in connection with the servicing, collec~
tion or liquidation of partially or fully
disbursed loans and other obligations,
and the disposal of acquired property
within all loan programs of the Small
Business Administration, but is not
authorized:

(a) To sell any primary obligation or
other evidence of indebtedness, exclusive
of property acquired, owed to the Agency
for a sum less than the total amount due
thereon.

(h) To accept or reject a compromise
settlement of an indebtedness owed fo
the Agency for a sum less than the total
amount due thereon.

(¢) To deny liability of the Small Busi~
ness Administration under the terms of
aparticipation or guaranty agreement, or
the initiation of suit for recovery from
a participating bank under any alleged
violation of a participation or guaranty
agreement,

2. To take all necessary actions in con-
nection with™the liguidation of SBIC's,
rehabilitation loans for the Department
of Housing and Urban Development, and
EDA loans for the Department of
Commerce.

3. To take all necessary actions in con-
nection with the servicing (financial as-
pects) of certificates of competency and,
as appropriate, financial aspects of con-
tracts let by SBA under section 8(a) of
the Small Business Act, as amended.

F. Chiefs, Field Operations and Pro-
grams and Systems Divisions, 1. To take
all necessary action in connection with
the servicing, collection or liquidation of
partially or fully disbursed loans and
other obligations, and the disposal of
acquired property within all loan pro-
grams of the Small Business Administra-
tion, but 1s not authorized:

(a) To sell any primary obligation or
other evidence of indebtedness, exclusive
of property acquired, owed to the Agency
for a sum less than the total amount due
thereon,

(b) To accept or reject a compromise
settlement of an indebtedness owed to
the Agency for a sum less than the total
amount due théreon.

(e) To deny liability of the Small Busi-
ness Administration under the terms of
8 participation or guaranty agreement, or
the initiation of suit for recovery from
:ks:‘t”itéﬁpafﬂng bank under any alleged

of a partici
Agresment. participation or guaranty
< 2. To take all necessary actions in con-
ection with the liquidation of SBIC’s,
rehabilipatlon loans for the Department
%’DHOUSmg and Urban Development, and
2 A loans for the Department of Com-
eree,
nea. _To take all necessary actions in con-
HCUOH with the servicing (financial
mr:lects) of certificates of competency
cons s appropriate, financial aspects of
o mragts let by SBA under section 8(a)
€ “mall Business Act, as amended.
MG- Director, Office of Community De-
vielgrrmcnt. 1. To approve or decline de-
502)Dment company (sections 501 and
sl loan_ applications, including re-
aut;‘df‘:mtpns thereof, and to execute
iorizations and modifications per-
ing to such loans,

NOTICES

2. To cancel, reinstate, modify, and
amend authorizations for fully undis-
bursed loans.

3. To determine eligibility of Develop-
ment Company loan applicants.

4. To approve or decline applications
for the guarantee of the payment of rent
under a lease where the aggregate rentals
do not exceed $2,500,000.

5. To enter into reinsurance agree-
ments with participating insurance com-
panies and to modify and revise the same
whenever necessary.

6. To reinsure or decline to reinsure
any application for the guarantee of the
payment of rent under a lease where the
ageregate rentals do not exceed $2,500,-
000.

7.'To approve the investment of
moneys in the Lease Guarantee revolv-
ing fund not needed for the payment of
current. operating expenses for the pay-
ment of claims arising under the Lease
Guarantee program, in bonds or other
obligations guaranteed as to principal
and interest by the United States.

8. To make size and eligibility deter-
minations for the purpose of the Lease
Guarantee program.

H. Chief, Development Company Loan
Division. 1. To approve or decline devel-
opment company (sections 501 and 502)
loan applications, including reconsidera~-
tions thereof, and fo execute authoriza-
tions and modifications pertaining to
such loans.

2. To cancel, reinstate, modify, and
amend authorizations for fully undis-
bursed loans.

3. To determine eligibility of Develop-
ment Company loan applicants.

I. Chief, Lease Guarantee Division. 1.
To approve or decline applications for
the guarantee of the payment of rent un-
der a lease where the aggregate rentals
do not exceed $2,500,000. |

2. To enter into reinsurance agree-
ments with participating insurance com-
panies and to modify and revise the same
whenever necessary.

3. To reinsure or decline to reinsure
any application for the guarantee of the
payment of rent under a lease where the
aggregate rentals do not exceed
$2,500,000.

4. To make size and eligibility deter-
minations for the purpose of the Lease
Guarantee program.

J. Director, Office of Program Manage-
ment, 1. To determine eligibility of dis-
aster and coal mine health and safety
loan applicants, with the exception of
applicants for displaced business loans.

2. To authorize acceptance of disaster
loan applications after expiration of the
original disaster period.

K, Chief, Disaster Planning Division,
1. To determine eligibility of disaster and
coal mine health and safety loan appli-
cants, with the exception of applicants
for displaced business loans,

2. To authorize acceptance of disaster
Joan applications after expiration of the
original disaster period.

II. The authority delegater herein may
be redelegated, with the exception of
that contained in item G.7.
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III. All authority delegated herein may
be exercised by any SBA employee des-
ignated as Acting in that position.

IV, Authority delegated by Delegation
of Authority No. 4.1-1, Revision 2 (33
F.R. 9855) is hereby revoked by this re-
vision without prejudice to any prior
actions ftaken thereunder.

Effective date: December 4, 1970,

ANTHONY S. STASIO,
Deputy Associate Administrator
Jor Financial Assistance.

(FR, Doc. T1-243; Filed, Jan. 7, 1971;
8:46 a.m.]

TARIFF COMMISSION

[337-L.—43)
PAPER STITCHERS
Notice of Complaint Received

The U.S. Tariff Commission hereby
gives notice of the receipt on Decem-
ber 16, 1970, of a complaint under section
337 of the Tariff Act of 1930 (19 U.S.C.
1337), filed by Robert T. Kaufman of
Silver Spring, Md., alleging unfair
methods of competition and unfair acts
in the importation and sale of certain
paper stitchers which are embraced
within the ¢laims of U.S. Patent No.
2,994,881 owned by the complainant.
Ordibel Collators, Inc., 103 Park Avenue,
New York, N.Y., has been named as an
importer and A. B. Dick & Co., Inc., of
Chicago, Ill.,, has been named as a dis-
tributor of the subject products.

In accordance with the provisions of
§ 203.3 of its rules of practice and pro-
cedure (19 CFR 203.3), the Commission
has initiated a preliminary inquiry into
the allegations of the complaint for the
purpose of determining whether there is
good and sufficient reason for a full in-
vestigation, and if so whether the Com-
mission should recommend to the Presi-
dent the issuance of a temporary order
of exclusion from entry under section
337(f) of the Tariff Act.

A copy of the complaint is avallable
for public inspection at the Office of the,
Secretary, U.S. Tariff Commission,
Eighth and E Streets NW., Washington,
DC, and at the New York office of the
Tariff Commission located in room 437
of the Customhouse.

Information submitted by interested
persons which is pertinent to the afore-
mentioned preliminary inquiry will be
considered by the Commission if it is re-
celved not later than March 1, 1971. Such
information should be sent to the Secre-
tary, US, Tariff Commission, Eighth
and E Streets NW. Washington, DC
20436, A signed original and nineteen
(19) true copies of each document must
be filed,

Issued: January 4, 1971,
By order of the Commission.

[SEAL] KENNETH R. MASON,
Secretary.

[F.R. Doc. T71-229; PFiled, Jan. 7, 1971;
8:46 am.|
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DEPARTMENT OF LABOR

Office of the Secretary

UNEMPLOYMENT COMPENSATION
LAWS

Certification of States to Secretary of
the Treasury

Pursuant to section 3304(a) of the In-
ternal Revenue Code of 1954 (26 U.S.C.
3304(a)) the unemployment compensa-
tion laws of the following States have

heretofore been approved:

Alabama. Montana.
Alaska. Nebraska,
Arizona. Nevada.
Arkansas. New Hampshire.
California, New Jersey.
Colorado, New Mexico,
Connecticut, New York.
Delaware. North Carolina.
District of Columbia. North Dakota.
Florida. Ohijo.

Georgla. Oklahoma.
Hawall. Oregon.

Idaho. Pennsylvania.
Illinois. Puerto Rico.
Indiana. Rhode Island.
Iowa. South Carolina.
Kansas. South Dakota.
Kentucky. Tennessee.
Louisiana. Texas.

Maine. Utah,
Maryland. Vermont.
Massachusetts. Virginia.
Michigan. Washington.
Minnesota. West Virginia.
Misslssippi, Wisconsin.
Missouri. Wyoming.

In accordance with the provisions of
section 3304(c) of the Internal Revenue
Code of 1954 (26 U.S.C. 3304(c)), I
hereby certify that the foregoing States
to the Secretary of the Treasury for the
taxable year 1970.

J. D. HopGsoN,
Secretary of Labor.

DECEMBER 31, 1970.

[FR. Doc. T1-227; Filed, Jan. T,
8:45 am.|

1971;

UNEMPLOYMENT COMPENSATION
LAWS

Certification of State Laws to
Secretary of the Treasury

The unemployment compensation laws
of the States listed below, having been
certified pursuant to paragraph (3) of
section 3303(b) of the Internal Revenue
Code of 1954 (26 U.S.C. 3303(b) (3)) and
each of the States so listed having been
certified by me to the Secretary of the
Treasury for the taxable year 1970 as
provided in section 3304 of the Internal
Revenue Code of 1954 (26 U.S.C. 3304),
are hereby certified, pursuant to para-
graph (1) of section 3303(b) of the In-
ternal Revenue Code of 1954 (26 U.S.C.
3303(b) (1)) to the Secretary of the
Treasury for the taxable year 1970.

Alabama. Connecticut.

Alaska, Delaware.

Arizona. District of Columbia.
Arkansas. Florida.

California, Georgia.

Colorado, Hawail.

NOTICES
Idaho. New York.
Ilinois. North Carolina.
Indiana. North Dakota.
Iowa. Ohio,
Kansas. Oklahoma,
Kentucky. Oregon.
Louisiana, Pennsylvania,
Maine. Rhode Island.
Maryland. South Carolina.
Massachusetts. South Dakota.
Michigan. Tennessee,.
Minnesota. Texas.
Mississippi, Utah.
Missouri. Vermont.
Montana. Virginia.
Nebraska. Washington.
Nevada. West Virginia.
New Hampshire. Wisconsin,
New Jersey. Wyoming.
New Mexico.

J. D. HopGsoN,
Secretary of Labor.

DeceEMBER 31, 1970.

[F.R. Doc. 71-228; Filed, Jan. 7,
8:45 am.]

1971;

LABOR STANDARDS APPLICABLE TO
FEDERAL AND FEDERALLY
ASSISTED CONSTRUCTION

Notice of Guidelines to Reflect
Organizational Changes

There are published in the FEDERAL
REecisTer on this date Secretary of La-
bor’s Orders No. 19-70, 20-70, dealing,
among other things, with the establish-
ment of the Workplace Standards Ad-
ministration (WSA), and 24-70, dealing
with the jurisdiction of the Wage Ap-
peals Board, and a description of organi-
zational changes in the administration of
the Davis-Bacon Act and related laws
within the Department’'s New WSA. The

changes will require the amendment of

Parts 1, 3, 5, and 7 of Title 29, Code of
Federal Regulations.

Pending the making of these amend-
ments, Parts 1, 3, 5, and T of Title 29
should be read in light of the aforemen-
tioned documents. The following guide-
lines may be useful in such reading.

1. The operating responsibility for ad-
ministering 29 CFR Part 1, the proce-
dure for making wage determinations
under the Davis-Bacon Act, is placed in
the Office of Government Contracts
Wage Standards, Workplace Standards
Administration, except that hearing ex-
aminers to preside at any hearings un-
der § 1.3(e) or § 1.8 shall be designated by
the Chief Hearing Examiner and that the
final decisions following such hearings
shall be those of the Administrator of
Workplace Standards, or a duly author-
ized representative.

2. The Director, Office of Government
Contracts Wage Standards, Workplace
Standards Administration, or his desig-
nee shall pass upon questions concern-
ing the permissibility of payroll deduc-
tions under the rules issued to implement
the Copeland Act which are published in
29 CFR Part 3.

3. The Administrator of Workplace
Standards and under his direction the
Wage and Hour Division and the Re-
gional Administrators, WSA, shall ad-
minister 29 CFR Part 5, which contains
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rules providing for the coordination of
the administration and enforcement of
the Davis-Bacon Act and its related lays,
except that the granting of any varia-
tions, tolerances, and exemptions from
29 CFR Parts 1, 3, and 5 shall be reserved
to the Administrator of Workplace
Standards.

4. Title 29 CFR Part 7 should be read
as permitting review by the Wage Ap-
peals Board of final decisions by the Ad-
ministrator of Workplace Standards, the
Administrator of the Wage and Hour
Division, and the Director of the Office of
Government Contracts Wage Standards,
as if they had been made heretofore by
the Solicitor.

Signed at Washington, D.C., this 16th
day of December 1970,
ROBERT D. MORAN,
Administrator of
Workplace Standards.

71-258; Filed, Jan. 7, 1975
8:48 a.m.]

[F.R. Doc,

[Secretary of Labor’s Order 19-70]

ASSISTANT SECRETARY FOR
WORKPLACE STANDARDS

Delegation of Authority and
Assignment of Responsibility

1. Purpose. This order redesignates the
Assistant Secretary for Wage and Labor
Standards as the Assistant Secretary fof
Workplace Standards and delegates to
the Assistant Secretary for Wor}(place
Standards the authority vested in the
Secretary of Labor for workplace stand-
ards programs, heretofore called wage
and labor standards programs.

2. Background. Several organizational
elements of the Department of Labor -
volved with workplace standards activi-
ties were transferred to the Wage and
Labor Standards Administration, purst-
ant to Secretary’s Order No. 24-69. The
principle guiding the transfer was 10
place under one Assistant Secretary the
programs which contribute {0 lh]?
achievement of the same major B0
This order consolidates in one dxrect1w€
the authority of the Assistant Secretary
for Workplace Standards. :

3, The Workplace Standards ..4dm17}‘
istration (WSA). There is established H;
the Department of Labor 2 Workplac_
Standards Administration which supef‘
sedes the Wage and Labor 'Standard-
Administration (WLSA) and is assign 1
all of the responsibilities, personi®
equipment and facilities of A

The Workplace Standards Adm o
istration shall be headed by an AsSIEE
Secretary who reports to the Secretd
of Labor. "y

4. Delegation of authority and ajf;fm f
ment of responsibility. a. The Assis S
Secretary for Workplace Standarflse-
hereby delegated authority and asslgnw_
responsibility, except as hereinafter P
vided, for: tand-

(1) Carrying out the workplace e
ards programs and activities ol l»h% 5
partment of Labor including the *H
tions to be performed by the Secrefar
of Labor under:
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(a) Fair Labor Standards Act of 1938,
mended;
as(%) The Walsh-Healey Public Con-
tracts Act of 1936, as amended;

(c) McNamara-O'Hara Service Con-
tract Act of 1965;

(d) The Davis-Bacon Act and any
laws now existing, or which may be sub-
sequently enacted, providing for prevail-
ing wage findings by the Secretary of
Labor in accordance with or pursuant
to the Davis-Bacon Act; the Copeland
Act: Reorganization Plan No. 14 of 1950;
and the Tennessee Valley Authority Act.

(e) Contract Work Hours and Safety
Standards Act;

(f) Title IITI of the Consumer Credit
Protection Act;

(g) Age Discrimination in Employ-
ment Act of 1967;

(h) Vocational Rehabilitation Act
Amendments of 1965;

(i) Arts and Humanities Act of 1965;

(}) Federal Employees’ Compensa-
flon Act as amended and extended (5
US.LC. 8101 et seq., except 8149 as it per-
teins o Employees' Compensation Ap-
peals Board) ;

(k) The Longshoremen's and Harbor
Workers' Compensation Act, as amended
and extended;

() Maritime Safety Act;

(m) The Act of 1920 establishing a
Women’s Bureau (Public Law 66-259) ;

(n) Executive Order 10990—Federal
Safety Council;

(0) Executive Order 11126—as
amended by Executive Order 11221—
Status of Women:

(p) Executive Order 11136, as amend-
ed—President’s Committee on Consumer
Interests and Consumer Advisory Com-
mittee;

(@) Executive Order 11246, as amend-
ed by Executive Order 11375—Federal
Contract Compliance;

(r) The responsibilities of the Sec-
relary of Labor with respect to labor
safety provisions of any other Federal
statutes:

(8) Such additional Federal acts as
may from time to time confer upon the
Sﬁcr_etary of Labor duties and responsi-

ities similar to the Fair Labor Stand-
ards Act.

b. In carrying out the authority and
gwonsx_bxh ty delegated under this order,
- t;n Assistant Secretary for Workplace
& dards shall perform the above func-
eons In accordance with existing Gov-
ﬁ’;“me’}tal and Departmental regula-
Vo Including Chapter 4-1300 of the

anual of Administration, which out-
ml;;st the functions of Policy Develop-
Exen, tl?lanning_ Programing, Budgeting,
Anmu ng Programs, Reviewing and
Onniﬁng Planned Versus Actual Per-
,ewvmc:s:sfind Evaluating Program Ef-

¢ The authority and responsibili
delegateq to the Asgiy,s Seere igrad
B redelegateq by himt.am i
% ti‘g:te Assistant Secretary is delegated
thangoe < 10F  Making organizational
the ggi Within policies established by
retary in accordance with the

Provisions of Chapter
ual of A dmmist‘rg,uon?.zoo of the Man-

No.5—1q

NOTICES

e. The Solicitor of Labor shall have
the responsibility for providing legal ad-
vice and assistance to all officers of the
Department relating to the administra-
tion of the statutes and Executive orders
listed in paragraph 4a(1) above.

5. Reservation of authority. a. The
following functions are reserved to the
Secretary:

(1) Submission of reports and recom-
mendations to the President and the
Congress concerning the administration
of the statutes and Executive orders
listed in paragraph 4a(1) above.

(2) The bringing of legal proceedings
under the statutes and Executive orders
listed in paragraph 4a(1) above, the de-
termination in each case whether such
proceedings are appropriate to be made
by the Solicitor of Labor.

b. The jurisdiction of the Wage Ap-
peals Board, as presently described in its
rules of practice (29 CFR Part 7) is
reserved, and the Board shall be em-
powered to review decisions under this
order relating to the Davis-Bacon Act
and its related laws within the scope of
that jurisdiction.

6. Directives affected. a. The follow-
ing Secretary’s orders are canceled by
this order: 23-64, 15-67, 19-67, 10-68,
17-€8, 25-68, and 24-69.

b. The following Secretary’s orders
remain in effect until canceled, except
that the overall responsibility for the
authority delegated in them is now vested
in the Assistant Secretary for Workplace
Standards: 2-67, 18-67, 21-67, 11-68,
21-68, 26-68, 2-69, 3-69, and 4-69.

7. Effective date. This order is effec-
tive immediately.

Signed at Washington, D.C., this 24th
day of August 1970.

James D. HopGson,
Secretary of Labor,

[F.R. Doc. 71-259; Filed, Jan. 7, 1971;
8:48 a.m.|

[Eecretary of Labor's Order 20-70]

ADMINISTRATOR, WORKPLACE
STANDARDS ADMINISTRATION,
ET AL.

Redelgation of Authority and
Responsibility

1. Purpose. This order delegates au-
thority and assigns responsibility to (a)
the Administrator, Workplace Standards
Administration, (b) the Deputy Assist-
ant Secretary for Program Development
and Administration, (¢) the Deputy
Assistant Secretary for Federal Contract
Compliance, and (d) the Director of the
Women's Bureau,

2. Background. Secretary’s Order No.
19-70 established the Workplace Stand-
ards Administration and delegated to
the Assistant Secretary for Workplace
Standards the authority and responsi-
bility for workplace standards programs
vested in the Secretary.

Inherent in establishment of the
Workplace Standards Administration is
the desire of the Secretary to improve
the delivery of services in all program
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areas involved, with particular attention
being given to occupational health and
safety and equal employment oppor-
tunity.

3. Delegation of authority and respon-
sibility. a. The Administrator, Wage and
Hour Division, shall also be the Admin-
istrator, Workplace Standards Admin-
istration (WSA). He shall report to the
Assistant Secretary, shall act for the
Assistant Secretary in his absence, and
shall have responsibility for carrying out
workplace standards programs and ac-
tivities including functions to be per-
formed by the Secretary under:

(1) Fair Labor Standards Act of 1938,
as amended;

(2) The Walsh-Healey Public Con-
tracts Act of 1936, as amended;

(3) McNamara-O'Hara Service Con-
tract Act of 1965;

(4) The Davis-Bacon Act and any
laws now existing, or which may be sub-
sequently enacted, providing for prevail-
ing wage findings by the Secretary of
Labor in accordance with or pursuant
to the Davis-Bacon Act; the Copeland
Act, Reorganization Plan No. 14 of 1950;
and the Tennessee Valley Authority Act;

(5) Age Discrimination in Employ-
ment Act of 1967;

(6) Vocational Rehabilitation Act
Amendments of 1965;

(1) Contract Work Hours and Safety
Standards Act;

(8) Title III of the Consumer Credit
Protection Act;

(9) Arts and Humanities Act of 1965;

(10) Federal Employees’ Compensa-
tion Act as amended and extended (5
U.S.C. 8101 et seq., except 8149 as it per-
tains to Employees’ Compensation Ap-
peals Board) ;

(11) The Longshoremen'’s and Harbor
Workers’ Compensation Act, as amended
and extended;

(12) Maritime Safety Act:

(13) Executive Order 10990—Federal
Safety Council;

(14) The responsibilities of the Sec-
retary of Labor with respect to labor
safety provisions of any other Federal
statutes;

(15) Such additional Federal acts as
may from time to time confer upon the
Secretary of Labor duties and respon-
sibilities similar to the Fair Labor Stand-
ards Act.

b. The Director, Bureau of Labor
Standards, shall also be the Deputy Ad-
ministrator, WEA.

¢. The Deputy Assistant Secretary for
Program Development and Administra-
tion shall report to the Assistant Secre-
tary and shall have respensibilities for
providing staff assistance to the Assist-
ant Secretary, the Administrator, WSA,
and the Deputy Assistant Secretary for
Federal Contract Compliance, the Di-
rector of the Women’s Bureau and the
heads of units who report to them. Staff
assistance to be provided shall include:

(1) Developing and recommending
policies, plans, programs, and standards
at the request of the Assistant Secre-
tary, Administrator, WSA, Deputy As-
sistant Secretary for Federal Contract
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Compliance and the Director of the
Women’s Bureau or on his own initiative;

(2) Planning and conducting research,
at the request of the Assistant Secre-
tary, the Administrator, WSA, the Dep-
uty Assistant Secretary for Federal Con-
tract Compliance and the Director of the
Women’s Bureau or on his own initiative;

(3) Developing and recommending
budgets;

(4) Developing and recommending (a)
management systems, (b) organization
structures, and (c¢) personnel manage-
ment policies;

(5) Providing or securing office and
other space, facilities and equipment;

(6) Developing and recommending
systems for review and analysis (com-
paring actual with planned performance)
and making reviews and analysis of pro-
gram performance; and

(7) Conducting program evaluation.

d. The Deputy Assistant Secretary for
Federal Contract Compliance shall re-
port to the Assistant Secretary and shall
have responsibility for carrying out the
Secretary’s responsibilities under Exec-
utive Order 11246 as amended by Exec-
utive Order 11375—Federal Contract
Compliance.

e. The Director of the Women’s Bu-
reau shall report to the Assistant Sec-
retary and shall have responsibility for
carrying out the Secretary’s responsibil-
ities included under:

(1) The Act of 1920 establishing a
Women’s Bureau (Public Law 66-259) ;

(2) Executive Order 11126—as
amended by Executive Order 11221—
Status of Women;

(3) Executive Order 11136, as
amended—President’s Committee on
Consumer Interests and Consumer Ad-
visory Committee.

f. Regional Administrators, WSA,
shall report to the Administrator, WSA,
and shall have responsibility for carry-
ing out the directives and policies of the
Administrator, WSA.

g. The Administrator, WSA, the Dep-
uty Assistant Secretaries in WSA and
the Director of the Women’s Bureau
may redelegate authority vested in them
by this Order.

h. The Administrator, WSA, Deputy
Assistant Secretaries, WSA, and the Di~-
vector of the Women’s Bureau shall ad-
minister programs in such a manner as
to be consistent with the policies of the
Secretary of Labor and the Assistant
Secretary for Workplace Standards in-
cluding policies established by staff units
in the Office of the Secretary pursuant
to delegations to them by the Secretary.

j. The Administrator, WSA, and the
Deputy Assistant Secretary for Program
Development and Administration shall
be members of the Deputies Committee
for Management and Operations Re-
form, and the Departmental Committee
on Executive Personnel Assignments.

4, Effective date, This order is effec-
tive immediately.

FEDERAL

NOTICES

Signed at Washington, D.C., this 24th
day of August 1970.
ARTHUR A. FLETCHER,
Assistant Secretary jor
Workplace Standards.

[F.R. Doc. 71-260; Filed, Jan, 7, 1971;
8:48 am.]

[Secretary of Labor’s Order 24-70]
WAGE APPEALS BOARD
Authority and Responsibilities

1. Purpose. To describe the authority
and responsibilities of the Wage Appeals
Board in deciding appeals from final
decisions by the Assistant Secretary for
Workplace Standards and by his dele-
gees under the laws named in this order.

2, Delegation of authority and as-
signment of responsibility. There is in
the Department of Labor a Wage Ap-
peals Board which is directly respon-
sible to the Secretary of Labor. The
Board shall act as the authorized rep-
resentative of the Secretary of Labor in
deciding appeals, concerning questions
of fact and law, taken in the discretion
of the Board, from final decisions of the
Assistant Secretary for Workplace
Standards or his delegees under the
following:

a. The Davis-Bacon Act; any laws
now existing, or which may be sub-
sequently enacted, providing for prevail-
ing wage findings by the Secretary of
Labor in accordance with or pursuant

to the Davis-Bacon Act (a list of such

laws as of the date of this order is set
forth below), Contract Work Hours and
Safety Standards Act, the Copeland Act,
and Reorganization Plan No, 14 of 1950.

b. The final decisions include those
involving - wage determinations, debar-
ment, disputes, and the assessment of
liguidated damages under the Contract
Work Hours and Safety Standards Act
(except matters pertaining to safety).

3. Composition. The Board shall con-
sist of three public members, one of whom
shall be designated Chairman. The mem-
bers of the Board shall be appointed by
the Secretary of Labor, and shall be
selected upon the basis of their qualifica~-
tions and competence in matters within
the authority of the Board.

4. Voting. The Chairman of the Board
may, in his discretion, designate himself
or any other member of the Board to de-
cide any appeal provided the interested
persons or parties have consented to the
disposition of the appeal in this manner.
The Chairman may also direct that any
appeal may be decided by a panel of any
two members of the Board, but if they are
unable to agree upon a decision, the case
will be decided by the full Board. When
an appeal is decided by all three mem-
bers of the Board, o majority vote shall
be necessary for decision. Any decision in
any other matter and the issuance of any
procedural rules shall also be by a major-
ity vote, except that a decision to hear
any appeal may be by one member,
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5. Location of Board proceedings, The
Board shall hold its proceedings in Wash-
ington, D.C., unless for good cause the
Board orders that proceedings in a par
:a;cular matter be held in another loca-

o1,

6. Rules of practice and procedure,
'The Board shall preseribe such rules of
procedure as it deems necessary or ap-
propriate for the conduct of its proceed-
ings. The rules which are prescribed in
29 CFR Part 7 as of the date of this
order shall govern the proceedings of the
Board until changed.

7. Departmental counsel. The Soliciior
shall provide counsel to represent the
Assistant Secretary for Workplace
Standards in proceedings before the
Board.

8, Direclives affected. This order
supersedes Secretary's Order No. 32-3,
dated December 30, 1963.

9. Effective date. This order is effective
immediately.

Signed at Washington, D.C., this Tth
day of October 1970.

JAMES D. HODGSON,
Secretary of Labor.

The Davis-Bacon Act, as amended (4
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