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TA-W -10,345; Capac Metal Products, 
Inc., Capac, MI

TA-W -10,879; Bethlehem Steel 
Corporation, Department #560, 
Bethlehem, PA

TA-W -10,471; Huron Tool &Mfg.
Company, Lexington, MI 

TA-W -10,406; Target Stamped Products 
Corporation, Vernon, OH 

TA-W -10,999; Butler Taconite 
Company, Keewatin, MN 

TA-W -10,909; SMC Manufacturing Co., 
Deckerville, MI

TA-W -10,456; H&S Manufacturing Co., 
Antioch, IL

TA-W -10,261; Magco Plastics, Inc., 
Cumberland, RI

TA-W -10,544; South River Coat 
Company, South River, NJ

Investigation revealed that sales by 
manufacturers for which the subject firm 
produced under contract did not decline.

TA-W -10,533 & 10,533A ; Rome Turney 
Radiator Company, Rome and Clark 
Mills, N Y

Investigation revealed that criterion
(3) has not been met. Aggregate U.S. 
imports of finned tubing are negligible.
TA-W -11,547; St. Joe Zinc Company, 
Balmat and Edwards, N Y

Investigation revealed that criterion 
(3) has not been met.
TA-W -11,656; Design & Manufacturing 
Corporation, Connersville, IN

Investigation revealed that criterion 
(3) has not been met. Aggregate U.S. 
imports of household dishwashers are 
negligible.
TA-W -10,951; Joseph M. Herman Shoe 
Company, Scarborough, ME

Investigation revealed that criterion 
(3) has not been met. Separations from 
the subject firm resulted from a transfer 
of production to another domestic 
facility.
TA-W -9374; Beatty M achine & Mfg. Co., 
Hammond, TN

Investigation revealed that criterion 
(3) has not been met. Declines in 
employment at Beatty are attributable to 
declines in repair operations which do 
not constitute the production of an 
article within the meaning of Section 223 
of the Act.
TA-W -10,016; Como Plastics,
Columbus, IN

Investigation revealed that criterion 
(3) has not been met. With respect to 
household products, general industrial 
products and automotive products, a 
survey of customers indicated that 
increased imports did not contribute

importantly to worker separations at the 
firm. With respect to data processing 
products, sales increased in quantity 
from 1978 to 1979 and in the first seven 
months of 1980 compared to the same 
period in 1979.
TA-W -10,7 16 & 10,850; Arrow Clothes, 
Inc., Andrew Pollack & Co., Inc., New  
York, N Y

Investigation revealed that criterion 
(3) has not been met. Aggreate U.S. 
imports of uniforms are negligible. U.S. 
imports of men’s and boys’ tailored suits 
did not increase as required for 
certification. Production of ladies 
jackets by Arrow clothes increased from
1978 to 1979 and in the January through 
October 1980 period compared to the 
same period in 1979.
TA-W -11,081 & 11,082; Curlee Clothing 
Co., Lexington, K Y and W inchester, K Y

Investigation revealed that criterion 
(3) has not been met. Aggregate U.S. 
imports of men’s and boys’ tailored 
suits, dress coats and sportscoats and 
suits did not increase as required for 
certification.
TA-W -11,141; Hathaway Tool Works, 
Eaton Rapids, M I

Investigation revealed that criterion 
(3) has not been met. Aggregate U.S. 
imports of stamping dies are negligible.

TA-W -11,841; ACFIndustries, Inc., 
Carter Carburetor Division, St. Louis, 
MO

Investigation revealed that criterion 
(3) has not been met. Aggregate U.S. 
imports of carburetors are negligible.

TA-W -172; Johnstown Leather Corp., 
Johnston N Y

Investigation revealed that criterion 
(3) has not been met. Aggregate U.S. 
imports of tanned deerskins and 
elkskins are negligible.
TA-W -9977; Republic Steel 
Corporation, Union Drawn Division, 
Massillon, OH

Investigation revealed that criterion 
(3) has not been met. With respect to 
carbon to carbon and alloy steel bars, a 
survey of customers indicated that 
increased imports did not contribute 
importantly to worker separations at the 
firm. With respect to stainless steel 
bars, shipments increased from 1978 to
1979 and in the first half of 1980 
compared to the first half of 1979.
TA-W -11,845; Old Ben Coal Company 
Mine #24, Benton, IL

Investigation revealed that criterion 
(3) has not been met. Aggregate U.S.

imports of coal did not increase as 
required for certification.

TA-W -9062; Lori Coat Co., Inc., 
Philadelphia, PA •

Investigation revealed that criterion 
(3) has not been met. Evidence revealed 
that Lori lost the business of its 
principal manufacturer in November 
1978 and was unable to find a steady 
replacement through 1979 and the first 
half of 1980.
Affirmative Determinations

TA-W -9528; Frederick Tool 
Corporation, Elkhart, IN

A certification was issued covering all 
workers separated on or after January 1, 
1980.

I hereby certify that the 
aforementioned determinations were 
issued during the period June 1-5,1981. 
Copies of these determinations are 
available for inspection in Room S-5314, 
U.S. Department of Labor, 200 
Constitution Avenue, NW, Washington, 
D.C. 20210 during normal working hours 
or will be mailed to persons who write 
to the above address.

Dated: June 8,1981.
Marvin M. Fooks,
Director, Office of Trade Adjustment 
Assistance.
[FR Doc. 81-17483 Filed 6-11-81; 8:45 am)

B IL L IN G  C O D E  451 0 -2 8 -M

[TA-W-11, 284]

AMF/Harley-Davidson Motor Co., Inc.; 
Termination of Investigation

Pursuant to Section 221 of the Trade 
Act of 1974, an investigation was 
initiated on October 14,1980 in response 
to a worker petition received on October
3,1980 which was filed by the Allied 
Industrial Workers of America on behalf 
of workers at the Milwaukee, Wisconsin 
plant of AMG/Harley-Davidson Motor 
Company, Inc.

The petitioning group of workers are 
subject to an ongoing investigation for 
which a determination has not yet been 
issued (TA-W-10,324). Consequently 
further investigation in this case would 
serve no purpose; and the investigation 
has been terminated.

Signed in Washington, D.C. this 4th day of 
June 1981.
Marvin M. Fooks,
Director, Office of Trade Adjustment 
Assistance.
(FR Doc. 81-17491 Filed 6-11-81; 8:45 am]

B IL L IN G  C O D E  4 501-28-M
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[S ecreta ry of Labor’s Order 3 -81]

Delegation of Authority and 
Assignment of Responsibility U nder 
the Trade A ct of 1974

June 1,1981.
1. Purpose. To delegate authority and 

assign responsibility for carrying out 
functions and responsibilities vested in 
the Secretary of Labor pursuant to the 
Trade Act of 1974 (Pub. L. 93-618), 
related legislation and Executive 
Orders.

2. Background. For those sectors of 
the economy which may suffer from 
increased imports, the Trade Act of 1974 
provides for import relief and for 
effective adjustment assistance for 
firms, communities, and workers.

Heretofore operating responsibility for 
the Department’s worker adjustment 
assistance programs has been divided in 
the Department of Labor (DOL). The 
Bureau of International Labor Affairs 
(ILAB) conducted investigations and 
made determinations of the eligibility of 
workers to apply for trade adjustment 
assistance. Actual assistance to workers 
including cash trade readjustment 
allowances, training opportunities, 
employment services which includes 
counseling, testing, and job placement 
services, and relocation allowances was 
provided by the Employment and 
Training Administration (ETA), working 
through State Employment Security 
Agencies.

Divided responsibility, however, made 
it more difficult to fix accountability for 
the performance of DOL activities under 
the Trade Act. Therefore, after 
considerable review a determination 
was made to transfer the worker trade 
adjustment assistance activities to the 
predominant operating component, 
namely ETA. This arrangement will 
allow ILAB to concentrate on its 
international labor policy role unfettered 
by operating program responsibilities. 
The transfer also is consistent with the 
President’s desire to better integrate the 
trade adjustment assistance allowance 
programs and regular unemployment 
insurance progra m s.

3. Delegation o f Authority and 
Assignment of Responsibility

a. The Assistant Secretary for 
Employment and Training is hereby 
delegated authority and assigned 
responsibility for coordinating, 
monitoring, and insuring that the 
functions of the Secretary of Labor 
under the Trade Act of 1974 are carried 
out, including but not limited to:

(1) Developing and promulgating 
Secretary of Labor regulations required 
to implement the Act.

(2) Developing and promulgating 
program performance standards relating 
to the conduct of certification 
investigations, public hearings, issuance 
of notice of certification decisions, 
delivery of program benefits, and other 
processes involved in the administration 
of the trade adjustment assistance 
program.

(3) Initiating investigations upon 
receipt of petitions for a certification of 
eligibility to apply for adjustment 
assistance for workers, and conducting 
public hearings upon receipt of requests 
for such hearings.

(4) Determining eligibility of groups of 
workers to apply fqr adjustment 
assistance and publishing the 
determinations in the Federal Register.

(5) Providing, through State 
Employment Security Agencies 
(SESA’s), a full range of worker trade 
adjustment assistance benefits to 
eligible workers, including but not 
limited to cash benefits, employment 
services, training opportunities and cash 
job search and relocation allowances.

(6) Providing for effective 
administration of the workers trade 
adjustment assistance program through 
technical assistance and training to 
SESA’s, monitoring SESA performance, 
and establishing a system of program 
and financial reporting.

(7) Developing and carrying out a 
program to inform and assist workers 
with respect to the trade adjustment 
assistance program, including a program 
of early detection of import injury.

b. The Commissioner o f Labor 
Statistics is delegated authority and 
assigned responsibility for:

(1) Developing, pursuant to Section 
282 of the Act, in cooperation with 
representatives of the Department of 
Commerce, an import monitoring system 
and publishing and distributing a 
summary of the information gathered 
under that section.

(2) Working with other appropriate 
agencies of the of the Government, as 
required, to develop uniform statistics 
on imports, exports, and production to 
facilitate comparisons.

c. The Solicitor o f Labor shall have 
responsibility for providing legal advice 
and assistance to all officers of the 
Department in connection with the 
carrying out of their responsibilities 
herein assigned.

4. Transfer o f Resources. The Office 
of Trade Adjustment Assistance, ILAB, 
is hereby transferred to the Employment 
and Training Administration. This 
transfer includes personnel, funds, 
equipment, supplies and records 
associated with ILAB’s responsibilities 
in connection with the administration of

the worker trade adjustment assistance 
provisions of the Trade Act of 1974.-

The Assistant Secretary for 
Administration and Management is 
responsible for assuring an orderly and 
equitable transfer of resources, 
including assurance of consultation and 
negotiations as appropriate with 
representatives of the exclusive union.

5. Reservations o f Authority.
Reserved to the Secretary are the 
following:

a. Preparing reports for the President 
and the Congress, including 
recommendations, as appropriate, with 
respect to administration of the Trade 
Act of 1974, and particularly the 
Department of Labor responsibilities 
thereunder.

b. Entering into agreements with any 
State, or with any State agency, who 
will act as agent of the United States in 
carrying out Department of Labor 
responsibilities under the Act.

c. Entering into necessary agreements 
with agencies of the Federal 
Government as required, to carry out 
responsibilities under the Act.

6. Directives Affected. Secretary’s 
Order 3-75 is canceled. Secretary’s 
Order 3-72 remains in effect except 
where inconsistent with the provisions 
of this Order, and paragraph 4a(6) of 
Secretary’s Order 4-75 is superseded by 
the provisions of this Order.

7. Effective Date. This Order is 
effective immediately for planning 
purposes, and for implementation no 
later than one month from the date of 
this Order.
Raymond ]. Donovan,
Secretary of Labor.
[FR Doc. 81-17485 F iled  8-11-81; 8:45 am]
BILLING CODE 4510-23-M

[Secretary of Labor’s Order 2 -8 1 ]

Enforcement of Equal Opportunity in 
Programs and Activities Receiving or 
Benefiting from Financial Assistance 
from the Department of Labor
June 1,1981.

1. Purpose. To transfer the Office of 
Civil Rights from the Office of the 
Secretary to the Office of the Assistant 
Secretary for Administration and 
Management and to delegate authority 
and assign responsibility for enforcing 
equal opportunity in programs and 
activities receiving or benefiting from 
Department of Labor (DOL) financial 
assistance.

2. Policy. It is the policy of the DOL to 
promote equality of opportunity in its 
programs and activities, and to ensure 
full compliance with all constitutional, 
statutory and regulatory
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nondiscrimination provisions in 
programs and activities receiving or 
benefiting from DOL financial 
assistance.

3. Background. A Secretary of Labor 1 
Task Force recommended in 1980 that 
the civil rights activities of the several 
DOL grant-making components be 
centralized and made independent of 
program management. That 
recommendation was implemented with 
the issuance of Secretary’s Order 8-80 of 
October 28,1980, which established an 
Office of Civil Rights (OCR) in the 
Office of the Secretary with 
responsibility for enforcing Title VI of 
the Civil Rights Act of 1964 (CRA OF 
1964) in programs of the Department. 
However, in an effort to further 
centralize and coordinate related 
activities, OCR is now being transferred 
to the Office of the Assistant Secretary 
for Administration and Management 
(OASAM). The transfer is consistent 
with the earlier recommendation of 
separate OCR activities from program 
management, and it facilitates 
coordination between Titles VI and VII 
of the CRA of 1964. The latter title, 
which deals with internal DOL equal 
employment opportunity, already is an 
OASAM responsibility.

4. Transfer. The Office of Civil Rights, 
including its field structure, is hereby 
transferred from the Office of the 
Secretary to the Office of the Assistant 
Secretary for Administration and 
Management. The field employees will 
become a part of the Regional 
Administrator-OASAM component in 
their iespective regions. This transfer 
includes personnel, funds, equipment, 
supplies and records associated with 
administration and enforcement of equal 
opportunity in grant-making programs of 
the DOL The Assistant Secretary for 
Administration and Management will 
complete arrangements to effect an 
orderly and equitable transfer of 
resources, including assurance of 
consultation and negotiations as 
appropriate with the unions representing 
affected employees.

5. Delegation o f Authority and 
Assignment o f Responsibilities.

a. The Assistant Secretary for 
Administration and Management, 
working through the Director, Office of 
Civil Rights (OASAM), is delegated 
authority and assigned responsibility 
for:
' (1) Developing, implementing, and 
monitoring the Department’s civil rights 
enforcement program under all equal 
opportunity and nondiscrimination 
requirements applicable to programs of 
financial assistance from DOL including 
Title VI of the Civil Rights Act of 1964,

as amended; Sectioh 132 of CETA; 
Section 504 of the Rehabilitation Act of 
1973, as amended; Title IX Of the 
Education Amendments of 1962, as 
amended; and the Age Discrimination 
Act of 1975, as amended (hereinafter 
referred to as grant related EO laws).

(2) Establishing and formulating all 
policies, standards, and procedures, as 
well as issuing rules and regulations 
governing the civil rights enforcement 
programs under grant related EO laws.

(3) Achieving compliance through pre­
award and post-award reviews, 
complaint investigations, negotiations, 
conciliation proceedings, and the 
application of appropriate sanctions and 
remedies.

(4) Cooperating and coordinating with 
DOL Agencies, the Office of the 
Inspector General, the Department of 
Justice, the Equal Employment 
Opportunity Commission and other 
agencies in connection with the 
administration of nondiscrimination and 
equal opportunity laws.

(5) Developing and conducting 
training and providing technical 
assistance for the National and regional 
staffs as well as for DOL Agency 
program staffs, recipients of DOL 
financial assistance, and beneficiaries.

(6) Developing and implementing a 
management information and case 
tracking system which can be used to 
assess the effectiveness of the DOL Civil 
Rights Program; and directing and 
organizing the regional programs and 
staff for civil rights in carrying out their 
functions under the grant related EO 
laws.

b. Agency Heads are assigned 
responsibility for:

(1) Promoting and instituting measures 
to assure that equality of opportunity is 
a reality in all Federal financial 
assistance programs funded by their 
Agency.

(2) Assuring that equal opportunity 
requirements are incorporated into all 
regulations, procedures and other 
guidelines and references covering grant 
programs administered by their Agency.

(3) Maintaining close liaison and 
cooperating with the Assistant Secretary 
for Administration and Management, 
and the Director of the Office of Civil 
Rights in all civil rights and equal 
opportunity matters affecting the 
financial assistance programs of their 
Agency.

c. The Solicitor o f Labor is 
responsible for providing legal advice 
and assistance to, and representing DOL 
officials in legal proceedings as 
appropriate in connection with the 
administration of grant related EO laws.

6. Directives Affected. Secretary’s 
Order 8-80 is canceled.

7. Effective Date. This Order is 
effective immediately for planning 
purposes, and for implementation no 
later thhn one month from the date of 
this Order.
Raymond J. Donovan,
Secretary of Labor.
[FR Doc. 81-17484 Filed 6-11-81; 8:45 am]

BILLING C O D E  4 510-23-M

[TA-W-9,528]

Frederick Tool Corp., Certification 
Regarding Eligibility To  Apply for 
Worker Adjustment Assistance

In accordance with Section 223 of the 
Trade Act of 1974 (19 U.S.C. 2273) the 
Department of Labor herein presents the 
results of an investigation regarding 

-certification of eligibility to apply for 
worker adjustment assistance.

In order to make an affirmative 
determination and issue a certification 
of eligibility to apply for adjustment 
assistance, each of the group eligibility 
requirements of Section 222 of the Act 
must be met. It is determined in this 
case that all of the requirements have 
been met.

The investigation was initiated on July
28,1980 in response to a petition which 
was filed on behalf of workers at 
Frederick Tool Corporation, Elkhart, 
Indiana. The workers produce stamped 
steel hardware items including primarily 
folding banquet table legs and hand 
tools.

Evidence developed in the course of 
the investigation revealed that all of the 
criteria have been met.

U.S, imports of hand tools increased 
absolutely and relative to domestic 
production in 1979 compared to 1978 and 
increased absolutely for the period of 
January through September 1980 
compared to the same period in 1979.

U.S. imports of articles like or directly 
competitive with the folding banquet 
table legs produced at Frederick Tool 
Company increased absolutely in 1979 
compared to 1978 and increased in the 
first nine months of 1980 compared with 
the same period in 1979.

The Departments of Labor and 
Commerce conducted surveys of the 
major customers of Frederick Tool 
Corporation. The surveyed customers, 
accounting for a substantial proportion 
of Frederick Tool’s sales declines, 
indicated increased purchases of 
imported folding banquet table legs and 
hand tools and decreased purchases of 
the same nroducts from Frederick Tool


