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TITLE 3 — T H E PR ESID EN T
EXECUTIVE ORDER 9829

Extension of the Provisions of Execu­
tive Order No. 9177 of M ay 30, 1942, 
to the United States Atomic Energy 
Commission

By virtue of the authority vested in 
me by the Constitution and laws of the 
United States, and particularly by Title 
I  of the First War Powers Act, 1941, 
approved December 18, 1941 (55 Stat. 
838), and in the interest of the internal 
management of the Government, I  hére- 
by extend the provisions of Executive 
Order No. 9177 of May 30, 1942 (7 F. R. 
4195), to the United States Atomic Ener­
gy Commission; and, subject to the limi­
tations contained in that order, I  hereby 
authorize the United States Atomic 
Energy Commission to perform and ex­
ercise all of the functions and powers 
vested in and granted to the Secretary 
of War, the Secretary of the Treasury, 
the Secretary of Agriculture, and the 
Reconstruction Finance Corporation by 
that order.

This order shall be applicable to ar­
ticles entered for consumption, or with­
drawn from warehouse for consumption, 
on or after January l r 1947.

H arry S. T r um an

T h e  W h it e  H o use ,
February 21, 1947.

[F. R. Doc. 47-1780; Filed, Feb. 21, 1947;
2:21 p. m.J

EXECUTIVE ORDER 9830
A m en d in g  th e  C iv il  S ervice R ules  and 

P roviding  for F ederal P ersonnel  A d ­
m inistr atio n

By virtue of the authority vested in me 
by the Constitution, by section 1753 of 
the Revised Statutes (5 U. S. C. 631), by 
the Civil Service Act of January 16, 1883 
(22 Stat. 403), and as President of the 
United States, it is hereby ordered as 
follows, effective May 1, 1947:

P art I— O rganization  for P ersonnel 
A d m inistr ation

Organization for personnel adminis­
tration in the executive branch of the

Federal Government is hereby prescribed 
as follows:

§ 01.1 Responsibility for personnel 
management. Personnel management 
is a primary responsibility of all who 
plan, direct, or supervise the work of Fed­
eral employees. Personnel management 
methods should be consistent for the 
Qovernment as a single employer and yet 
be sufficiently flexible to meet the diver­
sified conditions in the Federal service.

§ 01.2 Civil Service Commission re­
sponsibilities under this order, (a) The 
Commission shall be responsible to the 
President for the proper application of 
the Civil Service Act and Rules, the Vet­
erans’ Preference Act, and all other ap­
plicable statutes and Executive orders 
imposing responsibilities on the Com­
mission.

(b) The Commission shall exercise and
protide leadership in personnel matters 
throughout the Federal service, and in 
the discharge of this responsibility shall, 
whenever practicable, consult Federal 
agencies. ‘\_

(c) The Commission shall develop and 
promulgate standards, applicable to the 
competitive service and designed to pro­
tect and promote its efficiency, for 
the reinstatement or reemployment of 
former Federal employees, and for the 
promotion, demotion, reassignment, and 
transfer of present employees. The 
Commission shall also define the restora­
tion rights of persons who left the Fed­
eral service to enter the armed forces of 
the United States in such a manner as 
to give full effect to section 8 of the Se­
lective Training and Service Act.

(d) The Commission shall prescribe 
procedures to be followed by agencies in 
connection with removals, demotions, 
and suspensions in the competitive serv­
ice which will insure equitable* and 
uniform treatment to employees against 
whom adverse action is proposed.

(e) The Commission shall, when con­
sistent with law and with the economical 
and efficient administration of the Gov­
ernment, delegate to the agencies its 
authority to act in personnel matters in 
accordance with standards issued by the 
Commission.

(f )  The Commission shall maintain an 
adequate system of inspection to deter­
mine that equitable and sound applica­
tion of statutes, Executive orders, regula-
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tions and standards relating to person­
nel management is being carried out by 
the agencies. Whenever the inspection 
indicates failure on the part of an agency- 
to adhere to established policies, regula­
tions and standards, the Commission 
shall take such action as may be appro­
priate to bring about adherence thereto. 
In this connection, the Commission may 
suspend or revoke any delegation of its 
authority.

(g) The Commission shall in the exer­
cise of its personnel functions give all 
practicable assistance to international 
organizations in which the United States 
participates, to the Puerto Rico civil serv­
ice board, and to such Federal, Terri­
torial, State, or local agencies as shall 
request, its  ̂cooperation and offer like 
cooperation, including, when appropri­
ate, the sharing of any necessary ex­
penses. Under such regulations as may 
be jointly agreed upon, the Commission 
shall conduct or join With such agencies 
in conducting examinations or other per­
sonnel functions. In its discretion, the 
Commission may certify eligibles from 
appropriate registers maintained by the 
Puerto Rico civil service board, Federal 
or Territorial boards, or civil service 
boards of State and local agencies, if 
such boards agree, and the Commission 
finds that the requirements of law con­
cerning appointments to the competitive 
service have been met. I f  such boards so 
desire, they may, upon agreement with 
the Commission, certify eligibles from 
appropriate registers maintained by the 
Commission.

§ 01.3 Agency responsibilities for per­
sonnel management, (a) The head of 
each agency, in accordance with applica­
ble statutes, Executive orders, and rules, 
shall be responsible for personnel man-
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agement in his agency. To assist and 
advise him in carrying out this responsi­
bility he shall maintain or establish such 
office or division of personnel as may be 
required. He shall designate a- director 
of personnel or other similarly responsi­
ble official to be in charge of such office 
or division. Such director or other offi­
cial shall represent the head of the 
agency in personnel matters, subject to 
his instructions.

(b) The head of each agency shall 
provide for the cooperation of his 
agency with the Civil Service Commis­
sion in the conduct of personnel mat­
ters.

(c) Authority for the conduct of per­
sonnel matters within each agency 
should be delegated to the extent com­
patible with provisions of law and with 
economical and efficient administration 
to those officials responsible for plan­
ning, directing, and supervising the work 
of others. The exercise of such dele­
gated authority shall be subject to poli­
cies, rules, regulations and standards es­
tablished by the head of the agency, and 
shall be subject to appropriate review 
and inspection.

(d) The head of eaçh agency shall 
remove, demote, or reassign to_ another 
position any employee in the competitive 
service whose conduct or capacity is such 
that his removal, demotion, or reassign­
ment will promote the efficiency of the 
service.

§ 01.4 Committees of expert examin­
ers and boards of examiners, (a) In 
order to promote the effective recruit­
ment and placement of persons for the 
Federal service, the departmental and 
field service resources of the Federal 
agencies may be utilized to the extent 
permitted by law. After consulting the 
agency or agencies concerned, the Com­
mission may establish in the départe­
mental service committees of examiners, 
expert in their respective fields, for sci­
entific, professional, or technical posi­
tions, and in the field service, boards of 
examiners for any position. I f  such a 
position is peculiar to an agency, the 
committee or board shall be composed 
of not less than three qualified officers 
or employees of the agency concerned. 
I f  such a position exists in more than one 
agency, the committee or board shall be 
composed of not less than three qualified 
officers or employees of the agencies con­
cerned.

(b) The work of the committees or 
boards referred to in this section shall be 
under the direction and supervision of 
the Commission in connection with the 
execution of the Civil Service Act, Rules, 
and Regulations.

(c) The duties performed by the 
members of such committees or boards 
shall be considered part of their official 
duties and adequate time shall be al­
lowed for their performance by the 
agency in which they are employed.

(d) Where qualified examiners are 
not readily available in the Federal serv­
ice, and to the extent permitted by law, 
the Commission or the agency concerned 
may designate and compensate individ­
uals outside the service especially quali­
fied by experience and training to serve 
as examiners,



1262 RULES AND REGULATIONS
§ 01.5 Federal Personnel Council, (a) 

The Council of Personnel Administra­
tion shall hereafter be known as the Fed­
eral Personnel Council and shall be con­
tinued within the Civil Service Commis­
sion.

(b) The membership of the Council 
shall consist of a chairman, the director 
of personnel or official responsible for 
personnel matters in each agency sub­
ject to the Civil Service Rules, one addi­
tional member designated by the Direc­
tor of the Bureau of the Budget, and 
such additional member or members as 
the Commission shall designate.

(c) The Chairman of the Council shall 
be appointed by the Civil Service Com­
mission after consultation with the 
Council and shall serve as a member of 
the staff of the Commission.

(d) The purpose of the Council, func­
tioning as an advisory body, shall be to 
promote through study and discussion 
the application, interpretation, and dè- 
velopment of personnel policies and 
practices. Its findings and recommen­
dations shall be submitted to the Com­
mission and may be submitted to the 
President or to other Federal agencies.

(e) Where there are substantial con­
centrations of Federal agencies in a geo­
graphical area, subsidiary councils may 
be established and maintained as recom­
mended by the Council and approved by 
the Commission. The membership of 
such councils shall consist of the heads of 
field establishments in such areas or their 
designated representatives and of the 
designated representatives of the Com­
mission.

P art I I—C iv il  S ervice R ules

The Civil Service Rules are herebV 
amended to read as follows:

RULE I— COVERAGE OF THESE RULES

§ 1.1 Positions and employees affected 
by these Rules, (a) These Rules shall 
apply to all positions in the competitive 
service. As used in these Rules, the 
words “ competitive service’’ shall have 
the same meaning as the words “ classi­
fied service” , or “classified (competitive) 
service,” or “classified civil service” as de­
fined in existing statutes and Executive 
orders. The competitive service shall 
include all civilian positions in the ex­
ecutive branch of the Government unless 
specifically excepted therefrom under 
statute or Executive order, and all posi­
tions in the legislative and judicial 
branches of the Federal Government and 
in the Government of the District of 
Columbia which are specifically made 
subject thereto by statute. Whenever 
there is a doubt the Commission shall 
determine whether a position is in the 
competitive service.

(b) Persons occupying such positions 
shall be considered as being in the com­
petitive service when they have a com­
petitive status. A competitive status 
shall mean a status which permits a per­
son to be promoted, transferred, reas­
signed, and reinstated to positions in the 
competitive service without competitive 
examination, subject to the conditions 
prescribed by the Civil Service Rules and 
Regulations for such noncompetitive ac­
tions. A competitive status shall be ac­
quired .by probational appointment

\

through competitive examination, or 
may be granted by statute, Executive or­
der, or the Civil Service Rules.
RULE n — APPOINTMENT THROUGH THE COM­

PETITIVE SYSTEM

§ 2.1 Competitive examinations and 
eligible registers, (a) The Commission 
shall be responsible for open, competi­
tive examinations for admission to the 
competitive service which will fairly test 
the relative capacity and fitness of the 
persons examined for the position to be 
filled. The Commission is authorized 
to establish*,standards with respect to 
citizenship, age, education, training and 
experience, suitability, and physical and 
mental fitness, and for residence or other 
requirements which applicants must 
meet to be admitted to or rated in exam­
inations.

(b) In addition to the names of per­
sons who qualify in competitive exami­
nations, the names of persons who lost 
eligibility on a probational register be­
cause of service in the armed forces sub­
sequent to May 1, 1940, and the names 
of persons having a competitive status 
whom the Commission determines should 
be given further certification may also 
be entered at such places on appropriate 
registers and under such conditions as 
the Commission may prescribe.

§ 2.2 Apportionment. Subject to such 
modifications as the Commission finds to 
be necessary in the interest of good ad­
ministration, appointments to positions 
in agencies’ headquarters offices which 
are located within the metropolitan area 
of Washington, D. C., shall be made so 
as to maintain the apportionment of ap­
pointments among the. ^sèveral States, 
Territories, and the District of Columbia 
upon the basis of population.

§ 2.3 Probational and temporary ap* 
pointments. (a) Persons selected from 
eligible registers for other than tëmpo- 
rary appointment shall be required to 
serve a probationary period under such 
terms and conditions as the Commission 
may prescribe.

(b) The Commission may determine 
the types, duration and conditions of 
war service and other temporary ap­
pointments, and may prescribe the 
method for replacing persôns holding 
such appointments.
RULE J H — ACQUISITION OF A COMPETITIVE 

STATUS

§ 3.1 Classes of persons who may ac­
quire status, (a) A  person may acquire 
a competitive status by probational ap­
pointment through competitive examina­
tion, or by statute, Executive order, or 
this Rule.

(b)' Subject to such noncompetitive 
examination time limits, or other re­
quirements as the Commission may pre­
scribe, the following classes of persons 
may acquire a competitive status:

(1) Any person holding a permanent 
position when it is placed In the com­
petitive service by statute or Executive 
order or is otherwise made subject to 
competitive examination.

(2) Any person entitled to veteran 
preference who establishes the present 
existence of a service-connected dis­
ability of not less than ten percent, or

any person entitled to wife or widow 
preference under the Veterans’ Prefer­
ence Act, when such person is serving * 
under a war service indefinite appoint­
ment, a temporary appointment pending 
establishment of a register, or a tem­
porary appointment for job employment 
which has been continuous for more 
than one year.

(3) Any disabled veteran who, in a 
manner satisfactory to the Commission, 
has completed a course of training in the 
executive branch of the Government 
prescribed by the Administrator of Vet­
erans’ Affairs in accordance with the act 
of March 24, 1943 (57 Stat. 43).

(4) Any employee who has served at 
least two years in the immediate^office 
of the President or on the White House 
Staff and whose transfer to a competi­
tive position is requested by any agency.

(5) An employee who was serving 
when his name was reached for certifi­
cation on a civil service register appro­
priate for the position in which he was 
serving, provided recommendation for 
status is madfe prior to. expiration of the 
register on which his name appears.

(6) An employee who was serving 
when his name was reached for certifi­
cation on a civil service register appro­
priate for the position in which he was 
serving, provided he was appointed to 
a competitive position prior to the date 
such position was placed under the War 
Service Regulations and stood higher on 
such register than another eligible who 
received an original probational appoint­
ment therefrom.

(7) An employee who has served at 
least one year under an appointment not 
limited to one year or less and has re­
ceived an eligible rating in an open com­
petitive examination appropriate for the 
position occupied: Provided, That the 
lowest rating reached in the regular or­
der of certification does not exceed his 
rating by more than five points: Pro­
vided further, That such employee is 
about to be replaced as a result of cer­
tification by the Commission. A  non­
veteran employee may not be granted 
status until all preference eligibles stand­
ing higher on the register have been 
given appropriate consideration under 
the Veterans’ Preference Act.

§ 3.2 Appointment without competi­
tive examination in rare cases, (a) Sub­
ject to receipt of .satisfactory evidence of 
the qualifications of the person to be ap­
pointed, the Commission may authorize 
an appointment in the competitive serv­
ice without competitive examination 
whenever it finds:

(1) That the duties or compensation 
of the position are such, or that qualified 
persons are so rare, that, in the interest 
of good civil service administration, the 
position cannot be filled through open 
competitive examination; or

(2) That it is essential to the program 
in which he is engaged to retain in the 
service a person who was serving in a 
highly specialized scientific, professional, 
or administrative position during the 
war period and prior to March 7, 1946, 
the effective date of the Temporary Civil 
Service Regulations.

(b) Any subsequent vacancy in such 
position shall not be filled without com-
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petitive examination except upon ex­
press prior approval of the Commission 
in accordance with this section. De­
tailed statements of the reasons for the 
noncompetitive appointments made un­
der this section shall be made a part of 
the records of the Commission and shall 
be published in its annual reports. Any 
person heretofore or hereafter appointed 
under this section may acquire a com­
petitive status upon completion of at 
least one year of satisfactory service and 
compliance with such requirements as 
the Commission may prescribe.,

RULE IV— GENERAL PROVISIONS

§ 4.1 Prohibition against political ac­
tivity. Persons in the executive branch 
shall retain the right to vote as they 
choose and to express their opinions on 
all political subjects and candidates, but 
such persons shall not use their official 
authority or influence for the purpose 
of interfering with an election or affect­
ing the result thereof. Persons occupy­
ing positions in the competitive service 
shall not take any active part in political 
management or in political campaigns 
except as may be provided by or pur­
suant to statute.

§ 4.2 Attempting to secure withdrawal 
from competition. The Commission Is 
authorized to take such disciplinary ac­
tion as it depms appropriate whenever it 
finds that any person has influenced an­
other person to withdraw from competi­
tion for any position in the competitive 
service for the purpose of either improv­
ing or injuring the prospects of any 
applicant for appointment.

§ 4.3 Method of filling vacancies. In 
his discretion an appointing officer may 
fill any position by appointment through 
the competitive system from a certificate 
of eligible» issued under authority of the 
Commission, or by promotion, demotion, 
reassignment, transfer, reinstatement or 
restoration in accordance with the Civil 
Service Regulàtions. He shall exercise 
his discretion in all personnel actions 
solely on the basis of merit and fitness 
and without regard to political or re­
ligious affiliations, marital status, or 
race.

§ 4:4 Personnel reports. Each agency 
shall report to the Commission, in such 
manner and at such times as the Com­
mission may prescribe, such personnel 
information as it may request relating to 
positions and officers and employees in 
the competitive service or excepted from 
the competitive service by statute or Ex­
ecutive order, whether permânent, in­
definite, temporary, or subject to con­
tract.

RULE V— REGULATIONS, INVESTIGATION AND 
ENFORCEMENT

§ 5.1 Regulations, (a) The Commis­
sion is authorized and directed to pro­
mulgate and enforce such regulations as 
may be necessary to carry out the 
provisions of the Civil Service Act and 
ïtules, the Veterans’ Preference Act, and 
all other applicable statutes or Execu­
tive orders imposing responsibilities on 
the Commission.

(b) The Commission is authorized, 
whenever there shall be practical diffl-

culties and unnecessary hardships In 
complying with the strict letter of its 
regulations, to grant a variation from 
the strict letter of the regulations if the 
spirit of the same is complied with and 
the efficiency of the Government and the 
integrity of the competitive service are 
protected and promoted: Provided, That 
Whenever such a variation is made from 
the regulations the Commission shall 
record in the minutes of its proceedings 
( 1 ) the particular practical difficulty or 
hardship, (2) what is permitted in lieu 
of what is required by regulation, (3). 
the circumstances which protect or pro­
mote the efficiency of the Government 
and the integrity of the competitive 
service, and (4) a statement limiting the 
application of the variation to the con­
tinuation of the conditions which gave 
lise to the variation: Provided further, 
That similar variations shall be granted 
whenever similar conditions exist. All 
minutes approved under authority of 
this section shall be published in the 
Commission’s annual reports.

§5.2 Authority of the Commission to 
make investigations. The Commission 
may make appropriate investigations to 
secure enforcement of the Civil Service 
Act, Rules, and Regulations, including in­
vestigation of the qualifications and suit­
ability of applicants for positions in the 
competitive service. It  may authorize 
appointments conditioned upon a subse­
quent determination that the require­
ments of law or the Civil Service Rules 
and Regulations have been met.

§ 5.3 Officers and employees to fur­
nish testimony. All officers and employ­
ees in the executive branch, and appli­
cants or eligibles for positions therein, 
shall give to the Commission or its au­
thorized representatives all information 
and testimony in regard to matters in­
quired of arising under the Civil Service 
Act, Rules, and Regulations. Whenever 
required by the Commission, such per­
sons shall subscribe such testimony and 
make oath or affirmation thereto before 
an officer authorized by law to adminis­
ter oaths.

§ 5.4 Authority of the Commission to 
issue instructions as to discipline or sep­
aration. Whenever the Commission finds 
that an appointment has been made in 
violation of the Civil Service Act, Rules, 
or Regulations, or that any employee 
subject thereto has violated such Act, 
Rules, or Régulations or is holding a 
position in violation thereof, it is au­
thorized, after giving due notice and 
opportunity for explanation to*the em­
ployee and the agency 'concerned, to 
certify the facts to the proper appoint­
ing officer with specific instructions as to 
discipline or dismissal.

§ 5.5 Withholding salary. I f  the ap-? 
pointing officer fails to carry out the in­
structions of the Commission issued un- , 
der § 5.4 of this Rule, the Commission 
shall certify the facts to the head of the 
agency concerned. I f  the head of the 
agency fails to carry out the instruc­
tions of the Commission within ten days 
after receipt thereof, the Commission* 
shall notify the Comptroller General of 
the United States and no payment or al­
lowance shall be made of the salary or

wages accruing to the employee con­
cerned after such notification.
RULE VI— EXCEPTIONS FROM THE COMPETI­

TIVE SERVICE

§ 6.1 Positions excepted from the 
competitive service, (a) Because of 
their confidential or policy-determining 
character, or because it is not practicable 
to make appointments thereto through 
competitive examination, the positions 
named in Schedules A and B, set out in 
§ 6.4 of this Rule shall be excepted from 
the competitive service. Thè Commis­
sion may, upon the request of an agency, 
determine that ^similar positions also 
should be excepted from the competitive 
service. Upon publication in the F ed­
eral R egister of its determination ex­
cepting such positions from the competi­
tive service, appointment thereafter may 
be made to such positions in the same 
manner as. unfler Schedules A and B 
(§ 6.4). At the end of each fiscal year 
the Commission- shall submit to the 
President for review a list of the positions 
which itr has excepted from the competi­
tive service under this section during 
such year.

(b) Appointments to positions in 
Schedule A  (§ 6.4 (a) ) may be made 
without examination by the Commission.

(c) Appointments to positions in 
Schedule B (§6.4 (b) ) sciali be subject 
to such noncompetitive examination as 
the Commission may prescribe.

(d) Appointment under either Sched­
ule A òr B (§ 6.4) shall not confer a com­
petitive status. Final decision as to 
whether the duties of a particular posi­
tion are such that appointment to it is 
authorized under Schedule A or B 
(§6.4) shall rest with the Commission. 
The Commission, with the concurrence 
of the agency concerned, may revoke in 
whole or in part any paragraph of Sched­
ule A or B (§ 6.4) : Provided, That such 
revocation shall be published in the 
F ederal R egister.

(e) An appointing officer in his discre­
tion may fill any position in Schedule A 
or B ( § 6.4) or any position excepted from 
the competitive Service by statute in the 
same manner as competitive positions 
are filled.

(f ) Whenever any position in Sched­
ule A or B (§ 6.4) is occupied by a person 
having a competitive status, he shall be 
separated from such position only in 
accordance with the provisions of this 
order and the Civil Service Rules and 
Regulations. Whenever any position ex­
cepted from the competitive service by 
-statute is occupied by a person having a 
competitive status he shall not .be en­
titled to the protection against separa­
tion provided by such Rules and Regula­
tions. ’

§ 6.2 Assignment of excepted em­
ployees. Any person appointed without 
competitive examination to a position in 
Schedule A or B (§ 6.4) , or to a position 
excepted from the competitive service 
by statute, shall not be assigned to the 
wort of a position in the competitive 
service without prior approval of the 
Commission.

§ 6.3 Requirements of the Veterans* 
Preference Act. The regulations issued 
by the Commission pursuant to section



1264 RULES AND REGULATIONS
11 of the Veterans’ Preference Act shall 
apply to positions listed in Schedule A 
and B (§ 6.4) and positions excepted 
from the competitive service by statute.

§ 6.4 Lists of positions_ excepted from 
the competitive service— (a) Schedule A. 
The following positions are those ex­
cepted from the competitive service to 
which appointments may be made with­
out examination by the Commission, and 
constitute Schedule A of the Civil Service 
Rules:

(1) Entire Executive Civil Service. 
Xi) Chaplains.

(ii) Cooks, except at; fixed locations, 
$uch as, hospitals, quarantine stations, 
and penal institutions.

(iii) Positions to which appointments 
are made by the President without con­
firmation by the Senate.

(iv) Attorneys. >
(v) Chinese, Japanese, and Hindu 

interpreters.
(vi) Any position in which the ap­

pointee will receive compensation aggre­
gating not more than $720 per annum, 
the duties of which are part-time or in­
termittent, but such appointments shall 
not be for job employment. In Wash­
ington, D. C., such appointments shall 
be subject to the prior approval of the 
Commission. All such employment shall 
be reported on the regular reports of per­
sonnel action; and in addition, unless 
payment is at a per annum rate of $720 
or less, the total service rendered and 
its distribution shall be shown on reports 
submitted at the end of each calendar 
year; if separation occurs prior to the 
close of a calendar year, report should 
be submitted at the time of separation. 
Additional employment of the appointee 
by another agency, under similar condi­
tions, shall be subject to the prior 
approval of the Commission.

(vii) Any position in a foreign coun­
try, or beyond the continental limits of 
the United States, when in the opinion 
of the Commission, a p p o i n t m e n t  
through competitive examination is im­
practicable, except as provided in sub­
divisions (viii) and (ix) of this subpara­
graph, and except the following:

(a) All positions in Hawaii;
(b) Positions in the Immigration and 

Naturalization Service, Department of 
Justice, in Canada and Mexico;

(c )  ’ Positions in the Bureau of Cus­
toms, Treasury Department, in foreign 
countries, in Puerto Rico and in the Vir­
gin Islands.

(viii) Positions on the Isthmus of 
Panama, except: accountant, architect, 
architectural designer,'bookkeeper, cal­
culating machine operator, chemist, 
clerk (paying more than $150 in U. S. 
currency per month), custodian, dieti­
tian, draftsman, employed counselor, 
medical technician, personnel aide, per­
sonnel assistant, pharmacist, physician, 
play-ground director, statistician, sten­
ographer, storekeeper, surgeon, trained 
nurse, typist, and harbor personnel of 
the Quartermaster Corps, War Depart­
ment.

(ix) Positions in Alaska, when, in the 
opinion of the Commission, appointment 
through competitive examination is im­
practicable. Persons formerly appointed

under this subdivision may be reinstated 
to positions in Alaska with the approval 
of the Commission.

(x) Temporary, part-time, or inter­
mittent employments of mechanics, 
skilled laborers, and tradesmen on con­
struction or repair work in places where 
there is no local board of examiners of 
the Civil Service Commission for the em­
ploying establishment, when, in the 
opinion of the Commission, appointment 
through competitive examination is im­
practicable. Seasonal employments of 
a recurring nature are not authorized 
under this subdivision.

(xi) Any position directly concerned 
with the protection of the life and safety 
of the President and the members of his 
family.

(xii) Positions without compensation 
provided such appointments meet the re­
quirements of applicable laws relating 
to compensation.

(xiii) Proféssional, scientific and tech­
nical experts for temporary, part-time or 
intermittent employment for consulta­
tion purposes;

(xiv) Unskilled laborers at any city, 
locality or establishment where the Labor 
Regulations were not in effect on July 1, 
1941. The Commission, with the concur­
rence ,of the department or agency con­
cerned, may include within the com­
petitive civil service unskilled laborer 
positions at any such city, locality, or 
establishment.

(xv) Any local physician, surgeon, or
dentist employed under contract or on a 
part-time or fee basis, when, in the opin­
ion of the Commission, appointment 
through competitive examination is im­
practicable. •

(2) State Department, (i )  Five spe­
cial assistants to the Secretary of State.

(ii) All positions under international 
commissions, congresses, conferences, 
and boards, except the International. 
Joint Commission; the International 
Boundary Commission, United States, 
and Mexico; and the International 
Boundary Commission, United States, 
Alaska, and Canada.

(iii) Chief and Assistant Chief of the 
Foreign Service Buildings Office.

(iv) Two private secretaries or con­
fidential assistants to the Secretary of 
State.

(v) One * private secretary or confi- 
dèntial assistant to the Under Secretary 
of State, the Counselor, the Assistant 
Secretaries of State, the Legal Advisers, 
and other officials of the Department 
holding the rank of Assistant Secretary 
of State.

(vi) Ohe chauffeur for the Secretary 
of State.

(vii) Gage readers employed part- 
time or intermittently by the Interna­
tional Boundary Commission, United 
States and Mexico at isolated localities 
when, in the opinion of the Commission, 
appointment through competitive ex­
amination is impracticable.

(viii) Temporary field employees of 
the International Boundary Commission, 
United States, Alaska, and Canada, such 
as instrument men, foremen, recorders, 
•packers, cooks, and axemen, for not to 
exceed 180 working days a year.

(3) Treasury Department, (i) Two 
private secretaries or confidential assist­

ants to the Secretary of the Treasury, 
and one to each Assistant Secretary of 
the Treasury, and one teethe Under Sec­
retary of the Treasury.

(ii) Special employees in the field serv­
ice of the Bureau of Narcotics; and spe­
cial employees for temporary ’detective 
work in the field service of the Bureau of 
Internal Revenue under the appropria- 
tion for detecting and bringing to trial 
and punishment persons violating the 
internal revenue laws. Appointments 
under this subdivision shall be limited to 
persons whose services are required be­
cause of individual knowledge of viola­
tion s^  the law, and such appointments 
shall be continued only so long as the 
personal knowledge possessed by the ap­
pointee of such violation makes h4s serv­
ices necessary. This exemption from 
competition is for special and unusual 
cases only and report shall be made to 
the Commission by letter as soon as the 
appointment is made.

(iii) Bureau of Customs: Positions in 
foreign countries designated as “inter­
preter-translator” and “special employ­
ees,” when filled by appointment of per­
sons who are not citizens of the United 
States; and positions in foreign coun­
tries of messenger and janitor.

(iv) Coast Guard: Lamplighters.
(v) Five assistants to the Secretary of 

the Treasury.
(vi) Receivers of insolvent national 

banks and other financial institutions 
which are filled by appointment by the 
Comptroller of the Currency and whose 
salaries are paid directly from the funds 
of insolvent institutions.

(vii) One assistant to the Under Sec­
retary of the Treasury.

(viii) Until December 31, 1947, posi­
tions of Chief National Bank Examiner, 
Assistant Chief National Bank Examiner, 
District Chief National Bank Examiner, 
National Bank Examiner, and Assistant 
National Bank Examiner, in the Office of 
the Comptroller of the Currency, whose 
salaries are paid from assessments 
against national banks and other 
financial institutions.

(ix) Until December 31, 1947, posi­
tions of State Director and Deputy State 
Director of the U. S. Savings Bonds 
Division.

(4) War Department, (i) Two private 
secretaries or confidential assistants to 
the Secretary of War and one to each 
Assistant Secretary of War.

(ii) One chauffeur for the Secretary 
of War.

(iii) Transportation Corps: Long­
shoremen and stevedores employed at 
ports of embarkation in the United 
States; and all positions on vessels op­
erated by the Transportation Corps.

(iv) Positions the duties of which are 
of a quasi-military nature and involve 
the security of secret or confidential mat­
ter, when in the opinion of the Com­
mission, appointment through competi­
tive examination is impracticable.

(v) Student assistant positions under 
the Office of the President, Mississippi 
River Commission, concerned with sci­
entific engineering investigations when 
filled by the appointment of students in 
attendance at colleges and universities 
of'recognized standing, Provided, That 
substantial contributions to the investi-
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gâtions are made by such colleges or uni­
versities in money, services, advice, or 
materials, or in the use of buildings, lab­
oratories, equipment, facilities, or other­
wise. Such employment may be contin­
ued under this authority only so long as 
the appointee is a bona fide stùdent in 
a particular college or university and re­
ceives academic credit toward a degree 
for the work he is performing: And pro­
vided, That appointments to such posi­
tions will not exceed fifteen in number 
at any particular time, and will be for- a 
period not to exceed nine months.

(vi) Land appraisers employed in the 
Engineer Department on a temporary 
or indefinite basis for specific projects 
where knowledge of local values or con­
ditions or other specialized qualifications 
not possessed by appraisers regularly em­
ployed by the Department are required 
for successful results.

(vii) Caretakers of abandoned military 
reservations or of abandoned or unoccu­
pied military posts when the positions are 
filled by retired noncommissioned officers 
or enlisted men.

(viii) Civilian professors, instructors, 
teachers, hostesses, chapel organist and 
choirmaster at the United States Mili­
tary Academy, West Point, New York, 
and librarian when filled by an officer 
of the Regular Army retired from active 
service, except teachers at the Children’s 
School.,

(ix) During the emergency declared 
by the President to exist on May 27, 
1941, all positions in the War Depart­
ment on the Isthmus of Panama.

(x) Unskilled laborers and munitions 
handlers engaged in handling Ordnance 
materiel, including ammunition, where 
temporary or intermittent employment 
is necessary.

(xi) Messenger boys employed on the 
Alaska Communications System.

(xii) Internes (medical and dental) in 
Army hospitals.

(xiii) During the emergency declared 
by the President to exist on May 27,1941, 
positions in the Army Motion Picture 
Service and positions of hostess and li­
brarian under the Special Services Divi­
sion, War Department, assigned to Army 
posts.

(xiv) Civilian deans and professors at 
the Army Air Forces Institute of Tech­
nology, Wright Field, Dayton, Ohio.

(5) Navy Department, (i) Two pri­
vate secretaries or confidential assistants, 
to the Secretary of the Navy, one to each 
Assistant Secretary of the Navy and one 
to the Under Secretary of the Navy.

(ii) Professors, instructors, and teach­
ers in the United States Naval Academy.

(iii) Positions the duties of which are 
of a quasi-naval character and involve 
the security of secret or confidential 
matter, when, in the opinion of the Com­
mission, appointment through competi­
tive examination is impracticable.

(iv) Positions of orderly at the United 
States Naval Home when filled by the ap­
pointment of beneficiaries of the Home.

(v) Technical or professional con­
sultants or advisors, at entrance rate of 
P-5 or its equivalent and above, em­
ployed for not to exceed six months a 
year.

(vi) One chauffeur for the Secretary 
of the Navy.

(vii) Caretakers or guards employed 
at closed or decommissioned facilities of 
the Navy Department. Appointments 
under this subdivision shall not extend 
beyond six months, except with the prior 
approval of the Commission.

(6) Department of Justice, (i) Di­
rector and three assistant directors of 
prisons.

(ii) Two private secretaries or confi­
dential assistants to the Attorney Gen­
eral, and one to each of the following: 
Assistant to the Attorney General, Solic­
itor Général, Assistant Solicitor General, 
and each Assistant Attorney General.

(iii) One chauffeur for the Attorney 
General.

(iv) Eight positions in the immediate 
office of the Attorney General in addition 
to those excepted under subdivision (ii) 
of this subparagraph.

(v) Members of the Board of Parole.
(vi) All positions in the Federal Bu­

reau of Investigation.
(vii) One private secretary to the 

Commissioner of Immigration and Natu­
ralization.

(viii) Federal Prison Industries, Inc.: 
The Commissioner of Industries.

(ix) Three Deputy Commissioners of 
Immigration and Naturalization.

(x) Deputy United States Marshals 
paid on a fee basis.

(xi) Positions of bailiff in the United 
States courts.

(7) Post Office Department, (i) Two 
private secretaries or confidential assist­
ants to the Postmaster General, one to 
each Assistant Postmaster General, and 
one to the Solicitor of the Post Office 
Department. »

(ii) One private secretary or confiden­
tial assistant to the head of each bureau 
(or office) in the Post Office Department 
in Washington, D. C., who is appointed 
by the President.

(iii) Clerks in fourth class post offices.
(iv) One chauffeur for the Postmaster 

General.
(v ) Four special assistants to the Post­

master General.
jfri), Substitute rural carriers.
(vii) Special delivery messengers in 

second, third, and fourth class post 
offices.

(viii) Unskilled laborers employed as 
janitors and cleaners in small postal 
units in leased quarters at a compensa­
tion less than $1,700 per annum.

(ix) The Solicitor of the Post Office 
Department.

(x) Fourth class postmasters in the 
Hawaiian Islands.

(xi) One private secretary to the Ex­
ecutive Assistant to the Postmaster 
General.

49) Department of the Interior, (i) 
Two private secretaries or confidential 
assistants to the Secretary of the In­
terior and one to each Assistant Secre­
tary of the Interior.

(ii) One chauffeur for the Secretary 
of the Interior.

(iii) Office of the Secretary: One as­
sistant to the Secretary.

(iv) Engineers, geologists, economists, 
architects and appraisers in a consulting 
or advisory capacity for temporary, part- 
time, or intermittent employment. Em­
ployments under this subdivision shall 
riot exceed 120 working days a year un­
less prior permission is given by the Com­

mission for the extension of an addi­
tional 120 days. This, time limit does 
not apply to consultants on reclamation 
work authorized by the act of February 
28, 1929, as amended.

(v) Positions in the Bureau of Indian' 
Affairs, Washington, D. C., and in the 
field, when filled by the appointment of 
Indians who are of one-fourth or more 
Indian blood.

(vi) One private secretary or Confi­
dential assistant to the head of each bu­
reau in the Interior Department who is 
appointed by the President, and one 
each to the Governors of Alaska, Hawaii, 
Puerto Rico, and the Virgin Islands.

(vii) All positions in the Neopit Lum­
ber Mills on the Menominee Indian Res­
ervation in Wisconsin.

(viii) Agricultural extension agents 
and home demonstration agents em­
ployed in field positions in the Indian 
Service, the work of which is financed 
jointly by the Indian Service and co­
operating persons, organizations or gov­
ernmental agencies outside the Federal 
service.

(ix) Office of the Secretary: Six spe­
cial agents in the Office of Field Rep­
resentatives to investigate fraudulent 
entries and other matters of a criminal 
nature.

(x ) Temporary, intermittent, or sea­
sonal positions in the field service of the 
Department of the Interior, when filled 
by the appointment of persons who are 
certified as maintaining a permanent and 
exclusive residence within, or contiguous 
to, a field activity or district, and as be­
ing dependent^ for livelihood primarily 
upon employment available within the 
field activity of the Department, subject 
to the approval of the Commission.

(xi) Seaman, deckhand, fireman, cook, 
mess attendant, and water tender on 
vessels of the Department of the In­
terior.

(xii> Housekeepers in the Indian 
Service at a gross salary not in excess 
of entrance rate of grade CPC-1 or its 
equivalent.

(xiii) Agents in the Fish and Wildlife 
Service and the Bureau of Land Manage­
ment employed in field positions, the 
work of which is financed jointly by the 
Interior Department and cooperating 
persons or organizations outside the Fed­
eral service.

(xiv) Positions in the field service of 
the Fish and Wildlife Service concerned 
with scientific fishery investigations 
when filled by the appointment of stu­
dents at colleges and universities of 
recognized standing: Provided, That 
substantial contributions to the investi­
gations are made by such college or uni­
versities in money, services, or materials 
or in the use of buildings, laboratories, 
equipment, or facilities or otherwise. 
Such employments may be continued 
under this authority only so long as the 
appointee is a bona fide student at the 
particular college or university and re­
ceives academic credit toward a degree 
for the work which he is performing for 
the» fish  and Wildlife Service.

(xv) Office of the Secretary: Director 
and Assistant Director of the Division of 
Power.

(xvi) Office of the Secretary: One 
private secretary or confidential assist-
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ant to the Director of the Division of 
Power.

(xvii) National Power Policy Com­
mittee: The General Counsel.

(xviii) Temporary or seasonal care­
takers at temporarily closed camps o r . 
improved areas to maintain grounds, 
buildings of other structures and pre­
sent damage or theft of Government 
property. Such appointments shall not 
extend beyond six months without the 
prior approval of the Commission.

(xix) Temporary, intermittent or 
seasonal field assistants in forestry, 
range management, soils, engineering, 
and with surveying parties, for not to 
exceed 180 working days a year.

(xx) Puerto Rico Reconstruction Ad­
ministration: One Administrator and 
one Head Administrative Officer.

(xxi) Three members of the Federal 
Petroleum Board.

(xxii) Office of Indian Affairs: The 
Executive Director of the Indian Arts 
and Crafts Board.

(xxiii) Tempofary emergency forest 
and range fire and blister rust control 
employees in the field service of the De­
partment of the Interior employed for 
fire prevention or suppression or blister 
rust control for not to exceed 120 working 
days a year.

(xxiv) Bonneville Power Administra­
tion: The Administrator.

(xxv) Division of Territories and 
Island Possessions: The'Director of the 
Division.

(xxvi) Territory of Hawaii: One 
Hawaiian House Representative. )

(xxvii) Virgin Islands: The Adminis­
trator of St. Croix, V. I.

(xxviii) Office of the Secretary: Six 
field representatives whose duties are of 
a confidential nature.

(9) Department of Agriculture, (i)
(a) Agents employed in field positions 
the work of which is financed jointly by 
the Department and cooperatingjjersons, 
organizations, or governmental agencies 
outside the Federal service.

(b) Local agents, except veterinarians, 
employed temporarily outside of Wash­
ington in demonstrating in their respec­
tive localities the necessity of eradicating 
contagious or infectious animal diseases.

(c) Positions the duties of which re­
quire a speaking knowledge of one of the 
Indian languages.

In making appointments under this 
subdivision, a full report shall be sub­
mitted immediately by the Department 
to the Commission setting forth the 
name, designation, and compensation of 
the appointee and a statement of the 
duties to which he is to be assigned and 
of his qualifications for such duties, in 
such detail as to indicate clearly that 
the appointment is properly made under 
one of the above classes. The same pro­
cedure shall be followed in case of the 
assignment of any such agent to duties 
of a different character.

(ii) One chauffeur for the Secretary 
of Agriculture.

(iii) Two private secretaries or confi­
dential assistants to the Secretary of 
Agriculture, one to the Under Secretary 
of Agriculture, and one to each Assist­
ant Secretary of Agriculture.

üv) Student assistants whose salaries 
shall not aggregate more than $832 a
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year. Only bona fide students at high 
schools or colleges of recognized stand­
ing shall, be eligible for appointment 
under this subdivision. Employments 
under this subdivision shall not exceed 
180 working days a year.

(v) Four assistants to the Secretary 
in the Office of the Secretary of Agricul­
ture.

(vi) Any local veterinarian employed 
on a fee basis or a part-time basis when, 
in the opinion of the Commission, ap­
pointment through competitive examina­
tion is impracticable.

(vii) The Solicitor of the Department 
of Agriculture.

(viii) Technical or professional con­
sultants or advisers at salaries equivalent 
to entrance rate of grade P-5 or higher 
employed for not to exceed 180 working 
days a year.

(ix) Temporary seasonal field assist­
ants in grades SP-1 through SP-5 for not 
to exceed 120 working days a year.

(x) Temporary, intermittent or sea­
sonal clerical, crafts, protective and cus­
todial positions in the field service of the 
Department of Agriculture at places 
other than civil service regional head­
quarters, paying not to exceed entrance 
rate of CAF-4 or its equivalent, for not 
to exceed 180 working days a year, when­
ever in the opinion of the Commission 
appointment through competitive exami­
nation is impracticable.

(xi) Temporary or seasonal caretakers 
at temporarily closed camps or improved 
areas. Such appointments shall not ex­
tend beyond a period of six months with­
out prior approval of the Commission’s 
regional director^

(xii) Owner-operators of equipment 
who are residents in the area of employ­
ment for periods not to exceed 180 actual 
working days in any one calendar year.

Bureau of Agricultural Economics.
(xiii) Temporary, intermittent field 
enumerators and supervisors at salaries 
not exceeding entrance rate of CAF-5 or 
its equivalent, for not to exceed 180 work­
ing days a year.

Farm Credit Administration, (xiv) 
One private secretary or confidential as­
sistant each to the Governor of the Farm 
Credit Administration, the Land Bank 
Commissioner, the Intermediate Credit 
Comiqissioner, the Production Credit 
Commissioner, and the Cooperative 
Bank Commissioner.

(xv) Positions in the Federal Inter­
mediate Credit Banks, the Production 
Credit Corporations, the Federal Land 
Banks, the Banks for Cooperatives, and 
positions filled by joint officers and em­
ployees for these institutions.

(xvi) Positions in the Regional Agri­
cultural Credit Corporations, joint stock 
land bank receivers, and petitions in re­
ceiverships, and national farm loan asso­
ciation receivers and conservators.

(xvii) Temporary, intermittent and 
seasonal collectors at grades not higher 
than CAF-5 for not to exceed 180 work­
ing days a year.

Commodity Credit Corporation, (xviii) 
Members of the Board of Directors.

(xix) The President, two Vice Presi­
dents, and one assistant to the President.

Rural Electrification Administration. 
(xx) One Deputy Administrator.

Forest Service, (xxi) Temporary for­
est workers employed for not to exceed

180 working days a year, such employ­
ment to be with headquarters other 
than in forest supervisor and regional 
offices unless, employed primarily for fire 
prevention or suppression activities.

(xxii) Temporary, intermittent or sea­
sonal positions when filled by the ap­
pointment of persons who are certified 
as maintaining a permanent and exclu­
sive residence within, or contiguous to, 
a national forest and as being dependent 
for livelihood primarily upon employ­
ment available within the national for­
est, subject to approval by the Com­
mission.

Production and Marketing Adminis­
tration. (xxiii) The Director, Assistant 
Directors, Regional Directors, and State 
Directors of the Field Service Branch.

(xxiv) Members of State Committees 
of the Field Service Branch.

(xxv) Farmer fieldmen and farmer 
fieldwomen in the Field Service Branch 
to interpret and explain and supervise 
farm programs.

(xxvi) Temporary, intermittent and 
seasonal employees in the Field Service 
Branch to check allotments whose ag­
gregate employment shall not exceed 120 
working days a year.

(xxvii) Farmer fieldmen of the Fed­
eral Crop Insurance Corporation.

(xxviii) The Administrator, two Dep­
uty Administrators, three. Assistant Ad­
ministrators, assistants to the Adminis­
trator, at salaries equivalent to entrance 
rate of CAF-l'3 or higher, ten experts at 
salaries equivalent to entrance rate of 
CAF-13 or higher, for the duration of 
the war; two private secretaries to the 
Administrator, and one chauffeur for 
the Administrator.

(xxix) Loss adjustors employed lo-* 
cally on an intermittent basis to handle 
adjustments in crop losses under the 
Federal Crop Insurance Act for not to 
exceed 120 wqrking days a year.

Farmers’ Home Administration, (xxx) 
The Deputy Administrator and three As­
sistant Administrators.

(xxxi) State and county, committee­
men to consider, recommend, and ad­
vise with respect to the Farmers’ Home 
Administration program.

(10) Executive Office of the Président.
(i) Bureau of the Budget: One private 
secretary or confidential assistant each 
to the Director and Assistant Director.

(11) Department of Commerce, (i) 
Two private secretaries or confidential 
assistants to the Secretary of Commerce, 
and one to each Assistant Secretary of 
Commerce.

(ii) One private secretary or confi­
dential assistant to the head of each bu­
reau in the Department of Commerce 
who is appointed by the President.

(iii) One chauffeur for the Secretary 
of Commerce.

(iv) Student assistants in the Na­
tional Bureau of Standards whose sal­
aries shall not exceed a rate of $832 a 
year each while employed. Only bona 
fide students at high schools or colleges 
of recognized standing pursuing tech­
nical or scientific courses shall be eligible 
for appointment under this subdivision. 
Appointments shall not exceed six 
months in any one calendar year, except 
in especially meritorious cases, and then 
only upon prior approval of the Com­
mission. Appointments under this sub-
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division shall be reported to the Com­
mission in such form as the Commission 
may prescribe.,

(v) Seaman, deckhand, fireman, cook, 
mess attendant, and water tender on 
vessels of the Department of Commerce.

(vi) Office of the Secretary of Com­
merce: Six assistants to the Secretary.

(vii) Temporary positions required in 
connection with the surveying opera­
tions of the field service of the Coast 
and Geodetic Survey as may be author­
ized by the Commission after consulta­
tion with the Department of Commerce. 
Appointments to such positions shall not 
exceed eight months in any one calendar 
year.

(viii) Caretakers and helpers at mag­
netic and seismological observatories 
outside continental United States.

(ix) Caretakers and light attendants 
employed on emergency landing fields 
and other air navigation facilities.

(x) One private secretary or confiden­
tial assistant to the Administrator of 
the Civil Aeronautics Administration.

(xi) Agents to take and transmit me­
teorological observations in connection 
with airways, whose duties require only 
part of their time, and whose compensa­
tion does not exceed $135 a month.

Wehther Bureau, (xii) Agents em­
ployed in field positions the work of 
which is financed jointly by the Depart­
ment of Commerce and cooperating per­
sons, organizations, or governmental 
agencies outside the Federal service.

In making appointments under this 
subdivision, a full report shall be sub­
mitted immediately by the Weather Bu­
reau to the Commission, setting forth 
the name, designation and compensation 
of the appointee and a statement of the 
duties to which he is to be assigned and 
of his qualifications for such duties in 
such detail as to indicate clearly that the 
appointment is properly made under the 
above subdivision. - The same procedure 
shall be followed in case of the assign­
ment of any such agent to duties of a 
different character.

Bureau of the Census, (xiii) Super­
visors, assistant supervisors, and super­
visors’ clerks and enumerators in the field 
service for temporary, part-time, or in­
termittent employment for not to exceed 
one year. Such appointments may be 
extended for not to exceed one year with 
the express prior approval of the Com­
mission.

(xiv) Employments of individuals, 
firms, or corporations for not to exceed 
one year for special statistical studies 
and statistical compilations, the compen­
sation for which is derived from funds 
deposited with the United States under 
the act of May 27, 1935 (49 Stat. 292), 
Provided, That such employments may, 
with the approval of the Commission, be 
extended for not to exceed an additional 
year.-

<xv) Special agents employed in col­
lecting cotton statistics.

Inland Waterways Corporation, (xvi) 
The President, the Vice Presidents, and 
the Secretary-Treasurer of the Corpo­
ration.

(xvii) All members, of the Advisory
Board. — - »

(xviii) All positions under the Warrior 
River Terminal Company.
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(xix) All unlicensed personnel on ves­
sels operated by the Corporation.

(xx) Wharf laborers.
(12) Interstate Commerce Commis­

sion. (i) One private' secretary or con­
fidential assistant to each commissioner.

(13) Department of Labor, (i) Com­
missioners of conciliation in labor dis­
putes whenever, in the judgment of the 
Secretary of Labor the interests of 
industrial peace so require.

(ii) Office of the Secretary: Three spe­
cial assistants to the Secretary.

(iii) One private secretary or confi­
dential assistant to the head of each 
bureau in the Department of Labor who 
is appointed by the President.

(iv) Two private secretaries or confi­
dential assistants to the Secretary of 
Labor, one- to the Under Secretary of 
Labor, and one to each Assistant Secre­
tary of Labor.

(v) One chauffeur for the Secretary of 
Labor.

(vi) Member, Wage Adjustment Board 
(Labor Representative).

(vii) Member, W a g e  Adjustment 
Board (Industry Representative).

(viii) Member, Wage Adjustment 
Board (Public Representative).

(14) General Accounting Office, (i) 
One private secretary or confidential 
assistant to the Comptroller General.

(ii) Two assistants to the Comptroller 
General.

(15) Board of Governors, Federal Re­
serve System, (i) All positions.

(16) The Tax Court of the United 
States, (i) One private secretary and 
two technical assistants for each Judge 
of the Court.

(ii) Until December 31, 1947, a Clerk 
of the Court and a Chief Deputy Clerk.

(iii) One administrative assistant to 
the Presiding Judge.

(17) Federal Loan Agency; Recon­
struction Finance Corporation, (i) A 
Secretary to the Corporation, two assist­
ants to the Secretary, five assistant Sec­
retaries, a Treasurer, two assistants to 
the Treasurer, and four assistant Treas­
urers.

(ii) Two private secretaries or confi­
dential assistants to each of the follow­
ing: the Federal Loan Administrator; 
the Chairman of the Board of Directors. 
One private secretary or confidential as­
sistant to each of the following: each 
Member of the Board of Directors (other 
than the Chairman) ; the Secretary of 
the Corporation; the Treasurer of the 
Corporation*the General Counsel.

(iii) One assistant, and twelve special 
assistants, to the Board of Directors, and 
one assistant to each member of the 
Board of Directors.

(iv) Six administrative assistants and 
two junior administrative assistants in v 
the Office of the Board of Directors.

(v) Six special representatives (field).
(vi) Four chauffeurs for the Chairman 

and members of the Board of Directors.
(vii) All directors, trustees, and offi­

cers (President, Vice President, General 
Counsel, Assistant General Counsel, Sec­
retary, Assistant Secretary, Treasurer, 
and Assistant Treasurer) of subsidiary 
or affiliated corporations.

(viii) Any position when the incum­
bent thereof is serving as director or

officer of any subsidiary or affiliated 
corporation.

(ix) One General Counsel, one Spe­
cial Counsel, and six Assistant General 
Counsels.

(x ) A Chief Accountant.
(xi) Division Chiefs of the following 

Divisions: Auditing, Agency, Examining, 
Railroad, Self-Liquidating, Statistical 
and Economic, and Information.

(xii) Section Chiefs of the following 
Sections of the Self-Liquidating Divi­
sion: Public Agency, Mining, Bond 
Service, and Drainage pnd Irrigation.

(xiii) Six Assistant^Chiefs and three 
Administrative Assistants in the Exam­
ining Division.

(xiv) Two special examiners in the 
Railroad Division.

(xv) Not to exceed 32 positions of 
Loan Agency Manager and 36 positions 
of Assistant Loan Agency Manager.

(xvi) Inventory custodians, watch­
men, caretakers, and laborers engaged 
in the care and preservation of property 
held by the Corporation or its subsidi­
aries as security for loans, or property 
to which title has been acquired by the 
Corporation or its subsidiaries.

(Xvii) Positions of Executive Director 
of the following offices: Office of De­
fense Plants, Office of Metals Reserve, 
Office of Defense Supplies, Office of Rub­
ber Reserve. — *

(xviii) Chief Administrative Officer of 
the Price Adjustment Board.

(18) Veterans’ Administration. (i) 
Five special assistants to the Adminis­
trator.

(ii) One private secretary or confi­
dential assistant to the Administrator.

(iii) Positions in Veterans’ Adminis­
tration facilities when filled by the ap­
pointment of members of such facilities 
receiving domiciliary care if, in the opin­
ion of the Veterans’ Administration, the 
duties can be satisfactorily performed by 
such members.

(19) Federal Security Agency, (i) Two 
private secretaries or confidential assist­
ants to the Administrator of the Federal 
Security Agency.

National Office of Vital Statistics, (ii) 
Supervisors, assistant supervisors, and 
supervisors’ clerks and enumerators in 
the field service for temporary, part- 
time, or intermittent employment for 
not to exceed one year.

Public Health Service, (iii) Special 
escorts to accompany patients of the 
Public Health Service in accordance 
with existing laws and regulations. Em­
ployment under this subdivision shall be 
only for the period of time necessary for 
the escort to deliver the patient to his 
destination and to return.

(Iv) Positions at Government sana­
toria when filled by "patients during 
treatment or convalescence.

(v) AH positions in leprosy, yellow 
fever, and psittacosis investigation sta­
tions.

(vi) Trainees in cancer research.
(vii) Positions concerned with prob­

lems in preventive medicine financed or 
participated in by the Federal Security 
Agency and a cooperating State, county, 
municipality, incorporated organization,, 
or an individual, in which at least one- 
half of the expense is contributed by the 
cooperating agency either in salaries,
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quarters, materials, equipment, or other 
necessary elements in the carrying on of 
the work.

(viii) Professional, technical, or scien­
tific specialists when employed on a fee 
basis or part-time basis as consultants 
in connection with problems in preven­
tive medicine, subject to the prior ap­
proval of the Commission.

(ix) Internes and externes (medical 
and Rental) and student nurses.

St. Elizabeths Hospital, (x) Visiting 
physicians and organist.

Food and Drug Administration, (xi) 
Professional, technical or scientific spe­
cialists when employed intermittently 
for short periods, not to exceed a total 
of 60 days in any one year, as members 
of the Standards Committee for duty in 
connection with the formulation of defi­
nitions and standards of identity and 
quality for food products, or as consult­
ants upon problems in their specialized 
fields having to do with the enforcement 
of the Pood, Drug, and Cosmetic Act.

Freedmen’s Hospital, (xii) Pupil 
nurses, internes, and externes (medical 
and dental), student dietitians, and resi­
dent physicians.

(20) Central Intelligence Group, (i) 
All positions.

(21) Ü. S. Maritime Commission, (i) 
All positions on Government-owned 
ships operated by the U. S. Maritime 
Commission.

(ii) Twelve positions of Director of 
Division.

(iii) One assistant to each member of 
the Commission and two assistants to 
the Chairman of the Commission.

(iv) Ten special assistants to the 
United States Maritime Commission.

(v) The Secretary of the Commission.
(vi) The General Counsel.
(vii) One private secretary or confi­

dential assistant to each Commissioner 
and to the General Counsel.

(viii) The Executive Director.
(ix.) The Financial Assistant to the 

Chairman.
(22) Federal Power Commission, (i) 

One private secretary apd one confiden­
tial assistant to each Commissioner.

(ii) A Secretary to the Commission.
(iii) Consultants, experts and special 

counsel whose employments and com­
pensation are fixed by contract within 
the limits of special funds appropriated 
by Congress for this purpose.

(23) Securities and Exchange Com­
mission. (i) One private secretary or 
confidential assistant to each member 
of the Commission.

(ii) A Solicitor.
(iii) Director of Trading and Ex­

change Division, Director of Public Utili­
ties Division, Director of Corporation 
Finance Division, and Director of Invest­
ment Companies Division.

(iv) One Chief Accountant.*
(v) One assistant to the Chairman.
(24) National Railroad Adjustment 

Board, (i) One private secretary or con­
fidential assistant to each member of 
the Board.

(25) National Capital Park and Plan­
ning Commission, (i) Architectural or 
engineering consultants, land appraisers 
and land purchasing officers for tempo­
rary, intermittent, or part-time service.
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(26) Federal Deposit Insurance Corpo­

ration. (i) Two special assistants, pri­
vate secretaries, or confidential as- 
sistants to each member of the Board of 
Directors.

(ii) All field positions* concerned with 
the work of liquidating the assets of 
closed banks or the liquidation of loans 
to banks, and all temporary field posi­
tions the work of which is concerned with 
paying the depositors of closed insured 
banks.

(27) Federal Trade Commission, (i) 
Seven Chiefs of Division.

(28) National Capital Housing Author­
ity. (i) The Executive Officer.

(29 United States Soldiers’ Home.
(i) All positions.

(30) Federal Works Agency, (i) 
Agents employed in field positions the 
work of which is financed jointly by the 
Federal Works Agency and cooperating 
persons, organizations, or governmental 
agencies outside the Federal service.

In making appointments under this 
subdivision, a full report shall be sub­
mitted immediately by the Federal Works 
Agency to the Commission, setting forth 
the name, designation and compensa­
tion of the appointee and a statement 
of the duties to which he is to be as­
signed and of his qualifications for such 
duties in such detail as to indicate clearly 
that the appointment is properly made 
under this subdivision. The same pro­
cedure shall be followed in case of the 
assignment of any such agent to duties 
of a different character.

Office of the Administrator, (ii) Two 
expert assistants to the Administrator.

Public Buildings Administration, (iii) 
The Commissioner of Public Buildings.

(iv) One private secretary or confi­
dential assistant to the Commissioner.

Public Roads Administration, (v) 
The Commissioner of Public Roads.

(vi) One private secretary or confi­
dential assistant to the Commissioner.

(31) Federal Communications Com­
mission. (i) A Secretary to the Com­
mission.

(ii) One private secretary or confi­
dential assistant to each Commissioner.

(iii) A General Counsel and three As­
sistant General Counsels.

(iv) A Chief Engineer and three As­
sistant Chief Engineers.

(v ) A Chief Accountant and three As­
sistant Chief Accountants.

(32) United States Tariff Commission.
(i) The Secretary of the Commission 
and one private secretary or confidential 
assistant to each Commissioner.

(33) Railroad Retirement Board, (i) 
Two members of the Actuarial Advisory 
Committee to be selected by the Board, 
one from recommendations made by rep­
resentatives of the employees, and one 
from recommendations made by the 
carriers.

(ii) Two members of each District 
Board which may be established by the 
Railroad Retirement Board, one mem­
ber to be appointed from recommenda­
tions made by the representatives of the 
employees, and one from recommenda­
tions made by the carriers.

(34) Civil Aeronautics Board, (i) A 
Secretary to -the Board.

(ii) A General Counsel and two As­
sistant General Counsels.

(iii) Two permanent expert con­
sultants.

(iv) Professional, technical and sci­
entific consultants for temporary, part- 
time or intermittent employment for 
periods not to exceed six months in any 
one calendar year, but such employment 
may be extended for an additional six 
months with the approval of the Com­
mission.

(v) A Chief Trial Examiner and an 
Assistant Chief Trial Examiner.

(vi) Examiners employed on a tem­
porary, part-time, or intermittent basis 
for periods not to exceed four months 
in any calendar year.

(vii) One confidential assistant to 
each member of the Board.

(viii) A Director and two Assistant 
Directors of the Economic Bureau and a 
Director and Assistant Director of the 
Safety Bureau.

(35) National Labor Relations Board.
(i) One private secretary or confidential 
assistant to each member of the Board.

(36) Government Printing Office, (i) 
One private secretary or confidential 
assistant to the Public Printer.

(37) Export-Import Bank of Wash­
ington. (i) Two private secretaries or 
confidential assistants to the Chairman 
of the Board of Directors and one to each 
member of the Board.

(ii) The President, three Vice-Presi­
dents, the Treasurer, the Secretary.

(iii) Chiefs of the following Divisions: 
Legal, Economic, Examining, Engineer­
ing, and Private Capital.

(38) War Assets Administration, (i) 
Temporary field positions concerned with 
the inspection, inventory, pricing, sale, 
and shipping of surplus property at the 
site of the property.

(ii) Custodians, guards, watchmen, 
laborers, and other employees engaged 
in the custody, care and preservation of 
plants, warehouses, shipyards, airfields, 
and surplus facilities of a similar nature 
pending disposition of such facilities.

(39) National Housing Agency. Fed- 
Home Loan Bank Administration, (i) 
One Deputy Commissioner.

(ii) One Executive Assistant and one 
Assistant to the Commissioner.

(iii) One private secretary or confi­
dential assistant to the Commissioner.

(iv) One General Counsel and one as­
sistant to the General Counsel in charge 
of financial matters and matters* of fi­
nancial policy referred to the Legal De­
partment.

(v ) One Financial Adviser.
Federal Home Loan Bank System.

(vi) The Governor and three Deputy 
Governors of the Federal Home Loan 
Bank System.

(vii) One assistant to the Governor.
(viii) One Associate General Counsel.
Federal Savings and Loan Insurance

Corporation, (ix l One General Man­
ager and two Deputy Managers.

(x ) One Associate General Counsel.
(xi) All field positions concerned with 

the work of liquidating the assets of 
closed insured institutions, or the liq­
uidation of loans or the handling of 
contributions to insured institutions and 
the purchase of assets therefrom, and 
-all temporary field positions of the Fed­
eral Savings and Loan Insurance Cor­
poration the work of which is concerned

/
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with paying the depositors of closed 
insured institutions.

Home Owners’ Loan Corporation.
(xii) One General Manager and two 
Deputy General Managers.

(xiii) One Associate General Counsel. 
Federal Housing Administration, (xiv) 

Five Assistant Commissioners, two spe­
cial assistants to the Commissioner, and 
five Zone Commissioners.

(XV) An Executive Secretary of the 
Administration.

(xvi) Two private secretaries or con­
fidential assistants to the Commissioner.

(xvii) One chauffeur to the Commis­
sioner.

(xviii) A General Counsel.
(xix) One assistant to the Commis­

sioner on public relations.
(xx) Sixty-five field directors (State, 

District, and Territorial).
Federal Public Housing Authority.

(xxi) One private secretary or confi­
dential assistant to the Commissioner.

Schedule B
(b) Schedule B. The following posi­

tions are those excepted from the com­
petitive service to which appointments 
may be made after such noncompetitive 
examination as the Commission shall 
prescribe, and constitute Schedule B of 
the Civil Service Rules:

(1) Interior Department, (i) Any 
competitive position at an Indian school 
when filled by the wife of a competitive 
employee of the school, when because of 
isolation or lack of quarters, the Com­
mission deems appointment through 
competitive examination impracticable.

(ii) Twelve field representatives to act 
as the immediate and confidential repre­
sentatives of the Commissioner of Indian 
Affairs, subject to such evidence of quali­
fications as the Commission may pre­
scribe after consultation with the Com­
missioner of Indian Affairs.

(2) national Housing Agency. Fed­
eral Public Housing Authority, (i) Ad­
ministrative or custodial positions in the 
field service of the Federal Public Hous­
ing Authority relating to the manage­
ment or maintenance of Federal low- 
rent housing projects, when, in the opin­
ion of the Commission, appointment 
through competitive examination is im­
practicable: Provided, That no position 
shall be filled under this paragraph un­
less it is clearly demonstrated that the 
best interests of the service will be served 
thereby.

Federal Housing Administration, (ii) 
A Technical Director;, a Land Planning 
Director; a Director of Research and 
Statistics.

(iii) A Comptroller.
(iv) Two land use planners.
(3) Department of Commerce, (i) 

Not to exceed six specialists who may be 
employed in the United States for the 
purpose of promoting the foreign and 
domestic commerce of the United States.

(4) War Department, (i) Positions 
of military storekeeper in the Signal 
Service at Large when filled by retired 
noncommissioned officers of the Signal 
Corps.

(ii) Any position outside the conti­
nental limits of the United States (ex­
cept the Canal Zone and Alaska), when 
ftt the opinion of the Secretary of War
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the best interests of the service so re­
quire. '

(iii) Positions assigned exclusively to 
Army Communications Intelligence ac­
tivities.

(5) District of Columbia Government.
(1) Surgeons of the Police and Fire De­
partments of the District of Columbia.

(6) Federal Trade Commission, (i) 
Not to exceed five special experts.

(7) State Department, (i) Special­
ists in foreign relations, political, eco­
nomic, and financial, whose proposed 
compensation is fixed at entrance rate of 
grade P-3 or higher, and whose training 
and experience along the lines of their 
proposed duties meet the standard mini­
mum qualifications set up in open com­
petitive examinations for positions in the 
professional service for corresponding 
grades.

(ii) Persons formerly employed abroad 
as United States diplomatic or consular 
officers of career or foreign-service offi­
cers of career for the period of at least 
four years, for service in the Department 
of State as administrative officers or ex­
ecutive advisors in positions comparable 
in salary with-the associate professional 
grade or higher.

(iii) Positions of professional and tech­
nical specialists in the fields of health 
and sanitation, food supply, education 
and transportation, in grade P-5  or its 
equivalent, in the Institute of Inter- 
American Affairs and the Inter-American 
Educational Foundation, Incorporated, 
when filled by the appointment of per­
sons who have served in such positions 
in the Federal service in foreign coun­
tries.

(8) Navy Department, (i) Positions 
assigned exclusively to Navy Communi­
cations Intelligence Activities.

(ii) Any position outside the conti­
nental limits of the United States (ex­
cept the Canal Zone and Alaska), when 
in the opinion of the Secretary of the 
Navy the best interests of the service so 
require.

(9) Post Office Department, (i) One 
postal rate expert.

(10) Federal Power Commission, (i) -  
A  General Counsel and two Assistant 
General Counsels.

(11) A Chief Examiner and a Chief En­
gineer/

(iii) Five regional engineers.
(iv) A chief and an assistant chief of 

the following bureaus: Bureau of Ac­
counts, Finance and Rates, Bureau »of 
Power.

(11 ) Department of Agriculture, (i) 
Commodity Credit Corporation: Tech­
nical or professional consultants or ad­
visers, at salaries equivalent to entrance 
rate of grade P-5 or higher, for periods 
not to exceed 18 months.

(11) Farm Credit Administration: The 
Deputy Governor, Deputy Commissioners 
and Assistant Commissioners, the Direc­
tor and Assistant, Director of the Re­
gional Agricultural Credit Division, and 
the Director of the Mortgage Corpora­
tion Service Section.

(iii.) Farm C r e d i t  Administration: 
Special field representatives who serve 
as Vice Presidents of the Federal Farm 
Mortgage Corporation.

(12) National Capital Housing Au­
thority. (i) Architectural or engineering 
consultants, construction supervisorsi
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' landscape planners, surveyors and re­
lated positions for .temporary, intermit­
tent or part-time service.

(13) Department of Justice, (i) Na­
tional Training School for Boys : Assist­
ants to cottage officers when filled by the 
appointment of bona fide students at 
colleges or universities at salaries not in 
excess of $720 per annum, subject to the 
approval of the Commission.

(ii) Special experts employed on a 
temporary basis for specific litigation or 
other legal work in which technical 
knowledge of particular industries, or 
knowledge of other highly technical mat­
ters not possessed by regular employees 
of the Department, is required for suc­
cessful results. Such temporary em­
ployment shall be only for such time as is 
required to complete the specific assign­
ment for which the original appointment 
was approved.

P art H I
The following Executive orders are 

hereby revoked:
No. 279 of November 29, 1904.
No. 283 of December 8, 1904.
No. 294 of February 15, 1905.
No. 314 of March 30, 1905.
No. 458 of June 13, 1906.
No. 715 of November 22, 1907.
No. 983 of November 30, 1908.
No. 1065 of AprU 21, 1909.
No. 1153 of January 12,1910.
No. 2357 of April 11, 1916.
No. 3108 of June 30, 1919.
Unnumbered order of June 2, 1920, con­

cerning reinstatement of persons nearing re­
tirement age.

No. 4523 of October 18, 1926.
No. 5924 of September 20, 1932; 
Unnumbered order of February 19, 1934/ 

concerning negotiations for transfer.
No. 7915 of June 24, 1938.

• No. 7916 of June 24, 1938.
No. 7975-A of September 16, 1938.
No. 8083 of April 10, 1939.
No. 8179 of June 21, 1939.
No. 8214 of July 25, 1939,
No. 8257 of September 21, 1939.
No. 8283 of November 9, 1939.
No, 8300 of December 12, 1939.
No. 8423 of May 28, 1940. ,
No. 8425 of May 29, 1940,
No. 8467 of July 1, 1940.
No. 8564 of October 8, 1940.
No. 8587 of November 7, 1940.
No. 8705 of March 6, 1941.
No. 8707 of March 10, 1941.
No. 8760 of May 27, 1941.
No. 8894 ofSeptember 8, 1941,
No. 8937 of November 7, 1941.
No. 9004 of December 30, 1941.
No. 9027 of January 16, 1942.
No. 9052 of February 6, 1942.
No. 9200 Of July 16, 1942..
No. 9239 of September 8, 1942.
No. 9298 of February 2, 1943.
No. 9333 of April 19, 1943.
No. 9394 of November 4, 1943.
No. 9405 of December 17, 1943.
No. 9503 of November 27, 1944,
No. 9538 of April 13, 1945.
No. 9579 of June 30, 1945.
No. 9598 of August 17, 1945.
No. 9619 of September 19, 1945,
No. 9644 of October 19, 1945.
No. 9653 of November 1, 1945.
No. 9668 of December 28, 1945.
No. 9688 of January 31, 1946.
No. 9691 of February 4, 1946.
No. 9733 of June 4, 1946.

H arry S. T rum an  
T h e  W h ite  H ouse ,

February 24, 1947.
[F. R. Doc. 47-1826; Filed, Feb. 24, 1947;

12:08 p. m.]
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