public Affairs,
International Trade Administration.

COM 322 Confidential Assistant to the
Director for Productivity, Technology and
Innovation.

COM 324 Confidential Assistant to the
Assistant Secretary for International
Economic Policy.

COM 326 Confidential Assistant to the
Assistant Secretary for Trade
Development

COM 330 Confidential Assistant to the
Assistant Secretary for trade
Development.

COM 332 Confidential Assistant to the
Deputy Assistant Secretary for Industry
Projects.

213.3315 Department of Labor.

LAB 8 Private Secretary to the Assistant
Secretary, Employment and Training
Administration,

LAB 25 Assistant to the Deputy Under
Secretary for Legislation and
Intergovernmental Relations.

LAB 41 Confidential Assistant to the
Deputy Under Secretary for Legislation
and Intergovernmental Relations.

LAB 43 Assistant to the Assistant Secretary,
Occupational Safety and Health
Administration.

LAB 44 Assistant to the Deputy Under
Secretary, for Legislation and
Intergovernmental Relations.

LAB45 Executive Assistant to the Assistant
Secretary, Occupational Safety and
Health Administration.

LAB 49 Special Assistant to the Assistant
Secretary, Occupational Safety and
Health Administration.

LAB 55 Assistant to Deputy Under
Secretary for Legislation and
Intergovernmental Relations.

LAB 62 Special Assistant to the Assistant
Secretary, Occupational Safety and
Health Administration.

LAB 64 Special Assistant to the Assistant
Secretary, Occupational Safety and
Health Administration,

LAB 86 Staff Assistant to the Deputy Under
Secretary, Employment Standards
Administration.

“LAB 89 Executive Assistant to the Assistant
Secretary, Labor-Management Services
Administration.

LAB 91 Private Secretary to the Deputy
Under Secretary for Legislation and
Intergovernmental Relations.

LAB 92 Special Assistant to the Secretary.

LAB 100 Executive Assistant to the Deputy
Under Secretary, Burean of Labor
International Affairs.

LAB 104 Regional Representative to the
Deputy Under Secretary for Legislation
and Intergovernmental Relations.

LAB 105 Regional Representative to the
Deputy Under Secretary for Legislation
and Intergovernmental Relations.

LAB106 Regional Representative to the
Deputy Under Secretary for Legislation
and Intergovernmental Relations.

LAB109 Regional Representative to the
Deputy Under Secretary for Legislation
and Intergovernmental Relatione.

LAB 110 Regional Representative to the
Deputy Under Secretary for Legislation
and Intergovernmental Relations.

LAB111 Regional Representative to the
Deputy Under Secretary for Legislation
and Intergovernmental Relations.
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LAB113 Secretary (Typing) to Regional
Representative.

LAB 114 Secretary to the Regional
Representative, :

LAB 115 Secretary (Typing) to the Regional
Representative.

LAB 116 Secretary (Typing) to the Regional
Representative.

LAB119 Secretary (Typing) to the Regional
Representative,

LAB 120 Secretary (Steno) to the Regional
Representative.

LAB 121 Secretary (Typing) to the Regional
Representative,

LAB 126 Special Assistant to the Deputy
Under Secretary, Employment Standards
Administration.

LAB 127 Special Assistant to the Director,
Office of Workers' Compensation
Programs.

LAB128 Special Assistant to the Deputy
Assistant Secretary, Employment and
Training Administration.

LAB 129 Special Assistant to the Assistant
Secretary, Occupational Safety and
Health Administration.

LAB 131 Special Assistant to the Assistant
Secretary, Employment and Training
Administration.

LAB135 Private Secretary to the
Commissioner, Bureau of Labor
Statistics.

LAB 143 Special Assistant to the Assistant
Secretary, Employment and Training
Administration.

LAB 145 Assistant to the Deputy Under
Secretary for Legislation and
Intergovernmental Relations.

LAB 146 Staff Assistant to the Solicitor,

LAB 159 Special Assistant to Deputy Under
Secretary, Bureau of International Labor
Affairs.

LAB 161 Special Assistant to the Secretary.
LAB 163 Special Assistant to the Assistant
Secretary, Occupational Safety and

Health Administration.

LAB 167 Private Secretary to the Director,
Women's Bureau.

LAB 169 Staff Assistant to the Assistant
Secretary, for Policy, Evaluation and
Research.

LAB171 Special Assistant to the Secretary,

LAB172 Staff Assistant to the Secretary.

LAB177 Secretary to the Secretary.

LAB 178 Executive Assistant to the
Director, Federal Contract Compliance
Programs.

LAB179 Executive Assistant to the Deputy
Under Secretary, Employment Standards
Administration,

LAB 180 Assistant to the Deputy Under
Secretary for Legislation and
Intergovernmental Relations.

LAB 181 Staff Assistant to the Deputy
Under Secretary for International Labor
Affairs,

LAB 182 Staff Assistant to the Assistant
Secretary for Labor Management
Relations,

LAB 183 Special Assistant to the Assistant
Secretary, Occupational Safety and
Health Administration.

LAB184 Staff Assistant to the Deputy
Under Secretary, Employment Standards
Administration.

LAB 185 Private Secretary to the Executive
Asgistant,

LAB 186 Special Assistant to the Director.

LAB 187 Special Assistant to the Assistant
Secretary, Employment and Training
Administration.

LAB 188 Confidential Staff Assistant to the
Wage Hour Administrator.

LAB 189 Special Assistant to the Assistant
Secretary, Occupational Safety and
Health Administration.

LAB 190 Special Assistant to the Assistant
Secretary for Evaluation and Research.

LAB 191 Secretary to the Secretary.

LAB 192 Staff Assistant to the Assistant
Secretary for Labor Management
Relations.

LAB 193 Confidential Staff Assistant to the
Assistant Secretary for Employment and
Training. '

LAB 195 Special Assistant to the Assistant
Secretary for Employment and Training.

LAB196 Executive Assistant to the
Assistant Secretary for Veterans
Employment,

LAB 197 Secretary (Typing) to the Director
of Intergovernmental Relations.

LAB 198 Secretary (Steno) to the Deputy
Solicitor.

LAB 200 Confidential Staff Assistant to the
Assistant Secretary, Employment and
Training Administration.

LAB 201 Secretary (Steno) to the Assistant
Secretary for Mine Safety and Health.

LAB 202 Confidential Staff Assistant to the
Assistant Secretary, Employment and
Training Administration.

213.3316 Department of Health and
Human Services.

HHS 2 Confidential Assistant to the
Secretary.

HHS 5 Writer to the Secretary.

HHS 10 Confidential Secretary to the Under
Secretary,

HHS 11 Confidential Assistant to the Under
Secretary.

HHS 12 Confidential Assistant to the Under
Secretary.

HHS 14 Special Assistant to the Executive
Secretary.

HHS 17 Staff Assistant to the Secretary.

HHS 22 Assistant to the Secretary for
Special Programs.

HHS 23 Assistant to the Secretary for
Special Programs.

HHS 26 Special Assistant to the Execulive
Secretary.

HHS 28 Assistant to the Secretary for
Special Programs.

HHS 30 Special Assistant to the Secretary.

HHS 34 Assistant to the Secretary.

HHS 39 Private Secretary to the Secretary.

HHS 52 Special Assistant to the Director,
Congressional Liaison.

HHS 53 Special Assistant to the Assistant
Secretary for Legislation.

HHS 62 Special Assistant to the Assistant
Secretary for Legislation.

HHS 120 Assistant to the General Counsel.

HHS 128 Special Assistant for Special
Groups.

HHS 129 Special Assistant for Special
Groups.

HHS 172 Director of Consumer Information.

HHS 187 Special Assistant to the Deputy
Assistant Secretary for Legislation
(Health).

HHS 203 Receptionist (Typing) to the
Secretary.

HHS 204 Secretary (Steno) to the Executive
Assistant to the Secretary.

HHS 213 Steward to the Secretary.

HHS 216 Confidential Assistant to the
Inspector General.

HHS 230 Attorney-Advisor (Special
Assistant to the General Counsel).

HHS 233 Confidential Executive Assistant
to the Director, Office of Consular
Affairs,

HHS 236 Director, Intergovernmental and
Congressional Affairs.

HHS 238 Director, Intergovernmental and
Congressional Affairs.

HHS 240 Director, Intergovernmental and
Congressional Affairs.

HHS 241 Director, Intergovernmental and
Congressional Affairs,

HHS 243 Director, Intergovernmental and
Congressional Affairs.

HHS 244 Director, Intergovernmental and
Congressional Affairs.

HHS 245 Director, Public Affairs.

HHS 246 Director, Public Affairs.

HHS 248 Director, Public Affairs.

HHS 249 Director, Public Affairs.

HHS 250 Director, Public Affairs.

HHS 251 Director, Public Affairs.

HHS 252 Director, Public Affairs.

HHS 253 Director, Public Affairs,

HHS 254 Director, Public Affairs.

HHS 255 Director, Intergovernmental and
Congressional Affairs.

HHS 259 Special Assistant to the Assistant
Secretary.

HHS 265 Special Assistant to the Secretary.

HHS 268 Special Assistant to the Executive
Secretary.

HHS 269 Special Assistant to the Secretary.

HHS 277 Special Assistant (Special
Projects) to the Deputy Under Secretary
for Intergovernmental Affairs.

HHS 285 Confidential Assistant to the
Secretary,

HHS 290 Director, Office of Public Affairs,
Office of Human Development Services,

HHS 293 Special Assistant to the
Commissioner, Administration for
Children, Youth and Families.

HHS 305 Special Assistant to the Deputy
Under Secretary for Intergovernmental
Affairs.

HHS 307 Deputy Director to the Director,
Office of Congressional Liaison.

HHS 310 Confidential Assistant to the
Executive Secretary.

HHS 315 Special Assistant to the Deputy
Under Secretary, Office of
Intergovernmental Affairs.

HHS 316 Associate Commissioner, Office of
Developmental Services.

HHS 318 Confidential Assistant to the
Executive Assistant,

HHS 320 Special Assistant to the Assistant
Secretary, Office of Planning and
Evaluation.

HHS 330 Special Assistant to the Director.

HHS 336 Special Assistant to the Deputy
Assistant Secretary, Office of Legislation
(Welfare).

HHS 339 Confidential Assistant to the
Deputy Assistant Secretary, Office of
Legislation.
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HHS 342 Confidential Assistant to the
Deputy Assistant Secretary, Office of
Legislation (Appropriations).

HHS 343 Congressional Liaison Specialist to
the Assistant Secretary, Office of
Legislation.

HHS 345 Congressional Liaison Specialist to
the Assistant Secretary, Office of
Legislation.

HHS 349 Confidential Assistant to the
Deputy Executive Secretary.

HHS 353 . Special Assistant to the Deputy
Under Secretary, Office of
Intergovernmental Affairs.

HHS 354 Associate Commissioner for Office
of Services for Children and Youth.

HHS 355 Counsellor to the Director, Office
of Consumer Affairs.

HHS 356 Executive Assistant to the
Assistant Secretary for Health.

HHS 357 Public Information Officer to the
Assistant Secretary for Health.

HHS 358 Congressional Liaison Specialist to
the Deputy Assistant Secretary for
Legislation,

HHS 359 Congressional Liaison Specialist to
the Deputy Assistant Secretary, Office of
Legislation.

HHS 362 Secretary (Steno) to the Assistant
Secretary for Human BDevelopment
Services.

HHS 364 Special Assistant to the Deputy
Assistant Secretary, Office of Legislation
{Health),

HHS 365 Special Assistant to the
Administrator, Office of External Affairs.

HHS 366 Special Assistant to the Inspector
General.

HHS 367 Confidential Assistant to the
Associate Commissioner, Office of
Governmental Affairs.

HHS 368 Director to the Associate
Administrator, Office of
Intergovernmental Affairs.

HHS 37¢ Confidential Assistant to the
Executive Assistant, Office of External
Affairs,

HHS 372 Special Assistant to the Director,
Office of Program Coordination and
Review,

HHS 373 Confidential Assistant to the
Executive Secretary. ¥

HHS 374 Confidential Assistant to the
Executive Secretary.

HHS 376 Confidential Secretary to the
Regional Direclor.

HHS 377 Special Assistant to the Deputy
Under Secretary Intergovernmental
Affairs.

HHS 378 Special Assistant to the Assistant
Secretary, Office of Pablic Affairs.

HHS 378 Special Assistant to the Director
for Refugee Resettlement.

HHS 380 Confidential Assistant to the
Executive Assistant.

HHS 381 Confidential Assistant to the
Regional Director.

HHS 382 Associate Commissioner,
Administration for Children.

HHS 383 Special Assistant to the Assistant
Secretary for Public Affairs.

HHS 384 Confidential Assistant to the
Director for Legislation and Policy.

HHS 386 Confidential Secretary to the Chief
of Staff.

HHS 388 Special Assistant to the Director,
Office of Program Coordination and
Review.

HHS 389 Special Assistant to the Director,
Office of Program Coordination and
Review.

HHS 390 Special Assistant to the Associate
Commissioner, Office of Families.

213.3317 Department of Education,

EDU 38 Personal Assistant to the Secretary.

EDU 5 Personal Assistant to the Under
Secretary.

EDU 8 Confidential Assistant to the
Executive Secretary.

EDU8 Confidential Assistant to the
Assistant Secretary, Office of Civil
Rights.

EDU 11 Personal Assistant to the Assistant
Secretary, Office of Educational
Research and Improvement.

EDU 12 Personal Assistant to the Assistant
Secretary, Office of Vocational and
Adult Education.

EDU 13 Personal Assistant to the Assistant
Secretary, Office of Special Education
and Rehabilitative Services.

EDU 15 Assistant to the Deputy Under
Secretary.

EDU 18 Attorney Advisor to the General
Counsel.

EDU 19 Attorney Advisor to the General
Counsel.

EDU 20 Steward.

EDU 26 Personal Assistant to the Deputy
Under Secretary, Office of
Intergovernmental Affairs.

EDU 36 Deputy to the Executive Secretary.

EDU 42 Confidential Assistant to the
Assistant Secretary, Postsecondary
Education.

EDU 43 Confidential Assistant to the
Assistant Secretary, Office of Public
Affairs.

EDU 44 Director, Policy, Planning and
Executive Operations Unit, Office of
Elementary and Secondary Education.

EDU 49 Personal Assistant to the Assistant
Secretary, Office of Legislation and
Public Affairs.

EDU 52 Special Assistant to the Deputy
Under Secretary.

EDU 53 Special Assistant 1o the Deputy
Under Secretary. *

EDU 54 Special Assistant to the Executive
Assistant.

EDU 57 Speechwriter to the Secretary.

EDU 61 Special Assistant to the Deputy
Under Secretary, Office of
Intergovernmental Affairs.

EDU 66 Special Assistant to the Secretary.

EDUB8 Confidential Assistant to the
Deputy Under Secretary for
Management.

EDU 69 Confidential Assistant to the Under
Secretary.

EDU 73 Special Assistant to the Assistant
Secretary, Office of Legislation and
Public Affairs.

EDU 74 Executive Assistant to the Assistant
Secretary, Office of Public Affairs.

EDU 75 Confidential Assistant to the
Assistant Secretary, Office of Public
Affairs.

EDU 76 Executive Assistant to the Deputy
Under Assistant Secretary for
Interagency Affairs.

EDU 79 Special Assistant to the Assistant
Secretary, Office of Civil Rights.

EDU 80 Attorney/Advisor to the General
Counsel.

EDU 83 Special Assistant to the Assistant
Secretary, Office of Planning and Budget.

EDU B8 Special Assistant to the Assistant
Secretary for Elementary and Secondary
Education.

EDU 80 Special Assistant to the Assistant
Secretary for Vocational and Adult
Education.

EDU 93 Confidential Assistant to the
Assistant Secretary, Office of
Postsecondary Education.

EDU 85 Director, Policy Development,
Office of Postsecondary Education.

EDU 96 Special Assistant to the Director.

EDU 98 Special Assistant to the Assistant
Secretary, Office of Educational
Research Improvement.

EDU 100 Confidential Assistant to the
Deputy Under Secretary for
Management.

EDU 103 Personal Assistant to the
Commissioner, Office of Special
Education and Rehabilitation Services.

EDU 104 Special Assistant to the Assistant
Secretary, Office of Special Education
and Rehabilitation Services.

EDU 105 Secretary to the Regional
Representative.

EDU 106 Secretary to the Regional
Representative.

EDU 107 Secretary to the Regional
Representative.

EDU 108 Secretary to the Regional
Representative.

EDU 109 Secretary to the Regional
Representative.

EDU 110 Secretary to the Regional
Representative.

EDU 111 Secretary to the Regional
Representative.

EDU 112 Special Assistant to the Assistant
Secretary, Office of Education Research
and Improvement.

EDU 113 Confidential Assistant to the
Assistant Secretary, Office of Education
Research and Improvement.

EDU 114 Director, Public Participation Staff,
Office of the Deputy Under Secretary for
Intergovernmental and Interagency
Affairs.

EDU 116 Confidential Assistant to the
Assistant Secretary, Office of
Postsecondary Education.

EDU 117 Director of External Affairs for the
Assigtant Secretary, Office of
Postsecondary Education.

. EDU 118 Special Assistant to the Executive

Secretary.

EDU 120 Director Office of Editorial
Services.

EDU 121 Special Assistant to the
Commissioner, Office of Special
Education and Rehabilitative Services.

EDU 122 Special Assistant to the Assistant
Secretary, Office of Civil Rights.

EDU 123 Special Assistant to the Deputy
Under Secretary, Office of
Intergovernmental and Interagency
Affairs.

EDU 124 Secretary to the Regional
Representative of the Under Secretary.
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EDU 125 Special Assistant to the Deputy
Under Secretary, Office of
Intergovernmental and Interagency
Affairs.

EDU 126 Personal Assistant to the Deputy
General Counsel.

EDU 127 Special Assistant to the Secretary.

EDU 128 Confidential Assistant to the
Deputy Under Secretary.

EDU 129 Director to the Deputy Assistant
secretary, Office of Postsecondary
Education.

EDU 130 Personal Assistant to the Deputy
Under Secretary, Office of Management,

EDU 131 Secretary to the Regional
Representative to the Under Secretary.

EDU 132 Confidential Assistant to the
Deputy Under Secretary, Office of
Management.

EDU 133 Special Assistant to the Deputy
Under Secretary, for Planning, Budget
and Evaluation.

EDU 134 Personal Assistant to the Deputy
Under Secretary.

EDU 135 Confidential Assistant to the
Director, Office of Educational Research
and Improvement.

EDU 1368 Confidential Assistant to the
Director,

EDU 138 Executive Assistant to the
Administrator, Office of Management.

EDU 140 Special Assistant to the Assistant
Secretary, Office of Civil Rights.

EDU 142 Director, Program Review, to the
Office for Civil Rights.

213.3318 Environmental Protection
Agency.

EPA 10 Special Assistant to the Director,
Office of Standards and Regulations,

EPA 39 Confidential Assistant to the
Director, Office of Legislation.

EPA 44 Confidential Assistant to the
Director, Office of Congressional Liaison.

EPA 50 Special Assistant to the
Administrator.

EPA 61 Confidential Assistant to the
Assistant Administrator for
Administration.

EPA 85 Special Assistant to the Inspector
General.

EPA 69 Deputy Director to the Director,
Office of Congressional Liaison.

EPA 71 Intergovernmental Liaison
Specialist to the Director, Office of
Intergovernmental Liaison.

EPA 72 Congressional Relations Specialist
to the Deputy Director, Office of
Congressional Liaison,

EPA 75 Congressional Relations Officer to
the Deputy Director, Office of
Congressional Liaison.

EPA 76 Sepcial Assistant to the Director,
Office of Federal Activities

EPA 77 Special Assistant to the Regional
Administrator. :

EPA 78 Confidential Assistant to the
Director, Office of Enforcement Counsel,

EPA 79 Special Assistant to the Regional
Administrator.

EPA 80 Confidential Assistant to the
Assistant Administrator for Solid Waste
and Emergency Response.

EPA 81 Special Assistant to the Assistant
Administrator for Solid Waste and
Emergency Response.

EPA 82 Special Assistant for Regulatory
Affairs, Office of Federal Activities,

EPA 83 Special Assistant to the Regional
Administrator.

EPA 84 Special Assistant to the Associate
Administrator, Office of Policy and
Resources Management.

EPA 86 Special Assistant to the Regional
Administrator,

EPA 87 Special Assistant to the Regional
Administrator for Congressional and
Intergovernmental Liaison.

213.3319 “Administrative Conference of
the United States.

ACUS 2 Secretary (Steno) to the Chairman.
213.3320 Inter-American Foundation.

IAF 9 Confidential Assistant to the
President, (Mexico, Central America,
Panama Region).

IAF 10 Confidential Assistant to the
President, (Caribbean, Brazil Region).

IAF 11 Confidential Assistant to the
President, (Andean Region).

IAF 12 Confidential Assistant to the
President, (Southern Cone Region).

IAF 13 Confidential Assistant to the
President.

IAF 14 Special Assistant to the President.

213.3322 Interstate Commerce
Commission.

ICC1 Confidential Assistant to the
Commissioner.

ICC 2 Confidential Assistant to the
Commissioner.

ICC3 Confidential Assistant to the
Commissioner. :

ICC4 Secretary (Typing) to the Chairman.

ICC5 Confidential Assistant to the
Comissioner.

ICC6 Confidential Assistant to the
Comissioner.

ICC8 Confidential Assistant to the
Chairman.

ICC9 Confidential Assistant to the
Commissioner.

ICC 18 Public Information Officer to the
Chairman.

ICC 20 Staff Advisor (Management) to the
Commissioner.

ICC 40 Staff Advisor (Economics) to the
Managing Director,

ICC 41 Staff Advisor (Transportation) to the
Director.

213.3323 Qverseas Private Investment
Corporation.

OPIC1 Chauffeur to the President.

213.3325 The Tax Court of the United
States.

TCOUS 501
TCOUS 503
TCOUS 505
TCOUS 506
TCOUS 507
TCOUS 508
TCOUS 509

Attorney Advisor to the Judge.
Attorney Advisor to the Judge.
Attorney Advisor to the Judge.
Attorney Advisor to the Judge.
Attorney Advisor to the Judge.
Attorney Advisor to the Judge.
Attorney Advisor to the Judge.
TCOUS 510 Attorney Advisor to the Judge.
TCOUS 511 Secretary and Confidential
Assistant to the Judge.

TCOUS 512 Attorney Advisor to the Judge.
TCOUS 513 Attorney Advisor to the Judge.

TCOUS 516
TCOUS 517
TCOUS 518
TCOUS 520
TCOUS 521
TCOUS 522
TCOUS 523
TCOUS 525
TCOUS 526
TCOUS 527
TCOUS 528

Attorney Advisor to the Judge.

Attorney Advisor to the Judge.

Law Clerk to the Judge.

Attorney Advisor to the Judge.

Attorney Advisor to the Judge.

Law Clerk to the Judge.

Law Clerk to the Judge.

Law Clerk to the Judge.

Attorney Advisor to the Judge.

Attorney Advisor to the Judge.

Law Clerk to the Judge.

TCOUS 529 Attorney Advisor to the Judge.

TCOUS 530 Secretary for Confidential
Affairs to the Judge.

TCOUS 531 Attorney Advisor to the Judge.

TCOUS 532 Attorney Advisor to the Judge.

TCOUS 533 Attorney Advisor to the Judge.

TCOUS 534 Attorney Advisor to the Judge.

TCOUS 535 Attorney Advisor to the Judge.

TCOUS 536 Attorney Advisor to the Judge.

TCOUS 537 Secretary and Confidential
Assistant to the Judge.

TCOUS 538 Attorney Advisor to the Judge.

TCOUS 540 Secretary to the Judge.

TCOUS 541 Attorney Advisor to the Judge.

TCOUS AAA Attorney Advisor to the -
Judge.

TCOUS EE Attorney Advisor to the Judge.

TCOUS FF Attorney Advisor to the Judge.

TCOUS I Secretary and Confidential
Assistant to the Judge.

TCOUSIII Secretary and Confidential
Assistant to the Judge.

TCOUS LL  Secretary and Confidential
Assistant to the Judge.

TCOUS LLL Attorney Advisor to the Judge.

TCOUS MM Secretary and Confidential
Asgistant to the Judge.

TCOUS NN Secretary and Confidential
Assistant to the Judge.

TCOUS QQ Secretary and Confidential
Assistant to the Judge.

TCOUS RR Secretary and Confidential
Assistant to the Judge.

TCOUS SS Secretary and Confidential
Assistant to the Judge.

TCOUST Secretary and Confidential
Assistant to the Judge.

TCOUS TT Secretary and Confidential
Assistant to the Judge.

TCOUS UU Secretary and Confidential
Assistant to the Judge.

TCOUS UUU Secretary and Confidential
Assistant to the Judge.

TCOUS VV Secretary and Confidential
Assistant to the Judge.

TCOUS W Attorney Advisor to the Judge.

TCOUS WW Secretary and Confidential
Assistant to the Judge.

TCOUS XX Secretary and Confidential
Assistant to the Judge.

TCOUS XXX Attorney Advisor to the Judge.

TCOUS ZZ Secretary and Confidential
Assistant to the Judge.

213.3327 Veterans Administration.

VA 6 Confidential Assistant to the
Administrator.

VA 14 Confidential Assistant to the Deputy
Administrator.

VA 32 Confidential Assistant to the Deputy
Associate Deputy Administrator.
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213.3328 International Communication
Agency.

ICA1 Director, New York Office of Public
Liaison.

ICA 2 Special Assistant to the Director.

ICA 15 Special Assistant to the Director.

ICA 22 Director to the Associate Director.

ICA 24 Special Assistant to the Associate
Director.

ICA 44 Special Projects Officer.

ICA 53 Director of Audience Relations.

213.3330 Securities and Exchange
Commission.

SEC 3 Confidential Assistant to the
Commissioner.

SEC4 Confidential Assistant to the
Commissioner.

SEC 5 Confidential Assistant te the
Commissioner.

SEC 8 Secretary (Steno) to the Chief.

SEC 11 Confidential Assistant to the
Chairman.

SEC 12 Public Information Officer to the
Chairman.

SEC 15 Secretary (Typing) to the Director,
Market Regulation Division.

SEC 16 Secretary (Steno) to the Director.

SEC 18 Secretary (Steno) to the Director,
Corporate Finance Division.

SEC 19 Secretary (Typing) to the Director,
Corporate Finance Division.

213.3331 Department of Energy.

DOE 2 Confidential Assistant [Secretary).to
the Secretary. :

DOE 8 Confidential Assistant {Secretary) to
the Special Assistant.

DOE 11 Private Secretary to a Member,
Federal Energy Regulatory Commission.

DOE 12 Private Secretary to a Member,
Federal Energy Regulatory Commission.

DOE 15 Lonfidential Assistant (Secretary)
to the Administrator, Energy Information
Administration,

DOE 16 Confidential Assistant (Secretary)
to the Administrator, Economic
Regulatory Administration,

DOE 19 Confidential Assistant [Secretary)
to the Director, Energy Research.

DOE 30 ‘Confidential Assistant {Secretary)
to the Director, Office of Policy Planning
and Evaluation.

DOE 40 Legal Advisor to a Member of the
Commission, Federal Energy Regulatory
Commission.

DOE 41 Legal Advisor to a Member of the
Commission, Federal Energy Regulatory
Commission.

DOE 42 Legal Advisor to @ Member of the
Commission, Federal Energy Regulatory
Commission.

DOE 43 Legal Advisor to.a Member of the
Commission, Federal Energy Regulatory
Commission.

DOE 49 Legal Advisor to a Member of the
Commission, Federal Energy Regulatory
Commission.

DOE 51 Legal Assistant to the Chairman,
Federal Energy Regulatory Commission.

DOE 80 Confidential Assistant to a Member
of the Commission, Federal Energy
Regulatory Commission.

DOE 68 Confidential Assistant to a Member
of the Commission, Federal Energy
Regulatory Commission.

DOE 69 Staff Assistant, (Legislative Affairs)
to the Secretary.

DOE 72 Confidential Assistant {Secretary)
to the Deputy Administrator.

DOE 74 Staff Assistant to the General
Counsel.

DOE75 Legal Adviser to a Member of the
Commission.

DOE 85 Staff Assistant to the Deputy
Secretary.

DOE 106 Confidential Assistant to a
Member of the Commission, Federal
Energy Regulatory Commission.

DOE 109 Private Secretary to a Member of
the Commission, Federal Energy
Regulatory Commission,

DOE 110 Private Secretary to a Member of
the Commission, Federal Energy
Regulatory Commission.

DOE 111 Private Secretary to the Chairman,
Federal Energy Regulatory Commission,

DOE 112 Private Secretary to the Chairman,
Federal Energy Regulatory Commission.

DOE 114 Assistant to the Administrator.

DOE171 Executive Assistant to the
Assistant Secretary, Office of
Conservation and Renewable Energy.

DOE 174 Staff Assistant to the Assistant
Secretary for Environmental Protection,
Safety, and Emergency Preparedness.

DOE 178 Congressional Operations
Specialist.

DOE 182 Staff Assistant to the Director,
Office of Intergovernmental Affairs.
DOE 185 Confidential Assistant (Secretary)
to the Director, Office of Congressional

and Public Affairs.

DOE 186 Staff Assistant to the Director,
Office of Congressional and Public
Affairs,

DOE 192 Staff Assistant to the Special
Assistant, Office of Programs and Policy.

DOE 187 Director, Division of Congressional
Liaison.

DOE 212 Confidential Assistant (Secretary)
to the Assistant Secretary for Nuclear
Energy.

DOE 218 Consumer Affairs Specialist to the
Director, Office of Consumer and Pablic
Affairs,

DOE 221 Staff Assistant to the Assistant to
the Secretary for Public Affairs.

DOE 222 Confidential Assistant [Secretary)

- to the Assistant Secretary, Office of
Congressional, Intergovernmental and
Public Affairs.

DOE 224 Confidential Assistant (Secretary)
to the Special Assislant to the Secretary.

DOE 226 Advisor to Member of the
Commission.

DOE 231 Staff Assistant to the Assistant
Secretary, Office of Congressional,
Intergovernmental and Public Affairs.

DOE 233 Speech Writer to the Director,
Office of Public Affairs,

DOE 234 Director, Office of Public Affairs.

DOE 235 Staff Assistant to the Director,

. Office of Policy Planning and Analysis.

DOE 238 Staff Assistant to the Deputy
Assistant Secretary.

DOE 239 Staff Assistant to the Special
Assistant to the Secretary.

DOE 240 Staff Assistant to the Assistant
Secretary, Office of Congressional,
Intergovernmental and Public Affairs.

DOE 241 Staff Assistant to the Director.

DOE 242 Staff Assistant to the Special
Assistant to the Secretary for Programs
and Policies.

DOE 243 Staff Assistant to the Assistant
Secretary.

DOE 244 Director, Office of Consumer
Affairs.

DOE 245 Staff Assistant to the Deputy
Assistant Secretary.

DOE 246 Staff Assistant to the Assistant
Secretary.

DOE 247 Director, Division of
Intergovernmental Affairs.

DOE 248 Confidential Assistant to the
Chairman, Federal Energy Regulatory
Commission.

DOE 249 Staff Assistant to the
Administrator, Economic Regulatory
Administration.

DOE 251 Intergovernmental Affairs
Specialist to the Director of
Intergovernmental Affairs.

DOE 256 Confidential Assistant to the
General Counsel.

DOE 257 Staff Assistant to the
Administrator, Energy Information
Administration.

DOE 258 Research Assistant to the Special
Assistant to the Secretary.

DOE 259 Private Secretary to the Chairman.

213.3332 Small Business
Administration.

SBA 30 Special Assistant to the Associate
Administrator for Minority, Small
Business and Capital Ownership
Development.

SBA 35 Special Assistant to the Associate
Administrator for Minority, Small
Business and Capital Ownership
Development. 3

SBA 43 Confidential Assistant to the
Associate Administrator for
Congressional and Legislative Affairs.

SBA 49 Special Assistant to the
Administrator.

SBA 56 Confidential Assistant and
Secretary to the Inspector General.

SBA 58 Confidential Assistant to the
Administrator.

SBA 61 Special Assistant to the Inspector
General.

SBA 64 Special Assistant to the Regional
Administrator.

SBA 66 Special Assistant to the Regional
Administrator.

SBA 68 Confidential Assistant to the
Regional Administrator.

SBA 70 Assistant to the Regional
Administrator.

SBA 72 Special Assistant to the Regional
Administrator,

SBA 90 Confidential Assistant to the
Administrator.

SBA 91 Special Assistant to the Assistant
Administrator.

SBA 92 Confidential Program Assistant to
the Special Assistant.

SBA 94 Special Assistant to the
Administrator.

SBA 99 Special Assistant to the Regional
Administrator.
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213.3333 Federal Deposit Insurance
Corporation.

FDIC 2 Secretary to the Members.
FDIC 7 Special Assistant to the Director,
Congressional Liaison Staff.

213.3334 Federal Trade Conunission.
FIC1
213.3335 Office of the Federal
Inspector.

OFI1 Special Assistant to the Federal
Inspector.

Staffing Assistant to the Chairman.

213.3337 General Services
Administration.

GSA 16 Confidential Assistant to the
Administrator, Public Buildings Service.

GSA 75 Special Assistant to the
Administrator, Public Buildings Service.

GSA 80 Confidential Assistant to the
Archivist,

GSA 87 Confidential Assistant to the
Regional Administrator.

GSA 88 Confidential Assistant to the
Regional Administrator.

GSA 93 Executive Assistant to the
Administrator.

GSA 94 Staff Assistant to the
Administrator.

GSA 97 Confidential Assistant to the
Commissioner, Federal Property
Resources Service,

GSA 103 Confidential Assistant to the
Commissioner, Federal Property
Resources Service.

GSA 104 Director, Office of
Communications.

213.3338 Federal Communications
Commission.

FCC5 Director to the Chairman.

FCC7 Paralegal Specialist to the Attorney-
Advisor.

FCC8 Confidential Staff Assistant to the
Chief.

FCC9 Communications Analyst to the
Administrative Assistant to Chairman.

FCC 10 Legislative Affairs Officer to the
General Counsel.

213.3339 U.S. International Trade
Commission.

ITC1 Secretary (Steno) to the Chairman.

ITC5 Secretary (Typing) to the
Commissioner.

ITC7 Staff Assistant to the Chairman.

[TC9 Confidential Assisstant to a
Commissioner.

ITC13 Staff Assistant (Legal) to a
Commissioner.

ITC14 Confidential Assistant toa
Commissioner.

ITC15 Staff Assistant (Legal) to a
Commissioner.

ITC18 Confidential Assistant to a
Commissioner.

ITC 20 Staff Assistant (Legal)to a
Commissioner.

ITC 22 Staff Assistant to a Commiissioner.

lT:C 23 Staff Assistant to the Chairman.

ITC 24 Staff Assistant (Legal)toa
Commissioner.

ITC25 Stafi Assistant (Economics) to a
Comimissioner.

ITC 26 Professional Assistant {Legal) to a
Commissioner.

ITC 27 Congressional Liaison for the
Chairman.

ITC 29 Staff Assistant to a Commissioner.

ITC 30 Confidential Assistant to a
Commissioner.

ITC 31 Staff Assistant (Economics) to a
Commissioner.

ITC 32 Staff Assistant to a Commissioner,

ITC 33 Staff Assistant to @ Commissioner.

213.3340 Civil Aeronautics Board.

CAB10 Community Relations Specialist to
the Director.

CAB 12 Community Relations
Representative to the Director.

CAB 13 Community Relations
Representative to the Director.

CAB 14 Community Relations
Representative to the Director.

CAB18 Community Relations
Representalive to the Director.

CAB 19 Community Relations
Representative to the Director.

213.3341 National Labor Relations
Board.

NLRB1 Confidential Staff Assistant to the
Chairman.

NLRB 2 Confidential Assistant to the
Chairman.

NLRB3 Confidential Assistant to a Board
Member.

NLRB4 Confidential Assistant to a Board
Member.

NLRB 5 Confidential Assistant to a Board
Member.

NLRB 6 Confidential Assistant to a Board
Member.

NLRB 9 Confidential Staff Assistant to the
General Counsel.

NLRB 16 Staff Assistant to the Executive
Assistant.

213.3342 Export-Import Bank of the
United States.

EXIM 1 Personal and Confidential Assistant
to the President and Chairman.

EXIM 2 Private Secretary to the First Vice
President and Vice Chairman.

EXIM 4 Private Secetary to the Director,

EXIM 5 Secretary (Steno) to the Director.

EXIM 12 Secretary (Steno) to the Sr, Vice
President.

EXIM 15 Secretary (Steno) to the President
and Chairman.

EXIM 16 Secretary (Steno) to the General
Counsel.

EXIM 24 Secretary (Steno) to the Senior
Vice President-Director for Credits and
Financial Guarantees.

EXIM 26 Assistant to the President and
Chairman.

EXIM 32 Special Assistant to the First Vice
President and Vice Chairman. -

EXIM 34 Special Assistant 1o the First Vice
President and Vice Chairman.

213.3344 Occupational Safety and
Health Review Commission.

OSHRC 2 Special Assistant to the
Chairman.

OSHRC 3 Confidential Assistant to a
Commissioner.

OSHRC 6 Confidential Assistant to a
Commissioner.

213.3346 Selective Service System.
S§8S10 Special Assistant lo the Director.

S$8S 11

Secretary {Steno) to the Director,

213.3348 National Aeronautics and
Space Administration.

NASA 1

Secretary {Steno) to the

Administrator

213.3350 Foreign Claims Settlement
Commission of the United States.

FCSC 3

Private Secretary to the Chairman.

213.3351 Federal Mine Safety and
Health Review Commission.

FM 3 Confidential Secretary to the
Commission.

FM4 Confidential Secretary to the
Commission.

FM 5 Confidential Secretary to the
Chairman.

FM 7 Attorney Adviser (General) to a
Commissioner.

FM 8 Attorney Adviser {General) to a
Commissioner.

FM 10 Attorney Adviser (General) to a
Commissioner,

FM 12 Confidential Secretary to the General
Counsel.

213.3352 Government Printing Office.

GPO 2 Executive Assistant to the Public
Printer.

GPO3 Congressional Relations Officer.

GPO 6 Confidential Assistant to the Public
Printer.

GPO 7 Secretary to the Deputy Public
Printer.

GPO 8 Associate General Counsel.

GPO 11

Secretary to the Congressional

Relations Officer.

GPO 12 Staff Assistant to the Legislative
Liaison Officer.

GPO 13 Policy Affairs Specialist to the
Legislative Liaison Officer.

213.3354 Federal Home Loan Bank

Board.

FHLB 1
FHLB 3
FHLB 4
FHLB 5
FHLB 6
FHLB 8

Secretary to the Chairman.
Secretary to a Board Member.
Secretary to a Board Member.
Special Assistant to the Chairman.
Assistant to a Board Member.
Secretary to the Executive Assistant

to the Chairman.

FHLB 9 Secretary (Steno) to the Assistant
to a Board Member.

FHLB 10 Secretary to the Assistant toa
Board Member,

FHLB 11 Director, Office of
Communications.

FHLB 14 Secretary to the General Counsel.

FHLB 18 Congressional Liaison to the
Chairman.

FHLB 21 Secretary (Steno) to the
Congressional Liaison.

FHLB 25 Staff Assistant to the
Congressional Liaison.

FHLB 26 Secretary (Typing) to the Director.
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FHLB 27 Secretary to the Deputy General
Counsel.

FHLB 31 Special Assistant to the Director.

FHLB 32 Secretary to the Director.

213.3356 Commission on Civil Rights.

CCR 1 Confidential Secretary to the Staff
Director.

CCR 9 Special Assistant to the Staff
Director.

CCR 10 Special Assistant to the Staff
Director,

CCR 12 Confidential Assistant to the Vice
Chairperson.

CCR 13 Special Assistant to the Chairman.

213.3357 National Credit Union
Administration.

NCUA 2 Public Information Officer to the
Chairman.

NCUA 3 Legislative Liaison Officer to the
General Counsel.

NCUA 9 Staff Assistant to the Board
Member.

213.3359 ACTION.

ACT 23
ACT 29
ACT 30

Special Assistant to the Director.

Staff Assistant to the Director.

Staff Assistant to the Director.

ACT 31 Special Assistant to the Director.

ACT 32 Staff Assistant to the Associate
Director,

ACT 34 Special Assistant to the Director,

ACT 41 Deputy Assistant Director for
Planning and Budget.

ACT 42 Legislative Officer to the Assistant
Director. )

ACT 43 Special Assistant to the Assistant
Director,

ACT 44 Special Assistant to the Deputy
Associate Director.

ACT 45 Public Information Officer to the
Assistant Director.

ACT 48 Special Assistant to the Deputy
Director.

ACT 51 Special Assistant to the Assistant
Director.

ACT 54 Staff Assistant to the Deputy
Director.

ACT 56 Special Assistant to the Associate
Director.

ACT 59 Secretary (Typing) to the Director.

ACT 60 Special Assistant to the Deputy
Associate Director.

ACT 61 Legislative Officer to the Assistant
Director.

ACT 63 Young Volunteers Program Officer-

to the Deputy Associate Director.

ACT 66 Special Assistant to the Assistant
Director.

ACT 67 Special Assistant to the Assistant
Director.

ACT 68 Special Assistant to the Director.

ACT 69 Assistant Director to the Director.

ACT 70 Staff Assistant to the Public
Information Office.

ACT 71 Special Assistant to the Deputy
Assistant Director.

213.3360 Consumer Product Safety
Commission.

CPSC 14 Special Assistant to a
Commissioner.

CPSC 23 Secretary (Steno) to a
Commissioner.

CPSC 26 Secretary to a Commissioner.
CPSC 28 Staff Assistant to a Commissioner.

213.3363 Harry S. Truman Scholarship
Foundation.

HT 1 Secretary (Steno) to the Executive
Secretary,

213.3364 U.S. Arms Control and
Disarmament Agency.

ACDA 1 Private Secretary to the Director.

ACDA 4 Private Secretary to the Assistant
Director.

ACDA 5 Private Secretary to the Assistant
Director.

ACDA 7 Private Secretary to the General
Counsel.

ACDA 10 Special Assistant to the General
Counsel.

ACDA 11 Congressional Relations Officer
to the General Counsel.

ACDA 15 Secretary to the Executive
Director, General Advisory Committee.

ACDA 18 Secretary to the Special
Representative for Negotiations.

213.3367 Federal Maritime
Commission.

FMC 3 Confidential Assistant to a
Commissioner.

FMC 4 Confidential Assistant to a
Commissioner,

FMC 5 Confidential Assistant to a
Commissioner.

FMC 7 Secretry (Steno) to a Commissioner.

'FMC 8 Secretry (Steno) to a Commissioner.

FMC9 Secretry (Steno) to a Commissioner,

FMC 10 Secretry (Steno) to a Commissioner.

FMC 15 Secretary to the Chairman.

FMC 19 Public Information Specialist to the
Chairman.

FMC 21 Counsel to the Chairman.

FMC 22 Executive Assistant to the
Chairman.

FMC 23 Secretary (Steno) to the Executive
Assistant to the Chairman.

FMC 24 Chauffeur-Messenger to the
Chairman. :

FMC1 Special Assistant to the Director.

213.3368 Agency for International
Development.

AlID 4 Secretary to the Administrator.

AID 20 Special Assistant to the Assistant
Administrator (Asia).

AID 31 Special Assistant to the Assistant
Administrator.

AID 32 Special Assistant to the Assistant
Administrator.

AID 33 Special Assistant to the Director,
Office of Legislative Affairs.

AID 34 Special Assistant to the Assistant
Administrator.

213.3372 Administrative Office of
United States Courts.

AOUSC 4 Attorney/Advisor to the
Legislative Affairs Officer,

213.3377 Equal Employment
Opportunity Commission.

EEOC 8 Secretary to a Member.
EEOC9 Special Assistant to a Member.
EEOC 13 Secretry to the Chairman.

EEOC 17 Special Assistant to a Member.
EEOC 35 Secretary (Steno) to the Director.

213.3379 Commodity Futures Trading
Commission.

CFTC1 Administrative Assistant to the
Chairman.

CFTC3 Administrative Assistant to a
Commissioner.

CFTC 5 Administrative Assistant to a
Commissioner.

CFTC B8 Administrative Assistant to a
Commissioner.

CFTC 7 Public Information Officer to a
Chairman.

CFTC8 Congressional Relations Officer to
the Chairman.

CFTC 12 Special Assistant to a
Commissioner.

CFTC 14 Special Assistant to a
Commissioner.

CFTC 20 Governmental Affairs Specialist to
the Chairman.

CFTC 21 Governmental Affairs Specialist to
the Chairman.

213.3382 National Foundation on the
Arts and the Humanities.

NEH 39 Congressional Liaison Specialist to
the Congressional Liaison Officer.

NEH 2 Assistant to the Chairman.

NEH 9 Congressional Liaison Officer to the
Chairman.

NEH 44 Congressional Liaison Specialist to
the Congressional Liaison Officer,

NEH 45 Special Assistant to the Chairman.

NEH 49 Associate Deputy Chairman to the
Deputy Chairman.

NEH 31 Staff Assistant to the Deputy
Chairman.

NEH 47 Special Assistant to the Chairman.

NEH 48 Congressional Liaison Officer to the
Chairman.

213.3383 Metric Board.

MB4 Staff Assistant to the Executive
Director.

213.3384 Department of Housing and
Urban Development.

HUD1 Confidential Assistant to the
Secretary.

HUD 6 Confidential Assistant to the
General Counsel.

HUD 35 Senior Assistant for Congressional
Relations to the Director.

HUD 36 Assistant for Congressional
Relations to the Deputy Assistant
Secretary.

HUD 37 Assistant for Congressional
Relations to the Deputy Assistant
Secretary.

HUD 39 Assistant for Congressional
Relations to the Director.

HUD 41 Assistant for Congressional
Relations to the Deputy Assistant
Secretary.

HUD 42 Assistant for Congressional
Relations to the Deputy Assistant
Secretary.

HUD 45 Assistant for Congressional
Relations to the Congressional Relations
Officer.
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HUD 60 Public Information Specialist to the
Assislant Secretary for Public Affairs.

HUD 65 Special Assistant to the Assistant
Secretary for Community Planning and
Development.

HUD 88 Executive Assistant to the
Assistant Secretary for Community
Planning and Development.

HUD 76 Confidential Assistant to the
Asgistant Secretary for Fair Housing and
Equal Opportunity.

HUD 78 Special Assistant to the Assistant
Secretary for Fair Housing and Equal
Opportunity.

HUD 114 Special Assistant to the Secretary
for the Executive Secretariat.

HUD 126 Special Assistant to the Assistant
Secretary for Fair Housing and Equal
Opportunity.

HUD 137 Special Assistant to Assistant
Secretary for Fair Housing and Equal
Opportunity.

HUD 153 Executive Assistant o the
President, Government National
Mortgage Association.

HUD 157 Executive Assistant to the General
Manager, New Community Development
Corporation.

HUD 180 Special Assistant to the Assistant
Secretary.

HUD 184 Intergovernmental Relations
Officer to the Deputy Under Secretary for
Intergovernmental Relations.

HUD 168 Staff Assistant to the Secretary.

HUD 170 Special Assistant to the Deputy
Under Secretary for Economic Affairs,

HUD 174 Assistant for Congressional
Relations fo.the Deputy Assistant
Secretary for Congressional Relations.

HUD 175 Assistant for Congressional
Relations to Deputy Assistant Secretary.

HUD 181 Executive Assistant to the General
Manager, New Communities ’
Development Corporation.

HUD 182 Special Assistant to the General
Depuly Assistant Secretary.

HUD 184 Assistant for Congressional
Relations to the Director, Office of
Legislation and Intergovernmental
Relations.

HUD 186 Staff Assistant to the Secretary.

HUD 187 Special Assistant to the Deputy
Asgistant Secretary.

HUD 192 Special Assistant to the Secretary.

HUD 193 Special Assistant to the General
Counsel.

HUD 195 Special Assistant to the Assistant
Secretary, for Community Planning and
Development.

HUD 197 Special Advisor to the Deputy
Under Secretary for Intergovernmental
Relations.

HUD 202 Executive Assistant to the
Assistant Secretary for Legislation and
Congressional Relations.

HUD 203 Legislative Assistant to the
Assistant Secretary for Legislation and
Intergovernmental Relations.

HUD 204 Assistant to the Assistant
Secretary for Legislation and
Intergovernmental Relations.

HUD 206  Intergovernmental Relations
Officer to the Deputy Under Secretary.

HUD 207 Intergovernmental Relations
Officer to the Deputy Under Secretary.

HUD 208 Intergovernmental Relations
Officer to the Deputy Under Secretary.

HUD 209 Assistant Intergovernmental
Relationg Officer to the Deputy Under
Secretary.

HUD 211 Assistant for Congressional
Relations,

HUD 215 Executive Assistant to the Deputy
Assistant Secretary.

HUD 218 Executive Assistant to the
Regional Administrator.

HUD 225 Executive Assistant to the
Regional Administrator.

HUD 227 Executive Assistant to the
Regional Administrator.

HUD 237 Secretary to the Regional
Administrator.

HUD 240 Special Assistant to the Assistant
to the Secretary.

HUD 245 Intergovernmental Relations
Officer to the Deputy Under Secretary,

HUD 247 Special Assistant to the Assogiate
General Deputy Assistant Secretary,
Office of Housing.

HUD 255 Executive Assistant to the
Assistant Secretary for Policy
Development and Review.

HUD 258 Staff Assistant to the Under
Secrelary.

HUD 260 Executive Assistant to the
Assistant Secretary for Housing.

HUD 261 Special Assistant to the Secretary
for Indian and Alaska Native Programs.

HUD 272 Urban Policy Specialist ta the
Assistant Secretary, Office of
Community Planning and Development.

HUD 275 Special Assistant to the Under
Secretary.

HUD 276 Staff Assistant to the Assistant
Secretary for Housing.

HUD 278 Special Assistant to the Deputy

Assistant Secretary.
HUD 279 Director, Officer of Non-
Governmental Entities. .

HUD 280 Special Assistant to the Assistant
Secretary for Community Planning and
Development.

HUD 283 Director, Office of Small and
Disadvantaged Business Utilization.

HUD 285 Special Assistant to the Deputy
Assistant Secretary.

HUD 287 Special Assistant to the Regional
Administrator.

HUD 288 Assistant for Congressional
Relations to the Deputy Assistant
Secretary.

HUD 292 Special Assistant to the Deputy
Assistant Secretary,

HUD 293 Staff Assistant to the President,
Government National Mortgage
Association.

HUD 311 Associate Deputy Assistant
Secretary for Multifamily Housing
Programs.

HUD 312 Special Assistant to the Regional
Adminisirator.

HUD 315 Special Assistant to the Deputy
Assistant Secretary.

HUD 318 Special Assistant o the Regional
Administrator.

HUD 317 Special Assistant to the Regional
Administrator.

HUD 318 Executive Assistant lo the Deputy
Assistant Secretary,

HUD 319 Executive to the Regional
Administrator,

HUD 320 Special Assistant to the Assistant
Secretary for Administration.

HUD 321 Staff Assistant (Typing) to the
Under Secretary for Field Coordination.

HUD 322 Special Assistant to the Regional
Administrator,

HUD 323 Executive Assistant to the General
Deputy Assistant Secretary.

HUD 324 Special Assistant to the Regional
Administrator.

HUD 325 Special Assistant to the Director,
Office of Small and Disadvantaged
Business Utilization.

HUD 326 Staff Assistant to the Secretary.

HUD 328 Deputy Assistant to the Secretary
for Public Affairs.

HUD 329 Special Assistant to the Secretary.

HUD 330 Staff Assistant to the Assistant
Secretary for Community Planning and
Development.

HUD 331 Special Assistant to the Secretary.

HUD 332 Special Assistant to the Regional
Administrator.

HUD 334 Special Assistant to the Regional
Administrator.

HUD 335 Special Assistant to the Assistant
Secretary for Community Planning and
Development.

HUD 336 Special Assistant to the Assistant
Secretary for Public Affairs.

HUD 338 Special Assistant to the Deputy
Assistant Secretary for Policy and
Budget.

HUD 339 Special Assistant to the Regional
Administrater for Governmental
Relations.

"HUD 340 Staff Assistan! to the Secretary.

HUD 343 Special Assistant to the Regional
Administrator.

HUD 345 Staff Assistant to the Deputy
Assistant Secretary.

HUD 346 Staff Assistant to the Assistant
Secretary for Fair Housing and Equal
Opportunity.

HUD 347 Intergovernmental Relations
Officer to the Deputy Under Secretary.

HUD 348 Secretary (Steno) to the Under
Secretary,

HUD 350 Special Assistant for Regional
Council Programs.

HUD 353 Stafl Assistant to the President for
Solar Energy and the Energy
Conservation Bank,

HUD 355 Special Assistant to the Regional
Administrater.

213,3389 National Mediation Board.

NMB 52 Confidential Assistant to the
Chairman.

NMB 53 Confidential Assistant to a
Member.

NMB 54 Confidential Assistant to a
Member.

213.3391 Office of Personnel
Management.

OPM 1 Special Asgistant to the Director.

OPM 2 Staff Assistant (Typing) to the
Director.

OMP 3 Supervisory Confidential Assistant
to the Director, Office of Public Affairs.

OPM 4 Special Assistant to the Deputy
Director.

OPM 5 Supervisory Special Assistant to the
Director.

OMP 6 Special Assistant to the Director.
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OPM 7 Special Assistant to the General
Counsel.

OPM 8 Confidential Assistant to the
Director.

OPM 9 Staff Assistant (Typing) to the
Confidential Assistant to the Director.

OPM 10 Special Assistant to the Deputy
Director.

213.3392 Federal Labor Relations
Authority.

FLRA 1 Confidential Secretary to the
Chairman,

FLRA 4 Executive Assistant to the
Chairman.

FLRA 68 Executive Assistant to a Member.

213.3393 Pension Benefit Guaranty
Corporation.

PBGC1 Secretary (Steno) to the Executive
Director.

213.3394 Department of
Transportation.

DOT 1 Confidential Secretary to the
Secretary.

DOT 3 Personal Assistant to the Secretary.

DOT 14 Chauffeur to the Secretary.

DOT 20 Congressional Liaison Officer to the
Director, Congressional Relations.

DOT 38 Special Assistant to the Deputy
Administrator.

DOT 40 Special Assistant to the
Administrator.

DOT 43 Confidential Secretary to the
Administrator.

DOT 54 Congressional Liaison Officer to the
Director.

DOT 55 Congressional Liaison Officer to the
Director.

DOT 57 Special Assistant to the Assistant
Secretary, Office of Governmental
Affairs.

DOT 60 Congressional Liaison Officer to the
Director.

DOT 61 Special Assistant to the Secretary.

DOT 69 Public Information Officer to the
Administrator.

DOT 70 Executive Assistant to the
Assistant Secretary for Governmental
Affairs.

DOT 77 Special Assistant to the Director of
Public Affairs.

DOT 78 Special Assistant to the Assistant
Secretary for Governmental Affairs.

DOT 90 Special Assistant to the Federal
Railroad Administrator.

DOT 100 Chief, Consumer Participation
Division to the Director.

DOT 110 Private Secretary to the Chief
Counsel.

DOT 117 Staff Assistant to the Secretary.

DOT 121 Congressional Liaison Officer to
the Director.

DOT 123 Intergovernmental Liaison Officer
to the Director.

DOT 125 Special Assistant to the General
Counsel.

DOT 126 Director, Office of Public Affairs,
Federal Highway Administration,

DOT 127 Special Assistant to the Assistant
Secretary for Budget and Programs.

DOT 128 Special Assistant to the Federal
Highway Administrator.

DOT 129 Special Assistant to the General
Counsel.

DOT 130 Staff Assistant to the Secretary.

DOT 131 Special Assistant to the
Administrator, Federal Highway
Administration.

DOT 139 Secretary (Steno) to the Special
Assistant,

DOT 142 Intergovernmental Liaison
Specialist to the Director, Office of
Intergovernmental Affairs.

DOT 145 Staff Assistant to the Secretary.

DOT 147 Staff Assistant to the Director.

DOT 148 Special Assistant to the Director.

DOT 149 Staff Assistant to the Secretary.

DOT 150 Special Assistant to the
Administrator, National Highway Traffic
Safety Administration,

DOT 151 Special Assistant to the Deputy
Secretary.

DOT 152 Consumer and Public Affairs
Officer to the Administrator.

DOT 153 Congressional Liaison Officer to
the Assistant Secretary for
Governmental Affairs.

DOT 157 Secretary (Steno) to the Associate
Administrator for Policy and
International Aviation.

DOT 158 Confidential Secretary to the
CGeneral Counsel,

DOT 159 Special Assistant to the Secretary.

DOT 172 Receptionist to the Secretary.

" DOT 181 Special Assistant to the Inspector

General,

DOT 183 Staff Assistant to the Regional
Representative,

DOT 184 Staff Assistant to the Regional
Representative of the Secretary.

DOT 185 Special Assistant to the Assistant
Secretary for Policy and International
Affairs.

DOT 187 Special Assistant to the Director,
Office of Civil Rights.

DOT 189 Staff Assistant fo the Director,
Office of Public Affairs and Consumer
Participation.

DOT 190 Special Assistant to the Chief of
Staff for Policy.

DOT 191 Special Assistant to the Assistant
Administrator for Public Affairs.

DOT 192 Special Assistant to the Director,
Office of Small and Disadvantaged
Business Utilization,

DOT 193 Special Assistant to the Director
of Civil Rights.

DOT 194 Special Assistant to the

. Administrator.

DOT 196 Special Assistant to the Regional
Representative of the Secretary.

DOT 198 Special Assistant to the Federal
Highway Administrator.

DOT 200 Staff Assistant to the Director,
Office of Civil Rights.

DOT 201 Director, Executive Staff,
President’s Commission on Drunk
Driving.

DOT 202 Special Assistant to the Federal
Highway Administrator.

DOT 203 Staff Assistant to the Assistant
Secretary for Governmental Affairs.

DOT 204 Special Assistant to the
Administrator, Federal Railroad
Administration.

DOT 205 Confidential Secretary (Steno) to

the Administrator, Urban Mass Transit
Administration.

DOT 206 Staff Assistant to the Assistant
Secretary for Budget and Programs,

DOT 207 «.Staff Assistant to the Inspector
Ceneral.

DOT 208 Director, Executive Secretariat,
Urban Mass Transportation .
Administration.

DOT 209 Special Assistant to the
Administrator, Urban Mass
Transportation Administration,

DOT 210 Staff Assistant to the Regional
Representative of the Secretary.

DOT 211 Staff Assistant to the
Administrator, Office of Administration.

DOT 212 Regional Representative of the
Secretary.

DOT 213 Staff Assistant to the Director,
Office of Civil Rights.

DOT 215 Speciall Assistant to the Director,
Office of Public Affairs and Consumer
Participation.

DOT 216 Special Assistant to the
Administrator, Federal Aviation
Administration,

DOT 218 Congressional Liaison Specialist
to the Director, Office of Congressional
Affairs.

DOT 219 Executive Officer, Executive
Secretariat.

213.3395 Federal Emergency
Management Agency.

FEMA 1 Executive Assistant (Steno) to the
Director.

FEMA 3 Director, Congressional Relations.

FEMA 15 Special Assistant to the
Administrator, Federal Insurance
Administration.

FEMA 23 Special Assistant to the Director.

FEMA 24 Assistant to the Director.

FEMA 25 Assistant to the Director for
Program Planning.

FEMA 27 Assistant to the Deputy Director.

FEMA 28 Special Assistant to the Director.

FEMA 29 Special Assistant to the Associate
Director.

FEMA 30 Assistant to the Director.

213,3396 National Transportation
Safety Board.

NTSB1 Administrative Assistant to the
Meémber.,

NTSB 25 Special Assistant to a Board
Member.

NTSB 31 Confidential Assistant to a Board
Member.

NTSB 32 Special Assistant to the Chairman,

NTSB 34 Confidential Assistant to a Board
Member.

NTSB 98 Special Assistant to a Board
Member

NTSB102 Special Assistant and Counsel to
the Chairman.

Office of Personnel Management,
Donald J. Devine,

Director.

[FR Doc, 82-29792 Filed 10-28-82: 8:45 am|
BILLING CODE 6325-01-M




