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W is c o n s in —Continued

County
Com—1967 

projected yield 
(bushels)

Com—Rate used 
in determining 

diversion 
payments 
(dollars per 

bushel)

Grain sorghum— 
1967 projected 
yield (bushels)

Grain sorghum— 
Rate used in 
determining 

diversion 
paym ents 
(dollars per 

bushel)

82.0 1.37 39.0 1.13
51.6 1.38 27.0 1.13
86.0 1.35 39.0 1.13
85.0 1.36 39.0 1.13
78.2 1.37 39.0 1.13
82.2 1.37 39.0 1.13
45.3 1.37 27.0 1.13
68.9 1.36 39.0 1.13
87.2 1.37 39.0 1.13
67.0 1.36 39.0 1.13
82.7 1.38 39.0 1.13
76.2 1.39 27.0 1.13
80.7 1.35 39.0 1.13
89.3 1.36 39.0 1.13

Langlade________________________ 66.2
64.2

1.38
1.37

27.0
27.0

1.13
1.13

75.2 1.39 27.0 1.13
7tt 2 1.37 27.0 1.13
64.2 1.38 27.0 1.13
67.2 1.37 39.0 1.13
s a  2 1.38 27.0 1.13
77.5 1.38 39.0 1.13
74.3 1.36 39.0 1.13
67.2 1.38 27.0 1.13
44.8 1.38 27.0 1.13
82.2 1.37 39.0 L 13
78.5 1.38 27.0 1.13
73.4 1.35 39.0 1.13
75.0 1.35 39.0 1.13

Polk ............... .............................—.............. 61.1 1.34 39.0 1.13
69.2 1.37 27.0 1.13
55.2 1.36 27.0 1.13
84.7 1.38 39.0 1.13
76.7 1.36 39.0 1.13
88.2 1.37 39.0 1.13
56.4 1.35 27.0 L 13
68.0 1.35 39.0 L13
81.1 1.37 39.0 1.13
51.9 1.35 27.0 L 13
71.2 1.38 27.0 L 13
79.2 1.38 27.0 L 13
63.2 1.36 27.0 1.13
73.2 L35 39.0 L13
78.4 1.34 39.0 1.13
42.2 1.38 27.0 L 13
87.2 1.37 39.0 L13
47.6 1.34 27.0 LIS

Washington_________________________ 81.2 1.37 27.0 1.13
82.4 1.37 39.0 - 1.13
76.0 1.38 39.0 1.13
62.2 1.37 39.0 L13
79.0 1.38 39 0 1.13

W ood...“ .................... .......................... 66.2 1.3C 27 J L13
78.4 33.2

Wyoming

1.41 1.13
67.4 1.41 52.8 1.13
2L2 1.41 12.6 1.13

1.41 1.13
51.2 1.41 27.5 1.13
37.0 1.41 24.6 1.13
67.1 1.41 49.3 L 13
76.9 1.41 21.6 1.13
69.0 1.41 1.13
55.0 1.41 1.13
56.4 1.41 20.9 1.13

1.41 34.9 1.13
64.5 1.41 34.1 1.13
29.8 1.41 19.5 1.13
71.5 1. 41 51.7 1.13

P la tte____________ _________ _____ — 69.7 1.41 44.2 1.13
55.0 1.41 33.5 1.13

1.41 1.13
1.41 38.9 1.13
1.41 1.13
1.41 1.13

67.4 1.41 51.7 1.13
25.5 1.41 16.6 1.13
62.0 24.3

Effective date: Upon date of publication in the F ederal R egister.
Signed at Washington, D.C., on-January 27,1967.

H. D. G odfrey,
Administrator, Agricultural Stabilization and Conservation Service. 

[F.R. Doc. 67-1240; Filed, Feb. 6, 1967; 8:45 a.m.]

Chapter IX— Consumer and Market­
ing Service (Marketing Agreements
and O rd e rs ;  Fruits, Vegetables,
Nuts), Department of Agriculture

[Lemon Reg. 252, Amdt. 1]
PART 910— LEMONS GROWN IN 

CALIFORNIA AND ARIZONA
Limitation of Handling

Findings. (1) Pursuant to the mar­
keting agreement, as amended, and Order 
No. 910, as amended (7 CFR Part 910), 
regulating the handling of lemons grown 
in California and Arizona, effective 
under the applicable provisions of the 
Agricultural Marketing 'Agreement Act 
of 1937, as amended (7 U.S.C. 601-674), 
and upon the basis of the recommenda­
tions and information submitted by the 
Lemon Administrative Committee, es­
tablished under the said amended 
marketing agreement and order, and 
upon other available information, it is 
hereby found that the limitation of 
handling of such lemons, as hereinafter 
provided, will tend to effectuate the de­
clared policy of the act.

(2) It is hereby further found that it 
is impracticable and contrary to the 
public interest to give preliminary notice, 
engage in public rule-making procedure, 
and postpone the effective date of this 
amendment until 30 days after publica­
tion hereof in the Federal R egister (5 
U.S.C. 553 (1966)) because the time in­
tervening between the date when infor­
mation upon which this amendment is 
based became available and the time 
when this amendment must become ef­
fective in order to effectuate the declared 
policy of the act is insufficient, and this 
amendment relieves restriction on the 
handling of lemons grown in California 
and Arizona.

Order, as amended. The provisions 
in paragraph (b)(1) (i), (ii), and (iii) 
of 5 910.552 (Lemon Reg. 252, 32 F.R. 
1033) are hereby amended to read as 
follows:,
§ 910.552 Lemon Regulation 252. 

* * * * *
(b) * * *
(i) District 1: 23,250 cartons;
(ii) District 2 : JB3.700 cartons;
(iii) District 3: 74,400 cartons.

* * - * * *
(Secs. 1-19, 48 Stat. 31, as amended; 7 U.S.C. 
601-674)

Dated: February 2, 1967.
Paul A. Nicholson,

Deputu Director, Fruit and 
Vegetable Division, Consumer 
and Marketing Service.

[F.R. Doc. 67-1410; Filed, Feb. 6, 1967;
8:47 a.m.]
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Title 32— NATIONAL DEFENSE
Chapter VI— Department of the Navy

SUBCHAPTER C— PERSONNEL
PART 713— NAVAL RESERVE AND 

MARINE CORPS RESERVE
Miscellanequs Amendments

Scope and purpose. The substance of 
the Marine Corps Reserve Standing Op­
erating Procedures (Marine Corps Order 
P1001R.43) is added to the Marine Corps 
Reserve regulations published in Sub­
part B. • ■ ,

Subpart B, entitled “Marine Corps Re­
serve,” is amended by adding § 713.600 
and §§713.1000-713.17005 to read as 
follows:
§ 713.600 Definitions.

Active duty for training. Full time 
duty for training purposes in the active 
military service of the United States. 
(Active duty for training includes annual 
training duty, individual tours of active 
duty for training and repeated training 
duty. It is authorized only by written 
orders issued by CMC; CG, MARTC; Dis­
trict Director; or CO, MCRDSC.)

Active Federal service. All forms of 
active duty with or without pay, includ­
ing temporary active duty, extended ac­
tive duty, active duty for training and re­
peated training duty. (The. minimum 
time involved is 1 day.)

Active status. The status of a reservist 
who is not on the Inactive Status List or 
in the retired reserve. (A reservist in an 
active status may be on active or inactive 
duty.)

Additional paid drill program. A pro­
gram that authorizes paid drills in addi­
tion to the 48 drills regularly scheduled. 
(These drills are normally authorized by 
CMC for training certain “hard skills,” 
only within units of the FMF Reserve.)

Allotment (fiscal). The authority, ex­
pressed in terms of a specific amount of 
funds, granted to a commander (Dis­
trict Director) by CMC, to obligate and 
expend funds for a particular purpose. 
(Obligation and expenditure of the funds 
may not exceed the amount specified in 
the allotment, and the purpose for which 
the authorization is made must be ad­
hered to.)’

Alternate annual training duty. Active 
duty for training which is specifically ac­
cepted by CMC or CG, MARTC in lieu of 
regularly scheduled ATD.

Anniversary date. The date from 
which the anniversary year is computed. 
(See anniversary year.)

Anniversary year /anniversary date as­
signment. A 12-month period utilized in 
the determination of satisfactory Federal 
service and awarding reserve retirement 
credits.

year is computed from July 1 annually 
as long as active reserve status is main­
tained.

<b) For persons who enter or reenter 
^ M arin e Corps Reserve after July 1, 
1949, the anniversary year is computed 
irom the date of entry or reentry.

(c) For persons who are discharged 
from another Reserve component and en­
listed or appointed in the Marine Corps 
Reserve after July 1,1965, their anniver­
sary year remains unchanged as long as 
the member has continuous active service 
in the Regular and/or Reserve com­
ponent of any of the Armed Services. A 
break in service in a component of the 
Armed Services of more than 24 hours, 
however, establishes a new anniversary 
year.

Annual field training. An obsolete 
term. Substitute annual training duty.

Annual training duty. Annual active 
duty for training prescribed by CMC or 
CG, MARIC for units of the OMCR.

Appropriate duty. A form of inactive 
duty for training without pay. (See 
§§ 713.8001-713.8003.)

Armed Forces examining station. 
Those activities designated by the De­
partment of Defense to conduct mental 
and physical examinations for all 
chargeable accessions to all branches of 
the Armed Forces, and such other exami­
nations as may be directed.

Associate duty. A form of inactive 
duty for training without pay. (See 
§§ 713.8001-713.8003.)
' Audit (fiscal) . The systematic exami­

nation of records and documents to 
determine: (a) Adequacy and effective­
ness of budgeting, accounting, financial, 
and related policies, and procedures;
(b) compliance with applicable statutes, 
regulations, policies, and prescribed pro­
cedures; (c) reliability, accuracy, and 
completeness of financial and adminis­
trative records and reports; (d) the 
extent to which funds and other 
resources are properly protected and 
effectively used.

Aviation reservists (Aviation Reserve 
personnel). Those individuals carried 
on the rolls of MARTC and reservists on 
the rolls of Class m , MCRDSC having 
active duty experience with aviation 
activities except those in OF 03, 08, and
18.

Budget (fiscal). A plan of operations 
showing the estimates of funds needed 
to carry out the assigned mission, or mis­
sions, over a specified period of time.

Class I. (See Fleet Marine Corps 
Reserve.)

Class II. The category to which re­
servists are assigned while in a drill-pay 
status unit. (The terms Class II, Orga­
nized Reserve units and drill-pay status 
are synonymous.)

Class III. The category to which re­
servists are assigned while in a non-drill- 
pay status. (The terms Class in, Vol­
unteer Reserve and non-drill-pay status 
are synonymous.)

Commitment (fiscal). A firm admin­
istrative reservation of funds, based 
upon firm procurement directives, orders, 
requisitions, or requests, which author­
ized the recipient to create obligations 
without further recourse to the official 
responsible for certifying the availability 
of funds.

Component class reserve status code. 
A letter system designating the various 
special enlistment programs of the Ma­
rine Corps Reserve. (See the Marine 
Corps Personnel Manual.)

Concurrent training. Supplemental 
training conducted in conjunction with 
other training or scheduled activities. 
(For example: Hand and Arm Signals 
may be taught during training in Fire 
Team Tactics.)

Cross-servicing (fiscal). Furnishing 
of services and materiel by one military 
department to other departments at the 
request of the latter. (The department 
furnishing the service or materiel is 
usually reimbursed out of the appropria­
tion or allotment made to the department 
receiving the service or materiel.)

Deferred maintenance (fiscal). Esti­
mated costs of materials and services 
which are needed to bring property, 
which needs maintenance (see mainte­
nance) , to a state of proper condition, but 
which, for some reason, has not yet been 
made. (Costs are usually explained in 
the budget, or other financial statement, 
by a footnote.)

Drill-pay status (see Class II).
End strength. Unit manning levels 

assigned by the CG, MARTC/District 
Director to be achieved on June 30 of 
the current fiscal year.

Equivalent instruction or duty (EIOD). 
A period of instruction or duty intended 
to be the equivalent of a drill which has 
been or will be missed.

Extended active duty. Full time duty, 
other than active duty for training, in 
the active military service. (The mini­
mum duration is usually expressed in 
years. Such duty is authorized only by 
CMC.)

Extended technical training. Tech­
nical training undertaken by 6-month 
trainees during a voluntary extension 
of the initial period of 6-months active 
duty.

Federal service obligation. The total 
military obligation assumed upon entry 
into military service. (Upon completing 
this federal service obligation, a reservist 
may assume a further contractual obli­
gation by reenlisting or extending for 
a term of service which is beyond the 
termination date of the federal service 
obligation.)

Fleet Marine Corps Reserve (Class I) . 
The designation given to an enlisted 
member of the Marine Corps or Marine 
Corps Reserve who retires for reasons 
other than physical disability after com­
pletion of 19 years and 6 months or more, 
but less than 30 years, of active service 
in the Armed Forces. (Personnel who 
retire upon or after completion of. 30 
years of active service, and members of 
the Fleet Marine Corps Reserve who 
have completed 30 years of combined 
active and inactive service, are placed on 
the retired list of the Regular Marine 
Corps or the Retired Reserve of the 
Marine Corps Reserve, as appropriate. 
The SOP provisions are not applicable to 
the Fleet Marine Corps Reserve.)

Fleet Marine Force (FMF) Reserve. 
Organized Marine Corps Reserve units 
which are designed to augment and ex­
pand the regular Fleet Marine Force in 
the event of mobilization. (All OMCR 
units normally authorized to conduct 48 
paid drills per year constitute the FMF 
Reserve. This is not to be confused with 
the Fleet Marine Corps Reserve.)
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Fiscal year. Accounting period be­
ginning on July 1 and ending on June 
30 of the following year. (The fiscal 
year is designated by the calendar year 
in which it ends. Fiscal Year 1964 be­
gan on July 1, 1963, and ended June 30, 
1964.)

General mobilization. The process by 
which the active Marine Corps is ex­
panded and brought to a state of readi­
ness for participation in general war. 
This includes assembling and organizing 
personnel, supplies and material for 
active military service.

Ground reservists (Ground Reserve 
personnel). Those individuals other 
than aviation reservists.

Imprest fund (fiscal). A fixed amount 
of cash used to cover minor expendi­
tures. (Payments from the fund are re­
imbursed from time to time to maintain 
the amount at which the fund is fixed.)

Inactive duty training. Duty or train­
ing prescribed for reservists and per­
formed while not on active duty or active 
duty for training. (Inactive duty train­
ing includes regular drills, EIOD’s, ad­
ministrative duty, associate duty, ap­
propriate duty, approved correspondence 
courses, and VTU participation.)

Inactive status list. A list which is 
comprised of reserve officers who are not 
in an active reserve status. (See the 
current issuance of MCO 1Q01R.26—.)

Initial active duty for training (IADT). 
That first period of active duty training 
wherein recruit training and advanced 
training are accomplished; normally 6 
months in duration, including 15 days 
leave.

Input quota. The number of 6-month 
trainees that a unit is authorized to as­
sign monthly to initial active duty for 
training.

Involuntary training. Active duty for 
training authorized by law as an enforce­
ment measure for unsatisfactory per­
formance of mandatory training require­
ments, either Class II or Class III.

Joint examining and induction station. 
A facility designated to receive and proc­
ess personnel forwarded for induction by 
the Selective Service Local Board, to al­
locate acceptable personnel to the vari­
ous branches of the Armed Forces, and 
to induct into the appropriate service 
the personnel allocated thereto.

Joint Navy and Marine Corps Mobiliza­
tion Station. A facility, manned by 
Navy and Marine Corps Mobilization 
Teams, to which both Navy and Marine 
Corps Reserve personnel are assigned for 
processing prior to entry onto active 
duty.

Maintenance (logistics). Upkeep of 
property to keep it in efficient operating 
condition. (Any increase in the per­
manent value of the property, or prolon­
gation of its life, is merely incidental. 
The costs of maintenance are referred to 
as “Maintenance” in budgets and other 
financial statements.)

Mandatory active duty for training. 
Active duty for training as specified in 
§ 713.2050.

Mandatory participant. A reservist 
who is subject to the mandatory provi­
sions of the law described under 10 U.S.C.

270; also called a “mandatory trainee.” 
(See §§ 713.2000-713.2150.)

Mandatory training. That training, 
prescribed by law, which mandatory 
participants, either Class II or Class III, 
must perform.

Marine Corps Mobilization Station. 
A facility designated exclusively for the 
processing of Marine Corps Class III re­
servists prior to their entry on active 
duty during a mobilization.

Marine Corps Mobilization Team. 
Those Marine Corps personnel assigned 
to operate a Marine Corps Mobilization 
Station or the Marine Corps portion of 
a joint Navy /Marine Corps Mobilization 
Station.

Marine Expeditionary Unit^ T h e  
smallest Marine air-ground task force 
organization which is designed to exploit 
the combat power inherent in carefully 
integrated air and ground operations. 
Its organizational structure includes four 
major components:

(a) Command element. Normally 
commanded by a colonel.

(b) Ground combat element. Nor­
mally a battalion landing team.

(c) Aviation combat element. A pro­
visional MAG normally built around an 
attack squadron and a helicopter 
squadron.

(d) Combat service support element. 
Formed primarily from division/wing 
and FSR sources with minor detach­
ments from Navy and other sources as 
required.

M-day. The term used to designate 
the day on which mobilization is to 
begin. Though the term is “M-day,” 
related figures, unless otherwise specified, 
will refer to month before or after M- 
day; e.g., M plus 1 will mean 1 month 
after M-day.

Military service obligation (see Fed­
eral Service Obligation).

Mobilization personnel processing 
centers. Activities of the Regular Ma­
rine Corps Establishment designated to 
receive, process and transfer or assign 
reserve personnel and former Marines 
reporting thereto during a mobilization.

Navy Mobilization Team. Those Navy 
personnel assigned to operate a Navy 
Mobilization Station or the Navy’s por­
tion of a joint Navy/Marine Corps 
Mobilization Station.

Non-drill-pay status (see Class III).
Numerical replacement. A numerical 

replacement is an individual who fills a 
vacancy in authorized strength, but does 
not occupy the specific billet vacated. 
(It is not necessary that such a replace­
ment hold the same grade and/or MOS 
held by the person being “numerically” 
replaced.)

Objective strength. The officer and 
enlisted strength to be attained by 
MARTCOM or a Marine Corps District 
by the end of a fiscal year.

Obligation {fiscal). A duty to make a 
future payment of money. The duty is 
incurred as soon as an order is placed, 
or a contract is awarded, for the delivery 
of goods and the performance of serv­
ices. It is not necessary that goods 
actually be delivered, or services actually 
be performed before the obligation is 
created; neither is it necessary that a

bill, or invoice, be received first. The 
placement of the order is sufficient. 
Refer to the Navy Comptroller Manual, 
par. 022071.3, for a technical definition 
of this term, the significance of which 
is considered to be essential for a 
commander.

Obligor. A person who has a military 
obligation acquired under the provisions 
of 10 U.S.C. 270. (All obligors are man­
datory participants, but an obligor may 
be exempted from mandatory training 
requirements; see § 713.2050(b).)

Open allotment (fiscal). An allotment 
administered by Headquarters Marine 
Corps. Those commanders authorized to 
do so by the Commandant charge the 
allotment for goods and services within 
the limits of an operating target specified 
by the Commandant. While com­
manders are held responsible through 
the military chain of command for their 
use of these funds, they are not per­
sonally liable for overobligation in the 
sense of section 3679 of the Revised 
Statutes, as amended (31 U.S.C. 665).

Operating target letter (fiscal). A 
memorandum or other locally designated 
directive notifying a subordinate of a 
target amount of funds available to that 
subordinate for commitment and obliga­
tion by him. Target letters do not trans­
mit responsibility under section 3679, 
Revised Statutes, as amended (31 U.S.C. 
665).

Organized Reserve {see Class II). 
Class n  Reservists and 6-month re­
servists on initial active duty training.

Overcommitment {fiscal). The issu­
ance of commitments in excess of au­
thorized funds. Prohibited by law and 
regulation.

Overexpenditure {fiscal). Expendi­
tures in excess of authorized funds. 
Prohibited by law and regulation under 
penalty of punitive action.

Partial mobilization. The action taken 
to effect the entry into the active military 
service of such units or members of any 
reserve component of the Armed Forces 
of the United States as are required to 
effect a limited expansion of the active 
Armed Forces of the United States.

Pay groups. Alphabetical designations 
which designate the pay category of 
Ready Reservists not on active duty. 
(The pay group alphabetical designations 
correspond with “training category” 
alphabetical designations. Pay groups 
are listed below for ready reference).

Pay group
Annual num ber 

of paid periods of 
inactive du ty  

training (drills)

Annual paid 
active duty for 

training

A ______ ____ 48 15 days.
B - . ................... 24 15 days.
C l ............. . .. .. 12 15 days.
D ...................... 0 15 days.
E - ..................... 0 30 days.
F ....................... 0 4 months mini­

m um  active 
duty for train- 
ing.s

1 Not currently used by  the M arine Corps, 
s The minimum period prescribed by CMC for uus 

category is 6 months. ,  . . aNote.—Paid active-duty-for-training for schools an 
special tours will not be identified as separate pay groups 
b u t m ay be in addition to the training provided by 1 
established groups.
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planning estimate letter (fiscal). An 
administrative means of subdividing an 
allotment. The grantor retains account­
ing and legal responsibility under the 
provisions of section 3679,. Revised 
Statutes, as amended (31 U.S.C. 665).

Plant property. Government owned, 
real and personal property of a capital 
nature which is located at activities un­
der the management control of CMC, or 
which has been furnished to private con­
tractors; (Includes government owned 
property in the possession of activities 
not under the management control of 
CMC when title to the property remains 
vested in the Marine Corps.)

Priority induction. The procedure 
whereby Ready Reservists who were en­
listed after October 4,1961, and Training 
Category H Personnel who fail to per­
form their required training duty satis­
factorily may be certified to the Selective 
Service System for induction, before 
other qualified personnel, into the armed, 
forces of the United States. (See 
§§ 713.2000-713.2150.)

P o i n t s  (see Reserve Retirement 
Credit)-. •"

Prior service. A prior service obligor 
is an individual who, having served on 
active duty for a sufficient length of time 
to have completed recruit training or its 
equivalent, has not completed or not been 
relieved of his statutory service obliga­
tion. ^

A prior service nonobligor is an indi­
vidual who, having served on active duty 
for a sufficient length of time to have 
completed recruit training or its equiva­
lent, has completed or has been relieved 
of his statutory service obligation by dis­
charge. (6-month/Category F training, 
Extended Technical Training and other 
forms of active duty for training do not 
constitute “prior service.”)

Project (budget). A major subdivision 
of an appropriation activity. (For ex­
ample, Project 72 “Operation and Main­
tenance Other Than Real Property, Ma­
rine Corps Reserve,” is a major sub­
division of Activity 4 “Marine Corps 
Reserve Training” within the appro­
priation “Operation and Maintenance 
Marine Corps.”)

“P” School. A Navy school which con­
ducts training at a preparatory level. It 
is utilized by aviation reservists only and 
is considered the equivalent to Individual 
Combat Training.

Ready Reserve. Those units and 
members of the Marine Corps Reserve 
liable for active duty in time of war, na­
tional emergency proclaimed by the 
President or declared by the Congress, or 
when otherwise authorized by law.

Repeated training duty. A program 
authorized only for certain types of 
training, without pay, by the CG, 
MARTC/District D i r e c t o r  or CO, 
MCRDSC. (Repeated training duty, is 
considered as active federal service inso­
far as acquiring retirement credits and 
survivor/injury benefits are concerned.)

Reserve field activities. Commands, 
other than Headquarters Marine Corps, 
which administer the Reserve Establish­
ment. These commands are the Marine 
Air Reserve Training Command, Marine 
Corps Districts, Marine Corps Reserve 
Data Services Center, I—I Staffs and 
MARTDs. (This term does not include 
OMCR Ground and Aviation units.)

Reserve r e t i r e m e n t  credit. The 
method provided by law for awarding 
actual or constructive days of service for 
active or inactive duty or training. This 
term is used interchangeably with the 
term “Points.” Each Reserve retirement 

^credit is equivalent to one day of full 
time active service.

Retired Reserve. Those members of 
the MCR whose names are carried on a 
retired list pursuant to 10 U.S.C. 274.

Satisfactory Federal service, year of. 
A year in which a reservist is credited 
with a minimum of fifty (50) reserve re­
tirement credits unless the service is 
declared unsatisfactory by the Comman­
dant of the Marine Corps.

Screening of Ready Reserved An ad­
ministrative procedure, prescribed by 
statute and Executive Order, whereby 
units and members are continuously 
screened to insure that:

(a) There will be no significant at­
trition of those members or units during 
a mobilization;

(b) There is a proper balance of mili­
tary skills;

(c) Except for those with military 
skills for which there is an overriding 
requirement, members having critical 
civilian skills are not retained in numbers 
beyond the need for those skills;

(d) With due regard to national 
security and military requirements, rec­
ognition will be given to participation in 
eombat; and

(e) Members whose mobilization in an 
emergency would result in an extreme 
personal or community hardship aré not 
retained in the Ready Reserve.

Selected Reserve Forces. Those units 
and individuals within the Ready Re­
serve designated by their respective 
services and approved by the Joint Chiefs 
of Staff as so essential to initial wartime 
missions as to require priority over other 
reserves in allocations of equipment and 
training. (All OMCR personnel are 
included in this category.)

Selective Service number. A registra­
tion number assigned to an individual by 
the Selective Service System upon his 
registering with a Draft Board. (It 
serves to identify him as to his local 
board and state registration.)

Service obligation (synonymous with 
Federal Service Obligation):

Standby Reserve. The category of re­
servists who may be ordered to active 
duty only in time of national emergency 
declared by Congress. (The members of 
the Standby Reserve may not be ordered 
to such duty unless it has been deter­
mined that there are not enough quali­
fied members in the Ready Reserve in

the required category to fulfill the mo­
bilization requirements. A Standby Re­
servist may be called to active duty only 
after the Selective Service System has 
determined that he is available fpr 
mobilization.)

Standby Reserve number. The equiv­
alent of a selective service number, as 
assigned by the Selective Service System, 
to those Standby Reserves who are not 
required to register for the draft but 
whose mobilization availability must, 
under law, be determined by that system.

Station of initial assignment. The 
station, base, camp or other activity of 
the Armed Forces, other than a Mobili­
zation Station or Reserve Unit, to which 
a reservist is first ordered to report for 
active duty upon mobilization.

Statistical cost. Cost data derived 
from the value of goods received and 
services rendered, but for which no actual 
expenditure of funds from an allotment 
is required. Recorded solely for the pur­
pose of statistics.

Stores account. An account reflecting 
the cost and/or the quantity of supplies 
on hand and available for issue.

Suballotment (fiscal). An authoriza­
tion to use funds from an allotment is­
sued by CMC. (The authorization is 
granted by the commander who receives 
the primary allotment from CMC. The 
recipient of the suballotment accounts 
for its funds to the holder of the primary 
allotment; however, when CMC author­
izes a suballotment to be accounted for 
with a specific three-digit number to 
identify it and this number is different 
from the one used to identify the pri­
mary allotment, the commander who re­
ceives the suballotment is accountable 
directly to CMC, sending only a copy of 
each accounting document to the com­
mander holding the primary allotment 
from which CMC authorizes the sub­
allotment to be made.)

 ̂Temporary active duty. Duty per­
formed under orders authorized by CMC.

- The duty is usually of short duration and 
is not for the purpose of receiving train­
ing. Used in connection with selection 
boards, summer augmentation teams, etc.

Trained reservist. A male reservist 
who has had at least four months of 
basic military training or its equivalent 
as defined in § 713.3004.

Training categories. Alphabetical des­
ignations which classify reservists, not on 
active duty, according to their training 
status. (Each unit and member of the 
Ready Reserve not on active duty must 
be placed in an appropriate training 
category prescribed by DOD. The al­
phabetical designation also corresponds 
with the “pay group” designation of the 
unit or individual; see Pay groups. Uni­
form training categories are listed below 
for ready reference. Amplifying instruc­
tions are contained in §§ 713.2000- 
713.2150.)
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Training
category

Annual num ber of 
periods of inactive- 

duty  training 
(drills)

Annual active- 
duty-for-training

A 48.............................. 15 days.
15 days.
15 days.
15 days.
80 days.
4 m onths mini­

m um  initial 
active-duty-for- 
training.3

0.

B 24..............................
C i 12..............................
D 0...............................
E 0...............................
F 0..............................

G 1 12.............................
H  ».................... Correspondence 

courses and 
extension 
courses.

No training.
Officer training 

programs.

I ........................
J ........................

1 N ot currently used by  the  M arine Corps.
3 The m in im u m  period prescribed by CM C for this 

category is 6 months.
3 Standby Reserve only. See § 713.2002.

Untrained reservist. A male reservist, 
ground or aviation, who has not had 4 
months basic military training or its 
equivalent as defined in § 713.3004. Un­
less stated otherwise, this term includes 
those personnel who are only recruit 
trained.

Volunteer Reserve. (See Class III.) 
Voucher (fiscal). Any d o c u m e n t  

which is evidence of a transaction, show­
ing the nature and amount of the trans­
action. It usually indicates the ac­
counts in which the transaction is to be 
recorded.

A B B R E V IA T IO N S

A C D U T R A — A c tiv e  D u ty  fo r  T r a in in g /A c t iv e  
D u ty  T r a in in g .

A C T— A d v a n c e d  C o m b a t  T r a in in g .
A TD — A n n u a l  T r a in in g  D u ty .
A F T — A n n u a l  F ie ld  T r a in in g  (o b s o le te ; s u b ­

s t i t u t e  A T D ) .
A S R T — A ir S u p p o r t  R a d a r  T e a m .
AW S— A m p h ib io u s  W a r fa re  S ch o o l.
BA Q — B as ic  a llo w a n c e  fo r  q u a r te r s .
BA S— B as ic  a llo w a n c e  fo r  s u b s is te n c e .
C&S— C o m m a n d  a n d  S ta ff .
CG— C o m m a n d in g  G e n e ra l .
CM C— C o m m a n d a n t  o f  t h e  M a r in e  C o rp s .
C N O — C h ie f  o f  N a v a l O p e ra tio n s .
CO— C o m m a n d in g  Officer.
CO NU S— C o n t in e n ta l  U n i te d  S ta te s  (e x c lu d e s  

A la sk a  a n d  H a w a i i ) .  (C O N U S E A S T  is  
d e f in e d  a s  M in n e s o ta ,  Io w a , M isso u ri, A r­
k a n s a s ,  L o u is ia n a  a n d  a l l  S ta te s  e a s t  t h e r e ­
o f. C O N U S W E S T  is  d e f in e d  a s  N o r th  D a ­
k o ta ,  S o u th  D a k o ta ,  N e b ra sk a , K a n s a s ,  
O k la h o m a , T e x a s , a n d  a l l  c o n t in e n ta l  
S ta te s  w e s t th e r e o f  e x c e p t A la sk a .)

D EPOT— D u ty  in v o lv in g  f ly in g  i n  a n  o p e r -  
t i o n a l  o r  t r a i n i n g  s t a t u s .

D O D — D e p a r tm e n t  o f  D e fe n se .
EAD— E x te n d e d  a c t iv e  d u ty :
E IO D — E q u iv a le n t  I n s t r u c t i o n  o r  D u ty .
E O S— E x p i ra t io n  o f  o b l ig a te d  se rv ice .
E T T — E x te n d e d  te c h n ic a l  t r a in in g .
F M F  R E S E R V E — F le e t  M a r in e  F o rc e  R ese rv e . 
F S N — F e d e ra l  S to c k  N u m b e r .
F S R — F o rc e  S e rv ic e  R e g im e n t .
G M S— G e n e r a l  M il i ta ry  S u b je c ts .
G M S T — G e n e ra l  M il i ta ry  S u b je c ts  T e s t .  
H & H S— H e a d q u a r te r s  a n d -H e a d q u a r te r s  

S q u a d ro n .
H& M S— H e a d q u a r te r s  a n d  M a in te n a n c e  

S q u a d ro n .
•pnvnvr— M a r in e  M e d iu m  H e lic o p te r  S q u a d ro n .  
H Q M C— H e a d q u a r te r s  M a r in e  C o rp s .
IA D T — I n i t i a l  A c tiv e  D u ty  fo r  T r a in in g .
IC T — I n d iv id u a l  C o m b a t  T r a in in g .
I —I — in s p e c to r - in s t r u c to r .
IS L — I n a c t iv e  S t a tu s  L is t .
JA N A P — J o i n t  A rm y -N a v y -A ir  F o rc e  P u b l i ­

c a t io n .

LAAM(Bn)—Light Anti-Aircraft Missile 
Battalion.

MABS—Marine Air Base Squadron. 
m aps—Marine Air Control Squadron.
MAG—Marine Aircraft Group.
MARG—Marine Air Reserve Group.
MAMS—Marine Aircraft Maintenance 

Squadron.
MARCORDIST—Marine Corps District. 
MARCORPERSMAN—Marine Corps Person­

nel Manual.
MARTSAT—Marine Tactical Support Assem­

bly Team.
MART—Marine Air Reserve Training 

(USMCR).
MARTC—Marine Air Reserve Training 

Command.
MARTD—Marine Air Reserve Training 

Detachment.
mass—Marine Air Support Squadron.
MATCU—Marine Air Traffic Control Unit.
MAW—Marine Aircraft Wing.
MCD—Marine Corps District.
MCEC—Marine Corps Education Center. 
MCMWTC—Marine Corps Mountain Warfare 

Training Center, Bridgeport, Calif.
MCO—Marine Corps-Order.
MCR—Marine Corps Reserve.
MCRDSO—Marine Corps Reserve Data Serv­

ices Center.
MifR—Marine Expeditionary Battalion. 
MEUFEX—Marine Expeditionary Unit Field 

Exercise.
MobTeam—Mobilization Team.
MOS—Military Occupational Specialty.
NCO—Noncommissioned Officer.
O&M—Operation and Maintenance (budget).
OF—Occupational Field
OIC—Officer in Charge (also OinC).
OJT—On-the-Job Training.
OMCR—Organized Marine Corps Reserve. 
OPNAV—Office of the Chief of Naval Opera­

tions.
OQR—Officer Qualification Record.
PAU—Public Affairs Unit.
PLC—Platoon Leaders Class.
ProvMAG—Provisional Marine A i r c r a f t  

Group.
RESMOBSOP—Reserve Mobilization Stand­

ing Operating Procedures.
RESSOP—Reserve. Standing Operating Pro­

cedures.
RL&T—Reserve Liaison & Training.
SFPC—Security Force Processing Center.
SFS—Satisfactory Federal Service.
SOP—Standing Operating Procedures.
SRB—̂ Service Record Book.
SU—Sub-Unit (Aviation term only).
T/A—Table (s) of Allowances.
TAD—Temporary Additional Duty.
T/E—Table (s) of Equipment.
T/O—Table(s) of Organization.
T/R—Government Transportation Request. 
UCMJ—Uniform Code of Military Justice. 
U.S.C.—United States Code.
U.S.C.A.—United States Code Annotated.
VMA—Marine Attack Squadron. - 
VMF—Marine Fighter Squadron.
VMF (AW)—Marine All Weather Fighter 

Squadron.
VMJ—Marine Photographic Squadron.
VMO—Marine Observation Squadron.
VMR—Marine Transport Squadron.
VTU—Volunteer Training Unit.
WM—Woman Marine.
WOCC—Women Officer Candidate Class.
(Secs. 280, 5031,70A Stat. 14,278, as amended, 
sec. 3.33, 76 Stat. 517, 80 Stat. 379; 5 U.S.C. 
301, 10 U.S.C. 133, 280, 5031)

Subpart B— Marine Corps Reserve
Marine Corps R eserve Standing Operating 

P rocedures

GENERAL
Sec.
713.1000 Mission.
713.1001 Composition.

Sec.
713.1002 The Organized Marine Corps Re­

serve (OMCR).
713.1003 The Volunteer Reserve.
713.1004 Training policy.
713.1005 Command structure.
713.1006 FMF training support and liaison.

TRAINING CATEGORIES AND PAT GROUPS
713.2000 Ready Reserve training categories.
713.2001 Pay groups.
713.2002 Standby Reserve training cate­

gories.
713.2003 Standby Reservists not assigned

to a training category.
MANDATORY PARTICIPATION REQUIREMENTS

713.2050
713.2051

713.2052

713.2053

713.2054

713.2055

713.2056

713.2057

713.2100
713.2101
713.2102

713.2103

713.2104

713.2105

Legislative background. 
Assignment to Class II and Class

m.
Participation requirements for 

Class II personnel. 
Participation requirements and 

procedures for Class III person^ 
nel.

Personnel enrolled in a program 
leading to a commission. 

Disenrolled members of the 
platoon leaders class. 

Personnel who have completed 2 
years’ extended active duty. 

Administrative reductions.
ENFORCEMENT MEASURES
General.
Command responsibilities. 
Unsatisfactory participants, Class

II.
Unsatisfactory participants, Class

III.
Use of DD Form 44 (record of 

military status of individual). 
Certification to the Selective 

Service System.
FAILURE TO REPORT FOR INVOLUNTARY ACTIVE 

DUTY FOR TRAINING
713.2150 Procedure.
Organized Marine Corps R eserve; General

FLEET MARINE FORCE RESERVE UNITS
713.3000
713.3001

713.3002

713.3003
713.3004

713.3005
713.3006

713.3007
713.3008

713.3009

713.3010
713.3011
713.3012
713.3013

713.3014

Mission.
Organization, objectives, and 

strength.
Command responsibilities and 

relationships.
Training; general.
Basic military training require­

ments.
Training program planning.
Individual small arms m arksm an­

ship training.
Swimming instruction.
G e n e r a l - m i l i ta r y - s u b je c ts  tra in ­

in g  a n d  e v a lu a t io n .
Counterguerrilla operations tra in ­

ing. *
Safety instruction.
Bandsmen.
Achievement awards.
Participation in civil defense  and 

other domestic emergencies.
Amateur radio stations.

Staff G roups and Marine Air  Reserve 
Groups (MARGs)

713.3050 Mission.
713.3051 Organization.
713.3052 Training objective.
713.3053 Training program.
713.3054 Drills and annual training duty*
713.3055 Attendance requirements.
All Organized Marine Corps Reserve Units

713.3150 Officer assignment policies and
procedures.

713.3151 Unit officer strength limitation*-
713.3152 Officer grade limitations.
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Sec.
713.3153
713.3154

713.3155

713.3156

713.3157
713.3158
713.3159
713.3160

713.3161

Class II officer tours.
Tour of duty as commanding 

officer/officer in charge.
Officers’ qualifications and per­

formance.
Individual attendance require­

ments.
Physical fitness.
Code of Conduct.
Uniform Code of Military Justice.
Individual drill attendance cer­

tificates.
Women Marine Reservists.

Fleet Marine F orce R eserve; H ome Area 
T raining

GENERAL

713.4000 Drills.
713.4001 Equivalent instruction or duty

(EIOD).
713.4002 Divine services.
713.4003 Parades and ceremonies.
713.4004 Driver training.
713.4005 Allowances for newspapers, peri­

odicals, and professional and 
technical publications.

713.4006 Radio call signs and frequencies
for use in training.

713.4007 Informational services.
GROUND UNITS

713.4050 Field training.
713.4051 Crew-served weapons firing.
713.4052 Command post exercises.
713.4053 Multiunit exercises.

Fleet Marine F orce R eserve; An n u a l  
T ra ining  D uty

713.5000
713.5001
713.5002
713.5003
713.5004 
7135005
713.5006

713.5007
713.5008
713.5009

713.5010
713.5011
713.5012

general

Objectives.
Alternate annual training duty. 
ATD sites.
Off-season ATD.
Planning; ground units.
ATD scheduling; ground units. 
Pre-ATD conferences; ground and 

air-ground.
Training time.
Programed training.
Selected military-occupational- 

specialty training.
Women reservists.
Operational control. 
Inspector-instructor personnel.

PERSONNEL AND ADMINISTRATION
713.5050
713.5051

713.5052
713.5053
713.5054
713.5055
713.5056

713.5057
713.5058
713.5059
713.5060
713.5061

713.5062
713.5063
713.5064

713.5065
713.5066

Ineligible personnel.
Personnel undergoing six-month 

ACDUTRA.
Duration of ATD.
Travel at personal expense.
Orders to travel.
Endorsements on orders.
Physical examinations, immuniza- 

ation requirements and reports 
of injuries.

Relief from or retention on duty.
Naval Reserve personnel.
Personnel accounting.
Advance detail.
Inspector-instructor personnel to 

attend ATD.
[Reserved]
[Reserved]
Basic allowance for quarters 

(BAQ) and basic allowance for 
subsistence (BAS).

Pay.
Mess duty.

TRANSPORTATION
713.5100 A pplicab le  d irec tiv es.
713.5101 G eneral.
713.5102 M otor m arch .
*13.5103 T ran sp orta tion  a t  tr a in in g  a c t iv ­

itie s .

SUPPLY

Sec.
713.5150 Ammunition.
713.5151 Clothing and uniforms.
713.5152 Equipment.

INFORMATIONAL SERVICES PROGRAM

713.5200
713.5201

713.5202
713.5203

713.5204
713.5205

713.5206

713.6000
713.6001
713.6002

713.6050
713.6051
713.6052
713.6053
713.6054
713.6055
713.6056
713.6057
713.6058
713.6059

713.6100
713.6101
713.6102
713.6103 
713.6Î04

v7t8-.<fio5
713.6106

Objectives.
Reserve technical information of­

fices.
Photographs for personal use. 
Guide for press and photographic 

coverage.
Radio coverage.
Guide for arranging public infor­

mation coverage.
Arranging for civilian guests, 

n e w s  correspondents, and 
photographers.

Volunteer T raining  Un it s  
ORGANIZATION

Mission, and composition. 
Designation of units.
Command.

ADMINISTRATION ,
Membership and participation. 
Activation and deactivation. 
Change of command.
Change of address.
[Reserved]
Reserve retirement credits.
Fitness reports.
[Reserved]
Facilities and supplies.
Director’s representatives.

TRAINING
Scheduling of meetings.
Unit training (ground).
Training material index.
Unit training (aviation). 
Supplemental training.
Training conferences.
Training aids.

I ndividual Active Duty  T ra ining ;. 
Nonmandatory

TRAINING DIRECTIVE
713.7000 Mission.
713.7001 General policies.
713.7002 Availability of training.
713.7003 Active duty for training subclaS'

sification.
ADMINISTRATION

713.7050 Applications for individual active
duty for training.

713.7051 Physical status.
713.7052 Orders and records.
713.7053 Administrative action by the

training activities.
713.7054 Orders and travel.
713.7055 Equipment, supplies, and cloth­

ing.
713.7056 Promotion.
713.7057 Mess duty.
713.7058 Post facilities.
713.7059 Transportation at training ac­

tivities.
Oth er  I ndividual T raining  P rograms

713.8000 General.
713.8001 Associate duty without pay.
713.8002 Appropriate duty without pay.
713.8003 Repeated training duty.

T raining  Aids

713.9000 MARTC and district training
films section.

713.9001 Training publications.
713.9002 Locally produced transparencies.
713.9003 Synthetic training devices.

Security  of Classification  I nform ation  

Sec.
713.10000 General.
713.10001 Security clearances and access to

classified information.
713.10002 Classified materiel control and

custody.
R eserve Offic er s’ Career P la n n in g

713.11000 General.
713.11001 Classification of active duty for

training.
713.11002 Classification of active duty for

training assignments.
713.11003 Aviation training.
713.11004 Career program examples.
713.11005 Other training programs.
713.11006 Responsibility.
713.12000 [Reserved]
713.13000 [Reserved]
I nterclass and I n teru n it  T ransfers; As ­

sig n m en t  of M ilitary Occupational Sp e ­
cialty

713.14000 Eligibility for transfer to Class II.
713.14001 Authority to effect transfers.
713.14002 Transfer of naval aviators to

ground units.
713.14003 Assignment of military occupa­

tional specialties.
R eserve R etirem en t  Credits

GENERAL
713.15000 Introduction.
713.15001 Terms having special meaning

with reference to reserve re­
tirement.

METHODS OF EARNING RESERVE RETIREMENT 
CREDITS

713.15050 General.
713.15051 Membership credit.
713.15052 Drills.
713.15053 Equivalent instruction.
713.15054 Ready reference chart.

G allery Ma r k sm a n sh ip  P rogram

GENERAL

713.16000 Introduction.
713.16001 Cognizance.
713.16002 Awards.

DISTRICT GALLERY COMPETITIONS

713.16010 Regulations for conducting dis­
trict g a l l e r y  marksmanship 
competition.

MARINE CORPS RESERVE CHAMPIONSHIP 
' GALLERY COMPETITION

713.16020 Conducting of Marine Corps Re­
serve Championship Gallery 
Competition.

MATCH SUPPLIES AND EQUIPMENT

713.16030 General.
Marine Corps R eserve Mobilization  Stand­

in g  Operating^P rocedure

GENERAL

713.17000 Authority.
713.17001 Mobilization plan.
713.17002 Mobilization of the Ready Reserve.
713.17003 Mobilization of the Standby Re­

serve.
713.17004 Mobilization of the Fleet Marine

Corps Reserve.
713.17005 Mobilization of the Retired Re­

serve.
Au th o r ity : §§ 713.1000 to 713.17005 issued 

under sec. 280, 5031, 70A Stat. 14, -278, as 
amended, sec. 133, 76 Stat. 517, 80 Stat. 379; 
5 U.S.C. 301, 10 U.S.C. 133, 280, 5031.
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Marine Corps R eserve S tanding 
Operating P rocedures

GENERAL
§ 713.1000 Mission.

As provided by Title 10, United States 
Code, section 262, the Marine Corps Re­
serve is maintained for the purpose of 
providing trained units and qualified 
individuals to be available for active duty 
in the Marine Corps in time of war or 
national emergency, and at such other 
times as the national security may 
require.
§ 713.1001 Composition.

The Marine Corps Reserve consists of 
the Organized Reserve (Class II), the 
Volunteer Reserve (Class III), and the 
Retired Reserve. This SOP covers only 
Class II and Class III.
§ 713.1002 The Organized Marine Corps 

Reserve (OMCR).
(a) The OMCR consists of two basic 

categories of units—ground and aviation.
(1) Within the ground element are 

three types of units:
(1) Fleet Marine Force (FMF) Reserve 

units, consisting o f:
(a) 4th Marine Division units;
(b) ForceTroops units;
(c) FMF augmentation units.
(ii) Staff groups.
(iii) Selective Service Training units. 

(Regulations governing the Marine Corps 
Selective Service Training Program are 
contained in the current issuance of 
MCO 1540R. 13—.)

(2) Within the aviation element are 
two types of units:

(i) Fleet Marine Force '(FMF) Re­
serve units, consisting o f:

(a) 4th Marine Aircraft Wing units;
(b) FMF augmentation units.
(ii) Marine Air Reserve Groups.
(b) Members of Marine Corps Reserve 

Selective Service Training units are in 
an “appropriate duty—with pay” status. 
Members of all other OMCR units are in 
a “drill-pay” status. There is also a 
small number of Marine Corps reservists 
classified as a part of the OMCR, but not 
members of OMCR units, who perform 
duty in a paid status with Selective Serv­
ice Training units sponsored by the 
Army, Navy, or Air Force, or in Naval Re­
serve Security Groups.

(c) All members of the OMCR are re­
quired to be in the “Ready Reserve” cate­
gory. Those who have not completed 
their “Federal Service Obligation” are in 
that category by virtue of statutory re­
quirement. All others are Ready Re­
servists by voluntary agreement.
§713.1003 The Volunteer Reserve.

(a) The Volunteer Reserve consists of 
all reservists who are not members of the 
OMCR or of the Retired Reserve. It 
includes:

(1) Ready Reservists:
(1) Who have not completed their 

Federal Service Obligation; or
(ii) Who have completed their Fed­

eral Service Obligation and are in the 
Ready Reserve by voluntary agreement.

(2) Standby Reservists (including per­
sonnel on the “Inactive Status List” and

individuals enlisted under the "Critical 
Skills” Program).
§ 713.1004 Training policy*

All Reserve training (unit or individ­
ual—ground or aviation) must satisfy 
the precept that it will effectively prepare 
the individual or unit to carry out appro­
priate tasks upon mobilization.
§713.1005 Command structure.

(a) The Marine Corps Reserve, as a 
component of the U.S. Marine Corps, is 
organized, administered, supplied and 
trained under the direction of the Com­
mandant of the Marine Corps. Officers 
on the staff of the Commandant of the 
Marine Corps hold the same relation­
ships and responsibilities to the Marine 
Corps Reserve that they do to the Regu­
lar Marine Corps.

(b) The Director, Marine Corps Re­
serve, on the staff of the Commandant of 
the Marine Corps, formulates and rec­
ommends to the Commandant of the 
Marine Corps plans and policies for the 
Marine Corps Reserve and is responsible 
to the Commandant of the Marine Corps 
for the execution of approved plans and 
policies for the organization, training, 
logistical support and administration of 
the Marine Corps Reserve.

(c) Also see § 713.3013 concerning the 
chain of command in respect to civil de­
fense and other domestic emergencies.
§ 713.1006 FMF training support and 

liaison.
(a) Commanding Generals, Fleet Ma­

rine Forces, are requested to provide ap­
propriate assistance to organizations of 
the Marine Corps Supporting Establish­
ment which provide direct support to 
Marine Corps Reserve active duty and 
ATD. It is desired that maximum effort 
be made to support the “host unit” sys­
tem, to include utilization of infantry 
elements. Where practical, the concept 
of the “host system” envisaged will range 
from minimum facilities and equipment 
support to complete operational control, 
including evaluation, by the host unit 
commander.

(b) Subject to such additional in­
structions which the Commanding Gen­
erals, Fleet Marine Forces, may issue, 
direct liaison is authorized between all 
commands concerned with Reserve 
training.

training categories and pay groups

§ 713.2000 Ready Reserve training cate­
gories.

(See definition and listing of categories 
in § 713.600.) Each member of the Ma­
rine Corps Ready Reserve, not on ac­
tive duty, and each drill-pay unit shall be 
placed in one of the training categories 
listed below. The amount of training a 
reservist may receive is not limited to 
the amount prescribed for the training 
category to which he is assigned.

(a) Category A. All FMF Reserve 
OMCR units and Selective Service Train­
ing units are Category A units. All 
members of these units shall be assigned 
to Category A for the duration of their 
membership.

(b) Category B. All non-FMF Re­
serve OMCR units except Selective Serv­
ice Training units are Category B units. 
All members of these units shall be as­
signed to Category B for the duration of 
their membership.

(c) Category D. All Class III officers 
who are members of the Ready Reserve; 
all Class III enlisted prior-service obli­
gors in the Ready Reserve who have not 
completed 5 years’ satisfactory service; 
and all nonobligors who have executed 
a Ready Reserve agreement.

(d) Category E. All Class III non­
prior-service obligors who are subject to 
the mandatory participation provisions 
of 10 U.S.C. 270, except those assigned to 
Category I or Category J.

(e) Category F. All Class II Reserv­
ists who are on Initial Active Duty for 
Training for 6 months.

(f) Category I. All Class III Enlisted 
Reservists who have completed 5 years’ 
satisfactory service and still have a 
Ready Reserve obligation.

(g) Category J. All Class III Ready 
Reservists who are enrolled in an officer 
training program.
§ 713.2001 Pay groups.

For budgetary and pay purposes, each 
member of the Ready Reserve not on 
active duty is placed in the pay group 
which corresponds with the training 
category to which assigned. See pay- 
groups listing in § 713.600. The periods 
of inactive duty training and active duty 
for training listed do not preclude addi­
tional paid training when authorized by 
CMC.
§ 713.2002 Standby R eserve training 

categories.
Members of the Standby Reserve in an 

active status may be permitted to par­
ticipate voluntarily in reserve training 
for retirement points but will not be 
entitled to either pay or allowances for 
such training. Reservists who par­
ticipate must be assigned to a training 
category; therefore the following per­
sonnel will be assigned to Training 
Category H:

(a) Personnel who have not fulfilled 
their statutory military service obli­
gation.

(b) Personnel who have completed 18 
or more but less than 20 years’ satisfac­
tory Federal service, creditable for re­
tirement under 10 U.S.C. 1332. Re­
servists assigned under this authority 
will be limited by instructions contained 
in Part D, Chapter 13, MCO P5000.3, 
MARCORPERSMAN.

(c) Personnel assigned to the Standby 
Reserve prior to August 1, 1965.
§ 713.2003 Standby Reservists not as­

signed to a training category.
The Department of Defense has di­

rected that all Standby Reservists who 
were assigned to that mobilization cate­
gory after July 31, 1965, will not be per­
mitted to earn retirement points and are 
not eligible for promotion. The only ex­
ceptions are those Standby Reservists 
who have not fulfilled their statutory 
military obligation and those p erso n n el  
who have completed 18 or more but less 
than 20 years satisfactory Federal serv-
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ice. Accordingly, Standby Reservists not 
assigned to Training Category H will not 
be credited with retirement points and 
should be reported as not eligible for pro­
motion during compliance with para­
graph 6104 of MCO P5000.3, MARCOR— 
PERSMAN.

m andatory  p a r t ic ip a t i o n  r e q u i r e m e n t s  

§ 713.2050 Legislative background.
(a) Under the provisions of 10 U.S.C. 

270, each person who is initially inducted, 
enlisted, or appointed in an armed force 
of the United States after August 9,1955, 
and who becomes a member of the Ready 
Reserve, shall be required, unless specifi­
cally exempted by the Secretary of De­
fense, to:

(1) Participate in at least 48 sched­
uled drills or training periods during each 
year and serve on active duty for train­
ing not more than 17 days during each 
year; or

(2) Serve on active duty for training 
not more than 30 days during each year.

(b) Persons covered by the above pro­
visions of law are called “mandatory par­
ticipants” or “mandatory trainees.” It 
should be noted that all obligors under 
the law are mandatory participants. 
However, an obligor may be excused from 
mandatory participation under regula­
tions prescribed by the Secretary of De­
fense. Thus, a prior-service Marine who 
enlisted after August 9, 1955, remains an 
obligor until his period of obligated serv­
ice expires; yet, he is excused by the 
Commandant of the Marine Corps from 
mandatory participation. See § 713.2056.

(c) Any mandatory participant, Class 
II or Class HE, who fails in any anni­
versary year to perform prescribed train­
ing duty satisfactorily may be ordered, 
without his consent, to perform involun­
tary ACDUTRA for not more than 45 
days (see §§ 713.2100-713.2105 for pro­
cedures). If the failure occurs during 
the last year of his required participa­
tion, liis membership may be extended 
until he performs that involuntary 
ACDUTRA, when approved by CMC, but 
not for more than 6 months.

(d) Under the provisions of 50 U.S.C. 
App. 456, any Marine Corps Reserve 
mandatory participant who enlisted in 
the Ready Reserve subsequent to October 
4.1961, may, upon failure to participate 
satisfactorily, be certified to the Selective 
Service System for priority induction. 
See § 713.2105(b) regarding mandatory 
Participants who enlisted prior to Octo­
ber 4,1961.
§ 713.2051 Assignment to Class II and 

Class III.
(a) Although the law briefly described 

in § 713.2050(a) provides for performing 
Ready Reserve obligated service in one of 
two ways, the choice is not optional with 
the individual. All persons enlisted in 
the Marine Corps 6-month training pro­
gram will be retained in Class n  for their 
entire period of enlistment unless trans- 

Class III under the provisions 
1 the following paragraph. 

rJf ^ e  CG, MARTC and District Di- 
ec¡tors will transfer a mandatory par- 

ucipant from Class n  to Class III for 
ny of the following reasons :

RULES AND REGULATIONS
(1) The individual moves his resi­

dence to an area where there is no OMCR 
unit within a reasonable commuting dis­
tance.

(2) The individual would be subjected 
to undue hardship by being required to 
continue to attend drills and ATD, pro­
vided that the reasons for the hardship 
were not reasonably foreseeable at the 
time of enlistment.

(3) The individual enlisted prior to 
August 1, 1963, has participated satis­
factorily for 5 years ancl requests trans­
fer to Class HI. A member is eligible 
for transfer to Class n i  under the pro­
visions of this paragraph, even though 
his participation during any anniversary 
year(s) was unsatisfactory, if the Se­
lective Service System was not notified of 
his unsatisfactory participation during 
the anniversary year(s) of occurrence. 
(See § 713.2104.)
§ 713.2052 Participation requirements 

for Class II personnel.
(a) Mandatory participants shall be 

required to attend, and participate satis­
factorily in, not less than 90 percent of 
the scheduled drills and to perform not 
more than 17 days active duty for train­
ing annually. Unsatisfactory participa­
tion shall be deemed to be the unexcused 
absence from more than 10 percent of the 
scheduled drills per anniversary year of 
the individual, or the unexcused absence 
from ATD. Performance of periods of 
EIOD and alternate ATD may be per­
mitted. (See §§ 713.4001 and 713.5001.)

(b) When a Class II reservist is pre­
vented from participating by reasons 
beyond his control, and these reasons are 
temporary in nature, such as sickness, 
employment on a certain shift, or tempo­
rary absence from the community, the 
commanding officer may excuse his ab­
sences and retain him on the unit’s rolls 
until such times as he is able to resume 
satisfactory participation.

(c) A drill for which the member was 
present may be declared unsatisfactory 
only when disciplinary action has been- 
taken under UCMJ and proper adminis­
trative entries made in the individual’s 
Service Record Book and in the Unit 
Punishment Log. However, the fact 
that a drill was declared unsatisfactory 
does not affect the individual’s pay status 
for the drill in question.

(d) Any Class n  mandatory partici­
pant who fails to respond promptly to in­
quiries from the CG, MARTC or his Dis­
trict Director may also be considered an 
unsatisfactory participant.
§ 713.2053 Participation requirements 

and procedures for Class III person­
nel.

(a) Class III personnel assigned to 
Training Category E may be required to 
attend not more than 30 days of 
ACDUTRA, hereafter referred to as 
Category E training, annually. Unsat­
isfactory participation shall be deemed 
to be the unexcused failure to attend 
any period of Category E training, up to 
30 days within an anniversary year, made 
available to the individual.

(b) Individuals may be excused from 
Category E training by the CO, MCRDSC
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for compassionate, hardship or other 
valid reasons. Training Category E per- 
sonel will be transferred to an OMCR 
unit when the reasons for their transfer 
to Class in no longer exist.

(c) Any Class III mandatory par­
ticipant who fails to respond promptly 
to inquiries from the CO, MCRDSC may 
also be considered an unsatisfactory 
participant.

(d) The CO, MCRDSC is authorized 
to make assignments to Category E 
training pursuant to instructions con­
tained herein and established quotas. 
Quotas will be published by Marine Corps 
directives in the 1571 series or otherwise 
obtained from CMC (Code AF). Priority 
of assignment shall be given to manda­
tory participants who have had the least 
amount of training. Mandatory par­
ticipants who do not have 12 months of 
remaining Ready Reserve obligation will 
not be assigned to this training. Cate­
gory E training assignments will not 
include the dates or December 25 or 
January 1.

(e) Category E training will consist 
of basic training, general military train­
ing, training compatible with the MOS 
of the individual, or retraining appro­
priate to a foreseeable mobilization 
assignment. Commanding officers to 
whom such personnel are assigned for 
training are responsible to make sure 
that they receive an- appropriate train­
ing or duty assignment. Assignments to 
Category E training will be made as 
follows:

(1) Personnel may be assigned, except 
when ordered by the CO, MCRDSC to 
retrain in another occupational field, to 
any form of training compatible with 
assigned MOS and/or career develop­
ment.

(2) Such training assignments include, 
but are not restricted to individual com­
bat training, on-the-job training, and 
appropriate courses of instruction.

(i) Personnel ordered to Camp Lejeune 
will be directed to report on any Sunday 
except during June, July, and August 
when they will be required to report on 
the first Sunday of the month.

(ii) Personnel ordered to Camp Pen­
dleton will be directed to report on any 
Sunday.
§ 713.2054 Personnel enrolled in a pro­

gram leading to a commission.
Personnel enrolled in a program lead­

ing to a commission are exempt from 
mandatory training requirements and 
are considered to be in a satisfactory 
status.
§ 713.2055 Disenrolled members of the 

platoon leaders class.
The training requirements for manda­

tory participants are applicable to 
reservists disenrolled from the PLC pro­
gram. However, during the anniversary 
year in which a PLC member becomes 
disenrolled, he shall be given credit for 
satisfactory participation if he has per­
formed the amount of ACDUTRA re­
quired by either § 713.2052 or 713.2053. 
Also see § 713.3004(e).
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§ 713.2056 Personnel who have com­
pleted 2 years’ extended active duty.

Obligors who have completed at least 
2 years’ EAD but who do not have 5 years’ 
satisfactory service will be placed in 
Training Category D.
§ 713.2057 Administrative reductions.

An enlisted obligor above the grade of 
private who fails to participate satis­
factorily is no longer considered to pos­
sess the requisite qualifications to hold 
his attained grade. Accordingly, the 
commanding officer of Class II personnel, 
or, in the case of Class III personnel, 
the CO, MCRDSC will administratively 
reduce such persons to the grade deemed 
appropriate, citing this authority. The 
new date of rank shall be the date of 
reduction.

ENFORCEMENT MEASURES

§ 713.2100 General.
(a) As seen in § 713.2050 (c) and (d), 

the laws provide two enforcement meas­
ures for failure to perform mandatory 
training, within Class II or Class m ,  
satisfactorily. They are:

(1) Involuntary training; and
(2) Induction. (Those unsatisfactory 

participants who enlisted subsequent to 
October 4, 1961, are-subject to priority 
induction. Other mandatory partici­
pants who fail to perform satisfactorily 
may be declared no longer eligible for 
deferment from induction, but not 
certified for priority induction. See 
§ 713.2105).

(b) The objectives of involuntary 
training are: To insure that mandatory 
participants are adequately trained for 
mobilization; and, to induce their future 
satisfactory participation.

(c) COs/I-Is vjill make sure that man­
datory participation requirements and 
enforcement measures are fully explain­
ed to each 6-month trainee at the time 
of his enlistment.- Subsequently:

(1) If a Class n  mandatory partici­
pant is approaching the point of unsatis­
factory participation, the CO/I-I will 
again advise him as to the requirements 
and counsel him as to the probable con­
sequences of unsatisfactory participation.

(2) The CO, MCRDSC will advise each 
Class HE (Training Category E) man­
datory participant, by letter, as to:

(i) His mandatory training require­
ments;

(ii) Enforcement measures prescribed 
by law;

(iii) Valid reasons for being excused, 
and the procedure to follow if he believes 
that he is qualified to be excused; and

(iv) The probable consequences of un­
satisfactory participation.

(d) Mandatory training requirements 
for Class II and Class III personnel 
should be waived only for compassionate, 
hardship or other valid reasons. Com­
mitments to employment or civilian 
schooling should not be considered as 
grounds for a complete waiver during 
any given anniversary year for an indi­
vidual trainee. Category E or invol­
untary training normally will not be 
invoked so as to interfere with a partic­
ipant’s regular two-semester school

year; however, attendance under a tri­
semester system, summer session, or 
completion of a graduate study project 
are not sufficient ground for waiving 
mandatory requirements in an anniver­
sary year.

(e) When the participation require­
ments and enforcement measures have 
been clearly explained to a mandatory 
trainee, and all reasonable effort has 
failed to induce satisfactory participa­
tion, enforcement measures will be in­
voked as soon as feasible. When it is 
apparent that involuntary ACDUTRA 
will not induce subsequent satisfactory 
participation, assignment to involuntary 
ACDUTRA may be waived and the indi­
vidual certified for induction. A man­
datory trainee who cannot adjust his 
civilian program to meet training re­
quirements, and who is not excused under 
the provisions of §§ 713.2052(b) and 
713.2053(b), is no longer entitled to de­
ferment from induction.
§ 713.2101 Command responsibilities.

(a) As soon as a Class 33 obligor fails 
to participate satisfactorily, his com­
manding officer will:

(1) Notify the Selective Service Sys­
tem (see § 713.2104) ;

(2) Take the action required by 
§ 713.2057; and

(3) Report the circumstances to the 
CG, MARTC or District Director and 
recommend involuntary ACDUTRA or 
certification to the Selective Service 
System for induction. If the recommen­
dation is for involuntary ACDUTRA, it 
will include:

(i) R ecom m ended duration (see 
§ 713.2102(b)).

(ii) R ecom m ended location (see 
§ 713.2102(c)).

(b) As soon as a Class III obligor fails 
to participate satisfactorily, or as soon 
as notice of unsatisfactory participation 
of a Class II obligor is received, the CG, 
MARTC, District Director or CO, 
MCRDSC will:

(1) Determine whether he should be 
ordered to involuntary ACDUTRA, and 
if soi» where and for what duration; or, 
whether he should be certified for induc­
tion; and, initiate action accordingly.

(2) If the individual is in Class HI, 
effect reduction of the individual in 
accordance with § 713.2057.

(c) The CG, MARTC, District Direc­
tors, or the CO, MCRDSC are authorized 
to effect assignments to involuntary 
ACDUTRA within quotas prescribed by 
CMC.
§ 713.2102 Unsatisfactory participants, 

Class II.
(a) Class II unsatisfactory partici­

pants may be required to undergo basic 
or general military training, occupational 
field training compatible with the spe­
cialty of the individual, or duty appropri­
ate to the mission of the unit.

(b) In determining the duration of 
any involuntary ACDUTRA orders, the 
objectives of such training (§ 713.2100
(b)) will be the primary consideration. 
Since the law provides for 45 days invol­
untary ACDUTRA for failure of Class HI 
mandatory trainees to comply with 30-

day mandatory training orders, it is con­
sidered appropriate to require a Class n 
mandatory participant to perform iy2 
days involuntary ACDUTRA for each 
single drill missed. However, if an in­
dividual’s past record indicates that this 
general formula will not induce subse­
quent satisfactory participation, a longer 
period may be prescribed. Additional 
considerations or requirements are: '

(1) No period of involuntary ACDU­
TRA of less than 5 consecutive days will 
be prescribed.

(2) Periods in excess of 15 days will 
not normally be prescribed. If periods 
of 15 days or less fail to induce subse­
quent satisfactory participation, it is 
considered more appropriate to certify 
the individual for induction. If he would 
be exempt from induction, however, a 
longer period may be prescribed. (See 
§ 713.2050(c) for total limits.)

(3) The duration of involuntary 
ACDUTRA orders issued on the first 
occasion of unsatisfactory participation 
described in § 713.2052(c) will not exceed 
12 days of instruction.

(c) In determining the location where 
involuntary ACDUTRA is to be per­
formed, the objectives of such training 
(§ 713.2106(b) ) will be the primary con­
sideration. Additional considerations or 
requirements are:.

(1) To avoid excessive travel costs, 
involuntary ACDUTRA will be performed 
at the closest site where the objectives 
can be attained.

(2) To the extent of their capabilities, 
the CG, MARTC, and District Directors 
are responsible for the establishment, 
conduct and administration of involun­
tary ACDUTRA periods within their 
commands. Government quarters and 
messing facilities will be utilized when­
ever feasible.

(3) If the duration of the ACDUTRA 
is 15 days or less, the location prescribed 
will be a home area training center or 
air facility under the control of or ob­
tained through local arrangements by 
the CG, MARTC or District Director.

(4) When the CG, MARTC or District 
Director considers it necessary to pre­
scribe a period in excess of 15 days as 
contemplated in § 7 1 3 .2 1 0 2 (b) (2), he 
may prescribe a location under his con­
trol or any Marine Corps a ctiv ity  pro­
vided prior direct liaison is established 
and the assignment is acceptable to the 
training activity. The normal period of 
such ACDUTRA will be 30-days.
§ 713.2103 Unsatisfactory participants, 

Class III.
(a) If a mandatory participant fails 

to report on the date specified in his or­
ders, the CO, MCRDSC will be notified. 
After such investigation as is deemed 
appropriate, the individual case may be 
resolved by issuance of involuntary 
orders, certification to Selective Service 
or cancellation of the orders. An indivi­
dual will not be declared a deserter ior 
failure to carry out Category E orders.

(b) It should be noted that the un­
excused failure to attend training mad 
available during an anniversary ye® 
constitutes an unsatisfactory year, an
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the Selective Service System should be 
notified (see § 713.2104).
§ 713.2104 Use of DD Form 44 (record 

of military status of individual).
(a) A reservist is entitled to draft de­

ferment as long as he satisfactorily par­
ticipates in the Ready Reserve. DD 
Form 44 is prescribed for use in furnish­
ing information needed to determine 
flftjms for certain exemptions and defer­
ments provided in the Universal Military 
Training and Service Act, as amended. 
It will be executed for persons entering 
the Reserve program and immediately 
upon any change in status of the reserv­
ist. The completed form will be sent 
directly to the local Selective Service 
Board with which the individual is 
registered.

(b) Detailed instructions governing 
the use of DD Form 44 are contained in 
MCO P5000.3—, MARCORPERSMAN.

(c) See § 713.2105 for submission of 
certification for induction to Selective 
Service System for Ready Reserves who 
fail to meet training requirements.
§ 713.2105 Certification to the Selective 

Service System.
(a) Category H personnel and all 

mandatory participants who enlisted 
subsequent to October 4, 1961, who fail 
to participate satisfactorily in the Ready 
Reserve shall be certified to the Selec­
tive Service System for priority induc­
tion (on DD Form 44), provided the in­
dividual has registered therewith, and 
further provided that the CG, MARTC, 
District Director, or the CO, MCRDSC 
determines that the application of the 
involuntary ACDUTRA c o m p l i a n c e  
measure will not be in the best interest 
of the Marine Corps.

(1) If an individual so certified for in­
duction has not been inducted within 60 
days after certification, the certifying au­
thority shall immediately notify the 
Commandant of the Marine Corps (Code 
AFJ) citing any known circumstances 
which may have caused the delay in in­
duction.

(2) In the event the trainee is ordered 
to report for induction by the Selective 
Service System, he shall perform his 
period of required service with the Ma­
rine Corps.

(3) Section VII, Army Regulations 
601-270, provides instructions for the in­
duction of such personnel at an Armed 
Services Induction Station. This reg­
ulation directs that inductees assigned to 
the Marine Corps shall be ordered to re­
port to the officer in charge of the Ma­
rine Corps recruiting station that serves 
the geographical area in which the in­
duction station is located.

(b) Mandatory participants enlisted 
Prior to October 4, 1961. When it be­
comes obvious that a mandatory partici­
pant is not participating satisfactorily, 
<™t commanders shall certify the in- 
nT«i^ ^ e  Selective Service System,
n DD Form 44, as no longer participat- 

. g s^isfactorily and no longer entitled
dhri?aft delay> In the event the in“*s subsequently ordered to re- 

o f  Eduction by the Selective Serv- 
oystem, he will not perform his period

of required service with the Marine 
Corps.

(c) Unsatisfactory participation. Re­
servists who have a military obliga­
tion, who have not served on EAD 
and who fail to submit promptly such 
information as may be requested of them 
by cognizant officials, or fail to keep 
those officials informed of their current 
address, will be considered as not satis­
factorily participating in the Reserve 
Program. Under these circumstances, 
Selective Service officials shall be notified 
that they are no longer entitled to defer­
ment from the draft.

FAILURE TO REPORT FOR INVOLUNTARY 
ACTIVE DUTY FOR TRAINING

§ 713.2150 Procedure.
In the event of failure to report for 

training on the date prescribed, the CG, 
MARTC/District D irector  or CO, 
MCRDSC will be notified, with a copy of 
such notification to the CMC (Code 
AFJ).

(a) The CG, MARTC/District Di­
rector will direct a responsible represen­
tative under his command to conduct a 
personal, informal investigation for the 
express purpose of advising and counsel­
ing the individual and family, if appro­
priate, as to the effects of failure to re­
port as ordered. In the case of Class 
III Reservists the CO, MCRDSC will re­
quest the appropriate District Director to 
direct this investigation."

(b) If, as a result of the investigation, 
the investigating official believes the in­
dividual can be induced to participate 
without disciplinary action and will at­
tend a newly scheduled period of invol­
untary ACDUTRA, that official may rec­
ommend to the CG, MARTC/District Di­
rector, or the CO, MCRDSC that the 
training be deferred until that time.

(c) Only after completion of the in­
vestigation and the investigating official 
has determined that the individual has 
received the orders and has full under­
standing of possible effects of failure to 
comply with orders, but jstill has no in­
tention to comply, will thé orders re­
main in effect and disciplinary action be 
initiated. (Training activity to be noti­
fied of final action by CG, MARTC/Dis­
trict Director, or the CO, MCRDSC.)

(d) The Commandant of the Marine 
Corps (Code AFJ) will be advised of all 
circumstances wherein it becomes neces­
sary to declare a reservist a deserter. A 
reservist will not be declared a deserter 
for failure to report for involuntary 
ACDUTRA which is for less than 30 days. 
Processing for desertion must be accom­
plished during the effective period of in­
voluntary orders. Thirty days are the 
minimum time in which an individual 
can be administratively processed for 
desertion. In the event of failure to 
report for periods of involuntary training 
for less than 30 days, the following alter­
natives may be utilized:

(1) Cancellation of orders and certifi­
cation for induction; or

(2) Issuance of involuntary orders for 
a period in excess of 30 days.

Organized Marine Corps R eserve;
General

FLEET MARINE FORCE RESERVE UNITS

§ 713.3000 Mission.
The mission of all units of the Fleet 

Marine Force Reserve is to train individ­
ual reservists and units to be capable of 
rapidly expanding the Fleet Marine 
Force upon either partial or general 
mobilization.
§ 713.3001 Organization, o b je c t iv e s ,  

and strength.
(a) FMF Reserve units are assigned 

appropriate FMF T/Os or Marine Corps 
Reserve T/Os which are based on T/Os 
of similar units of the FMF.

(b) The FMF Reserve is designed to be 
capable of rapidly expanding the FMF 
from a three division/wing team force to 
a four division/wing team force, and to 
provide initial combat replacements re­
quired should the need arise. The objec­
tive is, therefore, to have enough fully 
trained personnel in the FMF Reserve to 
accomplish such expansion; and, insofar 
as practicable, to have them formed into 
4th Division/Wing team and Force 
Troops units requiring minimum post­
mobilization unit training.

(c) The OMCR strength authorized 
each fiscal year by higher authority is 
allocated by CMC to the CG, MARTC, 
and District Directors, who in turn assign 
unit end-strengths based on priorities 
established by CMC.
§ 713.3002 C om m and responsibilities 

and relationships.
Commanding officers of OMCR units 

are responsible for all aspects of com­
mand as defined in the Marine Corps 
Manual, paragraph 5401, except as pre­
scribed herein:

(a) General limitations. Command­
ing officers of Reserve units are not re­
sponsible for training center facilities, 
procurement of unit T/E and T/A equip­
ment, plant account property, or prepa­
ration and submission of budgets in 
connection therewith.

(b) Separate company/battery com­
manders. (1) Commanders of separate 
companies/batteries, including those 
units which are designated elements of a 
battalion but which are physically sepa­
rated from their parent battalion and 
occupy a different training center, are 
responsible for:

(1) Custody and maintenance of serv­
ice record books and unit administrative 
functions.

(ii) Training their units to fulfill their 
mission .in the event of mobilization.

(2) Commanders of separate com­
panies/batteries are considered separate 
detachment commanders for the purpose 
of effecting promotions and reductions as 
specified in MCO P5000.3, MARCOR­
PERSMAN, paragraphs 6250.lb(3) and 
6301.3. (As used herein, the terms “sep­
arate companies/batteries” do not in­
clude units formerly called “satellites.”)

(c) Battalion commanders. (1) Bat­
talion commanders have primary re­
sponsibility for the following:

(i) Organization, training, and func­
tioning of their executive and special
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staffs and subordinate units of the bat­
talion located in the battalion training 
center.

(ii) Assumption of operational control 
of the battalion including separate units 
when assembled for a battalion field 
exercise.

(iii) Awareness of the status of train­
ing of separate companies/batteries.

(iv) Assumption of full command of 
all elements of the battalion, including 
separate units, when assembled for ATD 
or when assembled for .mobilization.

(2) In discharging the foregoing re­
sponsibilities, battalion commanders are 
authorized to :

(1) Schedule drills for themselves and/ 
or designated members of their staffs 
to be performed with subordinate units 
for the purpose of conducting inspec­
tions and making staff visits.

(ii) Schedule subordinate unit com­
manders to drill with the battalion staff 
to participate in planning conferences.

(iii) Assemble the battalion for battal­
ion level tactical field exercises only when 
specifically authorized by the District 
Director. (Such exercises should not be 
conducted until it has been determined 
that the level of training of all units is 
such that a battalion exercise would be 
beneficial to the command.)

(3) It is not the intent of the above to 
restrict the authority of battalion com­
manders but rather to prescribe general 
guidelines allowing the most effective ad­
ministration. District Directors are au­
thorized to promulgate more detailed 
instructions in order to best adapt their 
battalion’s operations to the specific 
situation.

(d) Commanding officers, MARTDs, 
and inspector-instructors. (1) Com­
manding officers of MARTDs and officers 
in charge of MARTD subunits command 
all subordinate units.

(2) Commanding officers of MARTDs, 
officers in charge of MARTD subunits 
and inspector-instructors will:

(i) Provide base type support for 
Organized Reserve units in the same 
manner that a Marine Corps Base com­
mander provides facilities and training 
areas for Regular PMP units.

(ii) Insure that Organized Reserve 
unit T/E and T/A equipment is procured 
in accordance with current directives.

(iii) Prepare and submit budgets when 
directed by the CG, MARTC/District 
Director.

(3) Inspector-instructors are desig­
nated commanders by the Marine Corps 
Manual, paragraph 5401.3a. As such, 
each I-I commands only those personnel 
assigned to his staff. Battalion I-Is are 
authorized to exercise control over I-Is 
of subordinate companies/batteries only 
in matters Involving the training and 
mission of the unit. The major reason 
for this limitation is that the many re­
sponsibilities each and every I-I has to 
the community in which his training 
center is located dictate that he have 
maximum freedom of action in respect 
to these responsibilities.

(4) „The general duties of the I-Is are, 
as the title implies, to inspect and in­
struct; and to render technical advice

and assistance to the commanding officer 
of the unit to which assigned in all com­
mand functions including:

(1) Personnel procurement.
(ii) Organization.
(iii) Development and execution of 

training programs.
(iv) Administration.
(v) Logistic support.
(vi) Public relations.
(5) It is not intended that an assistant 

battalion I-I be,designated I-I of units 
located at the battalion headquarters 
training center and, in effect, relieve the 
battalion I-I of his direct responsibilities 
in connection with those units and the 
training center.

(6) I-Is of separate companies/bat­
teries will also maintain consolidated 
memorandum receipts for the unit’s T/E  
and T/A equipment, including that of at­
tachments, and will maintain the Report 
of Weight and Cube of Serviceable T/E  
Items and Unit Personnel Strength (see 
the current Marine Corps Order in the 
P4400R.31 series). '

(7) Proper and timely submission of 
unit diaries and personnel record audits 
for OMCR units is the responsibility of 
the commanding officer, MARTD or I-I 
in accordance with Chapter 16, MAR- 
CORPERSMAN. To whatever extent 
possible reservists in the OMCR units will 
be utilized in the preparation of the 
diaries and personnel audits.

(e) CG, MARTC, and District Direc­
tors. (1) The CG, MARTC and District 
Directors may further prescribe the ex­
tent of responsibilities of any OMCR unit 
commanding officer. Such instructions 
will be confirmed in writing, by letter to 
the commanding officer or in a MARTC 
or district order, and a copy will be sent 
to CMC (Code AP).

(2) District Directors may approve the 
attachment, by battalion commanders, of 
elements of headquarters, service or sup­
port units to separate companies/bat­
teries. In some cases this is desirable 
from the standpoint of personnel assets, 
facilities, training areas, or support re­
quirements.

(3) Because of time and distance fac­
tors, it is essential that routine adminis­
trative material being transmitted be­
tween a district headquarters and a sepa­
rate company/battery be sent directly. 
The following considerations apply:

(i) If the battalion commander has a 
casual interest in the matter, a copy will 
be sent to him. If the battalion com­
mander has a direct interest or responsi­
bilities in the matter, it should be for­
warded to him. However, if time is of 
the essence, the material may still be sent 
directly, with a copy to the battalion 
commander for such action as he desires 
to take.

(ii) District Directors may limit the 
above authority for direct transmittal. 
In all cases, however, requests for assign- 
ment/relief of all commanding officers of 
OMCR units will be sent to CMC (Code 
AFA) via the battalion commander and 
District Director.
§ 713.3003 Training; general.

(a) Except as noted in § 713.3004, en­
listed personnel without prior service

receive basic training in the course of 
the 6-month training program. During 
their 6-month ACDUTRA period, all 
6-month trainees undergo the same 
recruit training as Regular Marines. 
The remainder of the 6-month 
ACDUTRA period is spent as follows:

(1) Aviation Personnel: The CG, 
MARTC will designate the place of train­
ing to which MARTC trainees w ill be 
transferred upon completion of recruit 
training. This designation will appear 
in the trainee’s orders and page 11 of his 
service record book.

(2) Ground personnel:
(i) Infantry personnel are assigned to 

ICT, followed by ACT.
(ii) Noninfantry personnel are as­

signed to ICT, followed by MOS training  
or ACT.

(b) The 6-month training program  
produces reservists who have a ch iev ed  a 
level of basic training which qualifies 
them, as required by law and Marine 
Corps standards, for assignment to  com­
bat (FMF) forces. Subsequent training  
objectives and requirements are as 
follows:

(1) To qualify them in their ind iv idu al 
MOS.

(2) To provide organizational train­
ing, so that the individuals le a r n  to 
function as a team.

(3) To develop leadership sk ills  and 
to provide, through promotion of quali­
fied individuals, an adequate n u m b er of 
noncommissioned officers.

(4) To maintain and develop general 
military knowledge and skills acquired 
during basic training.

(c) The high state of individual and 
unit readiness required by the m ission  
and objectives described above dictates  
that the most effective utilization must 
be made of the limited time available  
for training. This order prescribes m in­
imum training time requirements for 
drills and ATD. However, the m in im um  
requirement must not become the accep t­
able standard.

(d) Since training time is extrem ely  
limited, it is essential that a p ro p er  bal­
ance between GMS training a n d  MOS 
training be attained. The time required 
for each will vary among u n its  and 
among individuals. For example, m any  
infantry MOS subjects are the sam e as 
GMS subjects; therefore, it is  logical 
that infantry units will devote a  great 
deal more time to GMS training th a n  can 
units which must develop highly tech- 
nioftl skills*

(1) Because of the wide geographic 
separation of units and the difference 
between unit missions, t h e  respective 
commanding officers or officers in charge 
are in the best position to determine the 
training needs and priorities of their 
units.

(2) Commanding officers have m axi­
mum flexibility, consistent with overall 
Marine Corps objectives and respective  
unit missions, in developing their own 
training programs. However, th e y  mus 
make sure that their unit members ha  
an adequate knowledge of general nuu- 
tary subjects and are progressing sat - 
factorily toward billet MOS quahficatio •

(3) Proficiency in general 
subjects enhances an individual s abi y
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to win and survive on the battlefield. It 
is also a prerequisite for promotion; and, 
all Marines, Regular and Reserve, are 
expected to supplement their formal 
GMS training through individual study.

(4) Recreational activities, i.e., field 
meets, athletic contracts, etc., will not 
be conducted as part of a scheduled drill. 
However, such activities are encouraged 
on a nondrill basis.

(e) In order to attain maximum readi­
ness fo r  integration into and employment 
with th e  FMF in the event of mobiliza­
tion, it is desirable that FMF Reserve 
units b e c o m e  fully trained and capable 
of performing their own administrative 
and supply functions upon mobilization.

(1) To have Reserve units become 
self-sufficient in all respects while on in­
active duty is not a goal. The goal is 
to train the members to be capable of 
performing the duties of their grade and 
MOS upon mobilization, when, as full­
time Marines, they would have the time 
to accomplish tasks which they cannot 
accomplish on inactive duty.

(2) To develop instructors, it is desir­
able that Reserve personnel conduct as 
much of the training as practicable. 
However, since drill time is very limited 
and reservists who are qualified to in­
struct in every subject are not always 
available, it is not reasonable to expect 
that Reserve units will become com­
pletely self-sufficient while on inactive 
duty. It is the responsibility of the 
MARTD, commanding officer, officer in 
charge of the MARTD subunit or in­
spector-instructor to assist as necessary 
(see § 713.3002).

(f) Many MOS skills are of such a 
technical nature that they cannot be ac­
quired in the course of initial 6-month 
ACDUTRA, nor can they be acquired 
within a reasonable time through home 
area drills and ATD. FMF reservists 
requiring training in such skills should 
be encouraged to participate in one or 
more of the following programs to sup­
plement the 6-month training program 
and OMCR training (see current Marine 
Corps Orders in the 1571 series for ad­
ditional information on the programs 
listed below):

(1) The Extended Technical Training 
Program.

(2) The Active Duty for Training 
Program.

(3) The Additional Paid D r i l l s  
Program.

(4) Home area ACDUTRA schools 
planned locally and approved by CMC.

(5) Correspondence courses.
(6) Officer Aviation Schools.
(7) Additional flight training periods.
(8) Pilot proficiency periods.

§ 713,3004 Basic military training re­
quirements.

(a) Title 10 U.S.C. 671 states: “No 
m em ber of an armed force may be as­
signed to active duty on land outside the 
U nited States and its territories and pos­
sessions, until he has had 4 months of 
basic training or its equivalent.”

(b) Six-month trainees who, during 
their in i t ia l  6-month active-duty train­
ing period , complete recruit training and 
subsequent basic training totaling 4

months, meet the above requirement. 
However, some 6-month trainees do not 
complete 4 months’ basic training due to 
illness, injury, or some other reason. 
Also, disenrolled PLC candidates nor­
mally have not, at the time of disenroll- 
ment, completed 4 months of basic 
training.

(c) The Marine Corps Reserve basic 
training equivalents are:

(1) Any number of OMCR drills and 
days of active duty or ACDUTRA, includ­
ing 6-month training, ATD, PLC train­
ing, etc., totaling 120 days.

(2) Six months of active duty in any 
branch of the Armed Forces.

(d) The preceding paragraph not­
withstanding, any Marine Corps enlisted 
reservist who has not completed: (1) 
ICT, in the case of ground reservists; or
(2) fundamental Aviation Mechanics 
Course or basic LAAM training, in the 
case of aviation reservists, will, if he so 
requests or is recommended by his com­
manding officer, be afforded such train­
ing upon mobilization.

(e) Members of the PLC program 
who become disenrolled after completion 
of the Junior Phase PLC and before com­
pletion of the Senior Phase will not be 
allowed to join the OMCR until they have 
completed ICT (30-day period).

(1) Disenrolled PLCs who have not 
performed ACDUTRA during the anni­
versary year in which disenrolled will 
be ordered to ACDUTRA in accordance 
with § 713.2053(e) by the CO, MCRDSC, 
at the earliest opportunity. Those en­
rolled as full-time students will not be 
ordered to ACDUTRA while attend­
ing a regular two-semester period. 
(§713.2100(d) applies.)

(2) Members of the PLC program who 
become disenrolled after completion of 
both the Junior and Senior Phases of 
PLC training are eligible for member­
ship in an OMCR unit. They will be re­
quired to participate in Class II unless 
excused for reasons stated in § 713.2051
(b) (1), (2 ) ,or (3).
§ 713.3005 Training program planning.

(a) The FMF Reserve objectives and 
general training problems and require­
ments, stated in §§ 713.3001 and 713.3003, 
dictate a need for periodic evaluation of 
unit readiness, followed by development 
of unit training programs which will cor­
rect training deficiencies.

(b) The yearly training cycle will 
commence upon completion of the unit’s 
ATD and end with the performance of 
the unit’s ATD in the following year 
(assume a 12-month period between 
ATD assignments).

(c) The Commandant of the Marine 
Corps will publish by July 1 of each year 
the designated sites for each unit’s-ATD 
in the subsequent calendar year.

(d) To facilitate orderly planning apd 
increase training readiness, the follow­
ing steps in the development of unit 
training programs are prescribed for all 
battalions and separate companies/bat- 
teries:

(1) P re p a re  a n n u a l ly :
(i) An Estimate of the Training Situ­

ation. When properly prepared, this

estimate will also serve as a report of 
training readiness.

(ii) A List of Training Objectives for 
the next 12 months.

(iii) A Training Plan to accomplish 
the Annual Training Objectives. This 
plan will show the training objectives to 
be accomplished during ATD (also see 
§ 713.5004), and those to be accom­
plished at the home location, by calen­
dar quarters, and will include an esti­
mate of the training time required to 
accomplish each objective. Units will 
submit, by October 1, copies of the Train­
ing Plan, along with copies of their 
Estimate of the Training Situation and 
Training Objectives, to their District 
Director and CMC (Code AFM) (Report 
Symbol MC 3500-5).

(2) Prepare a quarterly training 
schedule for each calendar quarter and 
submit it to the District Director not 
later than 30 days prior to the beginning 
of the quarter. If the annual training 
plan does not fall into calendar quarters, 
the period covered by such schedules 
may be adjusted to fit the plan, with an 
appropriate explanation noted on the 
schedule.

(3) Prepare ATD schedules in accord­
ance with the instructions contained in 
§ 713.5005.

(4) Revise the training plan as neces­
sary upon publication of ATD dates.

(e) Separate co m p a n ie s /b a tter ie s  
which are designated elements of a bat­
talion will submit the items required by 
§ 713.3005(d) to the battalion comman­
der for approval.

(f) Copies of training plans and quar­
terly training schedules are not submit­
ted for approval; however, District 
Directors will review them and direct 
correction of any deficiencies.
§ 713.3006 In d iv id u a l sm a ll arm s 

marksmanship training.
(a) Marine Corps individual small 

arms marksmanship training instruc­
tions and requirements, applicable to the 
Marine Corps Reserve as indicated, are 
contained in Marine Corps Order 
3574.2—. That order is amplified here­
in because of the basic difference in the 
Reserve training problem (in comparison 
with that of the regular establishment) 
due to the very limited amount of train­
ing time available during drills and ATD.

(b) As is the case with other military 
subjects, the OMCR training time de­
voted to small arms marksmanship must 
be allocated carefully so that it is not out 
of proportion to the time allocated to 
other essential training. FMF Reserve 
unit commanding officers will determine 
the small arms marksmanship training 
requirements of their personnel in con­
junction with training program planning 
accomplished in accordance with § 713.- 
3005. In so doing, the following con­
siderations and stipulations apply:

(1) Enlisted men who complete recruit 
training and officers who attend Basic 
School fire rifle marksmanship Course 
“A” for qualification. While so doing, 
they receive thorough indoctrination in 
the fundamentals, principles, and tech­
niques of rifle marksmanship which are
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not readily forgotten. The knowledge so 
gained can be maintained through com­
paratively brief periods of refresher 
instruction.

(2) Although firing on known distance 
ranges is essential to provide funda­
mental marksmanship training, to “zero” 
weapons and to measure accuracy, it 
should be supplemented with suitable 
field firing courses.

(3) Although regular FMP units may 
be deployed in combat at any time on 
short notice, and therefore must conduct 
annual marksmanship requalification, it 
is reasonable to expect that reservists 
will receive marksmanship refresher 
training subsequent to mobilization.

(4) In determining the amount of 
time to allocate to marksmanship train­
ing, in proportion to time allocated to 
other essential training, the mission of 
the unit will be given due consideration.

C5) The “B” course a§ outlined in 
MCO 3574.2 series is the standard rifle 
requalification course for all OMCR per­
sonnel. However, wherever practicable 
this course will be modified so that all 
firing from the prone position will be 
from a distance of 300 yards. The “X” 
course is approved for requalification 
where facilities prohibit firing the “B” 
or modified “B” course.

(6) Although annual requalification is 
the basic requirement, it may be waived 
by CMC for units that have properly sub­
stantiated more urgent requirements. 
However, under no conditions will FMF 
Reserve personnel fire for requalification 
less than once every 3 calendar years.

(7) Except as provided in subpara­
graph (8) of this paragraph, marksman­
ship training will be conducted at the 
home area unless the available ranges are 
inadequate or the distance thereto makes 
their use impractical.

(8) Infantry units scheduled for ATD 
at Parris Island, S.C., will conduct re­
qualification firing at ATD and are au­
thorized to fire the “A” course, in which 
case not more than 5 half-days or their 
equivalent will be devoted to preliminary 
marksmanship training and requalifica­
tion.

(9) Due to inadequate or limited fa­
cilities or to priority of training pro­
gramed by CMC, units will not conduct 
marksmanship requalification during 
ATD at Landing Force Training Unit, 
Atlantic; Landing Force Training Unit, 
Pacific; Marine Corps Mountain War­
fare Training Center, Bridgeport, Calif.; 
Marine Corps Supply Center, Albany, 
Ga.; Marine Corps Supply Center, Bar- 
stow, Calif.; Marine Corps Recruit De­
pot, San Diego, Calif.; or at Vieques.

(10) Not more than 1 day (or 2 half­
days) dining ATD or one double drill per 
squadron/company/battery size unit, 
may be devoted to “B” course requali­
fication firing. (This is exclusive of pre­
liminary marksmanship training.)

(11) All units which fire the “B” 
course during ATD will conduct prelimi­
nary marksmanship training at the home 
location.

(12) Additional information concern­
ing training allowances of Class V are 
contained in MCO P8011.4— Rifle 
Team Equipment instructions and allow-
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ances are contained in the current is­
suance of MCO 8373.2—.
§ 713.3007 Swimming instruction.

To the extent practicable, considering 
the unit mission, other training require­
ments and availability of facilities, com­
manding officers will undertake to qual­
ify all Marines in their commands as 
swimmers. The swimming qualification 
standards prescribed in Marine. Corps 
Order 1510.2— will be used. The mini­
mum objective for reconnaissance per­
sonnel is qualification as first class 
swimmer or higher.
§ 713.3008 General-military-subjects

training and evaluation.
(a) The basic policies for GMS train­

ing are contained in § § 713.3003 and 
713.3005. The current issuance of Ma­
rine Corps Order 1418.17— contains 
further policy guidance and lists'the pri­
mary GMS with appropriate study 
references.

(b) To the maximum extent practi­
cable, GMS training will be accomplished 
through practical application, and, when 
feasible, concurrently with other train­
ing.

(c) A General Military Subjects Pro­
ficiency Evaluation Test has been pre­
pared by the Director, Marine Corps In­
stitute, for the use of commanding offi­
cers as an aid in evaluating individual 
general military training proficiency and 
the unit training program. Instructions 
for the administration of the test and 
scoring are included with the test. Three 
separate tests are offered: Staff noncom­
missioned officers, noncommissioned of­
ficers, and privates through lance cor­
porals. The test booklets are reusable; 
therefore, requisitions should indicate 
the maximum number of personnel to be 
tested at any one time. Requisitions for 
answer sheets should specify the total 
number of marines to be tested during 
the year. At the discretion of the com­
manding officer, a sample of the total 
population of a unit may be tested rather 
than the entire unit. Requisitions will 
be submitted to the Director, Marine 
Corps Institute, Marine Barracks, Box 
1775, Washington, D.C. 29013, with a copy 
to the Commanding General, MARTC/ 
District Director.
§ 713.3009 Counterguerrilla operations 

training.
(a) All unit training programs will in­

clude training in counterguerrilla opera­
tions and/or countermeasures. The type 
and amount of such training will be de­
termined by commanding officers, based 
on the unit mission and the priority of 
such training in respect to other training 
requirements.

(b) Training programs of combat and 
combat support units will include coun­
terguerrilla military operations and se­
curity measures, while combat service 
support units may limit counterguerrilla 
training to planning for and employment 
of antiguerrilla security measures.

(c) Rear area installations (airfields, 
supply dumps, service facilities, com­
munication centers, etc.) and combat 
support activities and installations (ar­

tillery positions, vehicle convoys, radio 
relay points, water points, engineer con­
struction sites, etc.) are prime guerrilla 
targets, as well as targets for other 
enemy action. Therefore, combat sup­
port and combat service support unit 
personnel will be indoctrinated in anti­
guerrilla measures and the need for 
habitually keeping individual small arms 
within reach at all times. Such training 
can be accomplished through practical 
application, including occasional simu­
lated guerrilla attacks.

0d) The basic Marine Corps reference 
for counterguerrilla training is FMFM 
8-2 (Operations Against G u e r r illa  
Units).
§ 713.3010 Safely instruction.

(a) Safety instruction, including safe 
handling of weapons and explosive ord­
nance, industrial safety, motor vehicle 
safety, and water safety, as appropriate, 
will be included in all training programs.

(b) Commanding officers, will insure 
that members of their command are not:

(1) Armed with individual weapons or 
allowed to handle other weapons or ex­
plosive ordnance until they have been 
instructed in the safe handling thereof;

(2) Allowed to handle potentially dan­
gerous machines, vehicles, or equipment 
until they have been instructed in the 
safe handling thereof; or

(3) Allowed to participate in any haz­
ardous training until they have been in­
structed in appropriate safety practices 
and procedures.

(c) The use of guest lectures and pres­
entations by State and local traffic au­
thorities and industrial safety engineers, 
or other such experts, is encouraged.

(d) Safety instruction should be con­
ducted concurrently with other training, 
whenever practicable.
§ 713.3011 Bandsmen.

Unit personnel who perform collateral 
duty as bandsmen are enlisted primarily 
for general service to fill specific T/O 
billets; accordingly, training for bands­
men will be conducted only in addition 
to regular training.
§ 713.3012 Achievement awards.

(a) District Director’s award. This 
award is a bronze plaque furnished by 
the Commandant of the Marine Corps 
to each District Director. It will be 
awarded quarterly to the most deserving 
unit on the basis of drill attendance and 
other criteria established by the District 
Director.

(b) Aviation Reserve awards. As pre­
scribed by the CGj MARTC.

(c) Unit newspaper awards. The Di­
rector, Marine Corps Reserve, will award 
letters of congratulation to the three best 
unit newspapers each calendar year. To 
qualify for competition, units must for­
ward two copies of each issue to CMC 
(Code AFG) immediately following pub­
lication. Selection of the three best unit 
newspapers will be made by members of 
VTU (PAU) 4-1. Unit newspapers will 
be judged on the following basis, regard­
less of printing technique:

(1) Completeness of news coverage of 
unit activities.
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(2) Maturity of editorial judgment.
(3) Originality in the use of special 

features to bolster unit morale and drill 
attendance.

(d) Individual drill attendance cer­
tificate. See § 713.3160.
§ 713.3013 Participation in civil defense 

and other domestic emergencies.
(a) Definitions. The terms “civil de­

fense,” “domestic emergencies,” and 
“natural disaster” as used herein are 
defined as follows:

(1) Civil defense. The term “civil de­
fense” means all those activities and 
measures designed or undertaken: (i) To 
minimize the effects upon the civilian 
population caused, or which would be 
caused, by an enemy attack upon the 
United States; (ii) to deal with the im­
mediate emergency conditions which 
would be created by any such attack; and 
(in) to effect emergency repairs to, or 
the emergency restoration of, vital utili­
ties and facilities destroyed or damaged 
by any such attack.

(2) Domestic emergency. The term 
“domestic emergency” applies to emer­
gencies, occurring in and affecting the 
public welfare of the United States, its 
territories and possessions, as a result 
of enemy attack, insurrection, civil dis­
turbances, earthquakes, fire, flood, or 
other public disasters or equivalent emer­
gencies which endanger life and property 
or disrupt the usual processes of gov­
ernment.

(3) Natural disaster. The term “nat­
ural disaster” shall include all domestic 
emergencies except those created as a 
result of enemy attack or civil disturb­
ance, insurrection, and related activities.

(b) Conditions of participation. De­
partment of Defense Directive Number 
3025.1 of July 14, 1956, assigns to the 
Department of the Army primary re­
sponsibility for coordinating the plan­
ning and rendering the military assist­
ance to civil authorities in natural 
disasters. The Department of the Navy 
is responsible for rendering such assist­
ance, consistent with the requirements 
of its primary mission, as may be deemed 
necessary by the Zone of Interior Army 
Commander. Consequently, command­
ing officers of OMCR units shall utilize 
members of their units in connection 
with natural disasters as directed by 
competent authority or when requested 
by competent local authority. Com­
manding officers will not undertake to 
render assistance without the above di­
rection or authorization unless:

(1) The overruling demands of hu­
manity compel immediate action to pre­
vent starvation, extreme suffering, and 
Property loss; or,

(2) Local resources available to State 
and municipal authorities are clearly 
inadequate to cope with the situation. 
Assistance provided civil authorities un­
ir1’ the circumstances outlined above will 
i l .®  accordance with the current 
OPNAV INST in the 3440 series.
ÌL n° case. however, will commanding 

cers °f OMCR units authorize mem- 
n .? ...their command to assist local 

Monties in connection with domestic

emergencies without prior approval of 
the Commandant of the Marine Corps.

(c) Limits of participation. When 
requested to do so by competent civil 
authority, commanding officers of OMCR 
units are authorized to employ members 
of their units who volunteer for such 
assignment and the equipment of the 
unit to participate in civil defense or 
activities in connection with a natural 
disaster. Commanding officers shall co­
operate to the fullest extent possible with 
appropriate civil authorities; however, 
the commanding officer is subject to no 
authority except that of the Comman­
dant of the Marine Corps as exercised 
through the normal chain of command. 
It is emphasized that in the event of 
national emergency, enemy attack, or 
war, the mission of the Marine Corps 
Reserve is to be immediately available 
for Federal Military Duty. Conse­
quently, no commitments shall be made 
which would adversely affect a unit’s 
ability to accomplish this mission.

(d) Orders. When directed by com­
petent authority, or when assistance is 
requested by competent local authority, 
commanding officers are authorized to 
order members of their units who volun­
teer for such duty to perform duty in 
connection with civil defense or natural 
disaster. Pay status and active duty 
periods involved will be adjudicated after 
the emergency has subsided. No travel 
is authorized in connection with such 
orders.* The Commandant of the Marine 
Corps (Code AF), the Naval District 
Commandant and the CG, MARTC or 
District Director, as appropriate, will 
be notified immediately of the nature of 
the emergency, the number of officer and 
enlisted personnel issued orders and the 
period/periods covered by orders.

(e) Reports. (1) Instructions per­
taining to reports on the status of pas­
sive-defense (disaster control) readiness 
to respond effectively in the defense of 
the district or to exercise control during 
local disasters or emergencies are. con­
tained in the current Marine Corps Order 
in the 3440 series.

(2) Immediately upon employment of 
Marine Corps Reserve personnel, sup­
plies, or equipment to assist civil au­
thorities in natural disaster relief op­
erations, the commanding officer will 
submit a report to CMC (Code AF) (Re­
port Symbol ON-3440-1A) with an infor­
mation copy to the appropriate Naval 
District Commandant and to the CG, 
MARTC/District Director containing the 
following information:

(i) Nature of emergency, location, ex­
tent of damage, and estimated duration.

(ii) Number, by officer and enlisted, 
of Marine Corps Reserve personnel em­
ployed and the nature of actions in which 
they are employed.

(iii) Amounts and type of Marine 
Corps Reserve supplies and equipment 
committed.

(iv) Degree to which civil agencies 
have committed their resources.

(v) Source of request for assistance.
(vi) Casualties to Marine Corps Re­

serve personnel.
(3) As early as practicable, but not 

later than 60 days after the cessation of

military assistance in a natural disaster 
relief incident, the commanding officer 
will submit a report showing the final 
status of information required by sub- 
paragraph (2) of this paragraph (Re­
port Symbol ON-3440-1B) . When the 
President of the United States has de­
clared the natural disaster emergency to 
be a major disaster, under the provisions 
of Public Law 875, 81st Congress, as 
amended (42 U.S.C. 1855-1855g), the 
total military expenses incurred must, in 
addition, be reported. These expenses 
will be broken down to show actual or 
best estimates of Marine Corps Reserve 
expenses incurred. Separate reports will 
be submitted for each State, if the unit 
provides assistance to more than one 
State.
§ 713.3014 Amateur radio stations.

It is the policy of the Department of 
the Navy to support and encourage ama­
teur radio activities. Close liaison 
should be maintained with amateur 
radio organizations and individual ama­
teur radio operators in planning and 
practicing for emergency communication 
service in the event of local emergencies 
or disasters. Naval and Marine Corps 
Reserve units are encouraged to partici­
pate in annual American Radio Relay 
League (ARRL) field day exercises. Or­
ganization and drill on specific networks 
or circuits of amateur radio stations for 
service in time of disasters or emergen­
cies may be requested of amateur radio 
operators by responsible naval authori­
ties, but the actual implementation shall 
be under amateur radio auspices.

(a) Units desiring to establish an 
amateur radio station will submit a re­
quest to the CG, MARTC/District Direc­
tor, stating the following information:

(1) Amount of floor space available 
(minimum of 120 square feet is required).

(2) Current use of the available space.
(3) Alterations required to make space 

suitable for use as a radio station.
(4) Preliminary cost estimate for the 

alterations.
(5) Number of reservists indicating 

interest in the proposed radio station, 
and the number holding a Federal Com­
munications Commission (FCC) opera­
tor’s license.

(b) Upon receipt of a letter of ap­
proval, the unit will take action in ac­
cordance with the provisions of the cur­
rent issuance of OPNAVINST 2070.2—, 
to obtain authority from the FCC to op­
erate an amateur radio station.

(c) A limited amount of excess equip­
ment is available periodically for issue 
to units which have received authority 
from the FCC to establish an amateur 
radio station. Once such authority is 
received, a letter request for this equip­
ment may be submitted to CMC (Code 
AFD). The requested equipment will be 
provided, when available, in “as is” 
condition.

S taff Groups and Marine Air 
R eserve Groups (MARGs)

§ 713.3050 Mission.
The mission of Staff Groups and 

MARGs is to train officers in staff func-
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tions and procedures, and to train selec­
ted Reserve noncommissioned officers in 
duties that exist within staff agencies.
§ 713.3051 Organization.

Tables of Organization are prescribed 
to provide necessary general and special 
staff billets. Membership in a drill-pay 
status is limited by the T/O; however, 
additional officers may be allowed to 
affiliate in an associate duty status, upon 
application to the CG, MARTC/District 
Director, via the commanding officer, for 
assignment to appropriate special staff 
duties or as assistants to officers filling 
T/O staff billets. The total number 
authorized for any unit in an associate 
duty status shall not exceed six, and 
officers so assigned may not be senior to 
the commanding officer or executive 
officer. The normal tour of a member in 
a drill-pay status (see § 713.3153) will 
not be extended while any officer is affil­
iated in an associate duty status.
§ 713.3052 Training objective.

The training objective is to achieve 
thorough grounding in the fundamentals 
of staff procedures, and to be prepared 
to plan and execute staff problems at the 
battalion /  squadron, regiment /  group, 
MEU and MEB level, as required, includ­
ing the use of all supporting arms and 
the vertical assault doctrine.
§ 713.3053 Training program.

(a) Commanding officers will develop 
their own training program based on the 
Staff Manual and the material listed in 
the Training Material Index prepared by 
the Reserve Liaison and Training 
Branch, Marine Corps Schools, Quantico, 
Va., and in directives published by CG, 
MARTC or District Directors. The pro­
visions of §§ 713.3002 and 713.3005 apply.

(b) Staff Groups and MARGs are en­
couraged to plan and participate in joint 
field exercises with other Marine Corps 
Reserve units and with reserve units of 
other services.
§ 713.3054 Drills and annual training 

duty.
(a) Staff Groups and MARGs are au­

thorized to conduct 24 paid drills and one 
period of ATD each fiscal year; 
§§ 713.4000-713.4003, 713.5005, 713.5006 
and 713.5008 apply.

(b) Staff Groups and MARGs may 
conduct additional drills without pay.

(c) The CG, MARTC, and District 
Directors will direct Staff Groups and 
MARGs to perform group travel to and 
from ATD with an PMP Reserve unit 
when feasible. When this is not feasible, 
individual transportation will be author­
ized in the same manner as for Class III 
reservists undergoing ACDUTRA (see 
§ 713.7054).
§ 713.3055 Attendance requirements.

The provisions of § 713.3156 are appli­
cable to Staff Groups and MARGs. 
Equivalent instruction or duty with pay 
and alternate ATD are not authorized.

RULES AND REGULATIONS
ALL ORGANIZED MARINE CORPS RESERVE 

UNITS

§ 713.3150 Officer assignment policies 
and procedures.

(a) OMCR drills and ATD result in 
substantial expenditures of funds. 
Therefore, it is imperative that each as­
signment to Class II is justified in ac­
cordance with the training policy stated 
in § 713.1004.

(b) Assignments to Class II:
(1) Organized reserve participation 

affords opportunities for command, staff, 
and troop-leading experience that are 
not available to a significant degree 
through other types of reserve training.

(2) In many locations, there are not 
enough OMCR billets available to ac­
commodate all officers who desire to par­
ticipate. Therefore, the objectives of 
policies relative to assignment of officers 
to the OMCR are:

(i) To afford equal opportunities for 
assignment to such billets;

(ii) To maintain a proper ratio of of­
ficers to enlisted personnel in respect to 
training and fiscal considerations;

(iii) To make sure that each unit has 
sufficient billet-MOS-qualified officers to 
accomplish effective training and to fa­
cilitate mobilization readiness; and,

(iv) To facilitate reserve officers’ 
career planning described in §§713.- 
11000-713.11006.

(3) In the event of mobilization, the 
greatest requirement for officers would 
be for those of company grade, especially 
lieutenants. Therefore, further ob­
jectives in assigning officers to FMF Re­
serve units are:

(i) To facilitate and encourage maxi­
mum participation by company grade 
officers;

(ii) To assign officers of appropriate 
billet grade, exceeding the billet grade 
specified in the T/O only when officers of 
appropriate grade are not available; 
and,

(iii) To provide a billet for every lieu­
tenant who applies for transfer to Class
II.

(4) In order that the above objectives 
may be achieved, it is essential that of­
ficers whose grade is higher than that 
specified in the T/O, and officers who 
have completed a normal tour in Class 
II, be transferred to Class III when a 
replacement, including a numerical re­
placement (see definition in § 713.600) 
becomes available. It is also essential 
that officer recruiting be continuous, 
vigorous, and direct. Each commanding 
officer is responsible for implementing 
the above actions.

(c) Assignment of commanding of­
ficers and officers in charge:

(1) One objective of assignments to 
command billets is to afford as many 
Reserve officers as possible an oppor­
tunity to gain command experience. 
Accordingly, an officer who has had com­
mand assignments in the OMCR should 
not be recommended for another com­
mand assignment at the same level un­
less circumstances dictate otherwise.

(2) Another objective is to appoint 
those officers who are best qualified to 
further the training readiness of the 
unit. To attain this objective, every 
reasonable effort should be made to se­
cure applications from all available can­
didates, both Class n  and Class III.

(3) Commanding officers will not be 
appointed retroactively. When a unit is 
without a formally appointed command­
ing officer, the provisions of the Marine 
Corps Manual, paragraph 5402.2, will 
apply.

(4) A copy of commanding officers’ as­
signment orders will be forwarded to the 
Commandant of the Marine Corps (Code 
APA).

(d) Subject to unit strength and grade 
limitations, eligible ground Reserve oflP" 
cers can be immediately joined and can 
commence drilling subsequent to date 
j oined on unit diary. This joining will be 
contingent on the District Director’s con­
currence. CMC approval is not needed, 
unless the transfer is for the assumption 
of a command assignment. Aviation re­
serve officers can be immediately joined 
to Class II from Class III; however, these 
officers will not be placed in a flying 
status until authorization is made by 
CMC based on the review of the indi­
vidual’s records and recommendations of 
the CG, MARTC.

(e) Battalion commanders are author­
ized to appoint officers, if currently a 
member of the unit, to subordinate com­
mand billets which are located at the 
same training center as the battalion 
headquarters, with the approval of the 
District Director.

(f) Procedures: (1) Class III officers 
requesting transfer to Class II will sub­
mit their a p p l i c a t i o n  to the CO, 
MCRDSC via the unit CO, the battalion 
commander if any, and the District Di­
rector for ground Reserve officers. Re­
quests from aviation Reserve officers will 
be submitted to CMC via the OIC of the 
subunit, if any, the CO, MARTD and CG, 
MARTC with a copy of the request and 
all endorsements to CO, MCRDSC. CMC 
action should be returned via the CO, 
MCRDSC in addition to forwarding via

(1) Upon favorable endorsement by 
the unit CO or CO, MARTD, the Reserve 
officer may be immediately joined to a 
Class II unit by unit diary entry refer­
encing this paragraph for authority.

(ii) Upon receipt of the unit diary 
joining entry, the individual will be trans­
ferred from Class III to Glass n  by CO, 
MCRDSC effective the day prior to tne 
date of joining entry.

(iii) In the event the Reserve 
request is disapproved, the unit CO or CO, 
MARTD will be so notified and instructea  
to transfer the individual back to Class
III. A copy of the endorsement disap­
proving the request will be sent to  cu, 
MCRDSC.

(2) Upon transfer of a Class HI ground 
officer to Class II, the CO, M C R D S C  wm 
report to CMC (Code APA) by speea- 
letter or message the name, grade, servi 
number, MOS, joining unit, and effective 
date.
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(i) In that detailed records of each 

officer’s past performance of duty are 
available only at Headquarters Marine 
Corps, a routine screening of each officer 
joined will be made.

(ii) If some irregularity exists, the 
D istrict Director and the CO, MCRDSC 
will be notified.

(3) Requests for assignment to com­
mand billets, except in those cases pro­
vided for in § 713.3150(e), whether from 
Class III to Class n  or a current unit 
member, wall be approved by CMC only 
and will follow the appropriate chain of 
command. The incumbent commanding 
officer may endorse the application, if he 
so desires. When more than one officer 
applies for the same command billet, the 
names of all and the recommendation 
of the District Director will be submitted 
simultaneously to CMC with a copy to 
the CO, MCRDSC. § 713.5130(c) (3) 
applies.

(4) Should the CG, MARTC or Dis­
trict Director require the individual rec­
ords prior to making recommendations 
on an application, they should be re?- 
quested from the CO, MCRDSC.
§ 713.3151 

tions.
Unit officer strength limita-

(a) Limitations on the ratio of officers 
to enlisted personnel are as follows: Ex­
cept as noted below, no unit officer 
strength may exceed, by more than one 
officer, the number equivalent to the ratio 
of officers to enlisted personnel author­
ized in the unit T/O.

(1) Examples, (i) A rifle company 
T/O authorized 6 officers and 197 enlisted 
personnel; a ratio of approximately 1 
to 33. Therefore, a rifle company having 
an assigned end strength of 197 enlisted 
personnel may have a maximum of 7 
officers; a rifle company having an as­
signed end strength of 135 enlisted per­
sonnel may have a maximum of 5 offi­
cers; and a rifle company having an on 
board strength of 227 enlisted personnel 
may have a maximum of 8 officers.

(ii) An infantry battalion T/O au­
thorized 45 Marine Corps officers and 
1,099 enlisted; a ratio of approximately 
1 to 24. Therefore, an infantry bat­
talion having an assigned end strength 
of 800 enlisted personnel may have a 
maximum of 34 officers and an infantry 
battalion having an assigned end 
strength of 300 enlisted may have a 
maximum of 14 officers.

(2) Exception, (i) Company grade of­
ficers functioning or being trained in the 
following MOS may be excluded from 
these computations: 1310, 2000 field (all 
MOSs) , 2700 field (all MOSs) and 3510.

(ii) Each company/battery may have 
at least three officers, regardless of the 
above limitations.

(iii) Upon joining a numerical re­
placement for an officer serving on an 
extension of his tour, the authorized 
strength may be exceeded for up to 90 
nays (see § 713.3153(d)).

(iv) The authorized officer strength 
or staff Groups and MARGs is as pre- 

scnbed in § 713.3051.
iS  Seealso § 7i3.3153(g).

In some communities there are 
not enough officers available to fill au­

thorized billets. It is not desirable, how­
ever, to exceed the above officer strength 
limitations in other communities to make 
up for any unit officer shortage. Officer 
end-strengths authorized annually to 
MARTC and districts by separate direc­
tives are ceilings, rather than objectives. 
However, if MARTC or any district can­
not meet the authorized officer end- 
strength, it may exceed the enlisted end- 
strength by a corresponding number of 
enlisted personnel so that the total officer 
and enlisted end-strength will be at­
tained.

(c) Officer strength ceilings for 
MARTC and districts are assigned yearly 
by Marine Corps Bulletins in the 1540R 
series. The sum of unit-authorized offi­
cer strengths computed on the basis of 

ih e  guidelines provided above shall not 
at any time exceed the MARTC or dis­
trict ceiling. In the event that reduc­
tion and/or restrictions on officer acces- 
sions/retentions must be imposed, these 
cutbacks shall be absorbed by FMF Aug­
mentation units.
§ 713.3152 Officer grade limitations.

(a) Officers must hold the grade pre­
scribed for their billet by T/O or other 
directive except as follows:

(1) Captains may be substituted for 
lieutenants when the latter are not 
available.

(2) Any billet may be filled by an 
officer whose grade is below that specified 
for the billet.
^ (3) Majors may be substituted for cap­
tains in staff and command billets when 
qualified officers of appropriate grade 
are not available.

(4) Company grade officers may be 
substituted for warrant officers.

(b) When the above billet grade limi­
tations are exceeded as a result of pro­
motions, the officers promoted will be 
reassigned to a billet for which their 
grade is authorized, or transferred to 
Class HI within 90 days.

(c) Commanding officers will advise 
those officers whose grade is higher than 
the T/O billet grade that, in the event 
of mobilizaton, it may be necessary for 
them to continue to serve in those billets 
for an indefinite time.
§ 713.3153 Class II officer tours.

(a) The normal tour of all officers in 
the ground OMCR program is 3 years. 
The tour of officers in the aviation 
OMCR program is prescribed by the CG, 
MARTC.

(b) All orders effecting transfer of 
officers in the ground program from 
Class IH to Class H will show the effec­
tive period, including beginning and 
terminal dates.

(c) District Directors may grant con­
ditional extensions beyond 3 years, when 
no replacement is available. Such ex­
tensions will stipulate that they will be 
terminated within 90 days after a re­
placement, including a numerical re­
placement, joins the unit; otherwise, at 
the end of 1 year.

(d) When a unit has its authorized 
number of officers and a replacement, 
including a numerical replacement, be­
comes available :

(1) And any officer in the unit is serv­
ing on an extension of a normal tour, in­
cluding the commanding officer if his 
tour as commanding officer has been ex­
tended, the replacement will be joined 
and the officer serving an extended tour 
will be transferred to Class HI within 
90 days. (If more than one officer in 
the unit is serving on an extension of a 
normal tour, the officer with the longest 
continuous Class II service will be trans­
ferred to Class H I.); or

(2) If the unit does not have- any 
officer serving on an extension, but does 
have an officer (or officers) whose 
grade exceeds that specified for his T/O 
billet, the replacement will be joined and 
the officer having the longest continuous 
Class II service whose grade exceeds that 
specified for his T/O billet will be trans­
ferred to Class IH within 90 days.

(3) Officers are encouraged to perform 
duties in an associate duty status when 
no vacancy exists or can be created by 
the foregoing actions, as provided in 
§ 713.8001(a)(1).

(e) Class H service will be considered 
continuous, whether or not in the same 
unit, unless interrupted by a period of 
1 year.

(f) It is the responsibility of each offi­
cer to initiate a request for extension of 
his tour if he desires to remain in Class 
H beyond his normal tour. No officer 
may be paid for drills attended after the 
terminal date of his Class H assignment 
unless an extension has been granted. 
Tours will not be extended retroactively.

(g) The foregoing limitations not­
withstanding, no Organized Reserve of­
ficer will be transferred to Class n i  
involuntarily when a national emer­
gency has been declared or when there 
has been an official announcement that 
reserve personnel are to be mobilized.

(h) Officers commissioned under the 
provisions of the current issuance of 
MCO 1040.10 will be considered as hav­
ing commenced their initial normal Class 
H tour at the time commissioned, re­
gardless of the length of previous en­
listed service in Class H.
§ 713.3154 Tour of duty as command­

ing officer/officer in charge.
The normal tour of duty for a com­

manding officer or officer in charge of 
an OMCR unit is 2 years. The effective 
period, including beginning and terminal 
dates, will be shown in all orders ap­
pointing commanding officers/officers in 
charge. The CG, MARTC, and District 
Directors are authorized to grant a 1- 
year extension, without reference to 
CMC, provided that no suitable relief is 
available or other circumstances neces­
sitate such action. Commanding officers 
will not be permitted to serve as such in 
excess of 3 years without approval of 
CMC (Code AF)V In those cases where 
retention of commanding officers is abso­
lutely necessary for a period in excess of 
3 years, the CG, MARTC, or District 
Director may submit requests for ex­
tension of tours not to exceed 1 addi­
tional year. Such requests will be sub­
mitted to CMC (Code AF) 90 days prior 
to the expiration of a 3-year tour and 
will include:
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(a) Date assigned duty as command­
ing officer;

(b) Reasons and detailed justification 
for further retention;

(c) What action has been taken in 
the past year to locate a suitable relief;

(d) Information as to why the next 
senior officer, or other officers in the 
unit cannot be assigned as commanding 
officer; and,

(e) Availability of suitable officers in 
Class III.
§ 713.3155 Officers’ qualifications and 

performance.
(a) No officer who has been considered 

for promotion to the same grade two or 
more times but not selected will be trans­
ferred to Class H. Any Class II officer 
who is not selected upon being consid­
ered for selection to the same grade a 
second time will be immediately trans­
ferred to Class IH by the CG, MARTC 
or District Director.

(b) Officers who do not have the MOS 
prescribed for their billet are encouraged 
to supplement their drill training and 
annual training duty in order to qualify 
for the MOS as quickly as possible. Ap­
propriate correspondence courses are 
usually available. Also, such officers 
may apply for appropriate active duty 
for training in addition to annual train­
ing duty (see §§ 713.7000-713.7059).

(c) Any officer may be transferred in­
voluntarily from Class II to Class III, for 
cause, by the CG, MARTC or District 
Director. Those authorities may take 
such action on their own initiative or 
when recommended by the unit com­
manding officer or the commander of 
the host ATD command.

(1) When such action is contemplated, 
the officer concerned will be informed of 
the reasons, in writing, and afforded an 
opportunity to submit a statement and 
request reconsideration or appeal. If 
appeal is chosen, the officer’s state­
ment will be forwarded to CMC (Code 
AF) along with a copy of all related 
correspondence.

(2) Appropriate reasons for involun­
tary transfer include:

(i) Unsatisfactory drill attendance.
(ii) Unsatisfactory personal appear­

ance or performance.
(iii) Obesity.
(iv) Failure to maintain required 

uniform.
(v) Failure to make satisfactory prog­

ress toward billet MOS qualification.
§ 713.3156 Individual attendance re­

quirements.
(a) To maintain a satisfactory record 

of attendance, all FMF Reserve person­
nel, both officer and enlisted, must at­
tend annually at least 90 percent of all 
scheduled drills and all scheduled pe­
riods of ATD or any authorized equiva­
lent. The commanding officer may ex­
cuse a member from full compliance for 
a short period when he considers the 
reasons for nonparticipation both valid 
and temporary.

(b) When unexcused absences exceed 
10 percent of the scheduled drills within 
the anniversary year of an individual 
reservist, or when a reservist fails to at­

tend his unit’s regularly scheduled ATD 
without being excused by the command­
ing officer, the following action shall be 
taken;

(1) If a mandatory participant, the 
compliance m e a s u r e s  prescribed in 
§§ 713.2100-713.2150 shall be executed.

(2) If not a mandatory participant, 
the reservist shall be transferred from 
Class II to Class III, discharged, or re­
tired, whichever is appropriate in accord­
ance with current directives.

(c) A reservist who reports late for a 
drill may or may not be given credit 
for attending the drill, at the discretion 
of the commanding officer. In recogni­
tion of the fact that there may be extenu­
ating circumstances, sometimes beyond 
the control of the individual, which pro­
vide a reasonable basis for commanding 
officers to excuse tardiness, authority 
to do so is granted, subject to the follow­
ing considerations and limitations;

(1) It is appropriate to consider the 
past performance, conduct, attendance 
record, and attitude of the individual in 
determining whether or not an individ­
ual’s tardiness should be excused.

(2) When reasons are questionable, 
efforts should be made to verify excuses. 
The burden of proof may be placed on 
the individual whose tardiness is subject 
to question.

(3) In the case of multiple drills, a re­
servist who arrives late for the initial 
muster may be found absent from the 
drill during which he reported and pres­
ent for the subsequent drill (s).

(4) The sole purpose of drills is train­
ing; therefore, although tardiness may 
be excused, a reservist may be required 
to make up the training duty nqissed by 
undergoing training appropriate for his 
grade and MOS. Under these circum­
stances, the individual drill should be 
rescheduled by either verbal or written 
authorization of the commanding officer.

(5) Under no circumstances will a re­
servist be considered present for attend­
ance purposes but absent for pay pur­
poses.

(6) Since no regulation can cover all 
conceivable situations or circumstances, 
the Commandant of the Marine Corps 
does not stipulate what constitutes a 
valid excuse or excusable duration of 
tardiness. The prerogative and respon­
sibility to accept or disallow an excuse 
for tardiness rest with the commanding 
officer; the authority may not be dele­
gated below the squadron or company/ 
battery commander level.

(d) A reservist who has reported or 
been mustered for a drill, including 
multiple drills, and who is subsequently 
found to have absented himself from his 
place of duty without proper authority, 
will, provided that disciplinary action is 
not taken, be considered absent from the 
drill (s). In such a case, an entry will 
be made on page 11 of the individual’s 
SRB (page 3 of an officer’s qualification 
jacket), and a letter briefly stating the 
facts will be submitted to CMC (Code 
DGH) for inclusion in the individual’s 
record to rebut any future claim by the 
individual that he was not given credit 
for a drill(s) which he had attended.

(1) In the case of a mandatory par­
ticipant, such absences will be considered 
unexcusable absences and, if appropri­
ate, the compliance measures prescribed 
for unsatisfactory participation in §§ 
713.2100-2150 may also be invoked.

(2) If not a mandatory participant, 
the reservist may be transferred from 
Class II to Class III, discharged, or re­
tired, as appropriate.
§ 713.3157 Physical fitness.

The physical fitness program is pre­
scribed in Marine Corps Order 6100.3—.
§ 713.3158 Code of conduct.

(a) In compliance with U.S. Navy 
Regulations (article 0740), the Code of 
Conduct for Members of the Armed 
Forces of the United States shall be care­
fully explained to each enlisted member 
of the Marine Corps Reserve:

(1) Within 6 days of his initial enlist­
ment;

(2) After completion of 6 months ac­
tive service; and,

(3) - Upon the occasion of each reen­
listment.

(b) A text of the Code of Conduct for 
Members of the Armed Forces of the 
United States shall be posted in a con­
spicuous place, or in conspicuous places, 
in the training center readily accessible 
to all personnel of the command.

(c) The training policy is stated in 
Marine Corps Order 1510.2—.

(d) Upon each occasion that the Code 
of Conduct is explained in accordance 
with this section, an entry will be made 
on page 11 of the individual’s service 
record book as required by Marine Corps 
Order P5000.3, Marine Corps Personnel 
Manual.
§713.3159 Uniform Code of Military 

Justice.
Amenability to the UCMJ of members 

of the Marine Corps Reserve is explained 
in MCO P5000.3, MARCORPERSMAN, 
paragraph 7004. All OMCR command­
ing officers will insure compliance with 
subparagraph 7 thereof.
§ 713.3160 Individual drill attendance 

certificates.
A 100 percent drill attendance certifi­

cate will be presented by the unit com­
manding officer to each individual who 
attended 100 percent of scheduled drills 
and ATD during the individual’s anni­
versary year. These certificates are car­
ried in MCO P5600.31, List E.
§ 713.3161 Women Marine Reservists.

Women Marine Reservists are author­
ized membership in a drill pay status in 
OMCR units under the following condi­
tions :

(a) Upon CG, MARTC/Director MCD 
approval.

(b) A vacant billet exists in an OMCR 
unit only.

(c) Nonprior service women will not
be recruited directly into an O rg a m z  
Reserve unit. ,

(d) WMs count against the 
enlisted objective strength and omcer 
ceiling.
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Fleet Marine F orce R eserve; Home 

Area Training

.-GENERAL

§ 713.4000 Drills.
(a) FMF Reserve units are authorized 

to conduct 48 paid drills each fiscal year.
(b) The frequency of paid drills shall 

not exceed:
(i> Two paid drills in 1 calendar day.
(2) Sixteen paid drills in one calendar 

quarter.
(c) Drill definitions and minimum 

drill time requirements are as follows:
(1) Parade drill. One paid drill with 

a minimum duration of 2 hours. Two 
parade drills may be conducted during a 
fiscal year for participation in parades 
or ceremonies. However, not more than 
one parade drill may be conducted on a 
single day.

(2) Single drill. One paid drill con­
taining a minimum of 4 hours of actual 
training. One such drill may be held 
on the same day as a parade drill.

(3) Double drill. Two paid drills, 
each containing a minimum of 4 hours 
of actual training, conducted during 1 
calendar day.

(4) Triple drill. Three paid drills 
conducted during 2 consecutive days. 
Authorized for field training only, triple 
drills must contain a minimum of 12 
hours of actual training (no less than 8 
hours on 1 day and 4 hours on the 
other). |

(5) Quadruple drill. Four paid drills 
conducted during 2 consecutive days. 
Authorized for field training only. 
Quadruple drills must contain a mini­
mum of 16 hours of actual training and 
not less than 8 hours on each day.

(d) Multiple drills (double, triple, and 
quadruple) are designed to facilitate 
more effective training; to reduce non­
productive time spent on musters, trans­
portation, drawing, and turning in 
equipment, etc.; and to reduce the fre­
quency of interruption of reservists’ ci­
vilian pursuits. Triple and quadruple 
drills are further designed to facilitate 
effective field training, both in daylight 
and darkness.

(1) Effectiveness of lectures and simi­
lar training diminishes sharply when 
conducted over prolonged periods.

(2) Similarly, the value of such train­
ing conducted late at night is negligible.

(3) Therefore, triple and quadruple 
drills are authorized for field training 
only; and, no training other than field 
training will be conducted between the 
hours of 2300 and 0600. This restric­
tion does not prohibit double drills on

consecutive days or a single drill and a 
oouble drill on 2 consecutive days, 
therefore, in those areas where a sig­
nificant number of reservists work on 
Saturday mornings the unit could sched­
ule a single drill on Saturday afternoon 

êvening) followed by a double drill on 
«unday.

^  Single drills are designed pri- 
fJr"y f°r training which is more ef-

“ve when conducted for compara- 
mfh Periods at frequent intervals 
nun+r , an i11 long sessions at infre- 
1 ent intervals. Examples are: Lan­

guage training, and training of a highly 
technical nature involving higher mathe­
matics, theory of electricity/electronics, 
etc. (occupational fields 2200, 2300, 2600, 
2700,6600, etc.). Single drills may, how­
ever, be scheduled for other purposes 
which facilitate most effective utilization 
of drill time.

(f) The term “hours of actual train­
ing” does not include time spent on ad­
ministrative functions such as musters, 
transportation to and from training, and 
issue and recovery of individual equip­
ment. Furthermore, training time does 
not include time devoted to divine serv­
ices, meals, sleeping, etc., unless such 
functions are accomplished under tacti­
cal conditions; nor does it include clean­
ing of individual weapons except in con­
junction with firing or field exercises.

(g) The necessity of accomplishing 
administrative functions such as: Serv­
ice record book audits, x-rays, shots, 
physical examination, etc., is well recog­
nized; however, in view of the limited 
training time available, such functions 
will be accomplished concurrently (dur­
ing scheduled training) on an individual 
basis rather than being scheduled on a 
unit-wide basis.

(h) Drill schedules will include the 
total drill time, i.e., musters, divine serv­
ices, transportation, training, nontactical 
meals, etc., so that reservists will be pro­
tected in the event of injury during the 
entire period (i.e., a schedule for a double 
drill may contain 10 or more hours, only 
8 of which represent training). Indi­
viduals should be advised that in all 
probability they will not receive appli­
cable benefits in the event of death or 
injury after being released from military 
control.

(i) When necessary to ensure most ef­
fective utilization of unit equipment or 
training aids, to alleviate overcrowded 
facilities, to provide practical application 
for technicians through performance of 
maintenance, or when desirable to im­
prove training effectiveness, command­
ing officers may schedule subordinate 
units or individuals to drill at different 
times, subject to the following considera­
tions, restrictions, and administrative in­
structions :

(1) Tactical integrity of combat and 
combat support units will be maintained 
for the conduct of tactical training at the 
highest level scheduled. That is:

(1) If a battalion level field exercise/ 
squadron level tactical problem is sched­
uled, all personnel will be scheduled to 
attend drill simultaneously. Exceptions 
may be authorized by the CG MARTC, 
when necessary to accomplish preexercise 
and postexercise aircraft or air control 
equipment maintenance.

(ii) Similarly, if company /battery or 
platoon, section, or squad level tactical 
training exercises are scheduled, all 
members of the respective tactical units 
will be scheduled to attend drill simul­
taneously.

(2) Examples of situations for which 
this authority is intended are:

(i) A battalion needs to conduct rifle 
requalifleation, but the rifle range will 
accommodate only one company at a

time. In such a situation, separate com­
panies could be scheduled to drill on dif­
ferent days or weekends to conduct re­
qualification firing.

(ii) An engineer maintenance com­
pany needs to train a large number of 
engineer equipment mechanics, but has 
insufficient equipment, training aids or 
qualified instructors to train all such me­
chanics simultaneously. Various groups 
can be scheduled to drill at different 
times, in such a case, to facilitate more 
effective training.

(iii) An engineer company could 
schedule platoons to drill at different 
times to facilitate more practical accom­
plishment of construction projects or bet­
ter utilization of equipment.

(iv) A communication battalion has a 
large number of radio relay technicians 
to train. If more effective training would 
result, they could be divided into groups 
of appropriate size, scheduled to drill at 
different times.

(v) A battalion S-3 section could be 
scheduled to drill at a time other than the 
remainder of the battalion, in order to 
accomplish annual training program 
planning.

(3) This authority will not be used to 
circumvent restrictions on equivalent in­
struction or duty contained in § 713.4001.

(4) The establishment of numerous 
wings/satellite platoons within an OMCR 
unit and the transfers of reservists be­
tween these subunits require consider­
able additional administrative and pay 
processing. Therefore, the use of one 
man wings/satellite platoons is dis­
couraged, and the transfers of reservists 
between wings/satellite platoons will oc­
cur only on the first dfiy of each month.
§ 713.4001 Equivalent instruction or 

duty (EIOD).
(a) See definition in § 713.600.
(b) Since the objective of drills is 

training, there is often no equivalent of a 
drill missed. For example: If a fire 
team leader, or any member of a tactical 
combat or combat support unit, misses 
a drill involving a tactical field exercise 
it is impossible to provide an equivalent 
substitute for the training missed. 
Moreover, when a member of a tactical 
unit, or comparable team, is absent from 
a drill at which his unit functions as a 
team, the effectiveness of the team train­
ing is reduced.

(c) There can be, however, effective 
equivalents of many types of training 
conducted during drills provided that 
necessary preparation is made and 
proper instruction and/or supervision is 
furnished.

(d) In view of the foregoing, and in 
recognition of the fact that effective 
training appropriate to an individual’s 
billet assignment is desirable, even 
though it may not be a true equivalent 
of a drill missed, EIOD is authorized at 
the discretion of the commanding officer, 
subject to the following considerations 
and restrictions:*

(1) In order to discourage absenteeism 
from scheduled drills, pay for EIOD is 
not authorized.

(2) An individual may be given 
credit for EIOD to satisfy individual
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participation requirements, but will not 
be credited in unit drill attendance 
computations.

(3) The minimum training time re­
quirements specified in § 713.4000(c) (2 )-
(5).

(4) An individual may not perform 
more than two periods (equivalent to 
single drills) of EIOD in a single day.

(5) EIOD is authorized only for actual 
training, including practical application, 
appropriate to the individual’s billet 
assignment.

(6) A period of EIOD must be per­
formed during the same anniversary 
year in which the scheduled drill is 
missed.
§ 713.4002 Divine services.

(a) The Marine Corps encourages re­
ligious training and worship and re­
quires that, when drills are conducted on 
Sundays, OMCR commanding officers 
insure that reservists have an oppor­
tunity to attend divine services.

(b) Every effort will be made to 
schedule drills at such times as will en­
able reservists to fulfill their religious 
obligations either before or after drills 
scheduled on Sundays.

(c) When chaplains or members of the 
civilian clergy are available, religious 
services may be conducted at the unit 
training location during drills held on 
Sunday. See § 713.4000(f).

(d) Chaplains’ services may be ob­
tained in accordance with current 
BUPERS Instruction 1301.—.
§713.4003 Parades and ceremonies.

The parade drills authorized in 
§ 713.4000(c) (1) may be utilized for par­
ticipation in parades as authorized in 
MCO P5720.44—, Informational Services 
Manual. Also, individual reservists may 
participate on a voluntary basis in 
parades, military funerals, honor guards, 
and other appropriate ceremonies as 
authorized by the Informational Services 
Manual.
§ 713.4004 Driver training.

Wherever practicable, training and 
testing of unlicensed truck drivers should 
be accomplished at the unit home area 
so that ATD time need not be utilized for 
this purpose. There is no requirement 
that Marine Corps personnel be tested 
by a “licensed” examiner. Commanding 
officers should designate qualified exam­
iners and instructors. For these pur­
poses, it is considered that any NCO with 
MOS 3516, 3531, or 3537 should have the 
requisite qualifications to serve as an 
examiner. If a qualified examiner is not 
available in the unit or on the I-I staff, 
arrangements should be made to have an 
NCO licensed by the Naval District Com­
mandant or to have testing accomplished 
by another military activity., Special 
equipment for establishing motor vehicle 
examining stations will not be provided 
for OMCR units.
§ 713.4005 Allowances for newspapers, 

periodicals, and professional and 
technical publications.

This section provides for allowances of 
publications not listed in Marine Corps

Order P5600.31—, which contains pub­
lications and printing regulations.

(a) Types of publications authorized:
(1) Service newspapers: Official pub­

lications of Marine Corps Bases, Posts, 
Stations and Depots, such as “The Pen­
dleton Scout” and the El Toro “Flight 
Jacket.”

(2) Quasi-service newspapers: News­
papers which are not official publications 
but which primarily report news of the 
Armed Forces, such as the “Navy Times.”

(3) L o c a l  commercial newspapers: 
Those local commercial newspapers pub­
lished in, and primarily providing news 
coverage of, the area from which units 
draw their membership.

(4) Professional and technical period­
icals : Publications primarily treating the 
profession of arms, such as the “Guide­
book for Marines,” “Leatherneck,” “Army 
and Armor,” and technical publications 
directly related to unit specialties, such 
“Motor” and the “American Rifleman.”

(b) Allowances will be determined by
the CG MARTC and District Directors 
in such regulations as they may pre­
scribe. The “Guidebook for Marines” 
will be considered organizational prop­
erty. ' ^

(c) Subscriptions to quasi-service  
newspapers and to professional and tech­
nical periodicals shall be placed under the 
annual Marine Corps contract. Price 
data and ordering instructions are pub­
lished annually in a Marine Corps Order 
in the 5604 series. Subscriptions to 
newspapers not listed under the annual 
contract should be placed directly with 
the appropriate publishers. Orders for 
the “Guidebook for Marines” will be 
placed with the Leatherneck Association, 
Post Office Box 1918, Washington, D.C. 
20013.

(d) At the discretion of the CG 
MARTC, and District Directors, up to 
25 copies of technical and reference books 
and other periodicals may be locally pro­
cured for other than general library 
purposes.

(e) Funds to cover the cost of author­
ized “Guidebooks,” newspapers, period­
icals, and other publications shall be pro­
vided by the CG MARTC and District 
Directors from station allotments under 
such regulations as they may prescribe.
§ 713.4006 Radio call signs and frequen­

cies for use in training.
(а) Units that are authorized elec­

tronics equipment will submit a request
'tor radio call signs, frequencies, and local 
operating regulations to the Comman­
dant of the cognizant Naval District via 
the CG MARTC, or District Director, as 
appropriate. Requests for the assign­
ment of frequencies should include the 
following:

(1) Type of radio set or sets (i.e. 
AN/MRC-6, AN/GRC-9), etc.

(2) Type of oscillator (if crystal con­
trolled, list frequencies of crystals on 
hand).

(3) Type of emission to be employed.
(4) Power output of transmitter.
(5) Frequency range of transmitter 

and receiver.
(б) Statement as to whether equip­

ment will be fixed, portable, or mobile.

(7) Distance, in miles, between sta­
tions.

(8) Purpose for which frequencies are 
required (Naval Reserve training circuit, 
Marine Corps Reserve tactical circuit! 
etc.).

(9) Approximate times of contem­
plated operation for each type of equip­
ment (time of day and day of week).

(b) The Naval District Commandants 
are authorized by JANAP 195— to as­
sign certain frequencies to OMCR units 
on a noninterference basis for Reserve 
tactical training circuits. Upon receipt 
of operating frequencies, close correla­
tion will be maintained with other Re­
serve units of the naval service in the 
immediate locality and with the Federal 
Communications Commission in order 
to minimize the possibility of interfer­
ence to the detriment of net or drill 
schedules or commercial services.
§ 713.4007 Informational services.

(a) OMCR units will be governed in 
the conduct of Informational Services 
programs and the release of information 
by MCO P5720.44—, Marine Corps In­
formational Services Manual.

(b) Special instructions for Informa­
tional Services in connection with ATD 
are contained in §§ 713.5200-713.5206.

(c) Recruiting aids are furnished to 
OMCR units by Headquarters Marine 
Corps, for the purpose of assisting units 
in the conduct of an information pro­
gram that will facilitate personnel pro­
curement. Marine Corps Order P5600.- 
31— and various separate instructions, 
issued as required, provide guidance con­
cerning availability and utilization of 
recruiting aids.

GROUND UNITS

§713.4050 Field training.
(a) Training shall be conducted in 

the field under tactical or operational 
conditions as often as feasible con­
sidering :

(1) The unit mission and level of 
training.

(2) Availability of suitable training 
areas.

(3) Travel time and transportation 
costs.

(4) Priority of other training require­
ments.

(b) No minimum requirements are 
prescribed. However, combat an d  com­
bat support units are expected to con­
duct the majority of their training in 
the field if suitable training areas are 
available. Combat service support units 
are expected to conduct training in the 
field as often as necessary to prepare 
them to operate under field conditions.

(c) All units will conduct tactical or
operational training during horns of 
darkness as frequently as necessary to 
prepare them to accomplish their mis­
sion during such hours. ,

(d) Field training will not be avoided 
merely because of cold weather or other 
adverse weather conditions. To the 
contrary, since Marines are to be Pr®" 
pared to serve “in any clime or place, 
FMF Reserve units located where they 
can conduct cold weather operations 
during several months each year, io
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example, should become expert In oper­
ating under such conditions. District 
Directors will provide in their budget 
submissions for organizational clothing 
and equipment necessary to support such 
training.
§ 713.4051 Crew-served weapons firing.

Every effort will be made to conduct 
organizational weapons firing an average 
of at least once each quarter.
§ 713.4052 Command post exercises.

Battalion staffs will conduct CPXs as 
frequently as necessary to attain and 
maintain proficiency in staff ̂ functioning 
and communications procedures. Field 
exercises with troop participation, other 
than communications personnel, should 
not be conducted until an adequate de­
gree of staff and communications pro­
ficiency has been attained.
§ 713.4053 Multiunit exercises.

District Directors may schedule multi­
unit field exercises to provide an oppor­
tunity for units to operate in conjunc­
tion with other units of. appropriate 
types. If the task organization does not 
include an organic battalion staff, an 
appropriate staff should be formed from 
personnel of Staff Groups, VTUs, I-I 
stafEs and other sources, regular or re­
serve, as available. § 713.4052 applies.
Fleet Marine F orce R eserve; Annual 

T raining Duty

GENERAL

§ 713.5000 Objectives.
(a) ATP is the longest period of 

ACDUTRA available for OMCR units. 
The primary objective, therefore, is to 
accomplish essential training which is 
impractical to accomplish during home 
area drills.

(b) Other objectives are:
(1) To enable units to gain experience 

in operating in various terrain and cli­
matic conditions which Marines may en­
counter in the event of future conflicts** 
Ideally, such experience should include 
operations in mountainous, desert and 
jungle areas, and under conditions of 
extreme heat and cold. However, the 
extent to which all units can be afforded 
an opportunity to gain experience under 
each of the above conditions wilLbe re­
stricted by their geographic location in 
relation to transportation costs and unit 
missions.

(2) To prepare all units for am­
phibious and vertical assault operations 
consistent with unit missions.

(3) To evaluate the state of combat 
readiness of units and individuals.

(4) To enable units to participate 
periodically in operations with other 
units, both regular and reserve, consist- 
ent with their unit specialty and level 
of training.

(5) To facilitate most effective train­
ing through assistance provided by reg­
ular units, as necessary.
§ 713.5001 Alternate annual training 

duty.
The performance of ACDUTRA by 

Uass II reservists shall not be accepted 
as alternate ATD unless specifically

authorized for that purpose. Alternate 
ATD will not be authorized for reasons 
of personal hardship.

(a) ACDUTRA will be considered as 
a substitute for ATD if the requested as­
signment meets any of these criteria:

(1) Formal school of at least 2 weeks 
length.

(2) OJT for a t‘least 2 weeks at the 
home training center for performance of 
second, third and fourth echelon mainte­
nance of heavy equipment. Complete 
justification will accompany any request 
for home training center alternate ATD 
as well as a summary of the training to 
be accomplished.

(3) As provided in §§ 713.5003(a) (3) 
and 713.5010.

~T4) For aviation reservists, on-the- 
job training of at least 2 weeks at the 
parent MARTD. Complete justification 
will accompany each request as well 
as a summary of the training to be 
accomplished.

(5) Members of the Marine Corps Re­
serve Shooting Team assigned to 
matches authorized by HQMC.

(b) All requests for assignment to 
alternate ATD of ground reservists will 
be submitted to CMC (Code AFM), via 
the chain of command, for approval. 
Where individual is to train with another 
separaté unit, request will be forwarded 
via that unit. Requests from aviation 
reservists will be submitted to the CG, 
MARTC.

(c) Satisfactory performance of au­
thorized alternate ATD will satisfy the 
members’ individual ATD attendance 
requirement and will be included in the 
units’ ATD attendance computations as 
though he attended ATD with the unit.
§ 713.5002 ATD sites.

(a) CMC will normally direct FMF 
Reserve units to conduct ATD at speci­
fied regular Marine Corps or naval fa­
cilities. However, when ATD training 
objectives can be effectively accom­
plished at facilities of other services, 
commanding officers and the CG, 
MARTC/District Directors are encour­
aged to recommend assignment to such 
other facilities for cogent reasons such 
as:

(1) Significant reduction in trans­
portation costs;

(2) Reducing peak loads at Marine 
Corps installations; or,

(3) Obtaining a greater variety of ter­
rain and climatic conditions.

(b) Recommendations for ATD at 
other service installations will be pre­
ceded by local liaison to determine avail­
ability, and will contain pertinent infor­
mation including answers to the follow­
ing questions:

( 1 ) Can the unit training obj ectives 
be fulfilled at the proposed site?

(2) Would significant economy re­
sult?

(3) What logistic problems would be 
encountered?

(4) What would the personnel aug- 
mentation/training assistant require­
ment be, if any?

(5) What steps would have to be taken 
to secure approval of the cognizant serv­
ice; when, and in what sequence?

§ 713.5003 Off •season ATD.
(a) ATD is customarily scheduled be­

tween June and August so as not to 
conflict with regular school sessions. A 
few units, however, have found it ad­
vantageous to attend ATD during other 
periods since the conflict for members 
employed in seasonal summer occupa­
tions can be as severe as the problem 
faced by students and teachers. The 
employment conflict, plus expanding de­
velopment of trimester school programs, 
has created a need for réévaluation of 
traditional summer ATD scheduling. 
Each unit should carefully evaluate its 
situation and recommend off-season 
ATD if more advantageous. Among the 
factors to be considered are :

(1) Students who have not returned 
from the 6-month ACDUTRA period 
need not be considered because untrained 
members are not eligible to attend ATD.

(2) Full time students and teachers 
will not be required to attend ATD dur­
ing regular school semesters. It may be 
possible for some to be excused from 
school to attend off-season ATD with 
their units. However, commanding of­
ficers shall insure that appropriate 
school officials are informed that the in­
dividuals are not required to attend ATD 
during the regular semester.

(3) When a unit attends ATD during 
a regular school semester, students and 
teachers who are mandatory trainees 
and who are excused will be nominated 
for, and required to' attend, 14 days 
ACDUTRA at the earliest practical time 
outside of regular school sessions. Those 
who are not mandatory trainees are au­
thorized to perform 14 days voluntary 
ACDUTRA during the same calendar 
year. In either case, the ACDUTRA will 
be considered alternate ATD.

(b) It should not be assumed that off­
season ATD is impractical because of 
regular school semester schedules. A 
careful study should be made to deter­
mine the actual number of students and 
teachers who would be unable to attend. 
The effects should then be weighed 
against all other factors.

(c) Possible additional advantages to 
off-season ATD are.

(1) Peak loads on host activities could 
be reduced, enabling more effective sup­
port by the regular establishment.

(2) It would permit greater utilization 
of training sites where the maximum 
load is very limited; i.e., MCMWTC and 
Vieques.

(3) Other service installations which 
are heavily committed to other reserve 
and National Guard training during the 
summer months may be more readily 
available to OMCR units during the off­
season.

(4) Off-season ATD could facilitate 
excellent cold weather training at 
MCMWTC as well as at numerous loca­
tions throughout the northern half of 
CONUS.

(5) Greater utilization of government 
aircraft could be made.
§ 713.5004 Planning ; ground units.

(a) By September 10 annually, com­
manding officers will forward their ATD 
training objectives (see § 713.3005(d) ) to
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the command scheduled to be their host 
for ATD. The list of training objectives 
will be accompanied by a recommended 
training plan and a statement of training 
and equipment support required.

(b) Unit ATD training schedules will 
be developed during the pre-ATD con­
ference and approved by the host train­
ing command. Necessary subsequent 
changes will be effected by correspond­
ence, but units will not change the 
schedules approved by the host command 
without that commander’s approval.

(c) Planning considerations:
(1) The words “essential training”, as 

used in § 713.5000(a), are the key to ef­
fective utilization of the limited time 
available. Commanding officers must 
make sure that time is not spent on “nice 
to have” training which prevents accom­
plishment of essential training.

(1) The fact that it is impractical to 
conduct certain training at the home 
location does not necessarily mean that 
such training must be accomplished at 
ATD. For example, the fact that it may 
not be possible to practice throwing live 
grenades at the home location does not 
dictate that it is essential to do so at ATD.

(ii) Similarly, the fact that a unit is 
authorized to expend a certain quantity 
of ammunition or explosive ordnance 
does not dictate that it is always es­
sential to do so.

(2) A parade, guard mount, or other
appropriate ceremony may be conducted 
during ATD, as a part of the required 
training time, when considered desirable 
by the unit commanding officer and host 
commanding general/commanding offi­
cer. When such a ceremony is sched­
uled and arrangements have been made 
for a band or for participation by a 
senior reviewing officer, it will not be 
canceled without the approval of the 
host commanding general/oommanding 
officer. ' .

(3) Commanding officers will make 
sure that concurrent training (see defini­
tions) is conducted during periods when 
personnel are not engaged in scheduled 
training.

(4) Qualified reservists should conduct 
as much of the training as feasible. 
However, the goal is to receive the best 
training possible; so commanding offi­
cers will request assistance from the host 
activitly and I-I staff as necessary to 
achieve this goal. Training activities 
will provide instructors, rifle range 
coaches, demonstration teams, and other 
training support as practicable when re­
quested by unit commanders.
§ 713.5005 ATD scheduling; grou n d  

units.
(a) CMC will determine each unit’s 

ATD location based on:
(1) Programed training cycles;
(2) Station loads;
(3) The unit’s mission and general 

level of training; and,
(4) Transportation costs.
(b) To enable host bases or activities 

to most effectively accommodate and 
support ATD, the commanding general/ 
commander will schedule unit ATD 
periods.

(c) Actions to accomplish scheduling 
will be as follows:

(1) By July 1 annually, CMC will in­
form host bases or activities (with a 
copy to District Directors, and OMCR 
units) which units are assigned for ATD 
during the following calendar year and 
what tentative assignments have been 
made for the next year.

(2) By September 10 or 30 days after 
completion of the current ATD period, 
whichever is later, OMCR units will sub­
mit to the host base or activity for the 
following year only

(i) Broadest possible period (s) of 
availability for ATD (binding on the host 
base provided units declare a period 
of at least 60 days).

(ii) Preferences as to ATD period (s) 
(not binding on host bases).

(iii) ATD training objectives; nature 
and extent of training support desired 
(unless prescribed by CMC).

(iv) Estimated attendance.
(v) Equipment augmentation required.
(3) By November 1, host bases will 

submit to CMC (with a copy to units 
and District Directors):

(i) ATD period(s) assigned each unit;
tH) Designation of host command or 

activity; and,
(iii) Equipment support capabilities, in 

general.
(iv) By November 15, CMC will pub­

lish the overall ATD schedule.
§ 713.5006 Pre-A T D  c o n fe r e n c e s ;  

ground and air-ground.
(a) It is essential or very desirable, in 

most cases, to effect personal pre-ATD 
liaison between units and host com­
mands to finalize ATD schedules and 
accomplish administrative and logistical 
planning. In order that HQMC, District, 
MARTC, and representatives of other 
interested commands may participate, it 
is also desirable that such liaison be ef­
fected by conferences held by the host 
commands.

(b) Conferences should be held not 
later than the end of February each 
year to be of maximum benefit. Even 
so, some units will have as few as three 
drill weekends' remaining in which to 
make preparations prior to ATD.

(c) To enable HQMC, District, and 
other representatives as appropriate to 
attend each conference and to minimize 
their travel time and transportation 
costs, it is desired that ground pre-ATD 
conferences on each coast be conducted 
consecutively. To accomplish this, CMC 
will, by November 1 annually, publish 
a proposed schedule for ground pre-ATD 
conferences for each coast. The Com­
manding Generals, Marine Corps Base, 
Camp Lejeune, and Marine Corps Base, 
Camp Pendleton, will be requested to 
prepare a coordinated reply for the east 
coast and west coast commands respec­
tively. CG, MARTC will request and 
schedule aviation pre-ATD conferences 
with appropriate aviation activities.

(d) Except as provided in paragraph
(e) of this section, unit representation 
will be as follows;

(1) The unit commanding officer or 
the I-I, as determined by the District

Director. If neither the CO or I-I has 
previously accompanied the unit to ATD, 
both may be allowed to attend the ATD 
conference if the District Director con­
siders it essential. When special cir­
cumstances otherwise warrant attend­
ance of both the CO and I-I, they may 
both be allowed to attend if authorized 
by CMC (Code AFK).

(2) Marine Air Reserve representa­
tives designated by the CG, MARTC.

(3) Companies or batteries under 
training cognizance of battalion com­
manders will not be represented unless 
they are to attend ATD at a time or 
place other than when/where the bat­
talion headquarters attends.

(4) Battalions may be represented by 
both the CO and I-I and by the S-3 and 
S-4, or Supply Officer, at the discretion 
of the District Director.

(e) In any case where the host com­
mander and District Director agree that 
personal pre-ATD liaison is not neces­
sary, as determined by direct corre­
spondence,, the unit will not be repre­
sented at the conference. In such cases, 
ATD arrangements will be completed by 
correspondence.

(f) CMC p r o v i d e s  f u n d s  for 
ACDUTRA and travel costs for reserve 
officer participation authorized in para­
graph (d) of this section. The CG, 
MARTC and District Directors are au­
thorized to issue the ACDUTRA orders 
chargeable to “Special Tours”. The CG, 
MARTC and District Directors are also 
authorized to issue TAD orders, charge­
able to MARTC/District funds, to 
MARTD/MARTC or I-I personnel desig­
nated to participate/
§713.5007 Training time.

(a) ATD schedules will contain a min­
imum of 84 hours of training, exclusive 
of administrative time. § 713.3003 (c)-
(e) is applicable.

(b) Liberty in excess of 48 total hours, 
exclusive of overnight liberty, will not be 
granted during ATD.

(c) Night training will be stressed to 
the extent feasible, consistent with the 
unit mission and level of training.

(d) In case the commanding general/ 
commanding officer of the training ac­
tivity is forced to cancel scheduled train­
ing due to adverse weather conditions, 
every effort will be made to reschedule 
the training.
§ 713.5008 Programed training.

(a) Units scheduled for ATD at Land­
ing Force Training Unit, Atlantic or Pa­
cific, are programed for basic and orga­
nizational amphibious training. Since 
the host commands are responsible for 
the conduct of this training, the syllabus 
will be as prescribed by the respective 
commanding general.

(b) Units scheduled for ATD at 
MCMWTC will similarly follow the sylla­
bus prescribed by the host commanding 
officer. I-I personnel present during} 
this training will participate along with 
the reservists, unless excused by the 
Commanding Officer, MCMWTC.

(c) Other programed training and 
special exercises, including air-ground 
MEUFEXs, will be conducted as pre-
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scribed by HQMC In separate letters of 
Instruction or directives.
§713.5009 S e le c te d  military-occupa­

tional-specialty training.
(a) Each unit has a small number of 

administrative and supply clerks and 
personnel with other MQSs who require 
special training programs. In order to 
provide groups of sufficient size to war­
rant formal instruction or other special 
training programs, such personnel from 
all units attending ATD at the same time 
may be grouped together, by occupa­
tional field, for training. Reserve unit 
commanders and host activities will 
strive to provide the most effective train­
ing feasible for such personnel.

(b) Medical personnel who have not 
had field medical training should be af­
forded such training if possible.

(c) If the conduct of special training, 
required as indicated above, results in the 
reserve unit not having sufficient per­
sonnel (clerks, drivers, corpsmen, com­
municators, etc.) to support its opera­
tions, host commands will furnish aug­
mentation if possible.
§ 713.5010 Women reservists.

(a) ATD for women members will be 
at the discretion of the cognizant District 
Director, subject, to the approval of the 
training activity commander, in accord­
ance with the guidelines contained 
herein. They may be ordered to ATD:

(1) With the parent unit when appro­
priate facilities are available at the unit’s 
ATD site and the unit’s mode of trans­
portation is suitable.

(2) At a base or facility, with suitable 
accommodations, separate from the unit’s 
ATD site, when the major portion of the 
travel can be performed with the unit.

(3) At their home training center or 
the district headquarters, if they can be 
effectively utilized and/or trained. Basic 
allowances for subsistence and quarters 
are authorized under conditions de­
scribed In the Navy Comptroller Manual, 
Chapter 4, Volume 4.

(4) At the Marine Corps facility closest 
to the unit home training center having 
accommodations and training appropri­
ate for women reservists, when approved 
by CMC.

(b) The following Marine Corps ac­
tivities have suitable facilities for accom­
modating and training women reservists:

(1) MCS, Quantico, Va. (Note No. 1).
(2) MCB, Camp Pendleton, Calif. 

(Note No. 2).
(3) MCB, Camp Lejeune, N.C. (Note 

No. 3).
(4) MCAS, El Toro, Calif.
(5) MCAS, Cherry Point, N.C. (Note 

No. 1).
(6) MCRDep, Parris Island, S.C. (Note No. 1).
(7) MCRDep, San Diego, Calif.

Notes: ^
No. 1 Training limited to QJT.
No. 2 Training limited to training -with, 

tae parent OMCR unit.
No. 3 Billeting facilities limited andcrowded.
(c) Reserve unit commanding officers 

are advised that uniform clothing arti­
cles are normally available for issue or
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purchase, as appropriate, only at the be­
low listed locations. Reserve unit com­
manding officers will make sure that 
women reservists who are to attend ATD 
at other locations arrange to obtain nec­
essary articles of uniform clothing else­
where, prior to reporting for ATD.

(1) MCS, Quantico, Va.
(2) MCB, Camp Pendleton, Calif. 

(Note No. 1).
(3) MCAS, Cherry Point, N.C. (Note 

No. 2).
(4) T  ICRDep, Parris Island, S.C.
(5) MCRDep, San Diego, Calif. (Note 

No. 3).
N o t e s :
No. 1 Shirts, shoes, gloves, and neckties 

only.
No. 2 Mufflers, gloves, buttons, and neck­

ties only.
No. 8 Accessories only.

§ 713.5011 Operational control.
(a) OMCR units and I-I personnel are 

under the direct military command of the 
commanding general/commanding officer 
of the training site to which the unit 
reports for ATD.

(b) The commanding general/com­
manding officer of the host training site 
may terminate the ATD orders of any in­
active reservist for cause. See § 713.5057.
§ 713.5012 Inspector-instructor person­

nel.
(a) The general duties of I-Is are set 

forth in § 713.3002. The commanding 
general/commanding officer of host ATD 
activities may prescribe specific duties 
for I-I personnel while they are aboard 
for ATD. However, in prescribing such 
duties, the I-Is primary duty of advising 
and assisting the unit commanding offi­
cer must be considered first. Addition­
ally, the ATD period constitutes the best 
opportunity for detailed observation and 
evaluation of unit readiness by the I-I; 
a necessary factor in development of 
subsequent training programs and ad­
vising the District Director on all facets 
of unit and personnel readiness. Ex­
amples of appropriate assignments are:

(1) As umpires of their units;
(2) As range officers or assistants for 

their units; and,
(3) As participants with the Reserve 

units to which attached for programed 
training such as is conducted at the 
MCMWTC.

PERSONNEL AND ADMINISTRATION

§ 713.5050 Ineligible personnel.
Six-month trainees who have not com­

menced the initial 6-month tour of 
ACDUTRA will not be permitted to at­
tend ATD. Unit members who com­
menced the initial 6-month active duty 
training tour but did not complete the 
recruit training period will attend ATD 
with the unit. (See also § 713.3004(e).)
§ 713.5051 Personnel undergoing initial 

6-month ACDUTRA.
Commanders responsible for MOS 

training of 6-month reservists (during 
the initial 6-month ACDUTRA period) 
may authorize those reservists to train 
with the unit to which they will be trans­
ferred upon completion of their active

2545

duty, when that unit is undergoing ATD 
at the same installation. Such action 
must be in the best interests of both the 
individual and the Marine Corps. This 
provision does not apply in those cases 
where the individual reservist is under­
going a planned training cycle such as 
individual or advanced combat training, 
or a formal or informal course of 
instruction.
§ 713.5052 Duration of ATD.

(a) The duration of ATD is 14 days, 
including travel.

(b) In the ground reserve program, 
this period will commence on a Sunday 
and end on a Saturday unless scheduled 
otherwise by CMC.

(c) CMC must specifically authorize 
travel, either to or from a training site, 
when performed by surface means and 
when the schedule involves more than 1 
calendar day.

(d) On return from ATD, personnel 
will be released from ACDUTRA on the 
actual date of arrival at the home train­
ing center. If the unit arrives at the 
training center at such a late hour that 
cargo and equipment cannot be ade­
quately secured before 2400, the com­
manding officer may retain reservists on 
ACDUTRA for an additional day to se­
cure the property. Retention of per­
sonnel for this purpose will be limited to 
five for battalion size units and three 
for company/battery size units.
§ 713.5053 Travel at personal expense.

(a) Travel to or from ATD at personal 
expense for personal convenience, sub­
ject to reimbursement, is not authorzed. 
However:

(1) If an individual is relieved from 
or retained on duty, in accordance with 
§ 713.5057, and is unable to travel with 
his unit, he is entitled to transportation 
at Government expense, with the fol­
lowing exception. If an individual per­
formed travel at ATD by private con­
veyance, for his own convenience, return 
travel at Government expense is not 
authorized.

(2) If a unit member is temporarily 
residing a considerable distance from the 
area where his unit is located, and he 
requests permission to do so:

(i) He may be authorized to travel in­
dependently at personal expense for his 
own convenience, without reimburse­
ment, in accordance with paragraph (b) 
of this section;

(ii) If his commanding officer con­
siders that the circumstances warrant 
authorization to travel independently at 
personal expense, with reimbursement: 
The commanding officer may, at the in­
dividual’s request, recommend such au­
thorization to CMC (Code APD). Such 
recommendations will contain all sup­
porting facts. They will be submitted 
in time to reach HQMC at least ten days 
prior to the unit’s departure to ATD; by 
letter via the chain of command if time 
permits, otherwise directly or by message, 
with a copy to the CG, MARTC or Dis­
trict Director.

(b) Commanding officers may permit 
members of their unit to travel to and/or 
from ATD at personal expense without
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reimbursement, for their own con­
venience.

(1) Personnel so authorized will be on 
ACDUTRA only during the same 14 days 
of ATD as are specified in the unit’s 
group travel orders, regardless of the 
mode of independent travel.

(2) A unit member may be entitled to 
naval service disability, death, and sur­
vivor benefits only if disabling or fatal 
injury occurs while he is performing 
ACDUTRA. Thus, if a unit member is 
performing travel to or from ATD in­
dependently from his unit under this 
authority, he may be entitled to such 
benefits only if the injury or death 
occurs during his unit’s ATD period, in­
cluding the days on which the unit per­
forms group travel.

(3) The foregoing notwithstanding, 
disability or death benefits may be 
granted by the Veterans’ Administration 
if injury or death occurs during the pe­
riod of time it would be necessary to 
perform travel to or from ATD by a di­
rect route without recreational or other 
stopovers, except necessary stops such 
as for food and overnight lodging.

(4) This headquarters does not im­
pose any limitation on the number of 
personnel who may be authorized to 
travel independently under this author­
ity; however:

(i) Personnel who travel by privately 
owned conveyance must comply with the 
host base or training activities’ regula­
tions pertaining to the operation of 
private vehicles aboard the facility.

(ii) Commanding officers will exercise 
extreme care in authorizing unit mem­
bers to travel independently by privately 
owned conveyance. For the protection 
of the individual, due consideration will 
be given to:

(a) The individual’s personal habits 
and driving record;

(b) The distance involved; and
(c) The mechanical condition of the 

vehicle.
(c) Personnel traveling to ATD at 

personal expense will be directed to re­
port to the commander of the host ATD 
command not earlier than 1600 on the 
day prior to their units’ scheduled ar­
rival, and not later than the estimated 
time of the unit’s arrival.
§713.5054 Orders to travel.

(a) Commanding officers will issue 
group-travel orders for their personnel in 
the format shown in paragraph 5250, 
MCO P1001R.43 (RESSOP).

(1) Only unit, group travel orders will 
be issued, regardless of the mode of 
travel utilized or the number of person­
nel authorized to travel at personal 
expense.
1 (2) Separate unit orders will be pre­

pared for separate units (see § 713.3002
(b)).

(3) Commanding officers, including 
the company/battery commanders with­
in battalions, shall travel to and from 
training activities, with their units, uti­
lizing the mode of transportation author­
ized for the majority of the personnel in 
the unit.

(b) Enclosure (1) of the commanding 
officers’ orders will be an alphabetical
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roster, regardless of grade, listing officers 
first. It will show in the sequence listed; 
Each individual’s grade, last name, first 
name, middle initial, Service Number, 
MOS, component and category, passen­
ger weight, passenger baggage weight, 
PEBD, and Social Security Number.

(1) Changes in this enclosure can be 
made by lining out the names of nonat- 
tenders at ATD and by adding the names 
of late joiners.

(2) These rosters, when corrected, 
will serve as passenger manifests ac­
ceptable to carriers, mail and directory 
lists, money lists, rosters for administra­
tive details such as musters and account­
ability of personnel, and posttraining re­
ports. Marginal symbols (#, <t, %, etc.) 
will be used to identify: Personnel trav­
eling independently at personal expense; 
personnel traveling by separate motor 
march; personnel from other units 
attending alternate ATD with the report­
ing unit, etc.
§ 713.5055 Endorsements on orders,

(a) The first and second endorsements 
on orders issued in accordance with para­
graph § 713.5054 will be prepared in the 
format shown in paragraph 5250, MCO 
P1001R.43 (RESSOP).

(b) Any reservist who is authorized to 
travel at personal expense, without re­
imbursement, in accordance with § 713.- 
5053(b), must sign an endorsement to 
his orders in the format shown in 
paragraph 5251, MCO P1001R.43 (RES­
SOP). His signature will be witnessed 
by an officer who will make sure that the 
individual understands the conditions 
stated therein. Orders of such individ­
uals will be further endorsed as shown 
in paragraph 5252, MCO P1001R.43 
(RESSOP). A copy of the basic orders 
and a signed copy of the third endorse­
ment will be forwarded to the CG, 
MARTC or District Director. -

(c) Modifications to basic orders will 
be in accordance with MCO P5000.3, 
MARCORPERSMAN, paragraph 5011.
§ 713.5056 Physical examinations, im­

munization requirements and reports 
of injuries.

(a) Physical examinations. BuMed 
Instructions and Notices in the 6120 
series, and the Manual of the Medical 
Department, U.S. Navy, contain the pro­
cedures and requirements for conduct­
ing annual physical examinations for 
Marine Corps reservists. Ready reserv­
ists shall undergo an annual physical 
examination during the month of the 
anniversary of their birth date. This 
examination obviates the requirement 
for additional complete physical exam­
inations incident to ACDUTRA or for 
active duty periods of less .than 30 days, 
provided the annual physical examina­
tion was conducted within the previous 
12-month period.

(b) - Immunizations. BuMed Instruc­
tions and Notices in the 6230 series pre­
scribe the procedures to be followed in 
the prophylactics immunization pro­
grams for Marine Corps reservists. Ma­
rine Corps Order 6230.1— provides in­
structions for the issuance and mainte­
nance of the DOD Immunization Certifi­

cate (DD 737) required for certain 
reservists.

(c) Reports of injuries. Reports of 
injuries will be in accordance with the 
Marine Corps Personnel Manual.
§ 713.5057 Relief from or retention on 

duty.
(a) ACDUTRA terminates automati­

cally on the date specified in the re­
servists’ orders. Reservists may not con­
tinue to receive pay and allowances, 
because of disability, after the terminal 
duty period, unless a Notice of Disability 
Benefit has been issued in accordance 
W ith  MCO P5000.3, MARCORPERSMAN, 
Chapter 11.

(b) The commanding officer of an 
OMCR unit will terminate an individual’s 
ATD, upon his request, for a verified 
emergency for which a Marine on active 
duty would qualify for emergency leave in 
accordance with MCO P5000.3, MAR­
CORPERSMAN, subparagraph 9151.3 
(see also § 713.5053(a) (1)).

(c) Relief for cause may be effected as 
authorized in § 713.5012(b). A full ac­
count of the circumstances, including 
disciplinary action taken (if any), will 
be furnished to the CG, MARTC/District 
Director. One copy of this report will 
be forwarded to CMC (Code APA).

(d) Disciplinary matters requiring re­
tention of any person at the training 
activity subsequent to the departure of 
his unit therefrom will be made the sub­
ject of separate correspondence to HQMC 
and handled accordingly.
§ 713.5058 Naval Reserve personnel.

(a) Travel to and from ATD in the case 
of Naval Reserve personnel is under the 
cognizance of Naval District Comman­
dants. ACDUTRA orders for Naval Re­
serve personnel assigned to units of the 
OCMR shall be requested from the Naval 
District Commandant. Requests for 
such orders will include a request that all 
medical personnel attached to the unit, 
in a drill-pay status, be directed to per­
form travel with the unit.

(b) Upon completion of transportation 
arrangements, one copy of each set of 
orders bearing the numbers of the trans­
portation requests and meal tickets is­
sued will be forwarded to the C om m an­
dant of the Naval District in the case of 
Naval reservists who utilize transporta­
tion requests and meal tickets. Each 
meal ticket will be noted to indicate the 
type of meal. When transportation re­
quests are issued for charter bus or 
charter air, the transportation requests 
number will be followed by the words 
“charter bus” or “charter air”, as 
appropriate.
§ 713.5059 Personnel accounting.

See Marine Corps Order P 5 0 0 0 .3 , 
Marine Corps Personnel Manual.
§ 713.5060 Advance detail.

(a) It is not considered n e c e s s a ry  or 
economically justifiable, in m o s t  cases, 
for an advance detail (forward eche lon ; 
to precede a unit to ATD. N o rm a lly :

(1) The unit representative (s) js e '̂ 
pected to obtain all necessary nu° " 
mation during the pre-ATD c o n fe re n ce ,
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(2) The Training Assistant(s) assigned 
to the host command can make neces­
sary preparations for the Unit’s arrival; 
and,

(3) The unit commander or his des­
ignated representative can receipt for 
property and equipment, as necessary, 
upon arrival at ATD, without com­
mencement and conduct of training 
being impeded.

(b) Advance details are authorized for 
battalions. However, in the interests of 
economy, these advance details will be 
kept to an absolute minimum and be 
composed of I-I Staff personnel only. 
Requests for advance details from other 
than battalions will be forwarded via the 
chain of command, with justification, 
not less than 60 days prior to the unit’s 
departure for ATD, to:

(1) CMC (Code AFM), in the case of 
ground reserve units, or

(2) CG, MARTC, in the case of avia­
tion reserve units.

(c) In all cases where an advance 
detail is authorized, the advance detail 
will report to the ATD training site no 
earlier than 1 full working day prior to 
the unit’s arrival.

(d) The foregoing restriction on ad­
vance details does not preclude the CG, 
MARTC/District Directors from order­
ing MARTD/I-I personnel to travel to or 
from the ATD site in Government 
vehicles, or other Government trans­
portation, independently from the unit. 
However, they will be directed to report 
not earlier than 1600 on the day prior 
to the unit’s scheduled arrival, and not 
later than the unit’s estimated date and 
time of arrival.
§ 713.5061 Inspector-instructor person­

nel to attend ATD.
(a) Since ATD is the most important 

period of FMF Reserve training, all I-I 
personnel who can be effectively utilized 
to support the training should ac­
company the unit. The primary con­
siderations in determining which I-I 
Personnel will accompany the unit are 
stated in paragraph 3003.5. Other fac­
tors are:

(1) The state of unit training.
(2) Requirements for umpire person­nel.
(2) Administrative and logistical sup­

port necessary to, enable unit personne] 
to participate in training rather than 
Perform functions which preclude theii 
receiving training.

(4) Travel and per diem costs. (When 
Government transportation, or when 
group travel by Government procured 
commercial transportation, is utilized 
such costs are not significant in com­
parison to benefits of improved unil training.) S

(5) Personnel necessary to perform 
rear echelon functions at the home 
training center.

(b) I-I personnel detailed to accom­
pany the unit to ATD will be as deter­
g e d  by the I-I and approved by the 
district Director. Transportation re- 
hi , an(* meal tickets covering the 

personnel with the main 
tail should be obtained from the same 
anne Corps transportation officer who

issues the transportation authority for 
the travel of the unit.

(c) I-I’s will complete the Inspector- 
Instructor Details Report (see Part P of 
Chapter 5, MCO P1001R.43 (RESSOP) ) 
and forward it to the District Director at 
least 4 weeks prior to the date the unit 
departs for ATD. The necessary TAD 
orders for Marine and Navy personnel of 
Inspector-Instructor staffs will be issued 
by the District Director.

(d) District Directors, when issuing 
orders to I-I personnel to attend ATD, 
will insure that the provisions of the 
current SECNAV Instruction in the 
7220.24 series, pertaining to per diem for 
members performing field duty, are 
adhered to.
§ 713.5062 [Reserved]
§ 713.5063 [Reserved]
§ 713.5064 Rasic allowance for quarters 

(BAQ) and basic allowance for sub­
sistence (BAS).

(a) Regulations governing the pay­
ment of BAS and BAQ are contained in 
the Navy Comptroller Manual, Volume 
4, Chapter 4. Instructions for the sub­
mission of applications are contained in 
the current issuance of SECNAV In­
struction 7220.42—.

(b) Reservists ordered to ATD will be 
billeted and subsisted on the station to 
which assigned for training. Govern­
ment quarters will not be provided for 
dependents.
§ 713.5065 Pay.

(a) Current Marine Corps Orders in 
the 7220R series prescribe procedures 
and details for payment of Marine Corps 
Reserve personnel of all classes, includ­
ing OMCR units, for ATD. In addition, 
this series of Marine Corps Orders clearly 
delineates the unit commander’s respon­
sibility for administrative procedures 
and reports required upon arrival at the 
training activity, to insure timely and 
proper payment of unit personnel at 
ATD.

(b) The commanding officer’s Certifi­
cate of Attendance, Pension Certificate, 
and certification of true copies of his 
orders may be accomplished prior to 
departure from the home armory. Sub­
sequent changes can be made by lining 
out nonattenders at ATD and by adding 
late joiners.
§ 713.5066 Mess duty.

Enlisted reservists may be assigned to 
mess duty on the basis of one messman 
for each 20 reservists if the mess em­
ploys family style feeding, or one mess- 
man for each 30 reservists if cafeteria 
style feeding is used. Such assignment 
will not exceed 1 day in any ATD period.

TR A N SP O R TA TIO N
§ 713.5100 Applicable directives.

Instructions concerning travel to and 
from ATD are contained in the current 
issuance of MCO P4600.7, Marine Corps 
Transportation Manual, and Marine 
Corps Orders in the 4650R series.
§ 7-13.5101 General.

(a) To the extent feasible, FMF Re­
serve units will perform travel to and

from ATD by Government air. CMC 
will determine annually which units will 
be transported by Government air and 
advise the units designated. In the 
event that a unit has personnel to per­
form group travel, in excess of the maxi­
mum capacity of the aircraft assigned, 
transportation for the remainder of unit 
personnel will be arranged or requested 
in accordance with MCO P4600.7, Marine 
Corps Transportation Manual, Part J.

(b) When a unit actually departs for 
ATD and/or returns from such training 
on a date other than originally sched­
uled as routed by CMC and/or Defense 
Traffic Management Service, CMC (Code 
AFD) will be notified. The report must 
include the scheduled hour and date of 
departure, the actual hour and date of 
departure, and the reasons for late de- 
parture/arrival.
§ 713.5102 Motor march.

(a) The following units may drive 
organic vehicles and trailers to the ATD 
activity, under the conditions listed:

(1) Motor transport battalions and 
truck companies located within a 36- 
hour drive of the training activity.

(2) Other FMF Reserve units located 
within a 24-hour drive of the training 
activity.

(b) A unit officer or staff noncommis­
sioned officer will be in command of the 
unit’s vehicles during the motor march.

(c) All requests to conduct motor 
marches to ATD sites will be forwarded 
in time to reach CMC (Code AFD) by 
January 5 each year, and will include an 
estimate of the number and types of or­
ganic vehicles to be employed and the 
estimated number of unit personnel to be 
carried in the vehicles.

(d) Overnight stopovers should be 
governed, if feasible, by the availability 
of Government messing, billeting and re­
fueling facilities.

(e) § 713.5152(a) applies to equipment 
to be taken to ATD. Motor transport 
vehicles and material will not be taken 
to training sites for the sole purpose of 
performing modifications or repairs.
§ 713.5103 Transportation at training 

activities.
(a) Transportation pools for official 

use by Reserve units for administrative - 
purposes will be established at each 
training activity.

(b) In order to provide transportation 
to meet the administrative requirements 
of those units that are not authorized 
to drive organic transportation over-the- 
road, the motor transport equipment al­
lowances of major training activities will 
contain a sufficient number of trucks, 
i4-ton, or %-ton, 4x4 ,  w/trailers to pro­
vide one each to each company, or bat­
tery, including those which are compo­
nents of battalion sized units. Trucks, 
34-ton, or %-ton, 4x4 ,  assigned to train­
ing activities for support of Reserve 
training at times will be in excess of the 
number required for assignment to Re­
serve units. During slack periods of 
training and when certain units utilize 
their own organic vehicles, sufficient 
trucks should be available for assignment 
to units in excess of one per company/
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battery when requested and justified by 
unit commanding officers.

SUPPLY

§ 713.5150 Ammunition.
Class V materiel allowances and in­

structions for submission of ammunition 
requirements for ATD are contained in 
MCO P8011.4—.
§ 713.5151 Clothing and uniforms.

(a) Commanding officers will make 
sure that all members of their commands 
have the required amounts of clothing on 
hand, and that items of clothing fit prop­
erly, since clothing will not be surveyed 
at the training activity.

(b) Each individual will take his full 
issue of summer/winter service clothing, 
as appropriate, and utility clothing, to 
ATD. Only serviceable items of clothing 
will be taken.

(c) Reservists are encouraged to take 
civilian clothes for use on liberty.

(d) Male personnel of OMCR units 
traveling on special troop trains, char­
tered commercial aircraft, or Govern­
ment aircraft are authorized to perform 
travel to and/or from ATD in utility 
clothing. Personnel traveling on regu­
lar passenger trains, commercial bus, air, 
or ship shall perform travel to and/or 
from ATD in summer service or winter 
service uniform as prescribed by the com­
manding officer of the unit. Personnel 
traveling via private conveyance should 
be encouraged to wear civilian clothing. 
If, however, such personnel elect to wear 
a uniform, summer service or winter serv­
ice, as prescribed by the commanding 
officer of the unit, shall be worn. Women 
Marines traveling in uniform shall wear 
the service uniform appropriate for the 
season or the flight uniform, dependent 
upon the mode of travel, as prescribed 
by the unit commanding officer. It is 
the responsibility of the commanding of­
ficer of each unit to insure that all mem­
bers of his organization comply with 
uniform regulations and that members 
in a travel status in uniform wear the 
prescribed uniform.

(e) Since recent stock reductions of 
uniform clothing in the Marine Corps 
retail clothing system have resulted in 
stock limitations at certain Marine Corps 
activities, all commanding officers will 
endeavor to clothe individual reservists 
to the maximum extent possible prior to 
reporting to their designated ATD site, 
especially when training is to be con­
ducted at a Marine Barracks or at 
MCMWTC.

(f ) The cash sale of any Marine Corps 
item of individual uniform clothing by 
the Regular Establishment to members 
of OMCR units is authorized.

(g) Under certain conditions, the host 
training activity may provide uniform 
clothing to unit commanders for reserv­
ists when required for the purpose stated 
in subparagraphs (1), (2), and (3) of 
this paragraph. Such issues will be 
chargeable to the appropriation “Re­
serve Personnel, Marine Corps.” It is 
therefore mandatory that unit com­
manders bring the necessary accounting 
data to the training activity. The cir­
cumstances under which the training
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activity may provide clothing are as 
follows:

(1) Uniform clothing may be furnished 
to outfit individuals who, because of last 
minute joining prior to training could not 
be furnished clothing by the parent or­
ganization. The training activity will 
be notified of desired articles and charge­
able accounting data, by message, at 
least 10 days prior to commencement of 
ATD.

(2) Clothing required for emergency 
issues; i.e., items required to replace 
articles which become unserviceable 
during ATD.

(3) Required clothing not available 
from the unit’s supply source. In this 
case, the commanding officer should no­
tify the training activity of the desired 
articles and the appropriation account­
ing data at least 10 days prior to com­
mencement of training.
§ 713.5152 Equipment.

(a) Units are authorized to take such 
organizational equipment and supplies 
as necessary to conduct the desired train­
ing. The amount of equipment and sup­
plies may be limited by the anticipated 
mode of transportation and the amount 
of support available at the training ac­
tivity. Units will perform all necessary 
maintenance, within unit capability, 
prior to departure for the training activ­
ity. ' Equipment will not be taken to 
ATD solely for the purpose of performing 
modifications or repairs. Specific in­
structions on certain types of organiza­
tional equipment and supplies are as 
follows:

(1) Individual arms and equipment, 
including steel helmets w/liners and 
camp and garrison equipment, will be 
taken to ATD. Those individuals attend­
ing ATD with units other than parent 
organizations will be furnished individual 
arms and equipment, including steel hel­
mets w/liners, by the training activity. 
Such equipment will be returned to the 
training activity by the individual upon 
completion of training. It may be deter­
mined at the pre-ATD conference that 
sufficient individual arms and equipmènt, 
and camp and garrison equipment, to 
fulfill training requirements are not 
available in the Reserve unit or cannot be 
transported to training. - In this situ­
ation, the training activity will augment 
the equipment which is furnished by the 
Reserve unit.

(2) Infantry crew-served weapons, 
such as 81mm mortars, machine guns, 
flame throwers, and rocket launchers 
may be available in limited quantities 
at the training activity; however, units 
should utilize organic weapons if they 
can be transported to ATD.

(3) Office equipment of the following 
types, based on guidance developed dur­
ing pre-ATD conferences, may be trans­
ported to ATD for efficient conduct of 
unit administration:

(i) Office supply sets, field (typewrit­
ers and accessories) 11 inches and/or 
18-20 inches.

(ii) Required publications.
(iii) Printed form sets.
(iv) Office supply sets, field (station­

ery and supplies),

(v) Piling chests.
(vi) Record chests.
(vii) Metal folding chairs.
(4) Necessary field medical supplies 

and equipment will be taken to ATD.
(5) Athletic and recreation gear will 

be taken.
(6) Such communication equipment, 

including vehicular mounted equipment, 
as is required by training schedules and 
cannot be provided by the training ac­
tivity. Field wire, batteries, vacuum 
tubes, and lamps will not be taken, but 
will be provided as necessary by the 
training activity.

(7) Band instruments and accessories 
for units having bands will be taken.

( 8 ) Photographic equipment and sup­
plies for units having photographic per­
sonnel must be furnished by the unit.

(9) Fire control instruments such as 
aiming circles, B.C. telescopes, field 
glasses, and fire direction equipment as 
required for training purposes, will be 
taken.

(b) In the case of units located in the 
immediate vicinity of training activities, 
equipment other than that listed in para­
graph (a) of this section may be taken 
to ATD upon approval by CMC.

(c) Commanding officers will make 
sure that all members of their commands 
have the required amounts of individual 
equipment on hand.

(d) Commanding officers will make 
sure that all supplies and equipment 
required for their commands are requisi­
tioned in sufficient time to insure that 
all requisitions are filled prior to depar­
ture for the training activity.

(e) In case of emergency, and after 
§ 713.5152(d) has been complied with, 
additional supplies required, including 
articles of clothing, will be requisitioned 
30 days in advance from the appropriate 
supply agency for delivery and issue to 
the unit at the respective training activ­
ity. Where practicable, the training ac­
tivity should have the supplies available 
for delivery to the unit upon its arrival 
at ATD.

(f) A Marine Corps Reserve Training 
Allowance, authorizing major training 
activities items of equipment and sup­
plies not available locally but for which 
a requirement exists to support ATD of 
OMCR units, is established annually by 
separate letters to each activity. Rec­
ommended allowances will be submitted 
by major training activities to the Com­
mandant of the Marine Corps (Code 
AFD) prior to December 15 each year. 
The recommended allowance will in­
clude: The Table of Allowance number; 
FSN; nomenclature; current allowance; 
equipment retained from current allow­
ance; and the recommended allowance 
for the forthcoming year.; Recommen­
dations shall be based on tentative ac­
tivity peak unit and personnel training 
loads and the availability of major items 
of equipment from regular stations or 
host unit allowances. Request for new 
items of equipment and increases in al­
lowances will be fully justified.

(g) No allowances will be established 
for stock fund items other than those 
designated as Class TV ; or for locally pro­
curable commercial items other than
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those controlled items listed in the cur­
rent issuance of MCO 4200.9—. Stock 
fund items required to support ATD are 
authorized for major training activities 
on an “as required” basis. This author­
ization is subject to such restrictions as 
may be promulgated in pertinent pub­
lications; i.e., Marine Corps Stock List, 
Marine Corps Orders and Bulletins.

INFORMATION SERVICES PROGRAM
§ 713.520G Objectives.

(a) The ATD program offers one of 
the greatest publicity potentials of any 
Marine Corps Reserve peacetime ac­
tivity. |

(b) The informational services pro­
gram for ATD will accomplish the fol­
lowing objectives:

(1) The effective publicizinz of Marine 
Corps Reserve training and of the per­
sonnel engaged in this training, through 
all media on both a national and local 
level, ^

(2) The training of Marine Corps per­
sonnel in occupational fields 43 and 46 
in Marine Corps Informational Services 
and photography.
§ 713.5201 Reserve technical informa­

tion offices.
(a) Reserve Technical Information 

Officers may be assigned to training 
sites, depending upon availability of 
qualified personnel for these billets.

(b) The Fteserve Technical Informa­
tion Offices will be manned by Volunteer 
and Organized reservists and personnel 
furnished by the Regular Establishment. 
Volunteer and Organized reservists de­
siring temporary active duty during ATD 
may be ordered to such duty for 90 to 
180 days. If sufficient personnel cannot 
be obtained from Reserve sources, per­
sonnel may be provided from sources 
within the Regular Establishment.

(c) The Reserve Technical Informa­
tion Offices are assigned the following 
specific functions:

(1) Expedite the editorial, photo­
graphic, and radio coverage of Reserve 
summer training activities by the Base 

^Information Section. To accomplish 
this task, liaison will be made with per­
manent information and photographic 
sections at the training activities and 
with Reserve unit information personnel 
undergoing training. The maximum co­
ordination between information person­
nel of the Reserve units and information 
sections of the Regular Establishment 
™i be attained, so that the fullest use 
°f personnel and equipment may be 
achieved.

(d) Training activities shall, prior to•TP’ purcllase the following supplies
with funds allotted by the Director, 
Manne Corps Reserve, and/or requi­
sition from their normal source of Supply;

.Sufficient quantities of photo­
graphic expendable supplies based on 
neanticipated requirement as indicated 

w this outline.
Tapes for preparing transcribed 

radio programs on an “as required” basis.

§ 713.5202 Photographs for personal 
use.

Individual reservists using their own 
equipment may take personal photo­
graphs during ATD in keeping with 
security restrictions of the site. Com­
manding officers shall advise those re­
servists who wish to take personal photo­
graphs as to the current training site 
regulations related to unofficial photog­
raphy.
§ 713.5203 Guide for press and photo­

graphic coverage.
(a) If hometown news stories and 

photographs ... concerning individual 
members or small groups of reservists 
are released, they may be sent directly 
to hometown news media rather than 
through the Fleet Hometown News 
Center.

(b) Commanding officers will com­
plete a survey of hometown news media 
to determine their desires for ATD news 
releases. (See paragraph 5254 of MCO 
P1001R. 43.) Such surveys will be made 
through personal contact with represent­
atives of the press and radio and tele­
vision stations to be serviced by news re­
leases. The results will be reported by 
mail at least 1 month prior to departure 
for ATD to the commanding general/ 
commanding officer of the training site, 
with a copy to CMC (Code AFQ) and to 
the District Director. The technical in­
formation officer at the training site will 
send news releases, photographs and film 
only to those media indicated on the 
news survey form and in keeping with 
criteria stated thereon. Blanketing an 
area with unsolicited news releases is not 
authorized. Disposition of prints and 
photographs is to be accomplished in ac­
cordance with the current issuance of 
MCO 3150.2—.

(c) Reserve Technical Information 
Offices will prepare national or regional 
releases as requested by Headquarters 
Marine Corps, the New York Office of In­
formation, the Marine Corps Represent­
ative in the Los Angeles Armed Forces 
Public Information Office, or by accred­
ited correspondents from public infor­
mation media. When features and pho­
tographs are judged of sufficient impor­
tance for regional or national release, 
Reserve Technical Information Offices 
should submit them to CMC (Code AG), 
through the Base Information Section 
for release.

(d) All news material will be released 
by the Base Information Section. Naval 
communication facilities may be pro­
vided in accordance with existing reg­
ulations for particularly timely stories 
when airmail special delivery would re­
quire more than 24 hours to reach the 
addressee. Radio transmission will not 
be used for material sent to the Fleet 
Hometown News Center.
§ 713.5204 Radio coverage.

The News Coverage Survey (para­
graph 5254 of MCO P1001R.43) will in­
dicate the desired radio coverage for 
each unit. Since each training activity 
has different problems in recording and 
procuring tapes for release, radio cover­

age will continue to be limited only by 
the extent to which the training activity 
can comply with requests.
§ 713.5205 Guide for arranging public 

information coverage.
(a) Most of the information included 

in this section will be supplied by the 
News Coverage Survey. However, this 
guide is furnished for commanding of­
ficers of FMF Reserve- units to assist 
them in preparing for news coverage 
during ATD.

(b) The most important period is 
prior to ATD. Publicity prior to de­
parture for ATD will serve to stimulate 
unit members’ interest in attending 
training with the unit, as well as pro­
vide local publicity for the unit and as­
sist in recruiting new members. Units 
will:

(1) Provide local newspapers and 
radio and television news editors with 
material they desire. This material 
should include all pertinent information 
(i.e., where the unit will train, dates it 
will train, how the unit will travel, etc.). 
The showing of Marine Corps Reserve 
motion pictures before public gatherings, 
especially on television, will serve as a 
means for additional publicity for ATD.

(2) Arrange interviews with unit 
members for use on local radio and tele­
vision stations prior to ATD, as an aid 
to recruiting.

(3) Prepare a list of house organs of 
local industries which employ members 
of the Reserve unit. Inform these house 
organs of the employees who will attend 
ATD with the unit.

(4) Contact city editors of local news­
papers to interest them in sending rep­
resentatives to ATD with the unit.

(5) If representatives of the local 
newspapers will not attend ATD with 
the unit, request the editors to furnish 
advice as to what type of releases and 
features they desire to be written about 
the unit at the training location for for­
warding (see § 713.5203(b)) to the editor 
concerned.

(6) Contact local radio stations and 
determine which stations will use the 
recorded program produced at the train­
ing location (see § 713.5204).

(7) If the unit publishes a unit news­
paper, it would be well to devote the last 
issue prior to the unit’s departure for 
ATD exclusively to summer training 
publicity.

(c) The following procedure will be 
followed at the training activity:

(1) Establish contact with the Re­
serve Technical Information Office im­
mediately. The officer in charge of the 
Reserve Technical Information Office 
should be advised of unit informational 
services personnel attending training, 
by name, grade, and MOS.

(2) Civilian correspondents attending 
ATD with the unit should be taken to the 
Reserve Technical Information Office 
where billeting, messing, and other ar­
rangements for the correspondents will 
be made.

(3) The officer in charge of the Re­
serve Technical Information Office 
should be furnished the following:
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(i) A list of newspapers, radio stations, 
and other news media in the unit’s home 
community and names of representatives 
of those media to whom publicity about 
the unit should be sent.

(ii) The subjects and/or types of news 
releases and feature material which have 
been requested by editors of the home 
community news media.

(iii) A list of house organs of local in­
dustries which employ members of the 
unit and names of the editors of the 
house organs.

(iv) The names and addresses of the 
home community radio stations which 
have requested a recorded program about 
the unit.

(d) After returning to the home train­
ing center, a followup period should be 
conducted to include:

(1) Roundup stories, features, and ra­
dio interviews concerning ATD for local 
media.

(2) Pickup of all tapes from radio sta­
tions following broadcast, and retention 
by unit or return to the training activity 
at which they were recorded in accord­
ance with prior agreement.
§ 713.5206 Arranging for civilian guests, 

news correspondents, and photog­
raphers.

(a) Excellent coverage of Annual 
Training Duty may be expected when. 
news media representatives accompany a 
unit. Community relations can be en­
hanced through visits to ATD of civilian 
guests. Such visits are encouraged when 
suitable facilities are available at the 
training site. However, unit Command­
ing Officers/Inspector-Instructors must 
carefully weigh the potential value of 
such visits against the requirement for 
accomplishment of training objectives.

(b) Requests for invitational orders 
for news media representatives or civilian 
guests will be submitted to reach the 
Commandant of the Marine Corps (Code 
APG) a minimum of 30 days prior to 
departure for ATD. Requests will be 
forwarded via the Commanding General, 
Marine Air Reserve Training Command 
or the appropriate District Director and 
commanding general or commanding of­
ficer of the host training command who 
will indicate his ability to host the pro­
posed guests. The following informa­
tion must be included in the request:

(1) Name and address of proposed 
guest.

(2) Occupation.
(3) Proposed mode of travel. -
(4) Expected duration of visit.
(5) Departure and return dates of 

unit.
(c) The foregoing provisions eliminate 

the necessity to request prior approval to 
invite media representatives or civilian 
guests. However, it must be made clear 
to persons being considered that request 
for invitational orders does not guaran­
tee that orders will be issued since over­
burdened facilities or operational com­
mitments may preclude their attendance.

(d) Only news media representatives 
are authorized to accompany Reserve 
units by Government Air. Government 
air travel for civilian guests is controlled

RULES AND REGULATIONS
by OPNAVINST 4634.10—. When civil­
ians travel independently of military 
units or with military units on regularly 
scheduled trains, special troop trains, or 
by regularly scheduled commercial air, 
they must pay their own travel expenses. 
When a unit is traveling via chartered 
commercial aircraft, media representa­
tives may accompany the unit on the 
same basis as for Government Air, pro­
vided they do not displace unit members 
who must then travel on regularly sched­
uled commercial aircraft.

(e) In addition to the requirements in 
paragraph (a) of this section, requests 
for invitational orders will also reflect 
the following special procedures and 
policy when military travel of news 
media representatives is desired to 
Puerto Rico (including Vieques) and 
Hawaii:

(1) A passport is not required.
(2) The following immunizations are 

required:
Smallpox within 3 years,
Tetanus within 6 years,
Typhoid (one shot within 1 year),
Oral Polio.
(3) DOD accreditation is not required 

for a local representative covering ATD 
for local media only, in the unit’s pri­
mary community relations area. All 
others must have DOD accreditation.

(4) Travel for representatives with­
out DOD accreditation will not be ap­
proved or considered until receipt by 
CMC of a written confirmation from an 
employer or editor that the representa­
tive is either a full-time editorial em­
ployee or that he is on assignment for 
a definite period; that the trip is for 
news gathering; and that the sponsoring 
agency will guarantee financial obliga­
tions incurred.

(5) The employer o£ editor must be 
informed that any travel approved is 
for that specific area only and further 
travel is not authorized. The employer 
or editor, as well as the media repre­
sentative embarked with reservists, will 
also be cautioned that if early return 
is desired it may be at the expense of 
the individual via commercial trans­
portation.

Volunteer T raining U nits

ORGANIZATION
§ 713.6000 Mission and composition.

(a) Mission. The mission of the VTU 
program is to increase the mobilization 
potential of Class III Ready Reservists.

(b) Composition. All MCR units 
 ̂composed solely of members of the Class
III Ready Reserve and those Class III 
Standby Reservists in Training Category 
H are classified as VTUs.
§713.6001 Designation of units.

(a) Ground. District Directors will 
assign each VTU within their district 
two sets of numerals separated by a 
hyphen, the first set of numerals will 
coincide with the district’s numerical 
designation and the second set will be 
the number of the unit within the dis­
trict. Examples: VTU 1-18, VTU 6-17, 
VTU 12-6.

(1) Certain ground VTUs may be as­
signed by District Directors to train in 
a unit specialty such as Law, Marks­
manship, Personnel Administration, etc. 
The initials of that specialty will be con­
tained in parenthesis between the initials 
VTU and the district designator. Ex­
amples: VTU (Law) 1-28, VTU (M) 
4-20.

(2) Selected VTUs may be directed 
to specialize in certain fields, or to un­
dertake an operational assignment by 
CMC. The unit specialty designator 
will be provided at the time the unit is 
directed to specialize or undertake the 
operational a ssign m en t. Examples: 
Public Affairs Unit (PAU 1-1); Civil Af­
fairs (VTU (CA) 4-34); Intelligence 
(VTU (I) 4-28).

(b) Aviation. Aviation VTUs are as­
signed numerical designations by the 
CG, MARTC. Examples: VTU (Avn) 
4, VTU (Avn) 12.
§ 713.6002 Command.

The senior Class HI Ready Reserve 
Marine officer in the unit will command 
the unit.

ADMINISTRATION
§ 713.6050 Membership and p articip a ­

tion.
(a) General. Membership and par­

ticipation requirements are:
(1) VTU membership is limited to 

Class IH Ready Reservists, male or fe­
male. Standby Reservists in Training 
Category H, male or female, may affiliate 
with a VTU as associate members only.

(2) Membership in more than one 
VTU is prohibited.

(3) VTU members are expected to at­
tend at least 75 percent of all scheduled 
drills. Any member who fails to attend 
75 percent of all scheduled drills will be 
dropped from the unit unless further re­
tention is authorized by the CG, MARTC 
or District Director.

(4) CMC programs appropriate tra in ­
ing for general officers and announces 
training opportunities directly to those 
officers. Upon promotion to the ran k  of 
brigadier general, an officer’s mem ber­
ship in a VTU, if held, will be term inated  
by the CO, MCRDSC.

(5) Marine Corps reservists are not 
authorized to perform associate duty 
with VTUs.

(6) The CG, MARTC and District Di­
rectors may permit Ready R eserv ists of 
the other Reserve components of the 
Armed Forces to affiliate with M arine 
Corps Reserve VTUs. These affiliated  
members may be counted in the required 
membership for activation of a u nit.

(7) Membership in a VTU of person­
nel from the Reserve components of 
other Armed Forces will not exceed one- 
fourth of the total officer membership 
of the unit.

(b) Application for m em b e rsh ip . A 
Marine Corps reservist desiring to join 
a VTU will submit a written request m 
the format contained in paragraph 6150 
of MCO P1001R.43 to the CO, MCRDbO 
via the CO of the VTU and CG, MARTC/ 

, District Director as appropriate. RC"
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quests by aviation reservists for member­
ship in ground units will be forwarded 
to the CO, MCRDSC via the CO of the 
VTU, the District Director and CG, 
MARTC. Requests by ground officers 
for membership in aviation units will be 
forwarded to the CO, MCRDSC via the 
CO of the VTU, CG, MARTC, and Dis­
trict Director, If the request is approved 
by the CG, MARTC/District Director, 
the authorization for membership will be 
issued by the CO, MCRDSC. One copy 
of the authorization will be sent to CG, 
MARTC/District Director.

(c) Termination of membership. In­
dividuals desiring to discontinue their 
membership in a unit will request ter­
mination from the CO, MCRDSC, via 
the unit commanding officer and CG, 
MARTC or District Director. Com­
manding officers of VTUs shall, via the 
chain of command, request revocation 
of membership of any member who does 
not maintain satisfactory attendance, 
shows lack of interest, does not take an 
active part in the unit, or who fails to 
carry out assignments. The reason for 
discontinuance of membership will be 
included in the revocation of member­
ship. One copy of each letter of ter­
mination will be forwarded to CMC 
(Code DGH).
§ 713.6051 Activation and deactivation.

(a) Activation. Units will not be ac­
tivated with fewer than six members. 
Subsequent minimum membership will 
be as determined by the CG, MARTC or 
the District Director; however, a mini­
mum membership of 10 is desirable.

(1) District Directors may combine 
any small VTUs (less than 10 members) 
that are engaged in the same training 
phase and that are located in close prox­
imity of each other.

(2) Individual applications for mem­
bership will be submitted as enclosures 
to the request for activation of a unit.

(b) Deactivation. The CG, MARTC 
and District Directors will deactivate 
units which do not warrant continuation 
because of lack of adequate membership 
or drill attendance or for unsatisfactory 
Performance of training.

(c) Copies of all unit activation and 
deactivation orders will be forwarded to 
CMC (Code AFL), CO, MCRDSC and to 
the Officer-in-Charge, Reserve Liaison 
and Training Branch, Marine Corps 
Schools, Quantico, Va.
§ 713.6052 Change of command.

The CO of the VTU will be appointed 
by the CG, MARTC/District Director. 
A copy of all orders involving change of 
command will be furnished to CMC 
(Code AFL), CO, MCRDSC, and to the 
cmcer-in-Charge, Reserve Liaison and 
framing Branch, Marine Corps Schools, 
Quantico, Va.
§ 713.6053 Change of address.
n Commanding officers of VTUs will 
Promptly furnish notification of all 
cnanges of address to CMC (Code AFL) 
with a copy to the CG, MARTC/District 
Director, CO, MCRDSC, and to the Of- 

er-m-Charge, Reserve Liaison and

Training Branch, Marine Corps Schools, 
Quantico, Va.
§ 713.6054 [Reserved]
§ 713.6055 Reserve retirement credits*

(a) Reserve retirement credits for 
participation in VTUs are authorized in 
accordance with §§ 713.15000-713.15054.

(b) Commanding officers of VTUs will 
enclose with the Drill Report to the CO, 
MCRDSC a report of reserve retirement 
credits for each member on the card 
format shown in paragraph 6152.2, MCO 
P1001R.43 (RESSOP).

(c) Although the CO, MCRDSC will 
utilize the punched cards to compile a 
member’s reserve retirement credits for 
the A nnual A n n iversary  R eport 
(NAVMC 798-PD), it is the responsibility 
of the commanding officer of each VTU 
to maintain accurate records of retire­
ment points earned by individual mem­
bers of his unit and to certify anniversary 
reports when submitted.

(d) The commanding officer of a VTU 
may certify to the commanding officer 
of another VTU that a member of the 
latter’s unit has attended a meeting of 
the former’s unit and, where applicable, 
has performed duties as an instructor.
§ 713.6056 Fitness reports.

Fitness reports on officer and noncom­
missioned officer members of VTUs shall 
be submitted in accordance with MCO 
P5000.3, MARCORPERSMAN.
§ 713.6057 [Reserved]
§ 713.6058 Facilities and supplies.

(a) VTUs will not be provided sepa­
rate training centers, rental for space, 
funds to purchase equipment, drill pay, 
or administrative duty pay, except as 
may be authorized by directives relating 
to specific programs. Commanding of­
ficers of all Marine Corps posts, stations, 
security forces and detachments, I-Is of 
OMCR units, and the senior Marine 
Corps officer on Army or Air Force staffs, 
including Naval Reserve Officer Training 
Corps instructors, may make available to 
VTUs local equipment and facilities un­
der their cognizance. VTU meetings 
will be held at the same location that the 
nearest OMCR unit utilizes, wherever 
feasible. The CG, MARTC or District 
Director may grant exceptions in those 
cases where he is satisfied that enforce­
ment would cause undue hardship for 
the members of the VTU or where the 
meeting in a training center used by the 
OMCR would adversely affect either the 
VTU or the OMCR unit.

(b) The CG, MARTC and District 
Directors will provide the necessary 
training supplies required by VTUs un­
der their cognizance. Forms required 
for the execution of this program, with 
the exception of NAVMC 10058-DivRes, 
NAVMC 799-PD and fitness report 
forms, may be reproduced by the CG, 
MARTC, District Directors, or CO, 
MCRDSC in quantities required.
§ 713.6059 Director’s representatives.

(a) The term “Director’s representa­
tives” as used in this section includes 
all personnel assigned by either District

Directors or the CG, MARTC to act as 
their representative with VTUs.

(b) The CG, MARTC or District Di­
rectors will appoint officers of their com­
mands to act as representatives to their 
VTUs where feasible.

(c) The general duties of the appoint­
ed representatives will be to provide such 
advice, guidance, and assistance as is 
desired by the VTU commanding officer 
and' to provide personal liaison between 
the VTU and the CG, MARTC or District 
Director.

TRAINING
§ 713.6100 Scheduling of meetings.

(a) VTU’s will conduct a minimum 
of 36 drills dining each fiscal year. 
Additional drills may be scheduled as de­
sired by the CG, MARTC, the District 
Director, or the VTU commanding officer.

(b) Length and duration of drills. 
Drills may be single or multiple; however, 
each drill will contain at least 2 training 
hours. No more than two drills may be 
credited in any 1 calendar day.
§ 713.6101 Unit training (ground).

(a) The VTU (ground) training pro­
gram will consist of a controlled train­
ing program, supplemented by locally 
generated training.

(1) Annual training will be conducted 
as outlined in the VTU Training Materi­
al Index. Each training year will con­
sist of three semesters; i.e., September 1- 
November 30, December 1-February 
28, March 1-May 31. Unit training 
progress will be evaluated as follows: 
Objective-type semester examinations 
will be administered for each of the first 
two semesters, as well as a final exami­
nation. The semester examinations will 
be administered during testing drills to 
be scheduled during the first ten (10) 
days of December and March, respective­
ly; the unit’s final examination will be 
administered during the third unit test­
ing drill, which will be conducted during 
the last ten (10) days of May. Com­
manding officers will not be required to 
take the examinations but will adminis­
ter them to the members of their unit 
and insure the propriety of the exam­
ination procedure. Semester and final 
examinations, and grading materials, will 
be provided by Reserve Liaison and 
Training Branch, Marine Corps Educa­
tional Center, Marine Corps Schools, 
Quantico, Va., to each District Director 
by November 1, February 1, and April 20 
respectively.

(2) District Directors will notify the 
Reserve Liaison and Training Branch, 
Marine Corps Schools, Quantico, Va., of 
the units in each phase of the controlled 
training program by July 15 each year.

(3) Units activated prior to October 1 
of the training year will commence 
Phase I of the controlled training pro­
gram. Units activated subsequent to 
October 1 will utilize the Training Ma­
terial Index through the training year 
ending the following May 31. Proficien­
cy testing of these latter units will be as 
directed by the District Director.

(4) All locally generated instruction 
will be considered as controlled instruc-
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tion by the District Director. District 
Directors will require previous schedul­
ing of all instruction, a statement of the 
objective, and a report of accomplish­
ment.

(b) Training programs of VTU’s di­
rected to specialize by CMC will be pro­
vided at the time the unit is directed to 
specialize or through subsequent corre­
spondence.

(c) Marksmanship VTU’s are assigned 
the following tasks in qualifying for their 
missions:

(1) To become proficient in the con­
duct of the operation of rifle and pistol 
ranges; to be familiar with all smallbore 
weapons of the Marine Corps and to be 
thoroughly cognizant of the procedure 
for training recruits in marksmanship.

(2) To become proficient in rifle and 
pistol marksmanship. Marksmanship 
VTU’s will participate in a minimum of 
four local/regional rifle and/or pistol 
matches annually. Members will be re­
quired to show reasonable improvement 
in marksmanship until they attain an 
NRA Expert’s qualification or its equiva­
lent. No time limit is imposed to attain 
the Expert’s qualification; however, com­
manding officers of markmanship VTU’s 
will request that the membership be re­
voked. Upon approval of the District 
Director, the CO, MCRDSC will revoke 
the VTU membership.
§ 713.6102 Training material index.

The VTU Training Material Index will 
be prepared by the Marine Corps Educa­
tional Center, Marine Corps Schools, 
Quantico, Va. The Index for the follow­
ing training year will be submitted to 
CMC (Code AFL) by May 15. The 4- 
year cycle of controlled training outlined 
in the VTU Training Material Index will 
parallel curricula presented in the Ma­
rine Corps Schools’ resident Junior and 
Senior Courses. In addition, aviation 
specialty courses together with instruc­
tional materials on counterinsurgency 
(counterguerrilla) warfare and the tech­
nique of effective oral communications 
will be included therein.
§ 713.6103 Unit training (aviation).

Aviation VTU training will be as di­
rected by the CG, MARTC. For those 
units in the controlled training program, 
§ 713.6101(a) (1)—(3) applies.
§ 713.6104 Supplemental training.

Requests for supplemental training 
by VTUs, or individual members thereof, 
will be forwarded to the CG, MARTC 
or the cognizant District Director prior to 
effecting any liaison with other com­
mands. Requests requiring liaison with, 
or assistance from, any other service will 
be forwarded by the CG, MARTC or Dis­
trict Director with appropriate recom­
mendation to CMC (Code AFL) for ap­
proval. Such requests will specify the 
number of personnel, by rank, expected 
to perform the training, and will include 
a detailed summary of the type and 
number of hours of training to be per­
formed.

§ 713.6105 Training conferences.
(a) An annual training conference of 

approximately 4 days for commanding 
officers of VTUs (Ground and Aviation) 
will normally be scheduled by District 
Directors. A representative from the 
Marine Air Reserve Training Command 
will attend each district conference. In 
the event the commanding officer is un­
able to attend, an alternate member may 
be assigned (voluntarily) by the com­
manding officer of the unit.

(b) District Directors will submit rec­
ommended dates for the conference to 
CMC (Code AF) with a copy to the Com­
mandant, Marine Corps Schools. Upon 
approval of the recommended dates, in­
formation and instructions concerning 
attendance will be furnished all com­
manding officers/commanders of VTUs 
and the CG, MARTC by each District 
Director. Subsequent to approval of 
the date for the conference, the CG, 
MARTC and District Directors are au­
thorized to request that the CO, 
MCRDSC issue ACDUTRA orders to 
reservists desiring to attend, with a copy 
to CG, MARTC/District Director. In 
cases where ground VTUs are to be rep­
resented at the conferences by avia­
tion personnel, requests for their orders 
will be submitted via the CG, MARTC.
§ 713.6106 Training aids.

gory E ACDUTRA is covered in 
§ 713.2053. v

(c) Normally, individual ACDUTRA 
will not be authorized in lieu of ATD for 
members of the OMCR.

(d) When a Marine Corps reservist 
volunteers for ACDUTRA he incurs a 
duty to appear in proper military uni­
form, to undergo his assigned training 
with enthusiasm, and to respect the 
regulations and customs of the host 
activity.

(e) Commanders of training activi­
ties are authorized to terminate individ­
ual ACDUTRA orders for cause. Com­
manders will terminate the ACDUTRA 
of any Category D reservist who mani­
festly demonstrates lack of motivation 
or cooperation, or whose conduct or ap­
pearance reflects adversely upon the 
Marine Corps.
§ 713.7002 Availability of training.

(a) Programed training is funded, 
scheduled, and coordinated by CMC. 
Availability of this training will be an­
nounced through the 1571R series of 
Marine Corps directives and “The Re­
serve Marine.”

(b) COs/I-Is are encouraged to estab­
lish local informal courses of instruction 
in addition to normally scheduled train­
ing for attendance by Category A reserv­
ists as ACDUTRA.

Maximum audiovisual aids support 
to all VTUs within each command will 
be provided by MARTC or district train­
ing films section. A catalog, listing all 
films, film strips, and training type 
publications (Field Manuals and Train­
ing Manuals) on hand at the MARTC 
and district training films section, will be 
furnished to each VTU (see § 713.9000). 
Commanders of all Regular and Reserve 
Marine Corps activities and all other 
personnel of the Regular establishment 
are enjoined to assist and encourage, 
wherever possible, the development of 
the VTU program by supplying instruc­
tors or lecturers, if'so requested, and in 
any other manner which would be of 
material benefit to the operation of a 
VTU.

Individual Active D uty T raining;
Nonmandatory

TRAINING DIRECTIVE

§ 713.7000 Mission.
The individual ACDUTRA program of 

the MCR provides appropriate training 
for reservists who may be called to EAD 
during the early phases of mobilization.
§ 713.7001 General policies.

(a) Individual ACDUTRA must sat­
isfy the precept that it effectively pre­
pares the reservist for an anticipated 
moblization assignment. It includes 
school and OJT assignments for volun­
teers from Categories A, B, and D; 
and tours of duty for reservists in 
Category E.

(b) Sections 713.7000-713.7059 are con­
cerned primarily with individual AC­
DUTRA performed by reservists in 
Training Categories A, B and D. Cate­

§ 713.7003 Active duty for training sub­
classification.

(a) Definition. See “active duty for 
training” in § 713.600.

(b) Training areas. ACDUTRA gen­
erally provides training in two broad 
areas:

(1) Formal instruction apppropriate 
for reservists regardless of their MOS. 
Such instruction offers training which is 
doctrinal in character and/or oriented 
towards the development of staff, com­
mand, and leadership skills.

(2) Various formal and informal 
training designed to develop or main­
tain specific MOS skills.

(c) Types of training media. Indi­
vidual assignments to formal courses of 
instruction are preferred for reservists. 
If appropriate formal or informal schools 
are not available, OJT may be requested.

(1) Formal school training. T ra in ­
ing conducted at schools or courses for 
which quotas are established by CMC.

(2) Informal school training. Schools 
established by various base and FMF or­
ganizations for which quotas are not 
established by CMC. Quotas for these 
various informal schools are frequently 
obtained for reservists.

(3) On-the-job training. Apprentice 
type training offering practical 
experience.

(d) Retraining. Reserve officers class­
ified with MOS designator 9901 who are 
eligible for ACDUTRA may be assigned 
to retraining in a military occupational 
specialty of high mobilization value.

(e) Basic training. Enlisted reserv­
ists must first complete basic train ing  
or its equivalent (see § 713.3004) pnor 
to being assigned to any formal school, 
informal school, or OJT.
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ADMINISTRATION

§ 713.7050 Applications for individual 
active duty for training.

(a) Originator action. (1) Requests 
for ACDUTRA by reservists in Category 
D shall be initiated by the individual and 
forwarded to CMC (Code AFL for ground 
applicants; Code AFS for aviation appli­
cants) via the normal chain of command 
(less VTU commanding officers).

(2) COs or I-Is of ground units of the 
OMCR may nominate Class n  reservists 
of their units for ACDUTRA, submitting 
nominating correspondence directly to 
CMC (Code AFL), and providing a copy 
of the correspondence to the cognizant 
District Director.

(3) COs of aviation units of the OMCR 
may nominate Class II reservists of their 
units for ACDUTRA, submitting nomina-* 
tions via CG, MARTC to CMC (Code
APS).

(4) See MCO P1001.R43, Chapter 7, 
Part C, for prescribed formats.

(5) Requests/nominations for AC­
DUTRA should arrive at HQMC at least 
8 weeks prior to the commencement of 
the period of availability.

(b) Action of intermediate addressees. 
An intermediate addressee will verify the 
data contained in the basic request or 
nomination and forward the correspond­
ence if the reservist is eligible for 
training.

(1) Criteria for determining eligibility 
of Category D applicants for ACDUTRA:

(i) Not over-age-in-grade for reten­
tion in the Ready Reserve. If the 
reservists is overage, evidence of an 
appropriate waiver must exist. Maxi­
mum age-in-grade limits for retention 
in the Ready Reserve are: Lieutenant— 
35; Captain—40; Major—45; Lieutenant 
Colonel—50; Colonel—55.

(ii) Has not failed of selection for 
promotion to the next higher grade two 
or more times (officers only).

(iii) Has agreed to remain in the 
Ready Reserve for at least 1 year beyond 
completion of the requested training. 
Officers who have previously been granted 
waivers of over-age-in-grade restric­
tions will be considered eligible for 
ACDUTRA provided the prospective 
training will be performed during the 
period when the waiver is in effect.

(iv) Record exists at MCRDSC or dis­
trict headquarters of a quadrennial med­
ical examination completed within the 
past 4 years as required by current Bu- 
Med Instructions (officers only).

(v) Physical risk “A”.
(2) Forwarding endorsements shall 

also cite the applicant’s security clear- 
ancé and basis for the clearance.

(c) CMC action. CG, MARTC/Dis- 
tnct Directors and CO, MCRDSC will 
normally be notified of final disposition 
of requests/nominations for ACDUTRA 
approximately 30 days prior to the com­
mencement of the period of availability, 
exceptions to this procedure will neces­
sarily follow when, for example: class 
cnedules have not been established; 

quota procurement action is pending;

§ 713.7051 Physical status.'
All reservists p a r t i c i p a t i n g  in 

ACDUTRA will undergo physical exami­
nations as required by current medical 
regulations.
§ 713.7052 Orders and records.

(a) CO’S OMCR units/CO, MCRDSC 
who have custody of the records of a 
prospective trainee will send the follow­
ing to the training activity so as to ar­
rive 10 days prior to the individual’s 
reporting date:

Cl) Advance copies of the individual’s 
orders (see MCO P1001R.43, Chapter 7, 
Part C, for sample orders).

(2) Health Record Book.
(3) Officer OQR; enlisted SRB.
(b) As prescribed in the 1580 series of 

Marine Corps orders, a copy of the Com­
mandant of the Marine Corps’ memo­
randum for officers or NCOs designated 
to attend schools of the other armed 
forces will be transmitted to each re­
servist so designated along with his origi­
nal orders.

(c) Disbursing Officer, MCRDSC will 
maintain pay records and make pay­
ments (including travel payments) to re­
servists assigned ACDUTRA at Army and 
Air Force installations. The reservist 
will be so advised prior to departure for 
training.
§ 713.7053 Administrative action by the 

training activities.
(a) Individuals assigned to ACDUTRA 

will remain on active duty for the period 
specified in their orders unless sooner re­
leased by the commanding general/com- 
manding officer of the training activity. 
Training activities will notify the parent 
organization in each case where a re­
servist is released early. Leave and spe­
cial liberty, other than the normal 
evening and weekend liberty, should not 
be granted. If emergency leave becomes 
necessary, the ACDUTRA will be termi­
nated.

(b) Training activities will return the 
reservist’s health record and OQR/SRB 
to the individual’s parent organization 
immediately upon completion of or re­
lease from training.
§713.7054 Orders and travel.

(a) ACDUTRA orders will show only 
the actual dates of attendance at the 
training activity. The period for which 
the reservist is entitled to pay and al­
lowances, however, will include the au­
thorized travel time to and from the 
training activity in accordance with the 
applicable paragraphs of Volume 4, 
Chapter 4, Navy Comptroller Manual. 
The format for orders to ACDUTRA con­
tained in Part C of Chapter 7 of MCO 
P1001R.43 will be followed by all order­
issuing commands and activities.

(b) Reservists will be ordered to re­
port to the training activity by 1600 
on the day before the training com­
mences unless otherwise indicated in 
the CMC correspondence authorizing the 
assignment.

(c) All ACDUTRA orders shall specify 
the security clearance held by the

individual and the basis for the clear­
ance (e.g.: National Agency Check or 
Background Investigation and date of 
completion).

(d) Travel: (1) Unless reservists as­
signed to ACDUTRA specifically request 
travel by other means, they will be di­
rected to travel via Government pro­
cured T/R. Commercial air will be 
utilized to and from the training site 
when the one-way common carrier dis­
tance is in excess of 720 miles. (All mile­
age shall be computed from the Official 
Tables of Distances, AR 55-60/AFM 177- 
135/NAVSO P-2471, AR 55-61/AFM 177- 
136/NAVSO P-2472.)

(2) When an individual requests and 
receives permission to travel by means 
other than commercial air, reimburse­
ment will be computed on a constructive 
commercial air travel basis, not to exceed 
mileage at the rate of $0.06 per mile, 
whichever is lesser. Individuals will be 
advised that orders are valid and re­
servists are in a duty status only during 
the periods of actual travel time, not to 
exceed commercial air constructive travel 
time. This is paramount for the purpose 
of determining benefits in the case of 
injury or death while traveling to or from 
the training site. If these conditions 
are unacceptable, the individual must 
return his orders to the issuing head­
quarters. He will be so instructed.

(e) - All Government transportation 
requests for commercial air travel which 
are issued to Class II and Class HI re­
servists for assignments to individual 
ACDUTRA will contain this statement:

PCS— 6 6  Lbs free baggage allowance 
applies.
§ 713.7055 Equipment, supplies, and 

clothing.
(a) Supplies and equipment necessary

for the training or reservists will be pro­
vided by the command responsible for 
the administrative control of reservists 
who are assigned to ACDUTRA. Indi­
vidual equipment will be issued as re­
quired and will be recovered upon termi­
nation of training. +

(b) All reservists applying for AC­
DUTRA shall certify that they possess 
all items of military clothing required 
for winter/summer service “A”, garrison 
cap, two sets of field utility uniforms 
and one pair of field boots. Applicable 
clothing requirements for officers and 
enlisted men are contained in the current 
Marine Corps directives in the 1020 series 
and the 10120 series.
§ 713.7056 Promotion.

Testing and promotion of eligible re­
servists will be accomplished during the 
designated periods by the organization 
to which the individual is administra­
tively attached.
§ 713.7057 Mess duty.

Enlisted reservists below the rank of 
corporal may be assigned to mess duty 
on the basis of 1 man for each 20 
reservists. Such an assignment will not 
exceed 1 day of mess duty during any 
15-day period of ACDUTRA.
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§ 713.7058 Post facilities.

Reservists may utilize post facilities 
on the same basis as members of the 
regular establishment when practicable.
§ 713.7059 Transportation at training 

activities.
Transportation for reservists and their 

baggage will be furnished between 
commercial terminals and the desig­
nated administrative office, whenever 
practicable.
Other Individual T raining Programs 
§ 713.8000 General.

(a) Other MCR inactive-duty training 
programs consist of the following:

( 1 ) Associate duty without pay.
( 2 ) Appropriate duty without pay.
(3) Repeated training duty.
(b) The objectives of the above in­

active duty training programs are :
(1) To maintain and develop the mili­

tary skills of the members of the Marine 
Corps Reserve.

(2) To increase the mobilization po­
tential of the members of the Marine 
Corps Reserve.

(3) To further the state of readiness 
of the Marine Corps Reserve.

(c) The importance of requesting as­
signments which obviously satisfy the 
program objectives cannot be over­
emphasized. Retirement credit is con­
sidered a bonus effect.

(d) General eligibility for participat­
ing and earning reserve retirement 
credits in the inactive duty training pro­
grams are contained in the chart below:

Assoc
duty

without
pay

Approp
duty

without
pay

Repeated
training

duty

Reserve
retire­
m ent

credits

M embers of 
the Ready 
Reserve.

Yes Yes Yes Yes

Standby Re­
serve not 
on Inac­
tive status 
list.

No Y e s1 Y e s1 -Y e s1

Standby Re­
serve on 
Inactive 
status list.

No No No No

1 Provided they are in Training Category H . See 
8713.2002.
Detailed eligibility requirements are 
set forth in §§ 713.8001-713.8003 and 
713.15000-713.15054.

(2) The CG, MARTC and District Di­
rector will take final action and issue the 
required orders on requests for assign­
ment to those programs under their cog­
nizance. -In the case of Class in re­
servists, orders will be issued by the CO, 
MCRDSC with a copy to CG, MARTC/ 
District Director, if requested. Uniform 
requirements will be specified either by 
the order issuing activity or the training 
activity; however, these inactive duty 
training programs shall not be considered 
duties requiring the wearing of uniform 
for the purpose of earning uniform al­
lowances.
§ 713.8001 Associate duty without pay.

(a) General. (1) Associate duty 
with OMCR units (less Staff Groups). 
The following regulations apply:

(1) Enlisted personnel, except for 
members of the Fleet Marine Corps Re­
serve, are not eligible.

(ii) Associate duty officers must be 
Class n i  Ready Reservists., Lieutenants 
and Warrant Officers may serve in an as­
sociate duty status without regard to 
T/O billets. Other officers may affiliate 
in an associate duty status only to fill a 
specified T/O billet. (See also § 713.- 
3154.)

(iii) Officers may be used only to fill 
specific T/O billets or those additional 
billets authorized in 713.3051.

(2) Associate duty with reserve units 
of other services. It is preferable that 
Marine Corps reservists train with a 
Marine Corps Reserve unit (OMCR or 
VTU). However, it is recognized that 
some reservists reside in areas where no 
MCR unit is located. In some cases, 
training appropriate to the rank and 
skills of the Reservists cannot be provided 
by a local MCR unit. In the instances 
described above, associate duty with 
other components may be permitted. 
The following regulations apply to as­
signment of Marine Corps reservists to 
associate duty with reserve units of the 
other components of the Armed Forces:

(1) Officer and enlisted personnel are 
eligible and Ready Reserve status is 
required.

(ii) The requested assignment must 
provide training commensurate with the 
rank and MOS of the reservist concerned.

(3) Officers serving in an associate 
duty status with an OMCR unit may 
apply to CMC (Code AFL) for orders to 
attend ATD with the unit. Officers per­
forming associate duty with units of 
other reserve components will not be 
authorized to attend ATD with those 
units with pay and allowances.

(b) Orders. (1) Applications for as­
signment to associate duty shall be initi­
ated by the individual and submitted to 
the headquarters which maintains the 
reservist’s service records,' via the ap­
propriate chain of command. The ap­
propriate chain of command for associ­
ate duty with units of the other services 
is as prescribed by the other service.

(2) The authority to perform associate 
duty must be renewed biennially.

(3) All orders to perform associate 
duty will include:

(i) The T/O billet assignment.
(ii) A statement that reimbursement 

is not authorized for pay, allowances, 
travel, subsistence, uniforms, or any 
other expense which may be incurred.

(iii) An automatic termination date.
(iv) A statement that the reservist is 

subject to the UCMJ during performance 
of associate duty.

(v) Instructions for submission of fit­
ness reports and reserve retirement credit 
reports.

(vi) A statement that a copy of the 
orders with the acceptance endorsement 
will be forwarded to CMC (Code DGH).

(c) Reserve retirement credit. Re­
serve retirement credit is authorized for 
each drill, or other instruction attended 
by associate duty personnel, on the same 
basis as points are credited for members 
of the unit with which associated; i.e.,

one point for each 2-hour drill or a max­
imum of two points for a multiple drill 
of at least 4 hours duration.
§ 713.8002 Appropriate duty without 

pay.
(a) General. Assignment for which 

appropriate duty orders may be issued:
(1) Attendance at Advanced Base 

Problem presentations, Landing Force 
Instruction Team presentations, Landing 
Force Training Unit presentations and 
other periods of formal Marine Corps 
military instruction for which active 
duty for training orders are not issued.

(2) Performance of duty for recruiting 
or officer procurement for the Marine 
Corps under the cognizance of the Dis­
trict Director.

(3) Performance of duty for the en­
hancement of Marine Corps Public In­
formation Programs under the direction 
of the CG, MARTC or District Director,

(4) Conducting periods of instruction 
for OMCR units.

(5) Participation as observers in field 
exercises of OMGR units.

(6) Attendance at periods of instruc­
tion related to matters of military signif­
icance, such as presentations by the 
Industrial College of the Armed Forces, 
when approved by CMC.

(7) Visits to military installations for 
purposes of orientation and familiariza­
tion with subjects and materiel appro­
priate' to the rank and MOS p of the 
reservist concerned. (Must have ap­
proval of CMC (Code AFL).)

(8) Attendance at officer and noncom­
missioned officer schools conducted by 
OMCR units outside regularly scheduled 
drill periods.

(9) Participation in parades and cere­
monies, as permitted by current regula­
tions, by Class HI reservists and by Class 
H reservists outside of regularly sched­
uled drill periods.

(10) Attendance at military seminars,
symposia, or similar assemblies held in 
connection with professional or trade 
conventions, provided such activities are 
in addition to the regular agenda of such 
conventions and provided such activities 
are specifically approved in advance by 
CMC (Code AFL). —

(11) Performance of duty for required
annual administrative functions, includ­
ing that performed for the purpose of 
undergoing required physical exami­
nations. - "Sr*

(b) Orders. (1) The CG, M A R TC, 
District Directors, and the CO, M C R D SC  
may issue orders for assignment to ap­
propriate duty without pay in those cases 
where CMC authorization is not re­
quired.

(2) Orders will state that reimburse­
ment is not authorized for pay, allow­
ances, travel, subsistence, uniform s or 
any other expense which may be in­
curred.

(3) A copy of all orders issued will be 
forwarded to CMC (Code DGH).

(c) Reserve retirement credit. One 
reserve retirement credit is authorized 
for each 2-hour period of appropriate 
duty performed. When multiple period» 
are performed in a single day, a maxi-
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mum of twp points may be awarded, but 
only when each period is of at least 4 
hours duration.
§ 713.8003 Repeated training duty.

(a) General. (1) The below-listed 
types of training and duty are those for 
which repeated training duty orders may 
be issued:

(1) Participation as a shooter in rifle 
and pistol matches.

(ii) Assistance in connection with 
local civil disasters.

(iii) Participation in field exercises by 
members of OMCR units outside of regu­
larly scheduled paid drill periods.

(iv) Active participation by Class III 
reservists in field exercises with FMF 
Reserve units as umpires or augmen­
tation personnel.

(v) Participation in flight operations 
(Aviation personnel only).

(2) Requests for repeated training 
duty which do not fall within the types 
of training or duty listed should be dis­
approved.

(b) Orders. (1) Repeated training 
duty orders may be issued for a duration 
of 1 year. A period of duty under these 
orders may not exceed 6 days at any one 
time. Such orders may be issued to 
cover a single period of 1 week on a one­
time basis.

(2) Further, a single order may be is­
sued to the commanding officer of an 
OMCR unit and/or VTU in those cases 
in which the commanding officer desires 
to have his entire unit, or groups of mem­
bers thereof, perform repeated training 
duty. These orders will be similar in 
format to those issued for attendance at 
ATD, and a copy of the order counter­
signed by the commanding officer will 
constitute original orders for each mem­
ber participating in the training or duty.

(3) The nature of the duties or train­
ing to be performed will be clearly stated 
in the orders.

(4) Orders will state that reimburse­
ment is not authorized for pay, allow­
ances, subsistence, uniforms, or any 
other expense which may be incurred.

(5) Orders will contain a statement 
regarding retention by the proper au­
thority, endorsement by the cognizant 
authority when the duty is performed, 
and forwarding of a copy with all en­
dorsements to CMC (Code DGH) upon 
completion of the duty.

(c) Reserve retirement credit.' A 
maximum of one reserve retirement
credit is authorized for each day of re­
peated training duty performed. In nc 
case will a period of repeated training 
duty be of less than 2 hours duration.

T r a in in g  A id s

§ 713.9000 MARTC and district training 
films sections.

(a) The mission of MARTC and dis­
trict training films sections is to provide 
audiovisual training aids support to all 
OMCR units and VTUs under their cog­
nizance.

(b) The MARTC/district training 
nlms section is the primary source of 
"finning films for OMCR units and 
VTUs. Film will be requested from Ma­

rine Corps training aids libraries only 
when desired film is not available at the 
MARTC/district training films section.

(c) Local arrangements may be made 
to obtain film from Naval training aids 
sections and libraries, and Signal Corps 
film and equipment exchanges.

(d) The current Marine Corps Order 
of the 1551 series concerning training 
films will be consulted prior to requesting 
film from sources other than MARTC/ 
district training films sections.

(e) Specific functions of the MARTC/ 
district training films sections are:

(1) To receive, stock, maintain, repair, 
and issue on a loan basis, training films 
and film strips.

(2) To coordinate procurement of 
films and film strips from Marine Corps 
training aids libraries for use by units 
under their cognizance when the item re­
quired is not stocked in the MARTC/ 
district training films section.

(3) To procure and distribute film 
catalogs published by the appropriate 
training aids library (as listed in MCO 
1551.1—) and a supplemental listing of 
all films maintained at MARTC or the 
district which are not listed in the cata­
logs to each OMCR unit and each VTU 
within MARTC or the district.
§ 713.9001 Training publications.

(a) Marine Corps Order P5600.31—, 
Marine Corps Publications and Printing 
Regulations, contains the policies, stand­
ards, and procedures pertaining to the 
distribution, allowances, and procure­
ment of publications.

(b) Commanding officers are respon­
sible for maintaining publications li­
braries which are suitable to the heeds 
of their units. Overstocking must be 
avoided; therefore, a strict need-to-know 
criterion should govern all requests for 
new publications, and frequent reap­
praisals of actual requirements should be 
made. Obsolete and/or excess publica­
tions should be disposed of promptly.
§ 713.9002 Locally produced transpar­

encies.
(a) All FMF Reserve units are au­

thorized an allowance of devices used 
for local production of transparencies. 
Those devices are capable of producing 
visual aids to assist in teaching any mili­
tary subject. Locally produced trans­
parencies which are of good quality 
should be carefully mounted and cata­
logued, so that a. good supply of trans­
parencies will be available to unit in­
structors.

(b) Due to the short shelf life and 
high sensitivity of the consumable ma­
terials used in making transparencies, a 
source for local procurement should be 
established by each unit. Consumable 
supplies should be purchased in small 
quantities to meet immediate needs. 
MARTC/district or unit funds may be 
used for this purpose. Imprest funds, if 
available, should be used.
§ 713.9003 Synthetic training devices.

(a) Synthetic training devices are 
normally procured by CMC (Code AFM) 
and distributed automatically to all

OMCR units for which an allowance has 
been established. Excess training de­
vices will be disposed of in accordance 
with current supply directives. The CG, 
MARTC/District Directors may transfer 
excess synthetic training devices between 
units under their cognizance to meet re­
quirements which develop subsequent 
to initial distribution.

(b) Training devices which are listed 
in publications promulgated by other 
services are not necessarily authorized 
for the MCR; however, commanding 
officers may recommend, by letter to 
CMC (Code AFM), that such devices be 
authorized for their units. The CG, 
MARTC/District Directors will include 
in their endorsement whether or not an 
allowance of such devices should be es­
tablished for all like units, or for all 
OMCR units regardless of type. Full 
justification must be included.

(c) Maintenance and repair of syn­
thetic training devices will be as 
prescribed by the utilization manual 
which is normally furnished with each 
training device. Government owned, 
operated, or contracted facilities, if avail­
able, will be used for this purpose. In 
the absence of such facilities, use of local 
commercial sources for maintenance and 
repair is authorized. This procedure 
will also be followed for maintenance 
and repair of projection equipment, and 
for synthetic training devices which are 
authorized. The CG, MARTC/District 
Directors may establish liaison with the 
nearest area or regional representative 
of the U.S. Naval Training Device Center 
for assistance in maintenance and repair 
of devices procured through that activity.

(d) In the event there are no local 
facilities for maintenance of training 
aids, a request for assistance may be 
addressed to CMC (Code AFM). The 
faulty training aid should be fully 
identified, and if possible, the part 
numbers of parts requiring replacement 
or repair should be given.

S e c u r i t y  o p  C l a s s i f i e d  I n f o r m a t io n  

§ 713.10000 General.
(a) Regulations governing the security 

of classified information are contained 
in:

(1) OPNAV Instruction 5510.1—, Se­
curity Manual for Classified Information.

(2) Marine Corps Order P5000.3—, 
Marine Corps Personnel Manual.

(3) Marine Corps Order 5521.3—, 
Personnel Security Clearance and Access.

(b) The purpose of §§ 713.10001- 
713.10002 is to amplify pertinent portions 
of the references listed in paragraph (a) 
of this section.
§ 713.10001 Security clearances and ac­

cess to classified information.
(a) A security clearance does not in 

itself authorize access to any classified 
information. Such clearance is required, 
however, before any access may be 
granted.

(b) No person, regardless of mission, 
rank, or clearance held, is authorized 
access to any classified material unless 
proper authority is obtained in accord­
ance with current directives. Access to
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classified information will only be 
granted on a “Need To Know” basis.

(c) The authorization of commanding 
officers to grant access to classified in­
formation by OPNAVINST 5510.1—, 
article 0908, is limited to Confidential. 
Access to Secret information must be 
granted by CG, MARTC, District Direc­
tors or the CO, MCRDSC and Top Secret 
by CNO. Commanding officers are re­
sponsible for determining which of their 
personnel have a “need to know”, 
granting confidential access authority to 
those who have the required clearance 
and initiating appropriate requests for 
access to higher classified information.

(d) Commanding officers will initiate 
action to obtain an appropriate security 
clearance for those personnel whose 
duties will require access and who do not 
have a valid clearance. All requests for 
clearances requiring a background in­
vestigation (see Chapter 15 of the 
reference listed in § 713.10000(a) (1)) 
will be submitted via the CG, MARTC/ 
District Director to CMC (Code AFK), 
with complete justification.

(e) Background investigations re­
quired for higher security clearances are 
very costly. Therefore, the need for a 
clearance requiring a background inves­
tigation must be carefully considered 
before such an investigation is requested. 
Normally, an inactive reservist’s “need 
to know” is not sufficient to justify the 
expense of such investigations.

(f) Personnel requiring access to 
classified information while engaged in 
ACDUTRA or any other active duty pro­
gram may be granted access by the com­
mander of the training activity or active 
duty organization to which ordered. All 
orders to active duty or ACDUTRA will 
contain the current clearance held and 
the basis for such clearance. Access will 
be granted to those eligible only on a 
“need to know” basis and then only to the 
proper clearance level required up to and 
including the highest clearance author­
ized for the individual.

(g) The CG, MARTC/District Direc- 
tor/CO, MCRDSC will initiate action to 
obtain a Top Secret security clearance 
for all Ready Reserve general officers on 
their rolls, and all colonels when selected 
for brigadier general, unless they already 
have a valid clearance.

(h) Regulations and procedures of 
particular interest to the reservist,, en­
titled “Dissemination to Reserve Per­
sonnel for Training”, are contained in 
article 0908 of the reference listed in 
§ 713.10000(a) (1).
§ 713.10002 Classified materiel control 

and custody.
(a) An active-duty officer will be 

designated as “Classified Materiel Con­
trol Officer” for each OMCR unit having 
classified documents or classified mate­
riel; i.e., an officer on the MARTD, 
MARTD Subunit or I-I staff. Such 
designations will be made in writing by 
the CO, MARTD; Officer-in-charge, 
MARTD Subunit; or I-I. Any of the 
above officers may designate himself.

RULES AND REGULATIONS
Officers so designated will be charged 
with the duties prescribed in Chapter 5 of 
the reference listed in § 713.10000(a) (1), 
and with compliance with the custodial 
requirements of Chapter 6 thereof. A 
copy of each-designation will be sub­
mitted to the CG, MARTC/District 
Director.

(b) VTUs are not authorized to have 
custody of classified documents or ma­
teriel. Further, members of such units 
are not authorized access to classified 
information unless; rz&ji

(1) Access has been granted by the 
CG, MARTC, District Director, or 
CO, MCRDSC in accordance with 
article 0908 of the reference listed in 
§ 713.10000(a) (1); and

(2) The classified documents or ma­
teriel are under the custody of an 
active-duty Marine officer designated by 
the CG, MARTC/District Director/CO, 
MCRDSC.

R eserve Officers’ Career P lanning 
§713.11000 General.

(a) This program establishes career 
guidance for undertaking training which 
will most effectively support mobiliza­
tion requirements and maintain officer 
proficiency.

(b) Membership in an OMCR unit is 
particularly valuable to the reservist 
since it is the only training which affords 
troop-leading experience.

(c) Individual ACDUTRA affords ex­
cellent formal staff and t e c h n i c a l  
training complemented by practical 
application in the form of occasional 
assignments to OJT. This type of train­
ing should be vigorously pursued in lieu 
of or in conjunction with OMCR activi­
ties. It is characterized by the continu­
ous daily performance of a duty or 
assignment for several consecutive days. 
Reserve ACDUTRA opportunities will be 
promulgated in the 1571 series of Marine 
Corps directives and in “The Reserve 
Marine.”
§ 713.11001 Classification of active duty 

for training.
Active duty for training is subdivided 

into three categories. The individual 
should strive to rotate his training among 
these categories rather than attempt to 
perennially train in any one category. 
For example: After an individual re­
ceived professional training one year, 
either occupational field or amphibious 
training should follow. A relatively 
broad training background is thus es­
tablished. The three categories are 
briefly described below:

(a) Professional training. Enhances 
the general professional competence and 
growth of the reserve officer by updat­
ing the reservists’ knowledge of Marine 
Corps doctrine.

(b) Occupational field t r a i n i n g .  
Maintains or improves the competence 
of reserve officers in respect to their 
military occupational specialties or re­
trains officers in new occupational fields.

(c) Amphibious training. Closely re­
lated to the professional training men­

tioned above, it is distinguished by its 
separation from strictly land warfare 
techniques. Naval organization, rela­
tionships, and methods of coordination 
are stressed, principally through am­
phibious staff planning instruction.
§ 713.11002 Classification of active duty 

for training assignments.
Active duty for training assignments 

are separated into two areas:
(a) Formal schooling. Training pro­

vided through formal schools and 
seminars.

(b) On-the-job training. Training 
provided through assignments offering 
practical experience.
§713.11003 Aviation training.

(a) Organized Reserve. Training of 
aviation reserve officers in OMCR units 
is directed primarily toward the main­
tenance of those pilot and technical 
skills acquired during their initial train­
ing period and from experience gained 
while assigned to the Fleet Marine Force. 
To maintain these proficiencies, avia­
tion reserve officers transferring to an 
OMCR unit upon completion of Fleet 
Marine Force duty will normally be con­
tinued in an organized aviation unit 
through the grade of captain. Upon 
reaching the grade of major, continued 
affiliation will be available to fill the top 
squadron assignments and staff billets 
in the Marine Air Reserve Groups. At 
this point, certain reserve aviation offi­
cers will transfer to Class III and follow 
the career pattern suggested for aviation 
reserve officers in this category. § 713.- 
11004(b)(2) serves as a guide to assist 
aviation reserve officers in planning an 
effective and productive career in OMCR 
units consistent with the mobilization 
requirements of the Marine Corps 
Reserve. x

(b) Volunteer Reserve. Because of 
the limited number of organized avia­
tion reserve units and the distances be­
tween them, many aviation reserve offi­
cers will be unable to maintain technical 
skills by membership in such units. 
§ 713.11004(b) (3) outlines an acceptable 
program designed to assist volunteer 
aviation reserve officers in maintaining 
previously acquired aviation technical 
skills and to plan effective and useful 
careers consistent with the mobilization 
requirements of the Marine Corps 
Reserve.
§ 713.11004 Career program examples.

The following career examples are 
offered as acceptable guides for gen­
eral planning purposes. (Since specific 
courses of instruction are constantly 
changing in name and content the illus­
trations depicted below must be viewed 
accordingly.):

(a) Officer “A”. D uring the first 12 
years, th is  officer (w ith  a n  e n g in eer  

MOS) I did n o t  reside near an OMCR 
unit.
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Year Activity

1 _ 3_____Active Duty.
4  _____No training.
5  _____AWS Course, Ph I.
6 _̂____ Co Grade Engr Off Refresher Crs.
7  ______ Basic Amphibious Staff Planning

Crs.
8  _____AWS Course, Ph II.
9 i_____ Appropriate Duty without pay.
1 0  ______Junior Amphib Staff Planning

Crs.
1 1  ____OJT,FMFManeuvers (Engr).
12 1____ Associate Duty without pay.
13-15___ OMCR.
16 ........C&SCrs, P h i.
1 7  ____Fid Grade Engr Refresher Crs.
18 ____C&SCrs. P h il.
1 9  ____OJT, FMF Maneuvers (Engr).
20 ____Sr Res Off Crs (Nav War Col).

i See§ 713.11005.
(b) Officer “Bu. After his initial 

period of extended active duty, this offi­
cer (with an infantry MOS) resided near 
a reserve infantry unit.

Year A c tiv ity

1-3_____Active Duty.
4-6. _____OMCR.
7.............AWS Crs, P h i.
8 . . ____ Basic Amphib Staff Planning Crs.
9_ _ _____Co Grd Inf Off Refresher Crs.
10 ____ AWS Crs, Ph II.
11 ____Junior Amphib Staff Planning Crs.
12 ........C&SCrs, P h i.
13 ____Fid Grd Inf Off Refresher Crs.
14 ____OJT, FMF Maneuver (Inf).
15 _. . .  C&SCrs.Phil.
16 ____Armed Forces Staff College.
17 ____Defense Strategy Seminar.
18 ____OJT, FMF Maneuvers (Inf).
19 ------Sr Amphib Staff Planning Crs.
20 ------ Counterinsurgency Crs for Sr Off.
§ 713.11005 Other training programs.

Associate, Appropriate and Repeated 
Training Duty are all forms of reserve 
training which offer many opportunities 
frequently overlooked by the individual 
reservist. These subjects are treated in 
§§ 713.8000-713.8004, . The reservist is en­
couraged to familiarize himself thor­
oughly with the provisions of these im­
portant training media. Corresporid- 
ence courses constitute still another 
avenue of training.
§ 713.11006 Responsibility.

The individual reservist will assume 
the responsibility for planning his re­
serve c a r e e r .  §§ 713.11000-713.11006 
have been included in this part in order 
to provide the necessary guidance to the 
reservist and to serve as a basis for re­
serve career management by all echelons 
of command.
§ 713.12000 [Reserved]
§ 713.13000 [Reserved]
Interclass and  I n t e r u n i t  T r a n s f e r s ; 

A s s ig n m e n t  o f  M i l i t a r y  O c c u p a t io n a l  
Specialty

§ 713.14000 Eligibility for transfer to 
Class II.

(a> All members of the Ready Reserve 
who are physically qualified are eligible 
for transfer to Class II, except that:

(1) Members of Marine Corps officer 
candidate programs and those officers 
commissioned from these programs 
whose initial assignment to active duty 
has been delayed will not be transferred 
to or retained in Class n . This includes 
members and graduates of the Platoon 
Leaders Class, Platoon Leaders Class 
(Law), Woman Officer Candidate Course, 
and Naval Reserve Officers Training 
Corps (Marine Option).

(2) Officers classified as physical risks 
“B” or “C” will not be transferred to or 
retained in Class II without a waiver of 
defect authorized by CMC (Code AFA). 
Requests for such waivers may be sub­
mitted only for officers who possess skills 
listed in the DOD List of Critical Mili­
tary Skills. This list may be found in 
the current Marine Corps Order in the 
1001R.14 series. Approval  wil l  be 
granted only if the individual is needed 
to fill a critical billet during the initial 
phases of a mobilization and then only 
if his participation in a unit will enhance 
this skill. Officers classified as physical 
risks “4” or “5” will not be transferred to 
or retained in Class n  under any circum­
stances.

(3) Officer personnel (except women) 
who do not meet the age requirements 
prescribed in § 713.7050(b) will not be 
transferred to or retained in Class n  un­
less a waiver of age has been granted by 
CMC (Code AFA).

(4) Limitations concerning eligibility 
of disenrolled members of the PLC pro­
gram are as prescribed in § 713.3004(e).

(5) Limitations g o v e r n i n g  officer 
membership are contained in §§713.- 
3150-713.3161.

(b) Personnel of the Fleet Marine 
Corps Reserve are not eligible for Class
II membership.
§ 713.14001 Authority to effect trans­

fers.
(a) Subject to the CG, MARTC or 

District Director’s approval, command­
ing officers of OMCR units are authorized 
to immediately join, by unit diary entry, 
eligible reservists’ from Class III, upon 
the reservists’ physical presence and re­
quest to join Class II. Under no cir­
cumstances will reservists be permitted 
to drill prior to the date on the unit 
diary containing the reservist’s joining 
entry. Refer to paragraph 16253.3 of 
the Marine Corps Personnel Manual 
(MCO P5000.3).

(1) Upon receipt of the unit diary 
joining entry, the CO, MCRDSC will au­
tomatically effect the transfer from Class
III to Class n  on the day preceding the 
date of joining and will transmit the 
service records to the OMCR unit via the 
CG, MARTC or District Director.

(2) All requests by reservists to join 
Class n  from Class III will be forwarded 
via the chain of command to the CG, 
MARTC or District Director for endorse­
ment. The endorsement by the com­
manding officer, OMCR unit will include 
the date of joining by unit diary. Refer 
to § 713.3150(f).

(3) Upon receipt of the service records, 
the CG, MARTC/District Director will 
verify the reservist’s eligibility to join 
Class II and endorse the request to join 
Class n  accordingly. Approving en­
dorsements must include a provision 
which requires that the individual volun­
tarily accepts amenability to the UCMJ 
while a member of Class II as directed 
by MARCORPERSMAN. Endorsements 
on requests by officers will include the 
tour dates according to § 713.3153.

(i) The CG, MARTC/District Director 
endorsement will be used in lieu of 
transfer orders. One copy will be in­
serted into the individual’s service 
records; one copy forwarded to Com­
manding Officer (RP), MCRDSC.

(ii) If the CG, MARTC/District Direc­
tor disapproves the reservist’s request to 
join Class II, the service records will be 
returned to CO, MCRDSC with a copy 
of the endorsement; and the command­
ing officer, OMCR unit will be directed 
to transfer the reservist back to Class III 
on the date of receipt of the disapproving 
endorsement.

(b) Commanding officers of OMCR 
units may transfer by unit diary entry 
Class II nonobligors, officer and enlisted, 
to Class III upon the request of the 
individual or for other cogent reasons. 
Such transfers will not be effected 
retroactively.

(c) Nonobligatory participants shall 
be permitted to transfer from one OMCR 
unit to another for valid reasons, pro­
vided that the joining unit has an 
appropriate billet vacancy. Command­
ing officers of OMCR units may transfer 
such personnel directly, when prior ap­
proval has been obtained from the com­
manding officer of the joining unit. A 
copy of the order effecting the transfer 
will be furnished to the cognizant District 
Director(s) and/or CG, MARTC.

(1) The date of transfer and antici­
pated date of joining will be as agreed 
between respective unit commanders, 
after determining the reservist’s travel 
itinerary, if any. Transfer dates will not 
be retroactive.

(2) The transfer orders will include 
instructions to the reservist to contact 
the new OMCR unit in the event tiie 
anticipated joining date changes or the 
individual is unable to join the new 
OMCR unit. The reservist must notify 
the new OMCR unit of his address.

(3) Regardless of the reporting date 
on the tranfer orders, the new OMCR 
unit will join the reservist the day after 
date of transfer or on the day of physical 
reporting to the unit, whichever is later. 
The period between transfer date and 
joining date will be automatically re­
flected within the accounting system as 
en route to the new OMCR unit.

(4) If the reservist has not been joined 
by the reporting date on the orders, the 
commanding officer of the new OMCR 
unit will initiate action to locate the 
reservist. If the reservist cannot be 
located within 15 days after the reporting 
date, the new OMCR unit will join the 
reservist on the unit diary by service
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records and transfer him to Class m  on 
the same day. All correspondence by the 
new OMCR unit initiated to locate the 
individual will be inserted into the re­
servist’s service records prior to forward­
ing the OQR/SRB to CO, MCRDSC.

(5) Should the reservist request to 
join an OMCR unit, other than the unit 
stated in the transfer orders, the in­
dividual will not be joined nor permitted 
to drill until the commanding officer of 
the OMCR unit, on the transfer orders, 
has been contacted to determine the 
reservist’s status at that unit, either 
awaiting joining or transferred to Class 
III due to failure to report. Upon de­
termination of the reservist’s status, the 
commanding officer of the OMCR unit, 
which the individual has requested to 
join, can then join the reservist by unit 
diary from either Class II or Class III, as 
appropriate. The date of joining will not 
be retroactive.

(d) When it becomes known that a 
Class n  mandatory participant has 
changed or intends to change his resi­
dence and is or will be residing beyond 
a reasonably commuting distance from 
his unit, the following precedures apply:

(1) If it appears that his new residence 
is within a reasonable commuting dis­
tance of another OMCR unit, ground or 
aviation, in the same or another district, 
his commanding officer will transfer him 
directly to that unit and furnish that 
unit and the cognizant District Direc- 
tor(s) and/ór CG, MARTC a copy of the 
order effecting the transfer. The effec­
tive date of such transfers will be the 
date on which the reservist changes his 
residence, or the date when it is learned 
that he moved, whichever is later. The 
unit to which the individual is trans­
ferred will join him on the day after the 
date of transfer or on the day of physi­
cally reporting to the new unit, which­
ever is later. The period between date 
of transfer and date of joining will be 
reflected as en route to the new OMCR 
unit automatically within the accounting 
system.

(i) If there is more than one OMCR 
unit within a reasonable commuting 
distance of his new residence, he will be 
transferred to the unit in which his MOS 
would be most compatible.

(ii) If his MOS or background is alien 
to any unit available, the individual will 
be afforded an opportunity to select the 
unit. If he fails to do so, the command­
ing officer will make the selection in the 
best interests of the Marine Corps.

(iii) In either case, the commanding 
officer effecting the transfer will also 
address a letter to the reservist con­
cerned containing:

(a) The designation and address of the 
unit to which assigned;

(b) An order to report to the CO or 
I-I of that unit within 15 days after 
receipt of the letter or within 15 days 
after arriving in the area of the unit, 
whichever is later;

(c) The reservist’s new address if 
known and the actual or expected date 
of arrival; and,

(d) A reminder of his mandatory par­
ticipation requirements and the enforce-
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ment measures authorized by law, and 
the probable consequences of failing to 
report as ordered and failing to keep the 
commanding officer of the unit to which 
assigned advised of his address (see 
§§ 713.2050-713.2105).

(iv) A copy of the above letter will be 
furnished immediately to the command­
ing officer of the unit to which the 
reservist is transferred and to the cogni­
zant District Director(s) and/or CG, 
MARTC.

(v) If the reservist does not report to 
his new unit within the prescribed time, 
the commanding officer of that unit will 
attempt to contact him and induce par­
ticipation. If the reservist cannot be 
located, the CG, MARTC/District Direc­
tor and old OMCR unit commander will 
be advised and will initiate followup 
action. It should be noted that failure 
to report to the unit does not render the 
reservist amenable to the UCMJ. How­
ever, mandatory participation enforce­
ment measures may be invoked as 
provided in §§ 713.2050—713.2105. If the 
reservist cannot be contacted within 
30 days after the expected date of ar­
rival, the new OMCR unit will join the 
reservist on- the unit diary by service 
records and transfer him to Class HI the 
same day. The service records, with all 
correspondence written to locate the in­
dividual inserted therein, will be for­
warded to CO, MCRDSC.

(vi) If a mandatory participant re­
ports to an OMCR unit other than the 
unit stated on the transfer orders, para­
graph (c) (5) of this section applies.

(2) If it appears that the reservist’s 
new residence-is not within a reasonable 
commuting distance of an OMCR unit, 
the commanding officer will report the 
circumstances to the CG, MARTC/Dis­
trict Director and request that he be 
transferred to Class HI. The effective 
date of such transfers will be the date 
on which the reservist changes his resi­
dence or the date of the commanding 
officer’s report, whichever is later.
§ 713.14002 Transfer of naval aviators 

to ground units.
All aviation reserve officers requesting 

transfer to a ground reserve Class II unit 
will submit their application to CMC 
(Code APS) via the commanding officer 
of the unit, the District Director, and the 
CG, MARTC. The commanding officer’s 
endorsement must indicate the specific 
T/O billet to which the applicant will be 
assigned. A copy of the request with 
all endorsements will be forwarded to 
CO, MCRDSC by CG, MARTC.

(a) Naval aviators assigned to ground 
units and filling naval aviator billets will 
be authorized DIFOT and will be re­
quired to remain proficient in pilot 
qualifications if facilities are available. 
A copy of the individual flight time re­
port required by the current OPNAV 
Instruction will be forwarded to the CG, 
MARTC.

(b) Naval aviators assigned to ground 
units not filling a T/O billet of a naval 
aviator will not be authorized DIFOT.

§ 713.14003 Assignment of military oc­
cupational specialties.

(a) The assigning, changing, voiding, 
or converting of military occupational 
specialties, primary and additional, will 
be accomplished in accordance with the 
provisions of Chapter 3, MARCORPERS 
MAN (MCO P5000.3) except as provided 
below:

(1) When a Class H reservist does not 
have the MOS specified for his billet as­
signment, his commanding officer will 
assing the basic MOS of that billet:

(1) As primary, if the individual does 
not have a valid MOS above the basic 
level; otherwise

(ii) As additional.
(2) When an individual, who has been 

assigned a basic MOS as additional in 
accordance with subparagraph (1) (ii) of 
this paragraph and is not qualified for 
assignment of an MOS above the basic 
level, is transferred from Class n  to Class 
HI, the basic MOS assigned as additional 
will be voided upon transfer.

(b) Commanding officers will insure 
that timely action is initiated to accom­
plish the assignment of primary and ad­
ditional military occupational specialties 
compatible with the individual’s quali­
fications and billet assignment.

(c) Recommended classification ac­
tions forwarded to the Commandant of 
the Marine Corps will be addressed to 
(Code AFC).

(d) In addition to the authority con­
tained in MCO P5000.3, the Command­
ing Officer, Marine Corps Reserve Data 
Services Center is authorized to void pilot 
MOSs above the basic level. In the 
case of those pilots who have no residual 
skill in a qualified pilot MOS because of 
flight inactivity, the MOS. 7398, Basic 
Pilot, will be assigned.

(e) It is not desired to draw exact 
guidelines on the length of time that an 
inactive-duty pilot remains qualified in 
a specific MOS. However, the following 
guidance is provided to aid in such de­
terminations :

(1) For pilot military occupational 
specialties other than 7304 and 7335, 2 
years are considered the maximum that 
an inactive-duty officer, doing no flying, 
should be considered qualified.

(2) In the case of military occupa­
tional specialties 7304, Pilot VMR, and 
7335, Pilot VMH, this period may be 
extended to 4 years.

(f) An MOS in the 7300 field must be 
assigned as primary in the case of all 
pilots whose duty involving flying has 
not been revoked.

(g) A reserve pilot assigned a primary 
MOS 7398 may hold a valid secondary 
MOS in any occupational field except 73.

(h) Reserve pilots on inactive duty 
will not be assigned the MOS 7399, Flight 
Student.

(i) Changes of MOS will be entered in 
the PAS and OQR as provided by MCO 
P5000.3.

R eserve R etirement Credits

GENERAL
§ 713.15000 Introduction.

(a) The provisions of the “Reserve 
Retirement Act” (officially: Title HI of
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the Army and Air Force Vitalization and 
Retirem ent Equalization Act of 1948, 
Public Law 810, 80th Congress, as 
amended) are codified in Chapter 67, 
Title 10, U.S. Code. Persons who m eet  
requirements established by the “Reserve 
Retirem ent Act” are authorized retired 
pay upon reaching age 60.

(b) Reserve retirement credits are 
used for:

(1) Determining satisfactory Federal 
service counting toward eligibility for 
retirement; and,

(2) Computing the amount of retired 
pay to be received.
§ 713.15001 Terms having special mean­

ing with reference to reserve retire­
ment.

See § 713.600 for definitions of the fol­
lowing terms: “Year of Satisfactory Fed­
eral Service,” “Active Federal Service,” 
“Anniversary Date,” “Anniversary Year,” 
“Points” and “ Reserve Retirement 
Credit.”
METHODS OF EARNING RESERVE RETIREMENT 

CREDITS

§713.15050 General.
(a) Reserve retirement credits(points) 

may be earned by active Federal service, 
membership in a reserve component, 
attendance at drills with a reserve unit, 
and through the performance of periods 
of equivalent instruction.

(b) A reservist will be credited with 
one point for each day of active Federal 
service performed under valid orders. 
Points for other duty may not be credited 
on any day an active Federal service 
point is earned.

(c) In computing reserve retired pay, 
not more than 60 points per anniversary 
year can be awarded for purposes other 
than active Federal service.

(d) Detailed instructions and regula­
tions concerning separation and retire­
ment of reservists, including computation 
of retirement c r e d i t s ,  are contained 
in MCO P5000.3, MARCORPERSMAN, 
Chapter 13, Part D.

(e) Instructions covering the use of 
the Reserve Retirement Credit Report 
are contained in MCO P5000.3, MAR 
CORPERSMAN, Chapter 15, Part B.

(f) Persons who are separated from 
active reserve status without completing 
the current anniversary year of service 
will be given credit for that portion of 
the year for which sufficient points, on 
a pro rata basis, have been earned.
§ 713.15051 Membership credit.

Each member in an active status shall 
be credited with 15 points for member­
ship for each complete anniversary year 
subsequent to August 9, 1956. The pro­
rating of points, depending upon periods 
of active duty, as required prior to 
August 10, 1956, is no longer necessary. 
Membership points shall not be credited 
to any person carried on any retired 
bst, in the Fleet Marine Corps Reserve, 
°r on the Inactive Status List.

§ 713.15052 Drills.
One point shall be credited to each 

regularly assigned member of the OMCR 
for each authorized drill satisfactorily 
completed. ,
§ 713.15053 Equivalent instruction.

Except for membership, active Federal 
service, and attendance at drills, a point 
may be earned only for the performance 
of such duty or training which has been 
established as being a “period of equiv­
alent instruction.” In addition, under 
no circumstances may dual credit be 
earned for any period of time or for the 
same effort, training, or duty. Periods 
of equivalent instructions are:

(a) Equivalent Instruction or Duty 
(EIOD). For members of the OMOR, 
each period of EIOD authorized and 
performed in accordance with the pro­
visions of § 713.4001 is established as 
being a period of equivalent instruction.

(b) VTU membership and participa­
tion. Certain members of the Marine 
Corps Reserve are authorized member­
ship in VTUs to participate in regularly 
scheduled meetings. Such meetings are 
considered as equivalent instruction. In 
addition to the point credited for at­
tendance, points may be credited to 
designated members for performance of 
certain additional duties in support of 
the unit. The duties for which addi­
tional points may be credited are:

(1) Command duty. For each sched­
uled meeting the commanding officer, 
or his designated representative, may be 
awarded one point for the performance 
of the duties of commanding officer.'

(2) Instructor duty. For each three 
hours of preparation of instruction, the 
instructor may be awarded one point 
subject to a determination by the com­
manding officer that the quality of the 
instruction was satisfactory.

(3) Administrative duty. For each 
three hours of administrative duty, the 
administrative officer may be awarded 
one point.

(4) Training officer duty. For each 3 
hours of duty devoted to preparation of 
the unit training schedule, receipt and 
scheduling special training to augment

the unit’s regular training schedule, the 
return mailing of training materials, and 
training officer may be awarded one 
point.

(c) Extension course study period. 
In order to award points for reserve 
retirement credit for correspondence 
course lessons completed, courses are di­
vided into periods which are termed “Ex­
tension Course Study Periods”. These 
periods are defined as being that portion 
of a correspondence course which has 
been rated by the preparing agency, or 
by such other agency as may be desig­
nated by CMC, as requiring approxi­
mately 3 hours of effort by the average 
student. Points for the completion of 
correspondence courses shall be credited 
on the basis of one point for each exten­
sion course study period satisfactorily 
completed by a reservist eligible to take 
the course. Correspondence courses are 
available to members of the Marine 
Corps Reserve as equivalent instruction. 
CMC may authorize and designate as 
equivalent instruction other, courses for 
specified reservists.

(d) Associate duty. See §§ 713.8000- 
713.8004. Associate duty periods shall 
correspond in numbers and duration 
with drills performed by the unit with 
which associated. Such duty shall be 
performed under orders issued by the 
CG, MARTC or the District Director/CO, 
MCRDSC.

(e) Appropriate duty. An “appropri­
ate duty period shall consist of military 
duty or training of 2 hours or more in 
duration deemed necessary or desirable 
by the CG, MARTC or the District Direc­
tor. Such duty shall be performed un­
der orders issued by these commanders 
or CQ, MCRDSC.
§ 713.15054 Ready reference chart.

The following chart, showing methods 
-by which retirement credits are earned, 
may be used as a ready reference. 
Column 1 lists types of duty. Column 2 
shows the minimum amount of time 
required to earn the credit indicated. 
Column 3 cites the general authority 
required to perform the duty or training 
concerned. Column 4 shows the number 
of points which may be earned.

Type duty M inimum time required A uthority required Points
earned

Active Federal service: Temporary active duty, 
extended active duty , active duty  for train­
ing, and repeated training duty.

1

15
1

E IO D ........ ................... ............................................. 1
1

CO, VTTT _ ICO, VTTT 1CO) VTTT 1
CO, VTTT . . 1

1
I
1

One enlistm ent,'reenlistm ent, or extension of 
enlistment in the M arine Corps Reserve, and 
designated satisfactory by the CG, M A R T C  
or District Director (found to be acceptable 
by  H Q M C).

8 hours equivalent.......... 4

8 hours equivalent . . 4
the Regular M arine Corps.

One enlistment for assignment to a Reserve 
Officers Candidate Program (found to be 
acceptable by HQ M C).

5
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Gallery Marksmanship P rogram

GENERAL

§ 713.16000 Introduction.
A competitive marksmanship program 

to determine the smallbore rifle and pis­
tol championships of the Marine Corps 
Reserve will be conducted annually. 
District team and individual competi­
tion will be conducted in accordance with 
the concept contained in § 713.16010. 
The championship matches will be con­
ducted in accordance with § 713.16020.
§ 713.16001 Cognizance.

For the District and Championship 
Competitions, aviation reserve units will 
compete under the cognizance of the Dis­
trict Director within whose district the 
unit is located. Aviation units desiring 
to compete are authorized to correspond 
with cognizant District Directors, via the 
Commanding General, Marine Air Re­
serve Training Command. Units located 
t . Hawaii will compete under the cogni­
zance of the Director, 12 th Marine Corps 
District.
§ 713.16002 Awards.

Appropriate awards will be furnished 
by Headquarters Marine Corps for teams 
and individuals placing first, second, and 
third in the Championship Competition.

D IS T R IC T  G A L L E R Y  C O M P E T IT IO N S

§ 713.16010 Regulations for conducting 
district gallery marksmanship com­
petition.

(a) Administration. The M a r i n e  
Corps District Gallery Marksmanship 
Competition will be conducted in accord­
ance with instructions promulgated by 
cognizant District Directors, subject to 
the requirements and limitations im­
posed by this part and the current 
edition of NRA Rifle and Pistol Rules.

(b) C o n c e p t . Varying conditions 
within the respective Marine Corps Dis­
tricts dictate that the District Gallery 
Championships be organized at the dis­
cretion of each District Director. USMC 
Headquarters does not object to an elimi­
nation series of Pistol Matches if the cog­
nizant District Director determines that 
it is the most reasonable solution from 
the standpoint of economy and practical­
ity. However, district champions, team 
and individuals, will be decided by a 
shoulder-to-shoulder match to be fired 
annually during the third fiscal quarter.

(c) Match organization. The District 
Gallery Marksmanship Championship 
Match will be fired at a location and time 
to be designated by the cognizant Dis­
trict Director, but not later than March 
1 of each year. Teams and individuals 
who are designated by the District Di­
rector to compete will be ordered to 
ACDUTRA with pay and allowances.

(d) General regulations—(1) Compet­
itors. All competitors will be members 
of Organized Marine Corps Reserve units 
or Volunteer Training Units (Marksman­
ship).

(2) Tournament officials, f An Execu­
tive Officer, Chief Range Officer, and Sta-
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tistical Officer will be appointed. Their 
duties are defined in the current edition 
of NRA Rifle and Pistol Rules.

(3) Team captain. Each team will 
have a Team Captain in accordance with 
the provisions of NRA Rifle and Pistol 
Rules.

(4) Reporting. The match results 
will be forwarded by the District Director 
to USMC Headquarters (Code AFK) by 
March 15 of each year. The number of 
billets expended, by rank, will be in­
cluded.

(e) Special conditions pertaining to  
rifle matches—(1) Team score. Teams 
may consist of eight firing members, but 
only the total of the four highest indi­
vidual scores will constitute the team 
score for the match.

(2) Course of fire. The course of 
fire will be 10 shots prone, 10 shots 
sitting, 10 shots kneeling, and 10 shots 
standing. Time limit will be 10 minutes 
for each target framed. The course of 
fire will be fired in the order prescribed 
by the Match Director.

(3) I n d i v i d u a l .  Individual Rifle 
Championship competitors will be re­
quired to fire the above course of fire 
twice. If the individual Match Com­
petitor is also a team member, the In­
dividual Match will be in addition to the 
Team Match.

(4) Equipment. Metallic sights only 
will be used.

(f) Special conditions pertaining to 
pistol matches—(1) Team score. Teams 
may consist of seven firing members, but 
only the total of the four highest in­
dividual scores will constitute the team 
match score.

(2) Course of fire. The course of fire 
will be 10 shots slow fire, time limit 10 
minutes; 10 shots timed fire, fired in 2 
strings of 5 shots each, time limit 20 sec­
onds per string; and 10 shots rapid fire, 
fired in 2 strings of 5 shots each, time 
limit 10 seconds per string. Ten shots 
will be fired on each slow fire, timed, and 
rapid fire target.

(3) Individual. I n d i v i d u a l  Pistol 
Championship competitors will fire the 
above course of fire twice. If the com­
petitor is also a team member, the In­
dividual Match will be fired in addition 
to the Team Match.

(g) Appropriation data. District Di­
rectors will issue necessary active duty 
for training orders to designated partici­
pants. Appropriation data are (officer 
and enlisted as appropriate):
Class II------------- ----------- Fiscal Code “H ”.
Class HI------------------ ------ Fiscal Code “D”.

MARINE CORPS RESERVE CHAMPIONSHIP 
GALLERY COMPETITION

§ 713.16020 Regulations for conducting 
Marine Corps Reserve Championship 
Gallery Competition.

(a) Administration. The M a r i n e  
Corps Reserve Championship Gallery 
Competition will be conducted in accord­
ance with instructions promulgated by 
the Director, 9th Marine Corps District, 
subject to the requirements and limita­

tions imposed by this part and the cur­
rent edition of NRA Rifle and Pistol 
Rules.

(b) Match organization. The Marine 
Corps Reserve Championship Gallery 
Competition will be fired annually on a 
single weekend during the month of 
April at the University of Minnesota in ­
door range, contingent upon University 
approval of an annual request to be 
initiated by USMC Headquarters.

(c) General regulations—(1) Compet­
itors. Competitors will consist of the 
Marine Corps District individual and 
team rifle and pistol champions for the 
current year.'

(2) Tournament officials. Tourna­
ment officials will be appointed as re­
quired in accordance with the provisions 
of NRA Rifle and Pistol Rules. The 
Executive Officer will be the current 
Team Captain of the Marine Corps Re­
serve Rifle and Pistol Team.

(d) Special conditions pertaining to 
rifle matches—(1) Team score. Teams 
will consist of four firing members, to in­
clude the Team Captain.

(2) Course of fire. The course of fire 
will be 10 shots prone, 10 shots sitting, 
10 shots kneeling, and 10 shots standing. 
Time limit will be 10 minutes for each 
target framed. The course of fire may 
be fired in any desired order.

(3) Individual. Individual shooters 
will fire this course twice.

(e) Special conditions pertaining to 
pistol matches—(1) Team score. Teams 
will consist of four (4) firing members, 
to include the Team Captain.

(2) Course of fire. The course of fire 
will be 10 shots slow fire, time limit 10 
minutes; 10 shots timed fire, fired in 2 
strings of 5 shots each, time limit 20 sec­
onds per string; and 10 shots rapid fire, 
fired in 2 strings of 5 shots each, time 
limit 10 seconds per string. Ten shots 
will be fired on each slow fire, timed, 
and rapid fire target.

(3) I n d iv id u a l .  Individual Pistol 
Championship competitors will fire the 
above course of fire twice. If the com­
petitor is also a team member, the In­
dividual Match will, be fired in addition 
to the Team Match.

(f) Appropriation data. District Di­
rectors will issue necessary active duty 
for training orders to designated partici­
pants. Appropriation data are (oflicer 
and enlisted as appropriate):
Class II_________________Fiscal Code "H”.
Class III-— ____________ Fiscal Code “D”.

MATCH SUPPLIES AND EQUIPMENT

§ 713.16030 General.
(a) Arms. Allowances of n o n m a tc h  

conditioned rifles and pistols, cal. 22, are 
included in unit Tables of E q u ip m e n t .  
Either these weapons or personally 
owned equipment may be used as long as 
NRA specifications are met.

(b) Ammunition. Ammunition allow­
ances for this program are contained in 
paragraph D060 of MCO P8011.4B.

(c) Targets. The below listed targets 
will be used.
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Stock Number 
6920-695-0134

6920-695-0133

6920-557-4606

N om enclature
Target, Bulls-eye; pistol, 50' 

time and rapid fire, Stand­
ard American, 10% w x 12h, 
500 per bundle.

Target, Bulls-eye; pistol, 50' 
slow fire, Standard Ameri­
can, 10%w x 12h, 500 per 
bundle.

Target, Gallery, rifle 50', cal. 
.2 2  w/ 1 1  bulls.

(d) Rule books. District Directors 
will purchase pistol and smallbore rifle 
rule books, as required, from the National 
Rifle Association of America, using funds 
from their station allotments.
Marine Corps R eserve Mobilization 

Standing Operatinp P rocedure

GENERAL
§ 713.17000 Authority.

(a) The members of the Ready, Stand­
by, and Retired Reserve shall be ordered 
to involuntary active duty in accordance 
with the provisions of Title 10, United 
States Code, and the detailed instructions 
contained in Chapter 17 of Marine Corps 
Order P1001R.43.

(b) Upon receipt of a mobilization 
directive from the Commandant of the 
Marine Corps, the Commanding General, 
Marine Air Reserve Training Command 
(CG MARTC)/District Directors are del­
egated the authority to order the appro­
priate categories of inactive duty reserv­
ists over whom they have cognizance to 
active duty to fill authorized mobilization 
requirements. The authority of the CG, 
MARTC will transfer to the Command­
ing Officer, Aviation Reserve Records 
Detachment, upon its activation by the 
CG, MARTC.
§ 713.17001 Mobilization plan.

(a) The Marine Corps Capability Plan 
(MCP) contains the detailed Marine 
Corps Reserve Mobilization Plans to 
meet any of the partial or general mobi­
lization plans of the Marine Corps.

(b) To the maximum degree feasible, 
mobilization of the Marine Corps Re­
serve will be in consonance with the fol­
lowing principles :
, All available units/individuals of 
the OMCR (Class II Reservists) con­
sistent with the grade and MOS require­
ments of the mobilization, will be 
ordered to active duty prior to or con­
currently with the involuntary mobili­
zation of any Class III Reservists.

In either a partial or general 
mobilization all OMCR units predesig­
nated to retain their unit integrity in 
accordance with the current MCP will be 
mobilized and maintained as units. 
OMCR units not predesignated to retain 
their unit integrity will, after arrival at 
msta" Station of Initial Assignment 

be disbanded; their personnel 
oeing utilized on an individual basis to 
augment other units.

(3) Although the foregoing principles 
onstitute a fundamental guideline for 

mobilization of the OMCR, Class II 
ttcady Reserve Units must maintain a 
fnra y resP°nd to a requirement

r callup as individuals as well as by 
tmits. The principal basis for a deter­

mination as to whether a callup will be 
as individuals or by units, or a combina­
tion thereof, will be the specific needs of 
the Marine Corps in a known situation.

(c) To the extent possible, all trained 
personnel of the OMCR shall be mo­
bilized during the first month of a mobi­
lization. Untrained personnel who have 
not completed, their basic training or its 
equivalent shall be transferred to Class in and ordered to active duty (upon 
receipt of quotas) for the appropriate 
phase of basic training.
§713.17002 Mobilization of the Ready 

Reserve.
(a) In time of a national emergency 

declared by the President or when other­
wise authorized by law, an authority 
designated by the Secretary concerned 
may, without the consent of the persons 
concerned, order any member or unit in 
the Ready Reserve to active duty. (10 
U.S.C. 673.)

(b) The mobilization of Class II Ready 
Reserve units will be in accordance with 
the partial or general mobilization plans 
contained in the MCP. It is planned 
that these will be mobilized and move to 
their SIA as units. Certain units as 
indicated in the MCP will be disbanded 
upon arrival at the SIA, their personnel 
being utilized on an individual basis to 
augment other units.

(c) Class II 24-drill-pay units will be 
mobilized as units and deactivated at the 
SIA. This pool of officers will permit 
in-place relief of regular officers being 
reassigned to provide the required 10 to 
25 percent regular input to activated 
reserve units.

(d) The mobilization of Women 
Marine members of OMCR units will be 
as individuals. On M-Day, Class II 
Women Marines will be issued individual 
mobilization orders by the CG, MARTC/ 
District Director directing them to EAD 
one day prior to the activation date of 
their respective OMCR unit. They will 
be ordered to the same SIA as their 
respective OMCR unit (without regard 
to individual requirements), directing 
them to report to the Commanding 
General thereat for duty.

(e) The mobilization of the Class m  
Ready Reserve will be on a selective, 
individual basis.
§ 713.17003 Mobilization of the Standby 

Reserve.
(a) Members of the Class III Standby 

Reserve may be involuntarily ordered to 
active duty in time of war or national 
emergency declared by Congress, or when 
otherwise authorized by law, but only 
after having been found available for 
such duty by the Director of Selective 
Service (10 U.S.C. 672). Information 
regarding the availability of Standby 
Reservists for active duty is contained in 
MCO P5000. 3—, MARCORPERSMAN.

(b) Standby Reservists on the Inac­
tive Status List who have been certified 
as-available for active duty will not be 
called into active military service invol­

untarily until specific authority has been 
granted the Commandant of the Marine 
Corps by Congress.

(c) When authority for mobilization 
of thé Standby Reserve has been re­
ceived, CG, MARTC/District Directors 
may order Standby Reservists to invol­
untary active duty to meet mobilization 
requirements for grades and skills in 
which Ready Reservists are not readily 
available.

(d) A determination of availability by 
the Director of Selective Service is not 
required in cases of Standby Reservists 
who volunteer for active duty. Active 
duty orders in such cases shall contain a 
statement of the fact that the person 
concerned volunteered. The appropri­
ate State Director of Selective Service 
will be notified when Standby Reservists 
who have been declared nonavailable 
volunteer for and are ordered to active 
duty.
§ 713.17004 Mobilization of the Fleet 

Marine Corps Reserve.
(a) Members of the Fleet Marine 

Corps Reserve may be ordered to active 
duty without their consent in time of a 
national emergency  ̂ declared by the 
President or when otherwise authorized 
by law (10 U.S.C. 6485(a)).

(b) Fleet Mariri? Corps Reservists 
shall be called to active duty only by 
specific order of the Commandant of the 
Marine Corps.

(c) Members of the Fleet Marine 
Corps Reserve who desire to volunteer 
for active duty, military service will be 
advised to submit their requests to the 
Commandant of the Marine Corps.
§ 713.17005 Mobilization of the Retired 

Reserve.
(a) As provided in 10 U.S.C. 675, 

reservists on the retired list may, if 
qualified, be ordered to active duty in­
voluntarily, but only in timé of war or 
national emergency declared by the 
Congress or when otherwise authorized 
by law. Furthermore, retired reservists 
may not be called involuntarily until the 
Secretary of the Navfy has determined 
that adequate numbers of qualified mem­
bers of reserve components in an active 
status in the required category are not 
readily available.

(b) Retired Marine Corps reservists 
shall be called to active duty only by 
specific order of the Commandant of the 
Marine Corps.

(c) Retired Marine Corps reservists 
who desire to volunteer for active mili­
tary service shall be advised to submit 
such requests to the Commandant of the 
Marine Corps.

By direction of the Secretary of the 
Navy.

Dated: February 1,1967.
[seal] W ilfred H earn,

Rear Admiral, U.S. Navy,
Judge Advocate General of the Navy.

[PH. Doc. 67-1439; Filed, Feb. 6 , 1967  ̂
8:49 a.m.]
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Title 10— ATOMIC ENERGY
Chapter I— Atomic Energy 

Commission
LICENSES TO OWN AND EXPORT 

SPECIAL NUCLEAR MATERIAL
Miscellaneous Amendments

On September 21,1965, the Atomic En­
ergy Commission published in the F ed­
eral R egister (30 F.R. 12039) for public 
comment proposed amendments to 10 
CFR Parts 50, 70,115, and 140, intended 
as partial implementation of Public Law 
88-489 to reflect the Commission’s au­
thority to issue licenses to receive title 
to, own, acquire, deliver, import, or ex­
port under the terms of an agreement 
for cooperation arranged pursuant to 
section 123 of the Atomic Energy Act of 
1954, as amended, special nuclear 
material.

All interested persons were invited to 
submit written comments and sugges­
tions for consideration in connection 
with the proposed amendments within 
60 days after publication of the notice of 
proposed rule making in the F ederal 
R egister. After careful consideration 
of the comments received in response to 
the notice of proposed rule making and 
other factors involved, the Commission 
has adopted the amendments set forth 
below which, except as noted, are the 
same as those set out in the notice of 
proposed rule making.

Section 79.23, Requirements for the 
approval of applications, has been 
amended to exclude from its purview 
applications for licenses to export spe­
cial nuclear material. [Requirements 
for applications for licenses to export 
special nuclear material are covered in 
§ 70.22(c) and conditions for the issu­
ance of such licenses are set out in 
§ 70.31(d).] That amendment was not 
included in the notice of proposed rule 
making published on September 21, 
1965. However, since the revision of 
§ 70.23 is merely a change in organization 
and has no substantive effect, the Com­
mission has found that general notice of 
proposed rule making and public pro­
cedure thereon are unnecessary in con­
nection with that amendment.

Proposed § 70.22(b) has been redesig­
nated § 70.22(c) and revised to eliminate 
the requirement that an application for 
a license to export special nuclear ma­
terial contain a certificate by the govern­
ment of the country of destination 
certifying that the material will be re­
ceived and used in that country within 
the scope of and consistent with the 
terms of an agreement for cooperation 
made in accordance with section 123 of 
the Act. The Commission has decided 
to obtain such information through di­
rect govemment-to-govemment com­
munications.

Proposed § 70.44(a) (2) has been re­
vised to permit a secured creditor to 
take possession of licensed special nuclear 
material under a mortgage, pledge, or 
lien either by the Issuance of a license

by the Commission authorizing such 
possession or by a license transfer pur­
suant to § 70.36. In this respect, the 
section, as revised, will be consistent with 
the equivalent creditor regulations in 
§ 50.81 of 10 CFR 50 pertaining to facili­
ties and will take account of the existing 
provisions in § 70.36 for transfer of spe­
cial nuclear material licenses.

The amendments set forth below re­
vise the affected parts of the Commis­
sion’s regulations to provide for the 
private ownership, export and import of 
special nuclear material' authorized by 
PJj. 88-489. Section 70.44, for example, 
reflects the Commission’s authority to 
consent to the creation of a lien on 
privately owned special nuclear material.

Paragraph (c) of § 70.22 prescribes 
the contents of an application for export 
of special nuclear material. As required 
by amended section 53 of the Act, such 
exports must be under an agreement for 
cooperation arranged pursuant to sec­
tion 123. Most of the existing agree­
ments for cooperation were entered into 
under circumstances contemplating gov- 
ernment-to-government transfer of spe­
cial nuclear material, and will need to 
be amended or otherwise formally clari­
fied before export licenses may be issued 
under them.

The notice of proposed rule making 
published September 21, 1965, indicated 
that the Commission intended to con­
sider amendments to Part 70 regarding 
accountability and reporting require­
ments which would provide specific in­
structions for appropriate reporting of 
privately owned special nuclear material. 
Proposed amendments to Part 70 con­
taining such provisions were published 
for comment on March 29, 1966 (31 F.R. 
5075) and the comments received in re­
sponse to the notice of proposed rule 
making are under consideration.

Pursuant to the Atomic Energy Act of 
1954, as amended, and the Administra­
tive Procedure Act of 1946, as amended, 
the following amendments of 10 CFR 
Parts 50, 70, 115, and 140 are published 
as a document subject to codification to 
be effective 30 days after publication in 
the F ederal R egister.

PART 50— LICENSING OF PRODUC­
TION AND UTILIZATION FACILITIES

§ 50.54 [Amended]
1. Paragraph (a) of § 50.54 of 10 CFR 

Part 50 is deleted.
§ 50.81 [Amended]

2. Section 50.81(a) of 10 CFR Part 50 
is amended by inserting the words “, not 
owned by the United States,” between 
the words “facility” and “which”, and 
by deleting the word “property” and sub­
stituting therefor the word “facility”.

3. Section 50.81(c) of 10 CFR Part 50 
is amended by deleting the words “to 
constitute consent by the Commission 
to the creation of any mortgage, pledge, 
or other lien on any special nuclear nia- 
terial, or”.

PART 70— SPECIAL NUCLEAR 
MATERIAL

4. Section 70.1(a) of 10 CFR Part 70 
is revised to read as follows:
§70.1  Purpose.

(a) The regulations in this part es­
tablish procedures and criteria for the 
issuance of licenses to receive title to, 
own, acquire, deliver, receive, possess,, 
use, transfer, import and export special 
nuclear material and for the distribution 
by the Commission of special nuclear 
material to licensees; and establish and 
provide for the terms and conditions 
upon which the Commission will issue 
such licenses and distribute special nu­
clear material.

*  *  *  *  . *

5. Section 70.3 of 10 CFR Part 70 is 
revised to read as follows:
§ 70.3 License requirements.

No person subject to the regulations 
in this part shall receive title to, own, 
acquire, deliver, receive, possess, use, 
transfer, import or export special nu­
clear material except as authorized in 
a license issued by the Commission pur­
suant to these regulations.

6. A new paragraph (p) is added to 
§ 70.4 of 10 CFR Part 70, to read as fol­
lows:
§ 70.4 Definitions.

*  *  *  *  *

(р) “Commission-owned special nu­
clear material” means special nuclear 
material which is the property of the 
United States and which is administered 
and controlled by the Commission as 
agent of and on behalf of the United 
States.
§ 70.11 [Amended]

7. Section 70.11 of 10 CFR Part 70 is 
amended by deleting the words “receives, 
possesses, uses or transfers” in the two 
places where they appear and substitut­
ing therefor the words “receives title to, 
owns, acquires, delivers, receives, pos­
sesses,, uses, transfers, imports or ex­
ports”.
§ 70.22 [Amended]

12. Section 70.22(a) of 10 CFR Part 
70 is amended by inserting the words 
“for a license, other than an applica­
tion for a license authorizing export 
only,” between the words “application 
stnd “shall”.

13. The note following § 70 .22(a) (8) 
of 10 CFR Part 70 is amended by insert­
ing the word “Commission-owned” be­
tween the words “of” and “special” in the 
phrase beginning with the number (2).

14. Paragraphs (c) and (d) of § ^
of 10 CFR Part 70 are relettered para­
graphs (d) and (e) and a new paragrap
(c) is added to § 70.22, to read as follows.

(с) An application for a license au­
thorizing export only shall contain the 
following information:

(1) The full name and address of tne 
applicant;

FEDERAL REGISTER, VOL. 32, NO. 25— TUESDAY, FEBRUARY 7, 1967



RULES AND REGULATIONS 2563
(2) The full name and address of the 

ultimate consignee, and of any inter­
mediate consignee;

(3) The chemical and physical form 
of the special nuclear material, includ­
ing isotopic content, and the weight of 
contained special nuclear material;

(4) A statement of end use from the 
consignee; and

(5) Shipping and packaging pro­
cedures, to the extent required by the 
regulations in this chapter.
§70.23 [Amended]

15. Section 70.23 Requirements for the 
approval of applications, is amended by 
changing the prefatory words “A license 
application will be approved if the Com­
mission determines that:” to read “An 
application for a license, other than a 
license for export, will be approved if 
the Commission determines that”.

16. Section 70.23 (e) of 10 CFR Part 70 
is amended by inserting the word “Com­
mission-owned” between the words “of” 
and “special” in the first sentence.

17. Paragraphs (c) and (d) of § 70.31 
of 10 CFR Part 70 are revised and a new 
paragraph (e) is added to read as fol­
lows:
§ 70.31 Issuance of licenses.

* * * *  *

(c) Each license issued to a person for 
use of special nuclear material in activi­
ties in which special nuclear material will 
be produced shall (subject to the provi­
sions of § 70.41(b)) be deemed to au­
thorize such person to receive title to, 
own, acquire, receive, possess, use, and 
transfer the special nuclear material 
produced in the course of such au­
thorized activities.

(d) No license will be issued and no 
distribution of special nuclear material 
will be made by the Commission to any 
person within the United States if the 
Commission finds that the distribution of 
such special nuclear material or the is­
suance of such license would be inimical 
to the common defense and security or 
would constitute an unreasonable risk 
to the health and safety of the public.

(e) When a license is sought to au­
thorize export of special nuclear mate­
rial, the Commission will determine 
whether the export of special nuclear 
material is under the terms of an agree­
ment for cooperation. No license au­
thorizing export of special nuclear mate- 
tw *?1 ke issued if the Commission finds 
that the issuance of such license would 
oe inimical to the interests of the United 
States.
§ 70.32 [Amended]
.^•Subparagraph (1) of § 70.32(a) of 
10 CFR Part 70 is deleted.

19. Section 70.32(b) of 10 CFR Part 70 
amended by deleting the words “re- 

fi„KPV-?°?session> use an<t transfer” and 
instituting therefor the words “owner- 

5ece^ ’ possession, use, transfer, 
import and export”.

20. The section heading of § 70.39 of
10 CFR Part 70 is amended to read as 
follows: _-
§ 70.39 Specific licenses for the manu­

facture or import of calibration or 
reference sources.
* * * * *

21. Section 70.39(a) of 10 CFR Part 70 
is amended by inserting the words “or 
import” between the words “manufac­
ture” and “calibration”.

22. Section 70.39(b) of 10 CFR Part 70 
is amended by deleting the words “(Name 
of Manufacturer) ” and substituting 
therefor the words “(Name of Manufac­
turer or Importer) ”.

23. The undesignated center head pre­
ceding § 70.41 of 10 CFR Part 70 is 
amended by adding at the end thereof 
the words “ ; CREDITORS’ RIGHTS”.

24. Section 70.41(a) of 10 CFR Part 70 
is amended by adding a sentence at the 
end thereof and paragraph (c) is re­
vised to read as follows:
§ 70.41 Authorized use of special nu­

clear material.
(a) * * * Except as otherwise pro­

vided in the license, each license issued 
pursuant to the regulations in this part 
shall carry with it the right to  receive 
title to, own, acquire, receive, possess, 
use and transfer special nuclear material. 

♦ * * * *
(c) Nothing contained in the regula­

tions in this part or in any license issued 
pursuant to the regulations in this part 
shall authorize or be deemed to authorize 
the distribution of any special nuclear 
material to any person for a use which is 
not under the jurisdiction of the United 
States, except pursuant to the terms of 
an agreement for cooperation made in 
accordance with section 123 of the Act.
§ 70.43 [Amended].

25. Section 70.43(a) of 10 CFR Part 
70 is amended by inserting the word 
“Commission-owned” between “for” and 
“special” in the section heading and be­
tween the words “receives” and “special” 
in the text.

26. Section 70.43(b) of 10 CFR Part 
70 is amended by inserting the word 
“Commission-owned” between “The 
transfer of” and “special nuclear ma­
terial.”

27. A new § 70.44 is added to 10 CFR 
Part 70 to read as follows:
§ 70.44 Creditor regulations.

(a) Pursuant to section 184 of the 
Act, the Commission consents, without 
individual application, to the creation 
of any mortgage, pledge, or other lien 
upon any special nuclear material, not 
owned by the United States, which is 
subject to licensing: Provided:

(1) That the rights of any creditor 
so secured may be exercised only in com­
pliance with and subject to the same 
requirements and restrictions as would 
apply to the licensee pursuant to the

provisions of the license, the Atomic 
Energy Act of 1954, as amended, and 
regulations issued by the Commission 
pursuant-to said act; and

(2) That no creditor so secured may 
take possession of the special nuclear 
material pursuant to the provisions of 
this section prior to either the issuance 
of a license by the Commission author­
izing such possession or the transfer of 
a license pursuant to § 70.36..

(b) Nothing contained in this section 
shall be deemed to affect the means of 
acquiring, or the priority of, any tax 
lien or other lien provided by law.

(c) As used in this section, “creditor” 
includes, without implied limitation, the 
trustee under any mortgage, pledge, or 
lien on special nuclear material made 
to secure any creditor, any trustee or 
receiver of the special nuclear material 
appointed by a court of competent juris­
diction in any action brought for the 
benefit of any creditor secured by such 
mortgage, pledge, or lien, any purchaser 
of such special nuclear material at the 
sale thereof upon foreclosure of such 
mortgage, pledge, or lien or upon exer­
cise of any power of sale contained there­
in, or any assignee of any such pur­
chaser.
§ 70.51 [Amended]

28. Section 70.51(a) of 10 CFR Part 70 
is amended by inserting the words “, ac­
quisition, import, export” between the 
words “disposal” and “and”.
§ 70.55 [Amended]

29. Section 70.55(b) of 10 CFR Part 
70 is amended by inserting the words 
“, acquisition, import, export” between 
the words “use” and “or”.

PART 115— PROCEDURES FOR RE­
VIEW OF CERTAIN NUCLEAR RE­
ACTORS EXEMPTED FROM LICENS­
ING REQUIREMENTS 

§ 115.42 [Amended]
30. Paragraph (a) of § 115.42 of 10 

CFR Part 115 is deleted.

p a r t  140— f in a n c ia l  p r o t e c t io n  
REQUIREMENTS AND INDEMNITY 
AGREEMENTS

§ 140.13 [Amended]
31. Section 140.13 of 10 CFR Part 140 

is amended by inserting the word “owner­
ship,” between the words “authorizing” 
and “possession”.
(Sec. 161, 68 Stat. 948; 42 U.S.C. 2201)

Dated at Washington, D.C., this 30th 
day of January 1967.

For the Atomic Energy Commission.
W. B. McCool, 

Secretary.
[F.R. Doc. 67-1386; Filed, Feb. 6 , 1967; 

8:45 ajn.]
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Title 13— BUSINESS CREDIT 
AND ASSISTANCE

Chapter I-—Small Business 
Administration
[Rev. 6 ; Arndt. 13]

PART 121— SMALL BUSINESS SIZE 
STANDARDS

Definition of Small Business Retail
Grocery Concern for Purpose of Re­
ceiving Financial Assistance
On December 17, 1966, there was pub­

lished in the F ederal R egister (31 F.R. 
16209) a notice that the Administrator of 
the Small Business Administration pro­
posed to amend the Small Business Size 
Standards Regulation (Revision 6), as 
amended, by establishing a new defini­
tion of a small business concern pri­
marily engaged in making retail sales of 
groceries and fresh meats for the purpose 
of receiving financial assistance.

It was proposed to increase the finan­
cial assistance size standard applicable 
to a concern primarily engaged in mak­
ing retail sales of groceries and fresh 
meats from annual sales not exceeding 
$2 million to -annual sales not exceeding 
$5 million.-

Interested persons were given 30 days 
after publication of the proposed amend­
ment in which to present written state­
ments of facts, opinions, or arguments 
concerning the new definition to the 
Associate Administrator for Procure­
ment and Management Assistance.

After consideration of all relevant 
matters concerning the proposal the

RULES AND REGULATIONS

amendment set forth below is hereby 
adopted:

The Small Business Size Standards 
Regulation (Revision 6) (31 F.R. 9721), 
as amended (31 F it. 10114, 11651, 11973, 
12479, 12572, 14311, 14351, 14516, 14544, 
14737,15145,15737,16763) is hereby fur­
ther amended by revising § 121.3-10(0 
(2) to read as follows:
§ 121.3—10 Definition of small business 

for SB A loans.
\ ; *  •  *  *  *

(c) Retail. * * *
(2) As small if it is primarily engaged 

in making retail sales of groceries and 
fresh meats and its annual sales do not 
exceed $5 million.

*  *  *  *  *

This amendment shall become effective 
on publication in the F ederal R egister.

Dated: January 31,1967.
B ernard L. B ou tin , 

Administrator.
[F.R. Doc. 67-1408; Filed, Feb. 6 , 1967; 

8:47 a.m.]

Title 36— PARKS, FORESTS, 
AND MEMORIALS

Chapter I— National Park Service, 
Department of the Interior

PART 7— SPECIAL REGULATIONS
Wright Brothers National Memorial, 

N.C.; Designation of Airstrip and 
Limitation of Use
On page 14685 of the F ederal R egister 

of November 18, 1966, there was pub­

lished a notice and text of a proposed 
amendment to Part 7 of Title 36, Code 
of Federal Regulations. The purpose of 
the amendment is to limit the time dur­
ing which aircraft may occupy the air­
strip in order to insure the availability 
of the facilities for this purpose.

Interested persons were given 30 days 
within which to submit written com­
ments, suggestions, or objections with 
respect to the proposed amendment. No 
comments, suggestions, or objections 
have been received, and the proposed 
amendment is hereby adopted without 
change and is set forth below. This 
amendment shall become effective at the 
beginning of the 30th calendar day fol­
lowing the date of this publication in the 
F ederal R egister.
(60 Stat. 238; 6  UJS.C. 1003; 39 Stat. 535; 
16 U.S.C. 3)

A new § 7.76 is added to Part 7 to read 
as follows:
§ 7.76 Wright Brothers National Memo­

rial.
(a) Designated airstrip. Wright 

Brothers National Memorial Airstrip, 
located at Kill Devil Hills, N.C.

(b) Use of airstrip. Except in emer­
gencies, no aircraft may be parked, 
stopped, or left unattended at the desig­
nated airstrip for more than 24 consecu­
tive hours, or for more than a total of 
48 hours during any 30-day period.

K arl T . G ilbert, 
Superintendent,

Wrighp Brothers National Memorial.
[F.R. Doc. 67-1398; Filed, Feb. 6 , 1967;

8:46 a.m.]
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